PERFORMANCE AGREEMENT
MADE AND ENTERED INTO BY AND BETWEEN

CAPRICORN DISTRICT MUNICIPALITY
AS REPRESENTED BY THE MUNICIPAL MANAGER

RAMAKUNTWANE SELEPE
AND
MPHEEHE JUNIAS MACHABA

EXECUTIVE MANAGER: COMMUNITY SERVICES

FOR THE FINANCIAL YEAR:
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WHEREBY IT IS AGREED AS FOLLOWS:

1.

1.1

1.2

1.3

1.4

1.5

INTRODUCTION

The Municipality has, in terms of Section 57(1)(a) of the Local Government:
Municipal Systems Act, No. 32 of 2000 (“the Systems Act”) entered into a
contract of employment with the Executive Manager for a period of 5 Years,
commencing on 1 November 2021.

Section 57(1) (b) of the Systems Act, read with the contract of employment
concluded between the Parties; require the Parties to conclude an annual
performance agreement.

The Parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Manager to a set of outcomes
that will secure local government policy goals.

The Parties wish to ensure that there is compliance with Sections 57(4A),
(4B) and (5) of the Systems Act as well as the contract of employment
entered into by the Parties.

In this Agreerhent the following words will have the meaning ascribed
thereto:

‘this Agreement” - means the performance agreement between the
Municipality and the Executive Manager and the annexures thereto.

“the Executive Authority” - means the Execuiive Commiltee of the
Municipality constituted in terms of Section 43 of the Local Government;
Municipal Structures Act as represented by its chairperson, the Mayor.

“the Executive Manager” — means Senior Manager directly accountable to
the Municipal Manager in terms of Section 56(a) of the Systems Act.

the Municipal Manager” — means the Municipal Manager appointed in terms

of Section 54(A) of the Local Government: Municipal Systems Act, No. 32 of
2000.

“the Municipality” — means ......... Municipality.

“the Pariies” - means the Municipal Manager and/ or Executive Council
and the Executive Manager.
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3.1

3.2

3.3

PURPOSE OF THIS AGREEMENT
The Parties agree that the purposes of this Agreement are to:

2.1.1. comply with the provisions of Section 57(1)b), (4A), (4B) and (5) of
the Systems Act as well as the contract of employment entered into
between the Parties;

2.1.2. specify objectives and targets defined and agreed with the Executive

Manager and to communicate to the Executive Manager the

Municipality's expectations of the Executive Manager's performance

and accountability in alignment with the Integrated Development Plan

(IDP), the Service Delivery and Budget Implementation Plan (SDBIP)

and the budget of the Municipality;

specify accountabilities as set out in a performance plan.

monitor and measure performance against targeted outputs and

outcomes:

2.1.5. use performance plan as a basis for assessing the Executive
Manager for permanent employment and/or to assess whether the
Executive Manager has met the performance expectations applicable
to his/her job;

2.1.6. appropriately reward the Executive Manager in accordance with the

Municipality's performance management policy in the event of

outstanding performance;

establish a transparent and accountable working relationship; and

give effect to the Municipality's commitment to a performance-

orientated relationship with its Executive Manager in attaining
equitable and improved service delivery.
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COMMENCEMENT AND DURATION

Notwithstanding the date of signature this Agreement will commence on the
15t July 2025 and will remain in force until a new performance agreement
including a Performance Plan and Personal Development Plan is concluded
between the Parties as contemplated in Clause 3.2.

The Parties will review the provisions of this Agreement during July each
year. The Parties will conclude a new performance agreement including a
Performance Plan and Personal Development Plan that replaces this
Agreement at least once a year by not later than the 315t of July each year.

The payment of the performance bonus is determined by the performance
score obtained during the annual performance calculations as informed by
the quarterly performance assessments.
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3.6

3.7

4.1
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4.3

4.4

4.5

The payment of a performance bonus for the year in which the Executive
Manager's confract of employment expires will be done as set out in clause
3.3.

The content of this Agreement may be revised at any time during the
abovementioned period to determine the applicability of the matters agreed
upon by the Parties.

If at any time during the validity of this Agreement the work environment
alters (whether as a result of government or council decisions or otherwise)
to the extent that the contents of this Agreement are no longer appropriate,
the contents shall immediately be revised.

This Agreement will terminate on the termination of the Executive
Manager's contract of employment for any reason.

PERFORMANCE OBJECTIVES
The Performance Plan developed as Annexure A (attached) sets out:

4.1.1 the performance objectives and targets which must be met by the
Executive Manager; and

41.2 the time frames within which those performance objectives and
targets must be met.

The Core Competency Requirements (CCRs) in Annexure B (page 7) set
out those management skills regarded as critical to the position held by the
Executive Manager.

The Personal Development Plan in Annexure C (page 17) sets out the
Executive Manager's personal developmental requirements in line with the
objectives and targets of the Municipality.

The performance objectives and targets reflected in Annexure A are set by
the Municipality in consultation with the Executive Manager and based on
the IDP, SDBIP and the budget of the Municipality, and include key
objectives, key performance areas, target dates and weightings.

The key objectives describe the main tasks that need to be done. The key
performance indicators provide the details of the evidence that must be
provided to show that a key objective has been achieved. The target dates
describe the time frame in which the work must be achieved. The
weightings show the relafive importance of the key objectives to each other.
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4.6

5.1

52

5.3

5.4

The Executive Manager's performance will, in addition, be measured in
terms of contributions to the development objectives and strategies set out
in the Municipality’s Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

The Executive Manager agrees to participate in the performance
management system that the Municipality adopts or introduces for the
municipal management and municipal staff of the Municipality.

The Execufive Manager accepts that the purpose of the performance
management system will be to provide a comprehensive system with
specific performance standards to assist the municipal management and
municipal staff to perform to the standards required.

The Executive Committee/Council and/or Municipal Manager will consult the
Executive Manager about the specific performance standards that will be
included in the performance management system as applicable to the
Executive Manager.

The Executive Manager undertakes fo actively focus towards the promotion
and implementation of his Key Performance Areas as set out in the
performance plan including special projects relevant to the Executive

Manager's responsibilities within the Local Government Framework.

PERFORMANCE ASSESSMENT

The performance of the Executive Manager will be assessed against the
outputs and outcomes achieved in terms of his Key Performance Areas
(KPAs) as fully described in performance plan and his Core Competency
Requirements (CCRs) determined at the commencement of this Agreement
with a weighting of 80:20 allocated to the KPAs and CCRs respectively.
Therefore, the KPAs that refer to the main tasks of the Executive Manager
account for 80% of his assessment while the CCRs make up the other 20%
of the Executive Manager's assessment score.

The :weightings agreed to in respect of the Executive Manager's KPAs
aftached as Annexure A are set out in the table below:
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KEY PERFORMANCE AREAS (KPAS) WEIGHT
KPA 1: Municipal Transformation and Institutional ,
Development 20
KPA 2: Basic Service Delivery s O

KPA 3: Local Economic Development and Planning <

KPA 4: Financial Viability [ O

KPA 5: Good governance and public participation Lo

KPA 6 : Spatial Rationale .

TOTAL PERCANTAGE 100%
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The weightings agreed to in respect of the CCRs considered most critical for
the Executive Manager's position are set out in the table below: (tick the
chosen CCRs as in the performance plan)

ANNEXURE B: '
CORE COMPETENCY REQUIREMENTS - CCRs
Current

CORE MANAGERIAL - INDICATE ievel | Desired
COMPETENCIES (CMC) CHOICE | WEIGHT | (1-5) Level
Strategic Capability and ~ <
Leadership v 10% - ’
Programme and Project v 10% c <
Management ~ B
Financial Management Compulsory 10% > >
Change Management v 3% < =Y
Knowledge Management v 2% = =
Service Delivery Innovation v 5% s S
Problem Solving and Analysis v 10% 5 iy
People Management and Compulsory 5% ! 5
Empowerment 5 -
100% implementation of the Compulsory 7% < -
internal Audit recommendations '

Client Orientation and Compulsory 5% g &
Customer Focus '
Communication v 5% = -
Honesty and Integrity v 5% s =



CORE OCCUPATIONAL COMPETENCIES (COCs)

CORE MANAGERIAL
COMPETENCIES (CMC)

CHOICE

WEIGHT

Current
Level
(1-5)

Desired
Level

Competence in Self
Management

Interpretation of and
implementation within the
legislative and national policy
frameworks

5%

<

RN

Knowledge of Developmental
Local Govermment

4

5%

Knowledge of Performance
Management and Reporting

Compulsory

5%

Knowiedge of Global and SA
specific political, social and
economic contexts

Competence in Policy
Conceptualisation, Analysis
and Implementation

5%

Knowledge of more than one
functional municipal field or
discipline

Mediation Skills

Governance Skills

Competence as required by
other national line sector
departments

Exceptional and dynamic
creativity to improve the
functioning of the Municipality

100% implementation of RMC
resolutions

1%

100% implementation of
mitigations actions due.

