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CAPRI CORN DI STRI'CT MUNIMIISPSALAONIY AWNDS IVANLUE S

«"Capricorn District, the home of excellence and opportunities for a better life”

*“To provide quality services, in a cost effective and efficient manner, through

competent people, partnerships, information and knowledge management
creating sustainability of economic development in the interest of all
stakeholders”

+Our vision and mission is based on the following values:
*|-RESPECT

sIntegrity

*Responsibility

*Excellence

*Service

«Partnership

Empowerment

*Communication/Commitment

*Trust

*The District conceptualised the Development Priority Issues as long term goals,
which are linked to the vision and mission, as follows:

» Health and Dignity

» Secure Living Conditions
» Education

* Financial Security

» Good Governance

C
/T LINAO2NY 5A3CANDGO wmBrpp@mBIRiCA L&t | v R

puli

w»



DI STRI

\ 5 > i
\.\. s Sl

:gELLE-NKuw

“MUNICI®”

ol

\;\
“suLy ppne-

/' LINAO2NY S5AaCANK D6 wldhp@mBIRicA L&t

CT AND

through competent people, partnerships, information and knowledge
management creating sustainability of economic development in the interest of
all stakeholders"

Goma | e
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BLOUBERG LOCAL MUNICIPALITY

Vision: 0 A participatory municipality
opportunities for growth and development through optimal utilisation of available
resourceso

Mission: © To ensure the delivery of qua
participation and creation of an enabling environment for economic growth and job
creationo

"Kodumela moepa thutse"

LEPELLE-NKUMPI LOCAL MUNICIPALITY

Vision:i Be f ancially viable municiopal:@
i fooli

in
qguality fe of the people by

Mission:AiTo ef fectively provide quality
contribution to social and economic development of the communityo

"Motho ke motho ka batho"

MOLEMOLE LOCAL MUNICIPALITY

Vision:n A devel opment al people driven orjg

Mission:iTo provide essential and sustai
effective manner o

"Kopano ke maatla go aga setshaba se kaone"

POLOKWANE LOCAL MUNICIPALITY

Vision:A Ul ti mate in innovation and su

Mission:iPr ovi si on of cost ef fect iccomomiser yv
development, a safe and healthy environment through good governance and active
community participationo
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Foreword by the Executive Mayor

|t i's my honour to present the 2025/ 26 1 nt e
Capricorn District Municipality, whi ch has .
pl an reaffirms our commitment to advancing o
i mprog the | ives of our people through effec
and strategic investment.

Our foremost priority remains providing reldi
communities. Access to water i's a constitut
Aut hority ( WSA) , we ar e i ntensi fying our i
partiyculnarriur al and underserved areas. This
all ocation to water infrastructur e, bul k su
ensure that no household or village is | eft
We are proud to have maintained a clean audi
transparency, et hical | eadership, and good ¢
a compliance milestone; it is a promise to o
with integrity and care.

Il n alignment with the District Devel opment
intergovernment al coll aborations. Wor king t
depart ment s, | ocal municipalities, and trad
seaml esse@gmalt eedntapproach to planning and i
enables us to focus resources where they ar.
s h

ared accountability.
A key focus area this financial year is the
management Ssystems and I mproving our oper a
introduce stronger performhonoed mdel teernangl e
ensur e rakislfles tto internal t eams. This wild/l
service providers and ensure that project ol

wor kf orce.

To i mprove our delivery on the water functi
human resource capacity. We wil/ recruit and
ti mes, and enhance our operations and maint
sytsem failures proactively and maintaining i

institutional DNA.

We al so acknowledge the findings of the Bl ue

critical areas where our water and wastewat
i mprovement . These reports serve as an i mp
commi ttedngotheir findings to guide <correct
focused Water Quality | mprovement Plan ai med
water safety standards

As part of this financi al sustainability dri
systems across our 6 towns. This initiative
coll ection and directly addressing the &escsé
stands at over R700 million. As a municipal
revenue coll ection because it is through the

y
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to our communities. We wurge al/l residents an
for municipal services on time and consisten
At the same time, we are compmiiVdtea @ ar tsnerenh
wor king together with the private sector, we
devel opment, and i mprove the quality of 1ife
begins with shared responsibility and coll ec
This | DP and budget is not just a document,
our communities, and a reflection of our sh
devel opment priorities, and servicegdekrmwmery
in our district. Thi s | DP is the Dbackbone
municipality. It turns t he communityos nee
outcomes. Let us move forward with urgency,
Together, we are building a district that wo
Executive Mayor

Cllr Mamedupi Teffo

¢
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Muni ci pal Manager 6s Executive Summary

The 2025/ 26 I ntegrated Devel opment Pl an (I D

mar kdeai sive shift towards operational excel
sustainabl e devel opment al out comes. Thi's S
unwavering commitment to responsi ve, i ncl usi
in Iine wiitthutwiuona&lonmandat e.

A central priority of this |IDP is the accele
The Municipality is placing particular empha
water in all/l | ocal municipalities, uwiitthi eass.f o
To achieve this, we will prioritize the comp
aging water infrastructdéreem asiumeci aabielnistuy i
reliability. Il n addition, the Municilwlity
handing over, and opreeladtieodaprn aji gt a.l | Thwead e r
seamlessly integrated into the municipal ass
Emphasis will be placed on communi tfye coywmnlea s h

management .

Through the 2025/ 26 | DP, we are committed tc
particularly with the Department o f Wat er

stakehol ders, to secure the funding, techni
suppmaedessary for the delivery of sustainabl
On the front of c¢clean governance, the Munici
to sound financi al mbaeagemaesmi pandhies hi O r
commi t ment by intensifying efforts to conso
financial systems, thereby safeguarding our

Compliance wi t h t he Municipal Finance Ma n ¢
Recognized Accounting Practices (GRAP), and

core of our governance framewor k. Il n addi ti c
buil di nguracfrionsasncoe, supply chain management

ensuring that our internal teams are resil:.

r
evolving demands.

As par tRoafd Marp t o A WeeaeonAudue to support s
within the district that are working towar ds:s
outlines a clear strategy to enhance intern:
across t he muni ci palkiuryey, off osttrearnisnpgar@& ncy, a
continuous I mprovement .

Additionally, we are proud to introduce our
Devel opment Model (DDM) strengthening initia
principles of Il ntegrated pl anning and res
institmat hgradhePl an, OapprBauadglet t o ensur e co
coll aborative devel opment efforts across sp

M N
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this, we are establishing functional War RooO
rapid and coordinated responses to service d

| mproving the Performance Management System

The | DP outlines critical refor ms ai med at
automatiotimedtreaki ng of performance dat a.
| DP, SDBRInEd Budget is being prioritized to e
i mpact. Furthermore, we wi || enforce quart el
consequence management mechani sms. The auto
enhance credialiilnagsys,anwdi tthi mmont hl vy dashboar
executive l evel. Al l depart ment al heads Wi
performance, ensuring that delivery is measu
Above all, the I DP is not just a planning do
It reflects a collective commitment to del i\
Il i ves. We wi | | expand community feedback r
pactpatory monitoring and evaluati-oentensesdr.
and responsi ve.

With a focus on water security, good gover
institutional performance, t hepCaiptriicrogd tDha s
inclusive growth and transformati on. The 20
forwparradunded in accountability and designed
call our district home.

Muni ci pal Manager

Mr Ramakunt wane Sel epe
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SECTI ON A:

THE PLANNI

NG PROCESS

1. I NTRODUCTI ON
The notlinotnegofat ed Devel opment Pl anning was intr
Transition Act, 1996 through the requirement th
Devel opment Plans (I DPs). The content and pur pos
inetNWhite Paper on Local Government and for mal
Systems Act ( MSA) 32 of 2000. The MSA requires
produce an | DP. The Act also requires munoi cipal:.
trace and reflect on progress made in responding
1.1. The Legislative and Contextual Framewor k
The | egislation was enacted to guide the establi
and | ocal municipalities, including the promul g:
t ool for development were not erdeponr tdsi.stSe cctti oann d2
Munici pal Systems Act requires that the | DP must
devel opment plans and planning requirements. Th
what the under | isted | egislation advocates for.
Tabl:e List of Legislations applicable to CDM
LEGI SLATI ON SCOPE
Constitution offTo introduce a new constitution
South AMAfcni cla08( |provide for matters incidental t
and Regul ations|Sec 152. Objects of(1)cahe gobp/
government are
(ad o provi de democratic and ac
communities.
(bt)o ensure the provision of ser
manner
(c) to promote social and econon
(d) to promote a safe and health
(e)o encourage the involvement
organi sations in matters of | oca
(2) A municipality must strive,
capacity, to achieve the objects
Sec 153. Devel opment al -Ad unuine sc i oof
(a9t ructure and manage its adminrm
processes to give priority to tH
promote the social and economic
(bParticipate in national and pr
Local Governme|To give effect to fidevel opment al
Systems Amendme|To set principles, mechani sms a
of 2022) and Releconomic upliftment of communit:i
services for all; and
To set a framework for planning,
mobilisation and organisational
Local Governme|To provide for the establishment
Structures Amen/requirements relating to the cal
3 of 2021) and |division of functions and pow
appropriate electoral systems; a
To regul ate internal sybsetaegms,s.st
M H
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LEGI SLATI ON SCOPE

Munici pal FinanTo regulate financi al management
Act (Act 56 orequire t hat al | revenue, exnpé
Regul ations municipalities and munici pal en
effectively; and
To determine responsibilities of
financi al managemedrt eamd nal s@r t g
as provide for matters connected
Preferential PriTo give effect to section 217(3
Framework Act (|{framework for implementation of

i n section 217(2) of t he Const
connected therewith.