1%

100% implementation of the
Impact of the mitigations
measures

1%

TOTAL PERCENTAGE

100%




The assessment of the performance of the Executive Manager will be based
on the following levels for KPAs and CCRs:

LEVEL

TERMINOLOGY

DESCRIPTION

RATING
11213145

Qutstanding
Performance

Performance far exceeds the standard
expected of an employee at this level.
The appraisal indicates that the
Employee has achieved above fully
effective results against all
performance criteria and indicators as
specified in the PA and Performance
Plan and maintained this in all areas
of responsibility throughout the year.

Performance
significantly
above
Expectations

Performance is significantly higher
than the standard expected in the job.
The appraisal indicates that the
Employee has achieved above fully
effective results against more than
half of the performance criteria and

“indicators and fully achieved all others

throughout the year.

Fully effective

Performance fully meets the
standards expected in all areas of the
job. The appraisal indicates that the
Employee has fully achieved effective
results against all significant
performance criteria and indicators as
specified in the PA and Performance
Plan. :
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Not fully
effective

Performance is below the standard
required for the job in key areas.
Performance meets some of the
standards expected for the job. The
review / assessment indicates that the
employee has achieved

below fully effective results against

| more than half the key performance

criteria and indicators as specified
in the PA and Performance Plan.

Unacceptable
Performance

Performance does not meet the
standard expected for the job. The
review / assessment indicates that the
employee has achieved below fully
effective results against almost all of
the performance criteria and
indicators as specified in the PA and
Performance Plan. The employee
has failed to demonstrate the
commitment or ability to bring
performance up to the

level expected in the job despite
management efforts to encourage
improvement.
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An indicative rating on the five-point scale should be provided for each KPA
and CCR using the following as guidance:

Unacceptable

Not fully effective

Fully effective

Above expectations

Ul (W=

Qutstanding

Each KPA and CCR should be assessed according to the extent to which
the specified standards or performance indicators have been met and with
due regard to ad hoc tasks that had to be performed to determine which
rating on the five-point scale did the Executive Manager achieved. The
following criteria could assist:

Duration of task

Was the target achieved within the projected time
frame?

Level of Required problem solving
complexity Reconciling different perceptions

nnovative alternatives used
Cost within budget

saving
overspending

Constraints

Did envisaged constraints materialise?

If so, were steps taken to manage/reduce the effect
of the constraint?

If not, did it beneficially affect the completion of the
target?

Any innovative/pro-active steps to manage the
constraint

An applicable assessment rating calculator must be used to add the KPA
and CCR scores and calculate final KPA and CCR percentages.

11
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PANEL AND SCHEDULE FOR PERFORMANCE ASSESSMENTS

An assessment panel for the formal assessment of the Executive Manager
consisting of the following people must be established to evaluate the
performance of the Executive Manager directly accountable to the Municipal
Manager.

e Municipal Manager
e Chairperson of the Performance Audit Committee or the Audit
Committee in the absence of a Performance Audit Committee

¢ A member of the Executive Committee and the relevant porifolio
Committee chairperson.
¢ Municipal Manager of another municipality.

In addition, the following assessmenis may also form part of the
performance evaluation at the end of the quarter if so agreed between the
Parties:

* Executive Manager (own assessment)

s Fellow section 57 managers

» Divisional Head reporting to the manager.

The performance of the Executive Manager will be assessed in relation to
his achievement of:

» the targets indicated for each KPA
¢ the CCRs as defined

on a date fo be determined for each of the following quarterly periods:

18t Quarter - July to September (Informal assessment)

2™ Quarter - October to December (Formal assessment — Mid-
Term)

3" Quarter - January to March (Informal assessment)

A Quarter - April to June (Formal assessment - Annual Assessment

The Municipality will keep a record of the mid-year and annual assessment
meetings.

The Municipality may appoint an external facilitator to assist with the annual
assessment.

The Executive Manager responsible for the Corporate Services Department

of the Municipality must provide secretariat services fo the evaluation panel
for the annual performance assessment.

12
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EVALUATING PERFORMANCE

The Executive Manager will submit quarterly performance reports and a
comprehensive annual performance report prior to the performance
assessment meetings to the Municipal Manager.

The Municipal Manager will give performance feedback to the Executive
Manager after each quarterly and the annual assessment meetings.

The evaluation of the Executive Manager’'s performance will form the basis
for rewarding outstanding performance or correcting unaccepiable
performance.

At the end of the 4™ quarter, the Executive Authority will determine if the
Execufive Manager is eligible for a performance bonus as env1saged in his
contract of emp!oyment

The results of the annual assessment and the scoring report of the
Executive Manager for the purposes of bonus allocation, if applicable, will
be submitted to the Executive Authority for a recommendation to the full
Council.

Personal growth and development needs identified during any performance
assessment discussion must be documented in the Executive Manager's
Personal Development Plan as well as the action steps and set time frames
agreed to.

Despite the establishment of agreed intervals for assessment, the Municipal
Manager may, in addition, review the Executive Manager's performance at
any stage while his contract of employment remains in force.

OBLIGATICONS OF THE MUNICIPALITY

The Municipality will create an enabling environment to facilitate effective
performance by the Executive Manager.

The Executive Manager will be provided with access to skills development
and capacity building opportunities.

The Municipality will work collaboratively with the Executive Manager to
solve problems and generate solutions to common problems that may
impact on the performance of the Executive Manager.

13
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10.

10.1

10.2

1.

11.1

11.2

The Municipality will make available to the Executive Manager such
resources including employees as the Executive Manager may reasonably
require from time to time to assist him to meet the performance objectives
and targets established in terms of this Agreement; provided that it will at all
times remain the responsibility of the Executive Manager to ensure that he
complies with those performance obligations and targets.

The Executive Manager wil, at the request of the Municipal Manager, be
delegated such powers by the Municipality as may in the discretion of the
Municipality be reasonably required from time to time to enable her to meet
the performance objectives and targets established in terms of this
Agreement.

CONSULTATION

The Executive Committee/Council and '/ or Municipal Manager agrees to
consult the Executive Manager within a reasonable time where the

exercising of the Executive Authority’'s and / or Municipal Manager's powers
will —

10.1.1 have a direct effect on the performance of any of the Executive
Manager's functions;

10.1.2 commit the Execuiive Manager to implement or to give effect to a
decision made by the Executive Commitiee/Council and/or Municipal
Manager; |

10.1.3 have a substantial financial effect on the Municipality.

The Municipal Manager agrees to inform the Executive Manager of the
outcome of any decisions taken pursuant to the exercise of powers
contemplated in 10.1 as soon as is practicable, to enable the Executive
Manager to take any necessary action without delay.

CONSEQUENCE OF UNACCEPTABLE OR POOR PERFORMANCE

Where the Municipat Manager is, at any time during the Executive
Manager's employment, not satisfied with the Executive Manager's
performance with respect to any matter dealt with in this Agreement, the
Municipal Manager will give notice to the Executive Manager to attend a
meeting with the Municipal Manager. '

The Executive Manager will have the opportunity at the meeting to satisfy

the Municipal Manager of the measures being taken to ensure that the
Executive Manager's performance becomes satisfactory in accordance with

14
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a documented programme, including any dates, for implementing these
measures.

11.3 The Municipality will provide systematic remedial or developmental support
to assist the Executive Manager in improving his performance. '

11.4 If, after appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Municipal Manager holds the view that the
performance of the Executive Manager is not satisfactory, the Municipal
Council will, subject to compliance with applicable labour legislation, be
entitled by notice in writing to the Executive Manager, to terminate the
Executive Manager's employment in accordance with the notice period set
out in the Executive Manager's contract of employment.

115 Where there is a dispute or difference as to the performance of the
Executive Manager under this Agreement, the Parties will confer with a view
“to resolving the dispute or difference.

11.6 Nothing contained in this Agreement in any way limits the right of the
Municipality to terminate the Executive Manager's contract of employment
with or without notice for any other breach by the Executive Manager of his
obligations to the Municipality or for any other valid reason in law.

12. DISPUTES

12.1 1n the event that the Executive Manager is dissatisfied with any decision or
action of the Executive Commitiee/Council and/or Municipal Manager in
terms of this Agreement, or where a dispute or difference arises as to the
extent to which the Executive Manager has achieved the performance
objectives and targets established in terms of this Agreement, the Executive
Manager may meet with the Municipal Manager with a view to resolving the
issue. At the Executive Manager's request, the Municipal Manager will
record the outcome of the meeting in writing.

12.2 If any dispute about the nature of the Executive Manager's performance
agreement whether it relates to key responsibilities, priorities, methods of
assessment or any other matter provided for cannot be resolved through an
internal mechanism as contemplated above, the dispute will be mediated by
the Executive Mayor within thirty (30) days of receipt of a formal dispute
from the Executive Manager whose decision shall be final and binding on
both Parties.

12.3 If any dispute about the outcome of the Executive Manager’s performance
evaluation cannot be resolved through an internal mechanism as

15
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contemplated above, the dispute will be mediated by a member of the -
Council, provided that such member was not part of the evaluation panel
provided for in clause 7 within thirty (30) days of receipt of a formal dispute
from the Manager whose decision shall be final and binding on both Parties.

12.4 In the event that the mediation process contemplated above fails, the
relevant arbitration clause of the contract of employment will apply.

13. GENERAL

13.1 The contents of this Agreement and the outcome of any review conducted in
terms of Annexure “A” will not be confidential and may be made available to
the public by the Municipality.

13.2 Nothing in this Agreement diminishes the obligations, duties, or
accountabilities of the Executive Manager in terms of his contract of
employment, or the effects of existing or new regulations, circulars, policies,
direc_tives, or other instruments.

Signed at \P E\olsirers on this _ QDJ\'QF day of

N
SN 2025,

MLl Sl

Executive Manager

As Witnhesses:

1. Full Names: mtﬂélloc& p\;(\évie:; Signature: -
NV eer

2. Full Names: mg.koiq \«H‘-‘% Signature: _ [‘l, @

Signed at W \CV\{W onthis % day of

N \ .
(,g;\)\ Le \ 202’.3?

TP

Muticipal Manager

As Withesses:

1.

2,

Full Names: mwxﬁ)tﬁ’% L&L?Q\ Signature: W
Full Names: M@ﬁsf ’yl/lﬂ/i@/({ Signature: MM&
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ANNEXURE C: PERSONAL DEVELOMENT Pi.AN
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FINANCIAL DISCLOSURE FORM (CONFIDENTIAL)

i, the undersigned (surname and initials)

MC‘\ CJK/KQ\C@-‘?——\ Y\/\T

eriny

of
Qw%m\ﬁurﬂ &J} SQ-Q\'{: ot N\Mﬂ 4 f,L,pMDﬂ

(Postal address) and

&”"53‘» b ALWmanys 09 0=
g\&ir\l’& AV l Dg SML{K\&@&S L& STRECT™
Ay Wy 9

(Residential address)

employed as Executive Manager — Community Services at the Capricorn
Municipality hereby certify that the following information is complete and correct to
the best of my knowledge:

1. Shares and other financial interests (Not bank accounts with financial
institutions)

See information sheet: Note (1)

Number of shares / extent of financial interest, Nature, Nominal value and Name of
Company or entity

Number of shared value or| Nature | Nominal value Company
extent of financial interest

hNNAE
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2. Directorships and Partnerships
See information sheet: Note (2)

Name of Corporate entity, | Type of business Amount of
partnership, or firm Remuneration or
Income
{
1. Remunerated work outside the Municipality (As sanctioned by Council)
See information sheet: Note (3)
Name of Employer Type of work Amount of | Council  sanction
Remuneration or | confirmed:
Income Resolution

%

—

2. Consultancies and retainerships
See information sheet: Note (4)

Name of client

Nature

Type of business
activity

Value of benefits
received
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5. Sponsorships
See information sheef: Note (5)

Source of sponsorship Description of | Value of sponsorship
sponsorship

RO

6. Gifts and hospitality from a source other than a family member
See information sheet: Note {6)

Gift or Hospitality Description | Value

w

7. Land and property
See information sheet: Note (7)

Description Extent Area Value

E;-! L 240 L'M.”)\‘“”‘U\'\U"S‘« Ios Sa)w RQ O OsE

Cor %1 Ladannt plic [a% 50y K125 6 eus

Tt fob Awdey | 1970san KRo oo
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o
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SIGNATURE OF EXECUTIVE MANAGER
DATE: ©o--~o© \s - ’L{Lg
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CONFIDENTIAL

OATH/AFFIRMATION
1. | certify that before administering the oath/affirmation | asked the deponent
the following questions and wrote down his answers in his presence:
(i) Do you know and understand the contents of the declaration? |
Answer '
%‘*G 3
(ii) Do you have any objection to taking the prescribed oath or
affirmation?
Answer -
N
(iiiy Do you consider the prescribed cath or affirmation to be binding on

your conscience?
Answer

Qe

| RLLERSE P
L/flo/mr’ry}sﬂ)ner of Oath /Justice of the Peace
AN ull james and sumame: e

’ -t
Designation (rank): 8&(12}9@1@ Ex Officio
Republic of South Africa
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Street address of Institution:

2% gCﬂQ:S"ﬂQ—(\ S’Efcc-"f

q’\/l—@k\)/)\g

Place %orr«)au

Date: QQ}T[QC‘J llo

CONTENTS NOTED: MUNICIPAL MANAGER:

| SIGNATURE: \Y‘D}M—

\
DATE: Q,\S’\J O 2os

~
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CONFIDENTIAL:
INFORMATION SHEET FOR THE GENERIC FINANCIAL DISCLOSURE FORM:

The following notes are a guide to assist with completing the Financial Disclosure
form (Annexure E):

NOTE 1: Shares and other financial interests

Designated employees are required to disclose the following details with regard to
shares and other financial interests held in any private or public company or any
other corporate entity recognised by law:

¢ The number, nature and nominal value of shares of any type;

« The nature and value of any other financial interests held in any private or
public company or any other corporate  entity; and

» The name of that entity. |

NOTE 2: Directorships and partnerships

Designated employees are required to disclose the following details with regard to
directorships and parinerships:

e The name and type of business activity of the corporate entity or
partnership/s; and the amount of any remuneration received for such
directorship or partnership/s.

e Directorship includes any occupied position of director or alternative
director, or by whatever name the position is designated.

+ Partnership is a legal relationship arising out of a contract between two or
more persons with the object of making and sharing profits.

NOTE 3: Remunerated work outside the Municipality (As sanctioned by
Council).

[Remuneration means the receipt of benefits in cash or kind, and work means

rendering a service for which the person receives remuneration).

Designated employees are required to disclose the following details with régard to:

- remunerated work outside the public service:

- The type of work;

- The name and type of business activity of the employer; and
- The amount of the remuneration received for such work.

o 23
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NOTE 4: Consultancies and retainerships:

Designated employees are required to disclose the following details with regard to
consultancies and retainerships:

* The nature of the consultancy or retainership of any kind;
e The name and type of business activity, of the client concerned; and
o The value of any benefits received for such consultancy or retainerships.

NOTE 5: Sponsorships:

Designated employees are required to disclose the following details with regard to
sponsorships:

¢ The source of the sponsorship;
e The description of the sponsorship; and
e The value of the sponsorship.

NOTE 6: Gifts and hospitality from a source other than a family member:

Designated employees are required fo disclose the following details with regard to
gifts and hospitality:

¢ A description and the value and source of a gift with a value in excess of
R350.00;

» A description and the value of gifts from a single source which cumulatively
exceed the value of R350.00 in the relevant 12 month period; and

o Hospitality intended as a gift in kind.

Designated employees must disclose any material advantages that they received
from any source e.g. any discount prices or rates that are not available to the
General Public. All personal gifts within the family and hospitality of a tradifional or
cultural nature need not be disclosed.

NOTE 7: Land and Property:

Designated employees are required to disclose the following details with regard to
their ownership and other interests in land and property (reS|dent|aI or otherwise
both inside and outside the Republic):

A description of the land or property;
The extent of the land or property;
The area in which it is situated; and
The value of the interest.

P 1O



9Z0Z ANNF 0€ — §Z0Z AN 10 — NY1d IONVINMO44Id TYNNNY — STOIANIS ALINNNINOD 9202/5202

J@.ﬁ lh.v/ \ ;I9UNGD Jo Jleyaq uo Jebeueyy [edioiuniy eyl Aq peubis

—~ - ‘S80IAIeS Ajlunwwio)
o JJ\/J\JZ& — Jebeuepy aAnnoax3 oy} Aq pejdssoe pue psublg

920z ANNI 0€ — SZ0Z ANC [0 Woll s ueyd siy} jo pouad ay L

suonouny jeuabeuew a100) ‘g
sojep jebie} pue sBunyBiem ‘si0)eoipul soueuuouad paiejel Jiey) pue seAloslqo Aoy Bulielap pJed 8100g |

:MBIASl SiU] 01 sped g ade a1ay]

. ‘uej4 uonelusiusidw) 18Bpng AseAlleq S9IAISS SY1 Pue Ueld Juswdojaasg poelbaiu) s Aujedioiuniy
SUj U1 S} O) SLUL LLIOJ} INO }3S S10jedipul eoueuLIopad Aey SU} uo paseq &g 1snul jey sjebie) pue seanos(qo esuswcpad ay; sepiacud
Juawnoop siyl -uejd sssuisng [ejuelupedsep sy} Yim eouepiodsoe Ui sehojdwse ay} Jo suolieoedxs s louncs ayl sauysp ueld siyl