Local Governme|To regulate the power of a munic

Property Rates |exclude certain properties from

2004) and Regul|provision for municipalities to
of exemptions, r edhurcd u o st haenidr rreg
make provision for fair and equi
to make provision for any objec
the Local Government : Municipal
further prr otvhe i sar fiong of docum
amend or repeal certain l egi sl
connected therewith.

Local Governme|To provide for criteria and proc

Demar cati on Actboundaries by an independent au

1998) and Regul|{connected thereto.

Spati al Pl anninTo provide for Il ntegrated Deve

Management Act [planning and to institutionali s

2013) applications.

Whit e Paper of| To provide a policy framework an

Public Service |for the transformation of Public

Pele White Pape

Whi t e Paper Establishes the basis for a ne

Government (199 system.

Traditional LeToecognize traditional communi ti

Government FraTo establish and recognize tradi

(Act 41 of 2003|To provide a statutory frameworKk

operate.

I ntergovernment|{To promote cooperation between
Rel ati ons Act Nspheres of government on fiscal
prescribe a process for the det ¢

all ocation of revenue rvdidse df omra
connection therewith.
| ntGeorver nment al |[To establish a frameworKk for t
Framewor k Act (|governments and | ocal gover nme
intergovernmental relations; to
to facilitate the settl ememd tod |
for matters connected therewith.
Local Governme|To regul ate municipal el ections;
El ector al Act for matters connected therewith.
and Regul ations
Nati onal EnfTo provi-dpefatrivve® environment al
Management Act |principlesmalbrndeacmnsmanters affe
1998) to provide for matters connected
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LEGI SLATI ON SCOPE

Nati onal En/To reform the |l aw regul ating a

Management Act:|environment by providing reasong

(Act 39 of 2004 pollution and ecol ogi cal degr ad
sustainable devel opment whiriec p
soci al devel opment ; to provide
regul ating air gual ity monitor.i
spheres of gover nment ; for spedgd
matters incidental t hereto.

Nati onal Land|Land transport planning must be

Act , 2009 (Act Oland | and use planningtepgoatctesdes
requi rtehdi slhyAe&e tdesi gned to give s
muni ci pal pl anning menti oned i
Consti t awtnidomust be accommodat ed
of integrated devel opment pl ang
applicable to | ocal government,
form the transporhtegmpoednteafl
municipality

Nati onal EnfTo reform the | aw regulating wa

Management Aclheal th and the environment by pr

Management Act [prevention of pollution and eco

2008) ecologically sustainabl e chesvt @ It a|
arrangements and planning matter
standards for regulating the ma
government ; to provide for speci
provide for the | wasehgei mgnage mea
provide for the remediation of
nati onal waste information syst
enforcement ; and to provide for

Water Services |[To provide for the rights of acc

1997) nati onal standards and norms fo
pl ans.

Di saster ManaggTo provide for: an integrated a

57 of 2002) policy that focuses on prevent.
mitigating the severity of disas
effective response tdoi s d ¥ eecmtverr
establ i shment of national, pr
management centres,; di saster ma
i ncidental thereto.

Fire Brigade S¢qTo provide for t he establishme

99 of 1987) ordination and standardization o
connected therewith.

Division of Re|To provide for the equitable diwv

No. 03 of 2017) t he national, provincial and I
determination of each provincebo
provinces, | ocal governmentat ag
government 6s share and t he res
pursuant to such division and a
connected therewith.

Empl oyment Equi|To provide for employment equity
t hereto.

Basic ConditionTo give effect |tad otulre prriaghti ctes f

Act , 1997 23(1) of the Constitution by est
regul ation of basic conditions
wi t h the obligations of t he Re
I nt er natbhioammalOrlgani sation; and to
t herewith.

M N
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http://www.acts.co.za/national-land-transport-act-2009/integrated_transport_plan.php
http://www.acts.co.za/national-land-transport-act-2009/this_act.php
http://www.acts.co.za/national-land-transport-act-2009/constitution.php
http://www.acts.co.za/national-land-transport-act-2009/integrated_development_plan.php
http://www.acts.co.za/national-land-transport-act-2009/municipality.php

LEGI SLATI ON SCOPE

Promoti on of To give effect to the constituti

I nf ormati on Act|by the State and any information
is required for the exercise or
matters connected therewith.

Promoti on of To give &effect to the right t o

Justice Act, 20lreasonable and procedurally fair
administrative action as cont emp
of the Republic of Stowt pr &virde g
incident al t hereto.

Occupational HelToprovide for the health and safe

Act , 1993 and safety of persons in connect
the protection of persons other
health and safetycaamnmnedtnigono uwi toh
persons at work; to establish an
and safety; and to provide for m

Skills DevelopmTo provide for the imposition o
matters connected therewith.

Nati onal Heal t h)To provide a framework for a st/
the Republic, taking into accol
Constitution and ot her | aws on
governments with regard tdehtaltt
connected therewith.

Touri sm Second|To make provision for the promot

Act, 2000

LaboRwerl ati ons A(This Act sets out the | aws that

1995) by Section C@8idstoift uthieocnh entr enc
workers and employers to form or
Toget her Bt h Chaditions,of tEmpls
soci al justice by establishin
empl oyees. It al so regul ates t hg
deals with strikes and | ockouts
resolving di @eputaed.r almewpmr &vifdr
di sputes t €Eoomg B sitdire f or Concil
Arbitct@€MAN, Labour Chpupretala nQo ulLraf
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https://ossafrica.com/esst/index.php?title=Summary_of_the_Constitution_of_South_Africa%2C_no._108_of_1996
https://ossafrica.com/esst/index.php?title=Summary_of_the_Basic_Conditions_of_Employment_Act%2C_no._75_of_1997
https://ossafrica.com/esst/index.php?title=The_CCMA
https://ossafrica.com/esst/index.php?title=The_CCMA

FigureLegislative Framework for Local Government

Constitution of the
Republic of South
Africa, 1996

. Overarching in re
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Intergovernmental Municipal Municipal . Municipal Finance i
Fiscal Relations Demarcation Act, Structures Act, ﬂ?'ggghﬁﬁf ;;S Management Act, M;;;gsp :Icltj rggg:y
Act, 1997 (Act 97 1998 (Act 27 of 1998 (Act 117 of T of 2000) 2003 (Act 56 of (Act 6 of ’2004)
of 1997) § 1998) ) 1998) L Zsy )
Traditional Disaster
Leadership & Ll Management Act,
Governance »| Government/ 2002 (Act 57 of
Framework Act, 2003 Municipalities
_(Acta10r2003) ) 2002)
~ ~
Political Financial Local Government Developmental Administrative Saea Dolive
Leadership Management System Local Government Systems 4
>, ~

1.2. The | DP Strategic Approach and Alignment wi

The development of I DP is underpinned by strateg
policies. The devel opment objectives of t hese
devel opment of the strategic direazlti andohotihzom
alignment. This report is also informed by rele
tabl e.
Tab®e List of Policy Frameworks applicabl e t«
KEY POLICIES / STRATEGI ES/ PLANS
f 17 Sustainable Devel opment Goals (SDGs)
T Agenda 2063: Africa We Want
T RulingKePyrMani festo priorities
T Medium Term Strategic Framework (MTSF)
T Nati onal and Provincial Policy statemer
of the Province Address (SOPA), St at e
speeches)
f Loc@Gdvernment Strategic Agenda
T National Devel opment Plan (Vision 2030)
f New Growth Path
T 12 National OQutcomes (Outcome 9)
T Integrated Urban Devel opment Framewor k
f National Spatial Development Perspectiy
T Li mpopo Spatial Devel opment Framewor Kk
T Li mpopo Devel opment Plan (LDP)
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f Provincial Il ntegrated Devel opment Fr ame
T Local Government Back to Basics Strateg
T Municipal Il ntegrated Devel opment Pl ans
f Municipal Spati al Devel opment Framewor Kk
T Capricorn District Vision 2040 and L Ms
T District Devel opment Mo del (One Pl an, C
1.2.1. Transforming our worl d: Dievel 2p3m@ nAgenda f
The SDGs are international devel opment goals th:
the UN Sustainabl e Developniat 3amkitnohaBlelgod ekt
agreed to be achieved by the year 2030. Seventee
169 associated targets are integrated and indi
applicabl e, considering differest ohatdieordlopmeat.i
respecting national policies anp rpatiioanali essnd Talr
each government setting its own national target
considering national circumstances. Each governn
and gl obal targets sihnoun at iboen ail n cpol rapnonriantge dpr o c e s
strategi es. The new Agenda builds on the Mille
compl ete what these did not achieve, particul ar/l

Seventeenus(tlad)nabl e Devel opment Goal s

T Goal 1. End poverty in all/l its forms everywhe]

T Goal 2. End hunger, achieve food security a
sustainable agriculture.