ALMTVAI2INNA LD LSIA NOJRIdVYD
(9z0z INNC 0 — S2OZ ATNC 10)
SHAJIAYIS ALINNWINOD — ¥3OVYNVIN JALLNDIXST

NV1d 3ONVINHO4d3dd TVYNNNY 9202/520¢




A\

N

S

9Z0Z ANNC 0€ — SZ0Z ATINC L0 — NV1d IONVINNO4Y3d TVNNNY — STIIAYIS ALINNNINOD 9202/5202

4

pe
Jnooud
sj00} JouIsIp sy}
pue Ul S0INIBS
usw anosal Splepuels
dinba a|qe|ieae s|00} pue aJy SNVS 01
a|ge|ieAe S s|00] pue s|oo} pue | pue U weoe | eosuedwod A
s]00] a|ge|ieAe noaue| juswdinba juswdinba | awdinba pue urs | aneq
Jauenb pue ju Jauenb lsuenb S|00] pue |9osIW Bunyby Bunyby Bunyby | eanoaya jo | spuabiswe se | zZ0-
a0I0AU| /8)0U ay)io) | swdinba ay) Joy auyJoy | juswdinba 10 all Jo 1] a1y 4o | aly j0 uoisirold 0] puodsal | oiues | dS
Aeneg 000 00G | 19611 ON | 10 %00L | Jobie oN | 10Bie) oN 10 %001 | %¥ 1es | abejusotad | A0 UOISIAOIH | UOISIANOIH | ®Jnsus 0| o} Ayjiqeu; | oiseg | AD
paul Jousip 8y}
ejulew Ul S80IAISS
pa Juaw anosal splepuels
ulejuew dinba paulejuew e pue aly SNVYS 0}
u paulejuiew aoly swdinba wawdinba | wdinba/A jusioie aoueldwoo A
awdinba juswdinba ojfiau a0l 2010 | Jeulyoew pue urs | aAlleQ
layenb a010jA Japenb Jayenb 2010 iyoew | jojlusuiyoew JAssuiyoew 200 | eanoaye jo | spusbiawe se | L0-
voday ay) Joj | Jeulyoew ay) Joj auyl Joy | Aseuiyoew 10 J0 W jo | jo 80U uoisiaoad o] puodsas | o1u8S | AS
aouUBUBUIBIA| 000 00z | 1ebie) oN %00} | 1eBieyoN | 19bie) ON %001 | %P | s1es¢ abejusotad | 4o Bupialeg | eusjulep ainsus 0] o} Ajjigeu) | oiseg | IND
il 4 2 (3n2S3y ANV Fu1d) SIDIAYZS AONIOUINS |
(saniAnoe Baly
b Jofew) a2 | oN
jebpng sjabie] sjabie] syabie] sjebiej sjebiej | up 103}eD1pul @ u : u ueLu 12
uolesuLIaA [enuuy ¥ [ Z L [enuuy | ybi ou | sueuuopad | one | ondussag swiep | saansalqo juswalels | opsd | alo
J0 sueajyl 9zZ/5Z0Z | 1epend Jlapeny lapenp Jayend 9zZ/SZ0Z | @M | lIesed Aay | 207 j09loid 108loid oibajeng wejqoid Roy | id
saoe|d Buiuonouny uj SadjAas Jo Buluolsircid SSojWeas pue ajqeulesns ‘B|qeIA ‘aAdaYs }S00 ‘asjgeljel aousiadxa 0} sjuapisal ajqeuy :[eos) BUIUOISIAOI] 92118 pejelbaju)
:saAoalqo
juswidojaAap ainjon)Seiyu] pUB SedjAISS JISeq djqeule)sns apiaoid of jeuoneziuebio oibajens Koy
aW02IN0 JusLLUB|PSS uewiny jo aAlpoddns suonoy
sa2]AJas diseq 0] ssa22e Buiaoidul) :syndinp
wiaysAg JUSWIUISAOS) [2207 JUBISLIT PUB SAI}O3LT ‘9]qejunoddy ‘aAisuodsay 1§ awooIND
AiaAljog S992IAIaG diseq :Z (Wd)) ealy aoueuwiopsd Aoy
9 9]J0A -Juawpedsap sasialas Alunwiwo) jupn ssauisng

9 - 310A S3JIAYIS ALINNWNOD ‘L'



N

Ny

9Z0Z ANNC 0€ — §Z0Z ATINC L0 — NV 1d SONVINNOAY

€

Id TVNNNY — SHIIAYSS ALINNININOD 9202/520C

pue usyew onosal spiepuels
Aelqi B pue aiy SNVYS 01
paieoo|e Joua paleso|e uien pajeao|e jeusjew weoye | esueldwoo A
[eueiEw | wasnooud [eusIELL pue jeusiew Buien | spusiew pue us | eAleq
Japenb Isuenb Bunen = Buiuen Aeigy Buen pue Buiuien | aanosue jo | spusblawe se | GO-
810U AsalaQ au] 401 oLy Joy puUE | 10§ SHOL pue 10 pue Aleigi| W Aziq jo pue votsinoid o} puodsas | owaag | AS
JS8010AU] 000 0z | 1961el oN | 1ebiejoN | Areig gz | dopasq Aeagl 02 | %¥ 188 | jolsquinN | dD | UCHEJOjY Aleigi] | aInsus o o} Aligeu; | oiseg | D
1owmsp ey
Ul S80IN8S
pa)o anasal spiepues
P npuos pue alij SNVS 0}
JUBSWINSCR 81oNpuod palonpuoo SIUSAS DRIONPUOD SIUSAS wsiowe | ecuedwod A
1dsouos UDAS S8 1 Jre— uaAD sseu sjuans ssaUslEmMe S8 pue us | ameg
pasibey sualeme | USWND2OP SULIO Jayenb | sssusieme sleme ssousleme Rejes | suasmeme | sapoope jo | spueblows se | vo-
aouepuany Aojes 1daouod 95 4 ay Joyf Aores fores Ajales an W ang b Nejes uoisiaold o) puodsal | oijes | A4S
pue epuoby | 000 021 aly | dojaaag 1PDIELON 1obie1 oN ai L | %¥ al ¢ joJequny | 0 | unonpuod ald | ainsue ol or Aupgeu) | oiseq | ND
10LISIP S
Ul SO0IMeS
anosol spiepuels
Japuenb pue any SNYS 01
ey} oy hwtm:c ._th:oc Jauenb pe pamaual jusos sourydwos A
18612] ON EQMH mou. obi ‘A m 4 ayy Jo} mauel S9SUSDI| pue uis | sageq
ajou 10N pamsudl 180IE} ON 106m] ON s9 pemaual YddN | sAnospe o spusblaws 89 | €0
Kanjap; SS8UB0I| pemeuai SUa0I sosUa0l| N pomausl pue uoisiaoad o] pucdsal | oidBg | S
aoIoAU]| Z sosusol Z | %e z ao SesUSol] SNYS | aunsus o o] Aupgeu; | oiseg | WD




W\

9Z0Z INNF 0 — SZ0Z ATNC L0 — NV1d IONVNHO4¥3d TVNNNY — S3OIAY3S ALINNIWINOD 9202/5202

14

‘syavue|q ‘sdwe| gz ‘ss Buidea|s si9)ays | swabeuew
00¢€ ‘s1eyue|q aljew paJnooid ‘sjual) pue 1e1sesip | palegiasexa
‘ssaipewl 00ge Bu sia)eys |euslew | sjeualew uee pue
Buidaa|s ‘ssaljjew ides|s | pue |eusjew 181184 JETIEED] pue paonput 0}
Jauenb 1apuenb 0S 1apyenb Buidaa|s 00l o 181184 Jsjsesip | Jesesiq | aandaye jo | Aljigelsuina sa | J0-
2010AUl pUB ayj Jo} ay} 1o} 1O JuaWw ay} 1o} 0g o juswa 1918B8I( N Jo1u JO Juaw uoisiaoid pasealoul | 2IA8S | OS
ajou Asallag 000912 | 19BiE1 0N | 1961E1 ON ainoold | 186iel oN | @wainoold | %G | Indoid loJaqunpy | QD | ewaindold ainoold ainsua o uy | oIiseg | IND
pal
ojuow S
pue 199)UnjoA
p p p p pe S122]Un|joA jusw 1ousIp
210)JUOW | SJOjUOW | Bi0jUOW | SJojuowW Bebua e abeuew ayj ui
pue pue pue pue paJjojuow slea wabeuew 19)sesip | saodnes ju abueyo
pebebus | pebebus | pabebus | pebebuse pue JunjoA Ja1sesip jo uo | swsabeuew a1ewIP Aq
s s s s pabebua u palojuow lou | nexnsibal io18eSIp | paleqiadexs W
198JUN|OA | J88JUNJOA | J9BJUN|OA | J231UN|OA |  SI&3BJUN|OA swab | pue psbebus oneJsibal pue juaye pue | awdo
{1openb Jad) uaw jusw waw juaw u euew S198]UN|OA pue ‘u ‘quall pue paonpul 0} | |8A8Q
pabebua abeuew abeuew abeuew abeuew | swabeuew 18 | juswsabeuew awabebua abebuo | aAanoayse jo | Aljgesauna ojwo | 90-
SJ28jun|oA Ja)sesi(] Jasesig 181se8Iqg Js18BS1Q J91sBSIg 18510 Js)sesiqg Jo N ‘u “qua uoisiaoad pasealoul uoo3 | as
JO 18I 000 SEl %001 %001} %001 %001 %00L | %V 0S8 abejusoied | QO | SWHNISY | UQINIOsy alnsus 0| uy | [e2o7 | WO
JOIANAS LNFWIADVNYIN ¥3LSVSId
ps
[euslew anooud 10UISIp By)
Bulures e Ul S82IAIBS
(senianoe ealy :
B Jofew) 8 | OoN
19bpng sjebie) | sjabiej | sjebie]l sjabie| sjabie] | up Jojeoipul @ u u ueuil 12
uonesyLIaA jenuuy ¥ € Z L |enuuy | ybi au | oueuuopad | one | ondussag awepN | saAanaalqo juswalels | opad | alo
Jo suealy 9z/SZ0Z | Jepend Jlapeny Jlapenyd lapenyd 9Z/SZ0Z | M | lleseg Koy | 207 109foud j08loid oibejens wajqolid Aoy | id
saoe|d Buiuonouny ul saoiAIas Jo Buluoisiroid ssajwiess pue a|qeule}sns ‘ajgeIA ‘@AY 3S0D ‘a|qeljal aouaLiadxa 0} sjuapisal sjgeusy :|eos) BuluoISIAOLd 321A19S pajelbajul
:saAnoelqo
juswidojeAep 8in}oNISEIUI PUB S3JIAISS JISEq 9]CeuUIRISNS apjAcid o] jeuoneziuebiQ oibajens Aay
8W02}N0 JUSWBIAS uewny jo aAaipoddns suonoy
S821AI8S JiSeq 0} sSadoe buiroidul) :sinding
wia)sAg JUSWUIBAOD (2207 JUSISY)T PUB 9AN)2a))] ‘9jqejunoddy ‘@Alsuodsay 1§ aWo2IN0
KiaAljag saoiniag oiseg :Z (Wd)) ealy asuewopad Aey|
g 8]0A -Juawipedap sadiAlIas AjlUnwwon Jjun ssauisng




9Z0Z INNI 0€ —S20C ATNr LO—N

S

V1d IONVINROIUId TVNNNY — SIJIANIS ALINNIWINOD 920¢/520¢

(yuaan ousIp
jusAae | uoponpal ayl u
pley 1uaaa SSaUSIEME MSU | Se0IAes U abueyo
ssaUaseME we | Jeisesp | swebeusw aews Aq
pIeY (ddaal) wabeuey Joj loisesip | paleqiaoexa
s59U UORONPOY uononpay | Aep jeuo UIEYGTITE] pue
pIaYy aleme | sy Je1sesi] ¥SIY | ewsuy| pue peonpul 0}
vodayjepu Jspuenb Jepenb | jueno ss lapenb | payusas b | 1oy AeQ Jaisesiq 10 | eAoays 1o | Aujigersuna so | 80
obypeisiBas Jo} 10} | ousieme 10} | ssaudieme Mgl | 1euonewsiy| W Jo Aeqj e | uonelow uoisirold pasealoul | owaeg | s
SOUBPLUARY 000 001 | 19BisoN | 1ebieloN | ¥yaal L | 1eBIe] oN HHaqi L | %P g joJsquinN | QD | uociEwRy eullwod | ensus 01 uy | diseg | WO
sab
exoed
au
2IBAH
AN
sjeals
sobeyoed 8
ausIBAYH Beajes {sorys
0G oGl a|qep|of
‘Slasys sabeoed pue ‘s}eays
ofienes ousiBAH ‘sdiue) obenes
0G pue 0g 'sjeaus 0L ‘sl ‘sdwe| omsip
‘sduwre| abeAles ayue|g ‘s}OMUBl] ayy ul aburyo

&,ﬂ.m

AN A

SSOAISS U

2 R




9z0zZ ANNC 0€ — SZOZ AINC L0 — NY1d IONVINHOAEId TVANNY — STIIAYIS ALINNWINOD 9202/520C
. 9

P AT RN s

peieu
IpJIOCD
819
WEST
10}
pa
1BUIRIOOD MMMM
slaules) o)
Em_mom,_tmuw o04yos 1oLsip
- fooue p u slouwles] | sieulesT syl Ul
usw S1eulpIood oddng Joru Iop Uol | SOJIAeS W sbueys
Heday sbeue siaules| wu pejeuIpioco onnadwon | mwedwon | swabeuew arews Ag
uonnadwon v_w__\w_,_ Ioy su awab slaules| 1o} sjooyns | s|ooyog lasesip | pesleqiesexs
sjooyog hmwwmwn_ onadwon euepy | suomjoduwiod voddng | upoddng JIBDYS pue
Hoddng - [ooyas Ju sy jooUos w2 jusw pue paonpui o}
Juswsbeuey l Japuenb 1suenb Jeuenb | swabeuepy la | wswebeusw wabeueyy | obeuep | eanseusjo | Ajjgeisulna s9 1 860
Sy JoJ ¥s1Y J918esid N 1 A8 uolsiaoad pasealoul | ;AISS | S
Jesesiq | 000 00t jebie oN Is3sesig




ANV oy

9202 INNC 0€ — §20Z ANC 10 — NV 1d IONVRHOAHId TVNNNY — SIOIAYTS ALINNWINOD 920Z/5202

L

s
eiboud
uo
nonpai
¥SU 18
swesboud 1SEesIp
uononpel Jo uon
ysU sweiboid BjuaL
1a1sB8Ip uononpal apdun
Jo uoneju Msu uo s|00yos 1ousIp
swapdun J9isEsIp pap swelboud hi=3 s ay; ul
uop 1c uone oddns | uoponpad Msi wesboid | seniaes U sbueyn
apoddns sweaiduwy {Aep | is)sesip Jo Uo o | swebBeuew aews Ag
{A uo uooss | peyuswadu oujjisal Jaisesip | pejeqssoexe
IBpuosas pepoddns pue A1 | uo papoddns pue JusIoWs pue
pue Jopenb {Arepuooes eupd) (Aepuooas Aojes pue pasanpul 6]
uo Aewud) Jayenb oy} 10} Japenb pue s| | pue Aewyd) sweiboid el | aajoeps jo | Aljigeleuna sa | Ol-
doyusisiboy sjoouoss au Joy 106121 ON auy Joy Arewaud) ooyng sjooyos n uoddns | sbeusp uoisinoad pasealoul | oineg | AS
SoUBpUally 000 0¥ ¥ | eBieloN Jobie} oN Sjooyas ¥ | %Y g (40 J8qunN ; dO sjooUog | Jeisesiqg uy WD




\d o

9Z0Z INNCr 0€ — S20Z AN 10 — NV'1d JONVINROSY

8

3d TYNNNY — SFIIANIS ALINNWINOD 920¢/520¢

npons
peseq
Aun
PRy s LGS ousip
ainongs pley 10} PIRU s ayj ui
paseq A} saImons doy S3INONHS saInjonns | eJnonas | SeJIAISS U sbueyo
uNwwoD paseq SYIOAA paseq paseq A | peseq Ay | swsbeuew aewio Agq
101 d Aunwiwo) B Ayunuiuon JUNWwicn | unuiwon Jeisesip | paieqiatexa
OUSHOM Joj uippng | Joj doysyuopa 1oy | o1 d Jspiye pue
lspenb Buiping Jauenb Jeuenb doyssHoap A Buip|mng doysyJopa | OUSHIOAA pug pasnputi o}
uodey syyJof | Aoeded aly 1o} mt 1o Buipiing oede) fyoedes | W/ Buping | Buping | eAgoope jo | AiqersunA 89 | gl-
jsieisiboy 156121 ON Wda L | 1ebiey aN E@% o h Awoeden wWda WHa 7] Aoeden | Ajoedep uoisiaold paseaiou| | oaes | AS
aauepudny 000 ¥9 waal | % g 110 JequnN | dd WHG WNHQa | ansue o] Uy | oiseg | ND
pajeu
1pI002 Pusp
WO} aup ui
pa pe pe po A S889IM8S WU efueuo
1BUIPIO0D | JBUIPICOD | JBUIPICOD | JRUIDIOODD oslApe {swruo} swsbeuew alews Aq
wniog LInIo} winioy) WIruoy P u PEIRUIDIO0D Aosiape) lglsesip | peleqiadexs
fiosmpe | Aosinpe | fosiape | AI0SiApe | 81euIpiooD ewab SOy S80S ug] usoyle pue
s Juswi g FECTTH juswl LINJOL BUBW Aosiape UONBUIPIO | JBUIPICOD pue paonpul 6}
soINUp| aBeuew abeuew abeuew sbeueu | Aosiape Ju Ja | wowsebeusw | N -02 U9 wew | sAlpaye jo | Ajpgeisuina $8 | LI-
pue 1918169y Joisesiq | Jeisesig | selsesiq | Jsisesiq | swebeuew 1sB81(] Izisesp W | webeuew | abeuep uoisinoud paseaoul | oI9S | QS
sauepuspy 000 09 14 14 %€ 9l | jo ao lejses|q [ aJnsus o] WD