T Goal 3. Ensure heal t hyeiln gv efsora nadl Ip raotmoalel wedds

T Goal 4 Ensure inclusive and equitable quali't
opportunities for all

1T Goal 5. Achieve gender equality and empower al

T Goal 6. Ensure availability and sustainabl e m:

T Goal 7. Ensure access to affordabl e, reliabl e,

1 Goal 8. Promot e sustained, inclusive and su
productive employment and decent work for all/l

T Goal 9. Build resilient infrastructur e, pr omo
and foster innovation.

f Goal 10. Reduce inequality within and among cc¢

T Goal 11. Make cities and human settl ements i nc

T Goal 12. Ensure sustainable consumption and p1

T Goal 13. Take urgent action to combat cl i mat e

T Goal 14. Conserve and sustainably use the oc
sustainable devel opment.

T Goal 15. Protect, restore and promote sustai
sustainably manage forest s, combat deserti fi
degradation and halt biodiversity | oss.

T Goal 16. Promote peaceful and inclusive soci el
access to justice for all/l and build effective
l evel s.

1 Goal 17. Strengthen the means of i mplementat.
for sustainable devel opment.

1.2.2. Agenda 2063: The Africa We Want

“"A global strategy to optimize use of -Afimiog' s r
to encourage discussion among all stakehol der s,
continent should effectively lkdaronftbom phegtes
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underway and strategically exploit al | possible
and | ong term, SO0 as -etcoo neoms wer et rpamssiftoirvieat s @ai owi
year s.

Annexure 3 and 4 of A Genda 2063 Framework pres

targets and indicative strategies for the respec
OQur Aspirations for the Africa We Want

1. A prosperous Africa based on inclusive growth
2. An integrated continent, politically wunited

vision of Africabds Renaissance.

3. An Africa of good governance, democracy, Tresp
| aw.

4. A peaceful and secure Africa.

5. An Africa with a strong cultural identity, co
6. An Africa, whose-ddtewelngp merityiing peopglhee poten
especially its women and youth, and caring for c
7 . Africa as a strong, uni ted, resilient and inf
1.2. 3. Nati onal Develogpm&8nat Plan: A Vision for

I n 2012, Cabinet adopted the National Devel opme
the work trreqqtuiredstiollachi eve the descoerdmiresul
devel opment and the growth of this country by 2C¢C
reduce inequality by 203é@r m Ther sNDePc toifviee rasn da il doen
di ffeeenmnors of society need to play in reaching
more strategically to focus attention on critica
of | ocal government such as spactisaelr vplcaensni nlgDPsi r
focus on aspects of the NDP that fit within a mu
Thirteen (13) National Devel opment Plan Prioriti

T Economy and Empl oyment

1T Economic infrastructure

T Environment al sustainability and resilience

T I'nclusive rural economy

T South Africa in the region and the world

T Transforming Human Settl ements

T I mproving education, training and innovation

1T Health care for all

1 Soci al protection

T Building Safer Communities

f Building a capable and devel opmental state

f Fighting corruption

T Nation building and soci al cohesion.

1. 2TH&over nmomémtt i &maRPryi ori ties

The Government of Nati onal Unity in South Afric
focus on for the next five years.

T Drive I nclusileb GCroevathi caan:d Thi s priority airm
growt h, create jobs, and promote inclusivity
from the country's .economic devel opment

1T Reduce Poverty and Tackle the High Cost of
i mpl ement measures to reduce poverty, addr es
effects of the high cost aof | iving on vulner:

MYy
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T Bui
str
and

1.2.5.
The

a Capabl e, Et hical, and Devel opment a

| d
engthening the state's capacity to delive
dri

ving devel opment through .effective pl

Me dDeune | Toeprnme nt Pri)ori ties ( MTDP

22002259 Medi Demvd@kbompment Pr)i ofraort i Seosiug(hNbTHOf Rt th e a

Nati onal Dévehopmbet Smaetemenf o¢he Government of
t heonsensus reached dutlimag ThesCabamewolL&krgat | i n
t h#fadministration, aiming ttoryreate a more inclu
The MTSF also incodeweladpeme mtrhiet itehsr eccut | i ned by
Ramaphosa in his Opening of Parliament Address o
Key Priorities:
T I'nclusive Economincs uGi owtriemonvd o nhiecnef i t s al | So
reducing unempl oyment , poverty, and inequali't
T Capabl e, Devel opment alStrandt Eehingl tBeaseat e
deliver services, promoting ethical governanc¢
1T Reducing Unempl oyment, Poverty, lampdl etnheen tRinsgi
initiatives to address these challenges and
Africans.
1.2.6. Twelve (12) National Outcomes (in particu
The 12 performance outcomes are an initiative
government performance and bring about more foct
basis for performance and delivery agreements be
Twel ve (12) National Outcomes
T Outcomem@groved quality of basic education.
f Outcomk I12ang and healthy 1life for all Sout h Af
T Outcomkl I3:people in South Africa are and feel
T OutcomRkedent employment through inclusive econ
T Outcome Skilled and capable workforce to suppol
T Outcomen6:efficient, competitive and responsive
T Outcom¥i Brant, equitable and sustainable rural
al | .
T Outcom@udBtainabl e human settlements and i mprov
f OutcomeA9responsive, accountable, effective an
V Out put 1: | mpl ement a differentiated approach
support.
V OQutput 2: | mproving access to basic services.
V OQutput 3: | mpl ementation of the Community Work
V Out put 4: Actions supportive of the human sett
V Out put 5: Deepen democracy through a refined W
V Out put 6: Administrative and financi al capabil
V Out put 7: Single window of coordination.
T Out comeEnlvGi:r onment al assets and natur al resour
continually enhanced.
T Outcome drleate a better South Africa and contr |
Worl d.
f Out comeAnl2efficient, effective and devel opment
empower ed, fair, and inclusive citizenship.
M ¢
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1.2. 7. Back to Basics: Serving our communities b

The Presidenti al Local Gover ntim@ag i cSsu manp p r oaadcohp
September 2014 as an urgent acti otho pbheatnt dro sdrm
communbyigetting tHechasigos(emumgnectritpal i ti es) h a
primary site for the delivery of services in
Cooperative Governance (DCoG) was tasked to bl
accountability Tkt chepiacit mahitt has. devel oped a
reported on monthly as -tpieasitchse appipl rloaarcsh .o fT htehsee
wi || measure whether municipalities are perfor
Five (5) Pillars of the Back to Basics

T Putting people and their concerns first.

T Building institutional resilience and admini
T Ensuring sound financial management and accol
f Promoting good governance, transparency, and
T Supporting the delivery of municipal service:

1.2. 8. Revi ewed Li mpopo Development Plan (LDP)

The province has developed the L2mmpodpboDguelde
integrated pl anning, resource al |l dttagrimon pfand
admini stration. The LDP Development Strategy i
(8) priorities, as aligned with the MTSF prior
of the broader NDP Vision 2030:

Eight (8) Priorit2®&5 0f the LDP 2020

T Transform the public service for effective al
T Transformation and modernisation of the provi
T Provision of quality education and a quality
T Integrated and -sawucrnamnia lalse rucdiuc e devel opmen
T Accel erate soci al change and i mprove quality
1T Spati al transformatea:)cmnd)mlrc|d1ee\eeglr@p)mein1SOC|o
T Strengthen crime prevention and soci al ohesi
f Economic transformation and job creation t hr
1.2.9 Capricorn District 2040 Growth and Devel o
The Capricorn Growth and DewelgepméannSthgai egyrius
play an i mportant role in conceptualizing the
government , al | state entities, thetipesvhbenaerc
from the current coBaexd omttoha aral yeiad i ofy.t he
following key strategic priorities have been ide

CDMey Strategic Priorities:

T Obtaining access to |l and for devel opment ;

T Growing and expanding th growth points;

T Promotion of endogenous growth within the tal
T Functional Land Use Management Systems,;

T Opti mi seuwvwmabahi nkages,;

T Environment al management ;

T Land cl aims have a severe impact on strategi

priority to be addressed;

H N
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T Protect valwuable agricultural l and;
T Protecting, managing and enhancing natural/
f Sustainable resource management and use;
T Promotion of economic and soci al infrastruct
T Infrastructure demand management planning;
T Management and maintenance of infrastructur e;
T Upgrading the existing road network to improc
core areas and rural areas;
1T Water Resource Management;
T Promotion Integrated Human Settl|l ement s;
f Human Capit al devel opment ;
T Skills Devel opment Support,;
T Growing the first economy,;
T Developing the second economy,;
T Building knowledge economy;
1T Developing a sustainable and diversified indi
1 Good governance and partnership;
T Public Participation;
T Financi al Viability; and Municipal Transf or me
TabB:e CDM 2040 GDS Key Strategies and Objecti
Objective Strategy
Objective 1.l mprove the performance
Il nvest ment sectors of t he economy
By 2040 the engagements with busines:
of the econol|2.Stimulate investment i n
t hrough i Ny I nvestment Facilitation i
attracted i N3.SMME Coordination on bus
wi || yield and access to markets
gr owt h in thid.lncluding the poor in th
and re I ncome Generation project
unempl oyment |5.1 mpl ement t he SDF t o
interventions in the dist
6. Assembl e and Prepare | arf
settl ements and property
7. Reduce the red tape and |
8.Uni form service and Uni
services
9. Even access to community
Objective: 1. Approach t o i ncreasing
I nfrastructur I nfrastructure from sour (
funding
By 2040 ther|2.Di stwiideet i nvestment i n Wa
combined ass{¢3.Crowd in Investment in 11
infrastructurd4.Lobby Treasury for Grant
provides full5.Coordinating the District
basi c servicb6.Consolidated Infrastruct
househol ds 7.Capital Il nvest ment Fr ame
businesses g8.Shared services for | mpl ¢
sufficient sU9.EPWP | inkages to infrast:H
devel opment s.10Contractor Devel opment P
l1l1Engage with Private Sect
projects.
HM
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Objective Strategy

Objective: Dgl.Develop t he next gener a
support Econg research on the sectors
requirements.

By 2040 2.Consult with industry on
unempl oyment |3.Engage the education secHt
reduced by 4.Stimulate and capacitate
skilled yout worl d
Capricorn inttb5.Engage the unempl oyed
economy 6.Up skill to fit into the
progr amme
7.Devel op artisanal skill's
Objective: Ml1.lncluding the poor
Security a Rg2.Distiwidé register of poorn
3.Activity Based | GR Engag:¢

Economic Growth
he Nationabré&caassr 6DP growth of 1.9% for 2025,

T
f

i xed investment, and government spending.

firastructure

By 2040 t h

children and

those who ar ¢

those who ar ¢

abl edl | have

soci al secur

be fully and

included i n

soci al and egd
1. 2 Hi@.hli ghedBUdgete Speech
The 2025 Budget Speech was delivered by Minister
12, 2025, in the National Assembl vy. The speech o
priorities for Tthiere f wicdad migmg | yegdarieidg et h
Fi scal Consolidation
The government remains committed to fiscal <conso
def i cidt. 7% oonii GDP i-3n. 3290 2bdy/ 2250 2t70/ 2 8 .

I
I nfrastructure is a key pillar of our growth str
a key source of |jobs-upmandvdiechee a@enwue to scale
f Public infrastructure spending over the next
trillion.
T The spending will focus on three sectors:
- R402 billion for transport and | ogistics,
- R219.2 billion for energy infrastructure, a
- R156.3 billion for water and sanitation
T I'n transport, the South African National Ro e
billion over the medium term to keep the natd.i
T Provincial roads depart mépnliel0avihdéathree £ sefalr oad:
areas of authority.
1T The Passenger Rail Agency of South Africa (F
rebuild infrastructure to proviTbe safsfarn cha btlhe
progress, we have provisionally allocated an
term for critical signalling upgrades.
Revenue and Tax Proposal s
H H
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T To raise the revenue needed, the government
by halgercentage pointanion h28Rdr/aleént aaghaed poi n

the following year.

T This wil/ bring the VAT rate to 16 per cent
T Government al so proposes no inflationary a
brackets, rebates and medical tax credits.
T These measures wil/l raise R28 billion in ac

billion in 2026/ 27.

Cushioning Househol ds

Thre aaefewncrete steps to protéctomvwkdieirvaibdh g h

pressur es, including high food and fuel prices @
Thes done through:

f Providing social grant increases that are abi

1T Expanding the basketd 6fbodAT tzezemso t o i nclude ca

l iquid blends, and organ meats from sheep, pf¢

T No increase in the fuel l evy for another yeal

Expenditure

T The revenue proposed through the tawilmeasur
contribute | argely t o us providing R232.6
prograomwmes the medium ter m.

T Thi s amounts to R102 billion in 2025/ 26, R6 ¢
2027/ 28.

M1 Provinces wil krirlelcieoawveoRer 4t he MTEF period.
addi tional all ocations to support critical
education.

T The 1 ocal government wequitable share wild.l i n
R115. 7 b2027/028.inThis is to fund increases i
electricity costs provided for free to needy

T Health spending wil/| grow from R277 billion
support the equitable provision of PRR2BI Bc he;
billion is added to the health budget, mainl
our hospitals and clinics.

1 Honour abl e Member s, soci al grants are all oc
allows us to increase:

- The ol d age and disability grants by R130 t

- The Child Support Grant by R30 to R560 per

- The foster care grant by R70.

- The COVI D19 Soci al Relief of Distress (SRD)
by a year to end March 2026 R35.2 billion

T R9.4 billion is allocated to fund the defenc:

T Over the medium term, R5 billion has been all
support South Africabés participation in the
( SADC) mission in the Democratic Republic of
peaceepking activities.

T The Budget allocates R1.7 billion to respond
while R4 Dbillion is provisionally allocated
provinces and municipalities.

1 . 2 .State.of the Nation Address2 0 2 5

SONA Priorities

T Growing the economy and jobs
T Building better | i ves

T Fighting corruption

H O
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https://www.stateofthenation.gov.za/priorities/growing-the-economy-and-jobs
https://www.stateofthenation.gov.za/priorities/building-better-lives
https://www.stateofthenation.gov.za/priorities/fighting-corruption

T Making communities safer
T Making government worKk

ECONOMY AND | NFRASTRUCTURE

T 5Tnumber of years for the iTmeplme Dewvtedtoipone na f Pt

f 3igovernment 6s strategic prior-tTéeimsDewebepmdn
Pl an.

T Over T83We | evel of economic growth that gove
virtuous cycle of investment, growth and j ob:

T R100  biivlalliucen o f infrastructure financing expe
financi al institutions and investors.

f More than RMmMébelhi t hmobngovernment will spend

next three years.

f 3inumber of years during which government wi
infrastructure.

1 R375 biimolniegyn t o be sopvaretd kkxy mptaamtiees on i nfrast
1 12 blended finance projects worth nearly R38

through the I nfrastructure Fund | ast year.

1 Nearly R3I&abukliodn 12 bl ended finance project

through the Infrastructure Fund | ast year.
WATER

T 490 mitubbbobo metres of water a year that the

Lesotho Highlands into
7 R23 bi moiney secured by
infrastructure projects.

ru

the Vaal Ri ver System.
t he I nfrastructur e

T 7il arge water infrast cture projects for wh
R23 billion.
ENERGY
T More t hiadnay3sOOwi t-ebeddiaoagdsi nce March 2024.
T Over bilBIl Umint ed States doll ars that have been

community to the Just Energy Transition.
VI SA
f Over 19tOe backl og of more than 300 000 visa 8
cleared.
1 More thanv30Oa @GPPI ications of over 90% of t h
cleared.
BUSI NESS FUNDI NG AND JOB CREATI ON
T R20 bivhlaoa of a transformation fund a year

government will ®emnewp atnad fSuwmad | blback ness ent
f Over 10p&r0Lons with disabilities to be empowe
Disabilities Progr amme t hrough tailored tr
specialised tool s.
T Al most 2 72vomik! lainadn | i vel i hood opportunities
Empl oyment Stimulus through i nmawdtiitwe woa ke |

participants.

f Over 810 dOWsO created by the Soci al Empl oyment
T More thanpa2tdD6Dpants supported by the Soci a
entrepreneurial activities.
TOURI SM
T Close toit9ouriildtionwho visited South Africa | a

YOUTH EMPOWERMENT AND EMPLOYMENT
1 235 DWOr k opportunities secured by young peo
t he Nati onal Pat hway Management Net wor k, \
SAYout h. mobi pl atfor m.
T Some 4. 5Tymiulnigi opneopl e registered on the SAYou

H N
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https://www.stateofthenation.gov.za/priorities/making-communities-safer
https://www.stateofthenation.gov.za/priorities/making-government-work

)l

Aroundi wdl%ue of the national budget t hat g 0\
wage: on heal t h, educati on, soci al protecti ¢
empl oyment programmes.

SOCI AL ASSI STANCE AND EDUCATI ON

f More thani28empl byed and vulnerable peopl e w

1 More than 1IDe&rmeft i who go to public school s
pay fees.

f Over 0B000students from poloas sanhacwogrrkoiunngds who
funding to study at universities and coll ege:

9 10key priorities of the National Strategy to

T 87%l earners who passed their matric exams.

1 Approxi matestyud®dnt0O90in the first year to be
the Comprehensive Student Funding Model for F
of the fAmissing middl eod.