J93sesiq gl

Uy




9Z0Z NN 0€ — §Z0Z AINC L0 — NV 1d IONVINHO4¥Id TYNNNY — STOIAYIS ALINNININOD 9202/5202

e
—
\\|@ :r.l-\\\
A s S R T el e I
Bu 18Ul sabua|eya
llpuey ousIq eyl | yiesy e
saliioe)} sanioe} Ssljijioe} sanloe} pooj salioe] ul sadlABs | JuswuoliAue
yodal Buypuey | Buypuey | Buypuey | Buipuey Bunpuey pal Buipuey B uleaH pue A
Buuoyuow pooj p pooj p poo} p poo} p pooj oyuow pooj Buuojuow | uuojuow jedioiunpy suonenbal | anep
sanloe) 2JOjlUOW | @lojuow | alojuow | aiojuow paJjojuow uo s palo}iuoLu s saloey | sallIoe) aAloaS | uyyeay yum al| ¢l
Buypuey uo uo uo uo uo podal uo spodal | AT Buypuey | Buypuey | jo uoisiroid soueldwod | ommies | ds
poo4 X340 | suodasg | spodaig | spodesg | suodaig | suodaizl | %E Zl J0 JaquinN v poo- pood4 | ainsua o] -UoN | oiseg | ND
i : SIADIAYAS HLTVIH TVdISINNIA [
[JEE]
JunjoA
1w
awab
BUB
19}
pajeald sesig)
e)eslo o=l a mm:w u
pel junuoddo i ! !
sal - saijun s dMd3 | uswdojerap | swdo
junpoddo A pajesald sa poddo pajes.o niunpoddo sanu ybnouayy oIlIOUD2D | [9AB(Q | €F
podau Japenb MIOM Japuenb dmd3 nunuoddo yom | senunuoddp HI0M nuoddo usw | pue s oo -g
uoneaid ayj o} dMd3 auj Joj =e Jom dMd3 | MOM dMd3 N dMd3 SHOM Aojdweun | epunpoddo | uodg | NI
sHom dAd3 X3dO | 1ebie) oN Gz | 19b1e) ON dMd3 05 | % 0G |40 JsgwnN | a2 Buneain dMd3 | ssesppe o | qol jo >poeq | [e30] | dd
Py
sal
(saniApnoe ealy
B Jolew) 22 | ON
1ebpng syabliej] sjabie] sjefie] sjabie] sjebie] | un Jojeoipui @ u u uews 10
uonedIyLIaA |enuuyy v [ Z L lenuuy | ybi au | oueuuopad | one | ondussag awep | saAnasiqo juswolels | opad | afo
jo suesiyl 9z/5Z0Z | 1apend laueny | lepend Jlaueny 9zZ/SZ0Z | °M | l]leseg Aay] | o0 j09loid 1eloid oibajess wajqoid Rey | id
saoe|d Buiuonouny u se21A19s jo Buiuoisirold ssejuieas pue ajqeulelsns ‘S|qelA ‘aA1}dalja 1S09 ‘ejgeljal @dusLiadxa o} sjuapisal ajgeus :Jeog) BujuoisiAoid a2ia1eg pajesbaju)
:saApoalqo
juswidojaAsp 2iN}ONIISEIU] PUB SDIAISS DISE( a|geule)sns apiaoid o] jeuoneziuebiQ oibajens Aay
aW02}N0 JuaWaIas uewny jo aAoddns suonoy
S9D1AI9S DiSe( 0} Ssadoe Buiaoidui) :sinding
wia)sAg JUSWILIBAOL) [2907 JUSIS1IT PUB 3A[D3)T ‘9]qeIuNo02dy ‘aAisuodsay 6 2WO2IN0
KiaAljag saoiniag oiseg :Z (WdM) ealy @suewiiopiad Aay
g 9]0A -juswipedap saslAles Ajlunwiwod jlun ssaulsng




920Z INNC 0€ — SZ0Z AN L0 — NY'1d IDNVINHOJ¥3d TYNNNY — STJIANIS ALINNNINOD 9202/5202

oL

WBLNooD
idaouon
He1sibal

aouepu

aljy/epusby

000 001l

Jouenb
Yy 104
10fue) ON

ps
1BUIPIOoD
uo
anedweo
|[ooyos
1s8UB3]D
L

Japuenb
oy} 1o}
1ebue] ON

P
adojanrsp
1
uawnaop
1daouon

P
S]BUIPIO0D
u
sippadwos
[o0Y9s
1SeUEs|] |

%S

pajeu
Iplood
uonn
adwod
|o0yos
182
ues|n
¥

palRUIPIO0D
uolneduioo
[ooYyos
135U88|D
1o jaguunn

ajo
Lo
1o

u
onnadwooa
[00UoS
1889U8])

uo
nrodwod

|ooyos
1sauealn

s3a
IILNLLWICD
{200] jo
suoneldse
pue spaau
=8t G0 1)
e ssalppe
Apuaolla
=)
owmsia sw
ul Se0IMeS
ylesH
[edipiunpy
BAIPDDYD
1o uoisiaold
amnsus 0

sebus|eus
yiresy e
WUSUIUOIIAUS
pue
suonenbal
yiesy yum
soueidwon
-LUON

A
anlep
2
NAISS
alseq

14
as
WO

89
IUNWWOD
Teao| 10
suoneadse
pue spasau
i) oyl

Ile ssalppe




9z0Z INNC 0€ — SZOZ AINC L0 — NV 1d IONVINHOIHId TVNNNY — STIAUIS ALINNNINOD 9202/5202

(1%

lle ssalppe
Apuspoige
pal By sabusjeyo
oedsul 14asIa 8wy | ynesy e
s Ul Se0IARS | JUSWUCIAUS
S2IN0s pajoadsul S50IN0S yyeeH pue A
suodsal paledsul | peyedsul | pajedsul | pejosdsul pawodsul 151EM $50IN0S 12 1883/u jedoiunpy suopenbar | aalep
payoadsul $82IN0S sa2.nos $92IN0S $80IN0S §821N0S uos J21eM s saounos | onoedsul SAIIO9YS | yyesy  yHm 8| g
aaInos Jolem uo | Jejemuo | Jelemuo | Jsiem Uo Jagem uo yodai uo spodas A1 Jolem Jo Auenb | jouaisiacud | asueydwos | owmes | A8
Jajepn ¥3d0 | spodesg | spodaig | spodaag | spodarg spodal Z1L | %E ZL 10 Jaquunp Y | Bupouuow 181BAA | @INSUS O -uop | oiseqg | ND
58
| QIUNWWo2
[e20] 10
suoneldse
pue spesu
iisd au]
e ssaippe
Apueniue
po 'yl safusjeys
P npuoo Pusig syl | ulfesy e
819Npuoco ubt U S82IA8S | JUSWURIIAUS
u edwen ps1onpuco u yieaH pue M
Biedwes | pajonpuod ss9U ubledwes Biedwes [edpuniy suonenBal | aaep
sialsiBal Japenb Jauenb Isuenb 88 ubiedwes aeme S3oUDIEME Ba | uBiedwen s8 anaye | yiesy  ywm 8| g|L-
aouepuaNy oy Joy aul 1o ou)lol | eusleme | ssoudleme yesy uesy | sqn | sssusleme | suaeme | jouosinead | eoueldwoo | oies | dS
‘sepusby 000G/ | 1ebiejoN | 1ebie) oN | jofue) ON ujesy 1 uljesy i | %¥ 9r | 0 JequnN | olg yljeeH ylieeH | amnsus o -UON | DIseg | WD




9Z0Z ANNP 0€ — S20Z AN L0 — NV1d SONVINHOLYA TVANNY — S3DIAUIS ALINNIWNOD 9202Z/520¢C
[4°

P

Hodsy Ayenb BuLiogo pue DuisoyuoL Aenb Alenb redioiunpy suopenBaa
juswidinbs Jouenb Japem Jauenb Isyenb Aijenb poot | Auenb asjem siem pue larem BAOBUS | UjEsU  yum & | gL
Buuoyuow! sy Joy | - pue poo} ay} 1o} ouylJoy | Jelem pue j0 | puB poo} jo 4 pood Jo pue | jouosiaoud | eoueldwos | oiies | s
Aenb Jare 000 06 | 1obue} oN %001 | 1wehieoN | 1ebieloN | PO %00L | %E | 19SS abeooied | o | Aungeieay pood | &insua 0] -UoN | dised | ND
EE)
DIINLILLIOD
|200| 10
suogendse
pa pue spasau
nooud 18} ay
SBLI0S e ssaippe
olgeieAs | siqeeae | sige|eae | o|gefieAR saa0E Aueoigs
) se 59 85 Sup 56l pizihl safius|eyo
10SSo00E | U0SSende | UOSSS00E | LOSSSO0E | S[GE[IBAE S ojiuow s | Josssooe | WIS 8ul | uyesy e
5] B B 65 | suossoooe Aenb a|gelieAR al0ssa%0e B | ul se0A0g | JUBSLULOIAUS
uLopiow | uuonucLy | udojuow | uuopuow | Buuouuow oyem S8U0SS300B Bupoyuow | upopuow ueeH pue A
Aypenb Ajenb Ayendb Aenb Aljenb pue Bupopuowl Aypenb Ayenb lediniuniy suonemnbal | sayep
yodsl Islem ie1Em Jolem Iapem Jolem pool | Aljenb isiEm lefepn pue J8JBAN aAloua | yesy yum a| L)
BuucyuoLw pue pooj | pue pocy | pue pooy | pue poo pue pooy 1o | pue poo] jo W ! poos o pue | jo uosiaoid aouendwos | oies | A4S
Ajjenb Jejem 000 CZ | 109%00L | 10%00L | J0°%00L | 30 %001 10 %00L | %E | %001 obeuented | @9 | AuigeleAy pood | alnsus 0] -UON | J1seg | ND
59
LUNWWoo
[e20) jo
suoneldse
pue spaau