HEALTH

f 3iexisting old central hospitals to be replac

T 3inew centr al hospitals to be constructed.

T 5Tnew district hospitals to be constructed.

f 5Tcommunity health centres to be constructed.

1 1ia new psychiatric hospital to be constructe

1 96 %people living with HIV who knew their st a

1T 79%people on antiretroviral treatment among t
knew their status, by the end of March 2024.

T 94%people on antiretroviral treatment, among
knew their status by the end of March 2024, \

7 1.1 mi bddobhi oopas$i tHIv\e peopl e not on antiret
government will l ook for to ensur @5 Hhat Soutl

T 90days during which the United States Govern
of its funding for HIV and TB programmes in ¢/

T About iofie value of funding from the United St
HI'V spend.

HOUSI NG

T 300 0VDYOrviced stands to be provided to qualif
devel opmen®pl amnewdel lconnect ed communi ties al
corridors.

RAI'L TRANSPORT

1 More thamag8€€énger rail corridors that have be

1 Over 120C@aprloyyuced trRdssendeant Rdadiel Agency of S
introduced on its nedsmordkpttioomrfoorri dpulal il owt r a

T Over the nekpgerfiiooce d/werairrsg which government wi
Rail Agency of South Africabs signalling syst

CRI ME AND CORRUPTI ON

1T 4 O0i0Ppersonnel to expand the Detective Servi
processes.

1 Over R95 vhil lulei oonf |l eakage in impermissible r
Revenue Service prevented by wusing artificial
verification work.

1 R20 bidmowmt recovered by the South African F

1 Over R1 0i nboinlelyi omecovered by the Special I nv
Forf ei ture Unit in state capture related cas:

1 16 outiacfti 2 items that governmewhflas efmelnlty
system to secure the removal of South Africa
Task Force grey | ist.

GENDEERRASED VI OLENCE

1
f

65 Thut huzel a Care Centres across the country
52districts in the country.

H D
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1T 44 di stricts, out of 55 districhasaed uihel ecnocu
shelters.

f 16additional sexual offences courts to be es
VI SI ON
1 Next 30 pegdrodd of a vision for the country toc
coming together in the National Di al ogue.

1.2.12. Key priorities of the Limpoopo State of t

The Limpopo State of the Province Address, del
February 27, 2025, outlined the province's key
Key Priorities:
T I'nclusive Growth and Job Creation: The prem
economic growth, create jobs, and promote i
T Reducing Poverty and the High Cost of Livin
measures to reduce poverty, address i ncome
the high cost of 1living.
f Building a Capabl e, Et hi cal , and Devel opme]
i mportance of strengthening the state's <ca
et hical governance, and driving devel opment

Progress Highlights:
"'s

1T The province economy has shown resilience
services, finance, trade, personal services

T Li mpopo has made significant progress in el
of households now having access to electric

T The province has improved its matric pass r

Chall enges Ahead:

T The premier acknowledged the challenge of y
address education and skills devel opment.
f The province aims to support its people in

already growing food within their yards.

1.2.13. The | DP Alignment of Programmes

The devel opment of | DP gives the opportunity for
cl oser alignment of SD&sm dNdOPel bpPmeandpl angand f
with budget and objectives, progr dmmgéedd sand epmajte
and provincial programmes that guide the | DP pr
on the alignment bet ween the National Devel opm
Di strict Devel opment Model |, 2040 GDS and the | DF
Figure 2: Alignment of Strategic Pl ans

.
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| MedumTemStregic Framework
e
o TR
o wEmRERE
E- .
e

Cooperation, coordination and co-planning between national and
provincial sector departments and municipalities

Alignment of identified projects with the municipal objectives and
strategies which is reflected in strategies section.
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Tabd#:eAl i gnment ©Ohet PéabDDMIODM tKeegyi ¢ Obj ecti ves, 2040 GDS, LDP, NDP and

CDM Key CDM 2040 |Revi ewed LiNati onal Back to District Devel op
Strategic Obj ¢& Devel oDevel opment |Devel opment|Strategy Towards the devel
Strategy Key Pillars ( NDP) Key Perf o One PIl an
Key Str Ar eas
Levers
1. To i mproveSpatial, I ntegrated TransforminBasic Sgl ntegrated Ser vi (
devel opment Environmenruradevel opmgSettl ements/ Creating degSpati al Restructu
environmental |[Devel opmensustainabl e Environment|Conditions Positioning
settlements |sustainabil
resilience
2. To provide |[Infrastructlnfrastructu|{Economic Infrastructure De
basic servi|Devel opmendevel opment infrastruct Spati al Restructu
infrastructur Economy Positioning
Empl oyment
3. To enhance Economic Economic de Demogr aphi c -Eacnodn o
economi ¢ growand Develogand transfor Profile
creation
4. To enhance|Good GoverlBuilding a d/Fighting co/Financi al M Governance, Lead
viability and and Capable Financi al Managem
5. To increase |Educati on Soci al cohel mproving Il nstitution Governance and Le
t he di stdreilé¢tvegSkill s Devitransformati|training an
mandat e Good Gover|Building a d/Building a |[Good govern
and Capabl e devel opment
Positioning|/Public part
Africa in t
the worl d
HY

¢
L
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1. 3. Powers and Functions of Di strict and Local

A municipality has all the powers and functions
of the Constitution and must exercise them subj
Act . The Municipal Structures Adtsioh 99 omads
functions between district and-wiodcea |f umucntiicoinpsa |tiot
municipalitiedgadaryd smowvt cdayelivery functions t
provincial MECs wer e empopoeweerds taon da dfjuunsctt itomes a
capacity of municipalities to deliver services.
1.3.1. The powers and functions of district muni
T I'ntegrated devel opment planning for the distr
framework for integrated development plans of
municipality.

T Potable water supply systems.

T Domestic wastewater and sewage disposal system

T Solid waste disposal sttes, in so far as it re
o the determination of a waste disposal strate:
o the regulation of waste disposal;

0O the establishment, operation and contr ol of
facilities and waste disposal facilities for

T Municiopal roads which form an integral part of
district municipality as a whol e.

T Air quality management

T Regul ation of passenger transport services.

f Municipal airports serving the area of the dis

T Municipal health services.

T Firefighting services serving the area of the
o pl anni-oirgdi mati on and regulation of fire servi
o specialised firefighting services such as mol
o ceordination of t he standardi sati on of i nfr

procedur es;
o training of fire officers.

T The establi shment conduct and control of fresh
area of a major proportion of the municipaliti

T The establishment conduct and contr ol of cemet
a major proportion of municipalities in the di

f Promotion of |l ocal tourism for the area of the

T Municipal public works rel atiomrg athoy aonyheof f tume
assigned to the district municipality.

T The receipt, all ocation and, i f applicabl e, t
municipality.

T The i mposition and collection of taxes, |l evi es
or as may be assigned to the district municipa

1.3. 2. District municipal powers and function tr

T Municipal roads, which forms an i ntheg rrmalnipca rptal
area.

T The establi shment conduct and control of cemet
area.

c works relating to any of t he

f Municipal publ i
o the district municipality.

assigned t

H ¢
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1. 4. | DP/ Budget Review Process

Section 34 of the MSA requires a municipal counc
with an assessment of its performance and to t
demand. The process comprised of phasesot haheal
municipality.

FigurePBases of the | DP Review/ Development

Approval

IDP Process

Integration Strategies

Implementation - Reporting - Monitoring and Evaluation

o

ed in reviewing the Capricorn
hewbbR/ Budgess Plan approved b

on
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Tabb:e Phases of the DP Revi ew/ Devel opment
Phases Process Outputs Timeframe
Pre- The District, during this phase, developed |  IDP Process Plan 4 weeks (Jul-Aug)
planning the IDP/Budget Review Framework and | q District Framework  for IDP/Budaet  E K
Process Plan in consultation with the local |  Integrated Development | " Pu ge ol rarréew?rd
municipalities and other stakeholders. The Planning and Frocess Flan adopte
Framework/Process Plan sets timelines on the 25 July 2024.
and serves as a guide on how the 2021/22
IDP/Budget Review processes will unfold.
Phase 1: | This phase involves an assessment of the | { Assessment of existing level | 3 months (Sep-Nov)
Analysis existing level of development with specific of development;
reference  to  service gaps, key | T Priority issues or problems;
development priorities and challenges and | § |nformation on causes of
culminate in the compilation of the IDP priority issues/promems;
Status Quo/Situational Analysis report. TA |l nformati on
resources.
Phase 2: | Departmental and Management Strategic | § The Vision; 2 months (Dec-Feb)
Strategy Planning  sessions geared towards | { Objectives; 1 Departmental Strategic
reviewing, inter alia, municipal strategies, | { Strategies; Planning: 21-30 January
long-term development goals and projects | ¢ A | denti fi ed @ 2025.
and budgets. f Management Strategic
Planning: 27-28 February
2025.
1 Mayoral Strategic
Planning: 09-10 March
2025.
1 Organisational
Strategic Planning: May
2024
Phase 3: | This phase involves compiling a detailed | fPerformance indicators; 3 months (January-March)
Projects list of projects identified during the strategy | { Project outputs, targets,
phase. location;
T Project related activities &
time schedule;
9 Cost & budget estimates.
Phase 4:| The district interacted with local | 5-yr financial plan; 6 weeks (April - May)
Integratio | municipalities and sector departments to | 5-yr  capital investment
n ensure that plans were integrated in an programme (CIP);
inclusive, seamless and continuous | {Integrated Spatial
process. Development framework;
1 Integrated sectoral
programme  (LED, HIV,
Poverty alleviation, Gender
equity etc.);
1 Consolidated
monitoring/performance
management system;
9 Disaster management plan;
1 Institutional plan;
1 Reference to sector plans.
Phase 5: | Approval of the 15t Draft IDP/Budget An approved IDP (March and May)
Approval 9 Draft IDP- 24 March

2025

After approval of the Draft IDP/Budget,
CDM undertake the IDP/Budget Public
Consultation Sessions. The stakeholders

include Traditional Leaders, Sector
Departments and Parastatals, Business
and Academic Institutions, and

NGO/CBOs. The inputs and comments are
incorporated into the Final Draft IDP and
reported back to stakeholders during the 3

Consolidated inputs from all
the stakeholders within and
outside the District.

(March - April)

Engagement with
Councillors 12 March
2025.

Stakeholder consultations
09, 10 and 11 April 2025.

oM
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Phases

Process

Outputs

Timeframe

and final IDP Representative Forum before
approval by Council.

Approval Final IDP/Budget by Municipal
Council.

An approved IDP

Final Adoption i 23 May

2025.
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Tab6:e Bel ow i s a summary of 2tOh2ed /k2eby |aDcPt iRweivtiieens Pfroorc etshse
ACTI VI TY DATE LEGI SLATJRESPONSI BI LI TY
11 DP Rep Forum (Draft | DP/ Bu 17 July|MSA Sec.]Municipal Manag
Pl an) Mayor
Approval of | DP & Budget Fran 25 J2W0I2y4l]MSA Sec.|Executive Mayor
and 28 (
| DP Management Committee 06 Augus D'S.tr'Ct and LM
Of ficers
Submi ssion by departments fol December Al l Depart ment s
Draft Projects and MTREF budg Managers
Analysis of Budget (adjustmer December|MFMA s Budgceotmmi t t ee
28(2) (b)
(e), and
Consideration of Budget adjud04 Febr ud Budget committe
Tabling of the Draft Budget d27 FebrugdMFMA s Mayor al Commi tt
28(2) (b)
(e), and
Review of Budgets related polfJanuaMayr cfMSA s 74]J]Fi nance
2025
Depart ment al Strategic Plannif 21, 22, 23]MSA Sec Management , Dep
and 30 J Portfolio Commi
2025
Management Strategic Planning 2728 FebMSA Sec Management Team
2025
00
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Consideration of Draft 2025/ 4 04 MarchlMFMA s 2|Budget Committe
37; MSA
as amend
Engagement with CbDRtBuLUHges q@ 12 March Munici pal Manag
2" DP Rep Forum (Draft 27Q®bdry 13 March|MSA Sec |Executive Mayor
Performance Report) (b)
Dr aft | DP/ Budget and Budget 14 Mar ch Executive Manag
Portfolio Committees
Dr aft | DP/ Budget and Budget 20 March Muni ci pal Manag
Mayoral Committee
Draft | DP/ Budget and Budget r 24March 4{MFMA s 1]Executive Mayor
23, 87,
34
Consultation with the Audit q@ 14 April]lMFMA Sec]J]Audit Committee
| DP/ Budget Public Consultatiq 09, 10 gMSA Sec Speaker 6s Offic
April 21 ( b) Budget Committe
Management , rel
and stakehol der
Organi sational Strategic Planq 0708 May |MSA Sec Executive Manag
Mayor al Commi tt
Consideration of Final Draft 12 May IMFMA s 2J]Budget Committ e
MSA Chap
as amend
Final Draft | DP/ Budget preserq] 14 May 1 Executive Manag
on
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Final Draft | DP/ Budget presern 19 May ! MayoCammi ttee
Final | DP/ Budget and Budget 11 23 May 3IMSA Sec Executive Mayor
MFMA s 1
53
Submi ssion of approved | DP/ B June 20]MSA Sec Munici pal Manag
Governance, Human Settl ement " (a)
and Provincial Treasury. W'th'nIOd"’}ySOf
the adoption MFMA s 2
Publ i sdhi satnrdi but e approved | DP June 20]MSA Sec Munici pal Manag
a
Within 14 days of (a)
the adoption
0 p
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1. 5.

Li

mpopo

MECO® s

| DP Assessment

Fi

ndi

The Limpopo MEC for the Department of Corporative Governance, Human Settlement and
Traditional Affairs (COGHSTA) annually assess the IDPs credibility, compliance to the
legislation, and if the IDP is budgeted for. The findings as indicated on the table below shows
that all the five (5) municipalities in Capricorn have adopted credible IDPs. The assessment
also considered the alignment of the IDP to the Budget and SDBIP as the implementation tool

for the IDP.
Tabt:e Li mpM&ERLos | DP Credibility Ratings
Municipality IDP-SDBIP IDP IDP-SDBIP IDP IDP-SDBIP IDP
Alignment Assessment Alignment Assessment Alignment Alignment
2022/2023 2023/2024 2024/2025
Blouberg . . . . Sustained- Satisfactory
Aligned High Aligned High partially aligned
Lepelle-Nkumpi Not Aligned High Not Aligned High Not aligned Satisfactory
Molemole . . . . Aligned- Satisfactory
Aligned High Aligned High sustained
Polokwane . . . . . Aligned- Satisfactory
Partially Aligned High Not Aligned High improved
Capricorn . . . . Aligned- Satisfactory
Aligned High Aligned High sustained
1. 6. I nstitutional Arrangements

The main roles and responsibilities allocated to each of the internal and external role players
relating specifically to the IDP Review Process are set out in the table below.

Figure

4 .

Il nter nal

Rol e

Pl

ayers

and
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SECTI ON B: SI TUATI ONAL ANALYSI S
2. I NTRODUCTI ON

Section 26 of the MSA (Act No 32. of 2000) prescribes that the IDP of a Municipality must
include an assessment of the existing level of development; the development priorities,
knowledge on available and accessible resources; as well as proper information and the
understanding of the dynamics influencing development in the district. However, the greatest
challenge is with regard to the availability of up-to-date information for analysis purpose. The
STATSSA has been the main source of information, coupled with the administrative records
sourced within the district and the local municipalities and government departments.

The following sources were utilised to compile the situational analysis:

STATSSA, Census 2011 and 2022, and Community Surveys

Municipal Demarcation Board

CDM Annual Report

CDM Growth and Development Strategy (Vision 2040)

CDM Spatial Development Framework (SDF,2017)

Administrative records

Information compiled from needs collected from communities through the public
participation processes such as Council Outreach, IDP/Budget Consultation Meetings
1 Global Insight.

E R ]

2.1. Description of the Municipal Area

Capricorn is one of the 5 districts in Limpopo province, South Africa. The district is named
after the Tropic of Capricorn, which runs through it. Capricorn District Municipality is situated
in the centre of the Limpopo Province, sharing its borders with four district municipalities
namely; Vhembe (DC34) to the north-east, Mopani (DC33) to the east, Sekhukhune (DC47)
to the south and Waterberg (DC36) to the west. The district is situated at the core of economic
development in the Limpopo Province and includes the capital of the province, the City of
Polokwane. One national and various major provincial roads pass through the district
municipal area, that is, the N1 - National Road from Gauteng to Zimbabwe and the rest of
Africa, the P33/1 (R37) from Polokwane to Burgersfort/Lydenburg, the P94/1 (R521) from
Polokwane to Alldays and Botswana and the P17/1 (R71) from Polokwane to Tzaneen and
Phalaborwa.

0y
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https://en.wikipedia.org/wiki/Districts_of_South_Africa
https://en.wikipedia.org/wiki/Limpopo
https://en.wikipedia.org/wiki/South_Africa
https://en.wikipedia.org/wiki/Tropic_of_Capricorn

Ma@d: Capricorn District Municipality Regional Context

Greater Giyani LocallMunicipality)

\

mole Local Municip; feater/letaballlocallMunicipality)
Mopani

Cephalale ocal.
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Tab8 e CapDisormct and its Four Local Municipalit
Municipality Municipal Municipal Area KM? % of CDM
Code Sub-category
Blouberg Local LIM351 B 9539,9 44%
Lepelle-Nkumpi Local | LIM355 B4 3637,6 16%
Molemole Local LIM353 B4 3627,6 17%
Polokwane Local LIM354 Bl 5 053,7 23%
Capricorn District DC35 Cc2 21 858,8 100%

Source: STATSSA Census 2022

2. 2. Demographic

Profile

The total population for the district was 1 447 103 in 2022. More than half of the population of
CDM resides in the Polokwane Local Municipality (58%), followed by Lepelle-Nkumpi (20%),
Blouberg (13%) and the least being Molemole Local Municipality (9%). Polokwane
Municipality experiences a high growth rate due to enormous influx from rural-urban migration
trends. Population growth rate is attributed to the interaction of births, deaths, and migration
in a population in a given period of time. The population of CDM is projected to 1.5 million in
2026, if we assume a linear growth of the population at an average of 1%. The district is
divided into 4 local municipalities, 113 wards, 586 settlements, 427 174 households, and with
population density of 58.1/km2 and a total area of 21.705 km2.