9Z0Z IANNI 0€ — S20Z AINF L0 — NV 1d SONVINYOHH3d TVYNNNY — STOIAYTIS ALINNININOD 9202/5¢02

\ik% -

{e00] jo
suoneldse
pue spasu
It aul
p lle ssauppe
sjueld 8 Apuapwe
sped auRflIOANS 'y sabusieyo
alooy eisjoyo 1PUsIg 241 | yiesy e
paweld pejueld pajueld pajued pawe|d Bu paweid Joj sped Bunuepd | ul SENAIRS | JUSILLONAUD
uodel sped sped sped sped sped jdwes | sped sucop SI00N sped uyesH pue A
paueld Q00N alcoN AIoON BICOoN QI0ON pooy | pue Bundwes 1o Bunueld QIO fediniuniy suoneinfal | sAlep
sped aloopy/ Budwes | Buydwes | Buydwes | Bugdwes Bupdwes uo s pool s pue pue anjloays | Yyesy  ypm 2| BlL-
Burdwes pooy} uo pooy uo pooj uc pooy uo poo} uo uodas | U0 spodal | A Buidwes | Bujdwes | jo uoisiacad souendwos | oes ¢ (S
poo4 00028 | spodasg | spodaig | spodasg | spodaig | suodalgl | %E ZL | jo  dJequnp "4 poo pood | amnsus o) -uoN | o1seg | WO
)
Hunwwos
[e20)| jo
suopedse
pe pue spasu
nooud 13 sy}
skl |le sseippe
o|qe[eAR dinba Apusioie
u Bup ju L=10] sabuajeys
oawdinbs cyuoLl swdinbe | usi] a4y} | yyesy e
B alBIBAR Ayenb s|geieAR westudinba 6 | ul seoIAOg | JUBWIUCIIALR A
ULICHILOLL juswidinbe Ja1em wswdinba yljesHy pue | ealep




\L

92Z0Z 3NN 0€ — G202 ATNC L0 — NV1d AONVINHOdYId TVNNN
7l
P R e

Y — S3DIAEAS ALINNININOS 9202/5202

sruaid pooy EY
p p p p fu -uou jo u | Jpusg oy}
elojuow | sIolUOW | alojuow | SJoyuOLU palicjuow Hpuey paiocluoL onejsiba) | ul seoeg
uode! sosiuald | sesiwaid | soswuaud | sesiwsd sosiuald poo} sasiusad sasiwaud yieay uyesHq A
paiojiuow Buypuey Bungpuey | Buypuey | Bugpusy Bugpuey -LioL Bugpuey Bunpuey | yum 89 fedioiuny suopenfial | aAep
sasiwaid pooy pooy poo} pooy pooy uo s POOI-UcU poo} | uenduios SANDBHS | Ulesy  Uim al| 1z
Supuey -uou uo -uou uo -uou uc -UoU U -Uou UG pode) | uo  suodsa W -uou Jo 6 | jouoisiaoid | soumdwos | owues | AS
pOOJ-UON X340 | suodesg | spodoag | spodsig | spodeag | suodaigl | %E ZlL | Jo  sequny | o | Buuonuopy | uMORUCH | @Insus O -uop | dised | D
R
DIUNWWOoD
[eoo| io
suoeidse
dn po pue spaau
Aoflof el sy}
S0 e ssalppe
seasIp Apuse
dn dn dn dn 9| 'y
pomo|ioy | pemojiop | pamofoy | pamo|o) | dn pamoj|oy geoiun dn pamolo} 10USIa ey
sosessIp | sosessIp | soseesip | sesees|p SOSEasIp LILLIOD SaSED |onuUoD | L S8ABg sasessip 9
a|qeo alqeo a|qen a|geo a|ge pe | seseaslp @ saseesip | pue B ulesH | gEJUNWICD Iy
podai IUNWLIOS | UNWILWOS | JUNWILLIOD | [UNWWOD | SIUNLUOD vodal | jgediunwwos o|ge | unojuow [ediounpy | jo Bupodes | aalep
dn pamopjor pauodo:r peyodel pepodal psuodol paucdar uc s pauoda S | Jlunwwos aseesIp QAo Uim 8| 0z
sSasessip a|q uo uc uo uo uo vodas | uo  suodsar | W | penodaljo alqest | jo uoisiaoad aouendwos | oSS | As
EOIUNWLIOD ¥ad0 | swodaig | spodaig | suodesg | spoderg | suodaizl | %g ZL | 10 Jsqump Y | di-mojjo4 | unwwosn | eansus ol -uoN | oised | WO

s9




WM/L

92Z0¢ INNM 0€ — G202 ATNF L0 — NV'1d 3ONYINFOJx3d .|,_<3ZZ< — S3DIAN3S ALINNINNOD 9202/5202

Gl

58
RIUNLLILCD
[220] Jio]
suonesdse
pue spasu
el aul
e ssalppe
Apusiows
Gu , B sabusjeyo
ndwes ousia ayl | uiesy e
1o1em Ul 908G | JUBWUOIALS
pue yyeay pue A
pooj Bundwes [edioiunpy suonenbal | amep
vodal Budwes | BSundwes | Buydwes | Supdwes Bundwes uos 191BM s Bundwes aAoele | UBsy  um e | zz-
Bugdwes lejemouc | Jsjemouo | Jejem uo | I19]BM UC Jajem uo Hoday uo suodar | 1 Bujidwes Ayenb | Jo uolsiaoud aouedwos | owes | s
91 000 0z | suodosg | spoderg | spodasg | supodang | spodai gl | 9%¢ rA JO Joqunp i\ I81BAN 191BpA | ®INSUs O -uoN | o1seg | WD
S99
RIUNWWIOD
220} 10
suocneldse
pue spasu
paJ ys} eyl
ojuoWw sesiwald | B ssaippe
89

Apusiops




A\ S

9Z0Z ANNC 0€ — SZ0Z AINC L0 — NV 1d SONVINHO4H3d TVNNNY — STOIAYE3S ALINNWINOD 9202/520¢

9l
e T e e L e O e Y 3

ul 21n}nNo
pue sue
‘uonealosl
pue (Buipiing
pale sal) uods jo uoneu
p 1qejeo Ied uonowoud ‘ainno A
a)eIge|ao uaAs pejelgal@d | 101U Jusana uo pue asIaAlp | aAlep
19181681 Jauenb Jayenb Jauenb JusAs | palelqeled ab sweAa | N abelsay | neigeleo uoneuipio ‘uoIsayoo 8| ye-
ouepuany ay) Joy ay} Joy ayyJoy | obejisy IETYE! ejiay abejuay e suojou uans -00 |jeoos | omes | Ads
epuaby | Qoo gLl | 1eBieyoN | 19BieyoN | 19611 ON L abesy | | %¢g L joJaqunp | 207 | oneigelen | ebejley | aunsus 0] } s jeioog | oiseg | AD
A
uediouniy
ousIg
wioouden
ur 84nyno
pue sue
paleu ‘uolealosi
IpJ00D pue (Buipiing
pa pa pa pa p S pods Jo uoljeu
JEUIPJO0D | JEUIPIO0D | Jeu|pJo0d | JBUIPIOOD | 8JBUIpJo0D winJoy paleulpJond SwinJoy Swnio4 uonowoid ‘aIn)no A
UolBHAL| winJo} LUNJIo} LnJoy LwinJoy SLWINIO} Rajes SwnJoy Rojes | Aisjes Al pue aslIaAIp | BAllep
Jesibal Rajes A1 | Aeles A | Aojes A1 | Aejes A Aajes Auun Aajes AJunwiwos | unwwon uoneulpio ‘uolIsayoo 9| ¢z
aouepuany IUNWWOY | IUNWWOoYD | IUNWWo) | unwwon | Ajunwwo) wwon Ajunwwon W | Jnojjo uo 10 uoy -09 [eos | omes | as
epusby 000 ¢61 L l 3 L v | %€ 145 joJequnnN [ @O | [eulploo]d | EUIpIOO] | 8.nsSus 0L ) slit eoos | oised | ND
FANLIND ANV SLUV ‘NOLLYIHIIY ‘'SLH0dS
(saniAnoe ealy
B Jolew) 83 | ON
19bpng syabie] sjebie] | s)ebie) | s)abie] syebie] | un Jojeoipui 9 u u ueuts 1
UOHEOHLI9A fenuuy ¥ ¢ Z L fenuuy | ubi au | ouewlopad | one | onduosaqg awepN | saanoalqo juswalels | opad | alo
jo sueajy 9z/Sz0Z | 19ueny | Japenpy | Jepenp | Jspenp 9Z/SZ0Z | °M | lioseg Aay | o071 joaloid 102foid oibajens wejgqoid Kay | id
saoe|d Buiuoouny ul $9s1A19s Jo BuluoisiAoid ssajlieas pue 2jgeule}sSns ‘ejgela ‘@Al}2aLl2 }S0D ‘sjgeljal sousuadxs o] sjuapisal ajqeusy :Jeo) Buiuoisinoid adlalss pajesbajul
:saAnosigqo
juswdojaAap ainjoniSeliUl pue SadIAI8s Jlseq ajgeuieisns apiaroid o [euopeziuebiQ o|bajens Aoy
SLL02}N0 JuaLWajlas uewny jo aarpoddns suonoy
S821AI2S J1SE( 0} SS300e Buiaoiduj :sinding
wa)sAg JUSWIUIDAOL) [BD0T] JUSISLYT puUe 9AIID3lT ‘91qejunoddy ‘aAlsuodsay g AWoNN0