Table 9: CDMDemographic Profile
Name 2011 2022
Total population 1261 463 1447 103
Young children (0-14 years) 33,6% 30,2%
Working age population (15-64 years) | 59,9% 62,3%
Elderly (65+ years) 6,6% 7,5%
Dependency ratio 67,0 60,6
Sex ratio 87,9 90,3
No schooling (20+ years) 13,2% 10,3%
Higher education (20+ years) 12,8% 13, 7%
Number of households 342 836 427 174
Average household size 3,7 34
Formal dwellings 92,0% 95,8%
Flush toilets connected to sewerage 28,5% 41,9%
Weekly refuse disposal service 29, 7% 39,9%
Access to piped water in the dwelling | 23,3% 38,1%
Electricity for lighting 87,4% 95,8%

Source: STATSSA Census 2022

Table 10: Population Distribution, HH, Settlements, Wards and Traditional Leaders

Municipality Population | Households | Growth | Wards | Settlements | Traditional

Rate Authorities
Blouberg 192 109 57 575 0,9 22 135 05
Lepelle-Nkumpi | 284 404 78 217 2,0 30 93 06
Molemole 127 130 41939 0,0 16 66 04
Polokwane 843 459 249 443 14 45 292 13
Capricorn 1447 103 427 174 1,3 113 586 28
District
Limpopo 6 572 666 1811 565
Province
South Africa 62 027 503 | 17 828 778

Source: STATSSA Census 2022 and Municipal Records
nM
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Figure 6: Popul ati on Munsitcriipbaultiitoyn per Local

Population Distribution per Local
Polokwane
Lepelle-Nkumpi

Blouberg

Rri onpeo@toi, o M a

Molemole
0 100000 200000 300000 400000 500000 600000 700000 800000 900000
Source: STATSSA Census 2022

Tabl e Popul ati on GrCawtrh cRatne
Year Capricorn Limpopo National
2021 1,415,045 6,075,222 60,324,819
2022 1,426,992 6,127,027 61,208,477
2023 1,442,291 6,193,080 62,055,961
2024 1,457,236 6,257,498 62,898,069
2025 1,471,885 6,320,538 63,735,866
2026 1,486,318 6,382,540 64,569,690
Average Annual Growth
2021-2026 | 1.01% | 1.01% | 1.39%

Source: IHS Global Insight 2022
Figure 7: Popul ation Distribution per
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2.2.1 Area and Popul ation Density
Changes t o tdemamuciantciizp®all8 resul ted in theimgnici
compl etely dissolved and assigned to three | ocal
Mol emol e and Pol okwane. The area of these three
inclusion of parts of the diAithough BloabdrgNMghmimakiyn g L oc a
constitutes about 44% of the total district area, it has a very low population density while
Polokwane Municipality constitutes only 23% of the total district area but with the highest
population density. The table below indicates the size and population density for each of the
four local municipalities that constitute the Capricorn District Municipality.
Table 14: Area and Popul ation Density per Local
Municipality Area (Ha) % of CDM Population Density (/km?3)
Blouberg LM 958 461 44% 18 persons/ km?2
Lepelle-Nkumpi LM | 349 982 16% 67 persons/ km?2
Molemole LM 364 411 17% 32 persons/ km2
Polokwane LM 507 677 23% 167 persons/ kmz
Capricorn DM 2180531 100% 71 persons/ km?

Municipal Border Demarcation (2016)

2.2.2. Gender Distribution

The predominant gender in the district population is female with an average of 53%. Although
there are many factors affecting sex ratio, the municipality should aim to make equalities
central to its policies, ensure people have same share of power and wealth and reflect the

communities they serve.

Table 15: Gender Distribution in CDM

Municipality | Male Female Total Sex Male Female Total Sex | Gr
ratio rati | ow

0 th
Total Population i Census 2011 Total Population i Census 2022 rat

e
Capricorn 500242 | 671220 | 1261463 | 87,9 | 686501 | 760602 | 1447103 | 90,3 | 1,3
Blouberg 79669 | 95416 175 085 83,5 | 87948 104 162 | 192 109 84,4 | 0,9
Molemole 58035 | 68471 126 506 84,8 | 59161 67 969 127 130 87,0 | 0,0
Polokwane 347 330 | 381303 | 728 633 91,1 | 406945 | 436514 | 843459 932 |14
Lepelle- 105 208 | 126 031 231 239 83,5 132 447 151 958 284 404 87,2 | 2,0

Nkumpi
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/' LINAO2NY S5AaCANK D6 wldhp@mBIRicA L&t

puli
L
(s}

FyR . dz



2.2.3. Age Structure

Figure 8: Population By Sex and Age Group

Population by Sex and Age Group
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Male = Female

Source: STATSSA Census 2022

The age structure strongly influences the population growth rate, and the tables below indicate
that the district has greater proportion of young and reproductive-aged individuals hence, the
increased population growth rate. The ggovernment should put more effort in empowering the
young aged group to be economically effective.

2.2.4. People with Disability

According to Socio-Economic Impact Assessment Study conducted by CDM, there are 39 365
(3% of the population) people with disabilities in the district. People with disability are
considered as the most vulnerable group.

Tab®e Persons with Di2salbdli laintdy 2i0n 6CDM
Level of 2011 2016
disability Communication | Hearing Seeing Communication |Hearing Seeing
No difficulty 1116 249 1121 898 1 064 956 1144 256 1130611 1074 856
Some difficulty 17 944 26 420 77 584 17 997 29924 76 768
A lot of difficulty 5941 4 647 11 052 3012 5 386 14 025
Cannot do at all 8 851 2 456 2 856 1233 763 1091
Do not know 2 364 1156 909 863 162 418 671
Cannot Vet b€ 1 60 626 57 565 58 504
Unspecified - - - 657 621 162 418
Not applicable - - - 162 418 713 607

Source: STATSSA, Census 2011 and Community Survey 2016
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2.2.5. CDM Population/ Ethnic Group Structure
Figure 9: CDM Population/Et hni ¢ Group Structure
INDIAN/ASIAN
1% OTHER
COLOURED

0%
0%

POPULATION GROUP
Source: STATSSA Census 2022

The Black African popul atiomrogpoupi @warmonsef i ttilhtee s(
population at 96% foll owed by white (3%), I ndi an
| e aMost of Black African, stay in black townships such as Seshego and rural tribal villages.
Polokwane city has majority of white people retained from apartheid system of ethnic
designated areas. One can still observe most coloureds in the former coloured townships of
Westernburg and Indians in the former Indian townships of Nirvana.
2.2.6. Popul ation by Home Language
With 11 official languages spoken in the district and other unofficial ones, the municipality is a
place of remarkable cultural diversity. The most spoken language in Capricorn is Sepedi
followed by Afrikaans with the least being SiSwati.
Table 17: Language most SR®O®K&EN in the househ

Language Capricorn | Blouberg Lepelle- Molemole Polokwane

Nkumpi

Afrikaans 27 931 1011 225 1073 25623

English 14 186 454 331 308 13094

Isindebele 13424 165 6 535 142 6583

Isixhosa 1204 2 152 71 979

Isizulu 2 806 85 93 132 2496

Sepedi 1178 566 164 341 211 383 114137 688705

Sesotho 6135 255 1996 318 3565

Setswana 3 063 39 265 318 2441

Sign language 175 2 12 14 147

Siswati 964 0 70 55 840

Tshivenda 13 868 769 526 2253 10321

Xitsonga 23 140 481 6 165 1098 15396

Khoi; Nama & San 115 20 26 0 70

Other 15 301 591 2153 2328 10228

Not applicable 29 387 4 368 5404 3077 16538

Not specified 174 20 47 6 100

Grand Total 1 330 436 172 601 235 380 125327 797127

Source: STATSSA, Community Survey 2016
np
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Fi g urOe Language most spokiemlibn t he househol

0% Capricorn 2016 Afrikaans

= English
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Sign language
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Source: STATSSA, Community Survey 2016

2.2. 7. Househol ds Dynamics

Out of the four municipalities in the district, Polokwane Municipality experienced an increase
of 36 450 households between 2011 and 2016, and this is due to an inward migration as
people may be flocking in looking for better employment opportunities in the city. The women
headed 49% of households within the district. This might partly be attributed to the
preponderance of women in the district. The table also shows the average size of households,
and it is attributable to people constantly entering and leaving households through birth,
deaths and movement.