A1oAljaQ S92IAIBS DiSeg

:Z (Wd)) ealy souewiopad Aoy

9 9J0A -juawpedap sasiales AUNWWOD

jiun ssauisng




A

9z0Z ANNC 08 — SZTOZ ATNC 10 — NV 1d ONVINEOJHId TYNNNY — STDIAHIS ALINNININGD 9202/5202

Ll
S ey
souawn
. YN w
u yum aui| aweb
owido u 1eBpng BuBp
Jayenb Jauenb uojuido Joyenb uojudo lupne a)siEsl pue A
yodsi |y a0} ayuay | ypne pa |yl o) lipne peuq | uoudo ypne 6 pue [ YINJN yim [ HIGEIA
uoiuido ypne 18612 ©ebe] | wenbun 1ebie] | peienbun enbun paigenbun ] Ansesr) | uoday s|iqipar B | souendwory o | go-
pagenbuny | X3do ON ON L ON L | %< I jotequinN | dod 196png | |eoueury | asedaid ol UON | ueuly | gd
A
Hredipiuniy
wisIq
paieu wioouden
1pI002 Ul aunyno
aww pue spe
po esboud ‘uonealsol
JELIPIOOD p yo pue {Buiping
aw S1eUIPI00D easno pelewpioos | san et vods jo uopeu
Jjuaunosop welboud 2 uone | sowwesboid | yed dojeracy uonowaoid ‘2Ingno 9]
1desuocn yseanno wweiboid al0ay yseanno | 1ol e uc pue osIeAp | anfep
[semnold Jayenb u Isuenb Jauenb ‘Yoeenno 9 uoieassay | nw | wdopaad | nesisy UCHBUIDIO ‘LoISayoD o | cz-
jewwesbold aypJol | oneaisay ayy Joy S loy | uonEaIay uodg pue Hodg e | uonesioay pue -09 jeos | ames | g8
/suogepaul | 00008l | 196ie1oN | puodg | | 1ebiejoN | 1ebBiloN | R U0dS L | %E } josequinN | 207 | puejodg podg | @msue ol | )slifewog | oised | AD
. K
Yedpuniy
PsIq

B




ANY

9Z0Z ANNF 0E — SZOZ AINM L0 — NV id SONVINNOSH3d TYNNNY — STDIAHEIS ALINAWINGD 9202/9202

8l

ued
swainooid
ledoiuny

paju
owadun
pue p
-adopasp
ueyd jus
wainoaoud
redioiunw
l

‘po
wawsdun
pue
padojeaap
ueyd Ju
swainaoxd

p
ajusLl
odun
pue
pad
o[gAsp
ugyd
wowa
nooid
1ed
N

peluswaidun
pue
pado@asp
ueld
uswiainooad
ledouniu
101

SgWNN

uerd u
swainooid
ayy

Jo uone
Justuaduy
pue ua

{sposau
asou}
Aisnes fim
Alenb pue
Anuenb
ay;

leuy pue
soed pue
aoud ‘alun
1281100

oy 1B)
SAND91IS
pue

BTl (Y
ale
uonnnsu
ayl Jo up|d
oifalels
aul

U] paypuspl
spasau

au} [ung

03 paanbal
sadlnosal
syl 1euy
alnsus 0]

aunypusdxa
B
SsSUOUINEUN

... u«wﬂmﬂ 15
Sl

u
swafl
BUB
pue A

nigela
ex
ueu|

i eony




9202 INNY 0€ — ST0T ATNC 10 — NV1d IONVINHOHMId TYNNNY — SFDIAYIS ALINNININOD 8202/S202

\

6L

aaneubig

L
A T

raamjeublg

g

1o U e (R

[ s I o} —
..\\\.G.\.,P Le

Lo oea

egeyseyy eysaydyy 1 Jebeuey eAannoaxy

B

sda1ot supmpunyeLLeyd iy 1oBeusy [edioiunpy
ain amn ain ain
Upuadye | Jpuadxe | jpusdxs | upusadxs WOS
Jenbaun | smenbeus | Jenbaiy | teinbein ey} 03
ny iy Y IERS g soue
ui Ynsal u1 Yynsal ui )nsai Ui nsal | Jnppusdxe gdwoo
Jey su 1eyy su 1B} su 1] su JejnBauli -Uou
onenbal | onenbas | onenbal | openbei Iy u Jo
WOs WOs WOSs WOs | Wnsaljey nnssd sinupuedxe
SUIOJUS | sy ojJua | suyjojua | spoius | suchemnbal e | renbauuy
‘SI8UINOA wpedsq ¢ wpedsqg | wuedsq | wedag WoS Se pa Lij jnsal 1eul
uBLWABd/ SOOIAIRS | SPJIAIES | SOOIMOG | sTDIeg eul 01} unuspt suonenie.l
psspoyneun & A & A | uswuedsag aunyp NOS ou 0} w
pue IUNWIWOY) | IUNWWOEYD | IWNUWGCY | nwwon S90IMeG uadxs | Juswpedag aweb
‘Inje1sem Aqen Agqen Agqao Aq 20 | Auunuwiwion ie sanIngeg S (=TT
pUE SS8pn4 uveydwoo | uepdwos | uejdwos | uedwos Ag B ARUNWWOD suocnembel Jusw ] pue A
‘aunppusdxe 10 JO 10 10 | soueidwod e Ag Wos | ofeuew | Jnupuadxe | aunupuadxe | BIgEIA
JemnBal waaed anrad waosad woolad | joweaied LG aoujdwies W eyioie uo | juswpedsp p .o | og-
o7 X3do 0ol 00L 0oL 001 Q0L | %2 | ¥led ebejusoled | g0 | ouejdwo) | msinboy | Jojuow o] | espouineun | ueuld ! gd




920Z ANNTI" 0€ — SZTO0Z AN L0 — NV1d SONVINHOZ¥3d TYNNNY — STANTS ALINNIWINGCD 920¢/S€0E

Swy -

) S U
G < %G A uonesewadu pue siIsAjeur ‘uonesijenidasucs Aoljod ul Asusladwon
G < oG S Bumtodas pue juswiabeuew asuewiiousd 10 abpajmouy]
G < %G s USLUILIBADS) (2207 [EJUsWdolRASD jo abpojmouy
g < %8S A ssuomowel Aojjod [euoiieu pue aane(siBal sy uiypm uchuewsidw pue jo uoielaidiaiy]
G S %G e AubBslyy pue Alsauoy
G & %S e UOBESIUNLULUOYD
g < %L ~ SN0 JBWOJSNY) pUB LUOGEUSLQ JUSD
g ¢ %S » "SUOREPUSILLLIOIS] JIpNY [BUISIU| aY) Jo uopeluawsidw] %001
G < %G e wauusmodwz pue uswabeuepy ajdoad
g G %01 » sisAleuy pue Bunog we|qoid
g G %G A uofeacuu] ASAla SoIM9S
S S %o e ustuabeuely ebpamouy|
g ¢ %E A wawabeuepy sbueyn
G ¢ %G » swabeue oo
G [ %G ~ Wowebeuep [erouBUIY
g $ %01 A wawabeurpy waloiy pue swweiboid
G S °oLOL A diysiepes pue Aupaeden oibaieng

13AF1 aINsaa | (S-1) TFATTINITHAND DNILHDIFAM A3I0HD SFONTLIIJNCD TVIHIDOVNVIN IHOD

SIAMAYIS ALINNWNOD LNINLHYLIA

S20Z ANNF 0L 202 ATNr -aold3d
SFHINILA4INOD TVIIIOVNVYIN ZH0D 'Z°L



9Z0Z INNF 0 — SZ0Z ATNC L0 — NV 1d IONVINHOL¥Id TYANNY — SFOIANIS ALINNIWNGCD 9202/S202

L33

| ¥4

\.ﬂ% i raimeublg

:aunyeubig

TN

et \(e s

e 7L e { O -ed

adajag suemunyetiey] JW “1ebeueyy jedioengy

eqelosely aysaydiy JN 1eBeuRp] aAIINSaXT

abejusoiad [ej01

%001
salnsesaw sucjebiiw sy; jo Joedw; sy} jo uoneusws|dll %001
] s %l A
"anp suoiioe suonebniw lo uoiewswsadul %4001
g s %l A

G g %1 2

SUONNIOSB] DAY J0 uoeuRWaIdWI %001