Tabl e 18: Households Dynamics in CDM

Municipality No. of | Average Female headed | Formal
households households size | households dwellings
Blouberg 44 673 3.3 57% 96%
Lepelle-Nkumpi |59 885 3.6 56% 93%
Molemole 34 673 3.0 55% 96%
Polokwane 203 605 3.4 45% 95%
Capricorn 342 836 3.4 49% 95%
Source: STATSSA Census 2022

2.2. 8. Mar it al Status in CDM
What can be noted from the tables below is that the number of people reported to be married

has significantly decreased while the divorce percentage remain the same. This table also
highlights that the widowed percentage has declined.

Table Marital Staoas andCPM16

d

Marital Status 2011 . 2016 :
Population | % Population | %

Married 260,326 21 235 747 18

Living together like married partners (cohabitation) 44,794 3.6 41 689 3

nec
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Divorced 7,840 0.6 8194 0.6
Separated 4,415 0.3 3222 0.2
Widower/ Widow 53,125 4 39 461 2.96
Never married 890,963 70.6
Single; but have been living together with someone as
) - - 41 676 3.1
husband/ wife/ partner before
Single; and have never lived together as husband/ wife/ | i 586 954 241
partner
Not applicable - - 373073 28
Unspecified - - 419 0.03
Total 1261 463 100 1 330 436 100
Source: STATSSA, Census 2011 & Community Survey 2016
Figure 11: Marital Status i n CDM
Marital Status
/I
Total
Divorced
Separated
Widower/ Widow ALY
Never married - m2011
Cohabitation f
Married :
0 20 40 60 80 100 120

Source: STATSSA, Census 2011and Community Survey 2016

1 Dependency Ratio

Dependency ratios provide insights into the burden borne by those who are in working age
group (15i 64) to support those aged 0Oi 14 and 65+ years. Table below suggests that
Capricorn dependency ratio has declined from 93.9% in 1996 to 65% in 2016.

Tabl® Dependency ratio b-yYOmbnicipality: 1996
Municipality Dependency Ratio Per 100 (15-64 years)
1996 2001 2011 2016
Aganang 114.4 102.6 89.9 (Disestablished)
(Disestablished)
Blouberg 113.2 99.0 86.2 88.5
Lepelle-Nkumpi 96.9 91.7 77.9 77.6
Molemole 89.5 84.0 75.9 80.6
Polokwane 81.2 69.0 54.3 554
Capricorn 93.9 82.5 67.0 65
Source: STATSSA, Census 2011 and Community Survey 2016
2.2.10. Local Skills Base ahdi tioadasi ceegation throao
nT
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Capricorn District Municipality is also contributing to employment creation by creating
permanent and temporary jobs as well as internships through the projects and programmes
that create short and long-term jobs to meet the economic and social needs of communities.

Capricorn District municipality is focusing on more labour-intensive methods during the
construction of projects in order to ensure that more labour is employed. This will result in
skills development, income generation and poverty alleviation for the local population. The
School Entrepreneurial Support Project imparts knowledge to school children on the dynamics
of entrepreneurship. The School Entrepreneurial Support Project will result in the following
outcomes:

T I mproving school childrenbés understandi
such as financing, marketing, logistics management and product development.

1 Increasing the number of youth entrepreneurs in Capricorn District

1 Improving the quality of future entrepreneurs in Capricorn District.

Emphasis must be placed on sustained partnerships with private sector to accelerate
development initiatives in the mining, tourism, agriculture and agro processing to realize
shared growth in the district. More focus should be directed towards SMME development,
which has the potential to create a significant number of jobs. Job creation can play a
significant role in reducing income equality in the district.

of

2. 3. KPRAATLI AL RATI ONALE AND ENVI RONMENTAL ANALYSI

Three SDGs specifically address the KPA:

United Nations Sust aGaualalh:|SestaiDeble @itlegndn@mrmunities:
Make cities and human settlements inclusive, safe, resilient, and sustainable.

United Nati ons Su st aiGoalbll:eRespomsibke | Comsumgtion and
Production: Ensure sustainable consumption and production patterns.

United Nations Sust aiGoahlb] léfe oD éand Protectnestare, and
promote sustainable use of terrestrial ecosystems, sustainably manage forests, combat
desertification, and halt and reverse land degradation and halt biodiversity loss.

The municipal spatial pattern reflects that of the historic apartheid city model characterized by
segregated settlements. At the center of the area is the Polokwane, economic hub of the
province, which comprises the Central Business District (CBD), industrial area and a range of
social services and well-established formal urban areas servicing the more affluent residents
of Polokwane. Situated on the outskirts in several clusters are less formal settlement areas
that are experiencing enormous influx from rural urban migration trends. These areas are in
dire need of upgraded services and infrastructure, both social and engineering, and are
struggling to cope with the informal influx of people who want access to an improved quality
and standard of living.
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MUNICIPALITY

4-—:,/_’3 Spatial Structure
e T
Settlement Patterns

Source: CDM Spatial Development Framework 2017
2.3.1. Spati al Description and Overview of the F
The main characteristics of each of the respective Local Municipalities are summarised below:
A Blouberg Local Municipality

Blouberg Local Municipality forms the northern extents of the Capricorn District Municipality
bordering Zimbabwe and Botswana. The largest settlements in Blouberg are found in its
eastern extents, and especially around Avon and Senwabarwana, which also holds the
municipal offices. The major service centres are represented by Senwabarwana in the south,
Avon and Eldorado in the central parts, and Alldays in the north.

The municipality consists of the five (5) Traditional Authorities namely Maleboho, Makgato,
Seakamela, Kibi, and Mamadi Traditional Authority. It is the third densely populated
municipality within Capricorn District and has a population of 172 601 and total of 34 133
households.

No extensive industrial activity exists in this area. The major economic sectors are Agriculture,

Mining and Tourism. There are mining prospects at Dalmyn, Windhoek-Papegaai, Silvermyn

platinum prospects and Towerfontein gold to complement Venetia mine. Tourism attraction

areas include Blouberg naturereserve s and Mapungubwe heritage site
proximity to Lephalale, Botswana and Zimbabwe and three border posts that is Platjan,

Zanziber and Groblersbrug also serves to boost the local economy.
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A Lepelle-Nkumpi Local Municipality

Lepelle-Nkumpi Local Municipality forms the southern extent of the District. The Municipality
is bordered to the south and east by the Strydpoort and Waterberg Mountain ranges.
Settlements are mostly concentrated in the western extents of the LM. Prominent settlements
in the Municipality include Magatle, Mamaolo, Moletlane and Mogoto, with Lebowakgomo
being the major node of economic activity, also providing the widest range of community
facilities and social services.

The municipality is pre-dominantly rural with approximately 95% of its land falling under the
jurisdiction of Traditional Authorities. The municipality has six (6) Traditional Authorities
namely Mathabatha, Seloane, Ledwaba, Moletlane, Mphahlele, and Mafefe Traditional
Authority. The municipality is the second densely populated (66.5/km? population density)
municipality within Capricorn District and has a population of 235 380 and a total of 61 305
households. The municipal area stretches for about 349 982 ha (16% of the district area). Itis
divided into 30 wards. Lebowakgomo township is

No significant agricultural or industrial activities occur in Lepelle-Nkumpi, but some forestry
activity occurs on the escarpment. The Dilokong Corridor (R37) connecting Polokwane with
the south-eastern parts of Limpopo Province (towards Tubatse) runs through the Lepelle-
Nkumpi municipal area.

A Molemole Local Municipality

Molemole Local Municipality is in the central-eastern extents of the CDM, north of Polokwane.
Significantly, the N1-Trans Limpopo Corridor traverses Molemole from the south-west to the
north-east and specifically the settlements of Mphakane, Ramatshowe and Sefene. The
Phalaborwa Corridor also navigates through the eastern side of the Molemole area of
jurisdiction, past Morebeng (Soekmekaar). Four prominent clusters of settlements are found
in this municipal area.

The municipality has four (4) Traditional Authorities namely Manthata, Makgato, Ramokgopha,
and Machaka Traditional Authority. It is the fourth densely populated municipality within the
Capricorn District and has a population of 108 321 and total of 30 043 households (Stats SA
Census 2011). The municipal area is divided into 16 wards and stretches for about 364 411ha
(17% of the district area).

Molemole municipality is predominantly rural and characterised by high levels of poverty and

inequalities. Molemole LM mainly comprises agricultural activities (commercial and

subsistence), plantations (especially along the western boundary), and small-scale mining. A

| arge part of Mol emol e6bs economy depends on agr
produces some of the finest potatoes and tomatoes for the export markets. However, the

agricultural sector has contracted significantly resulting in many crops commercial farmers

opting for game farming.

A Polokwane Local Municipality

Polokwane Local Municipality represents the economic hub of the District and the Limpopo
Province. It shares its name with the City of Polokwane, which is the capital and the major
urban centre of the Limpopo Province. There is a definite opportunity for Polokwane to become
the logistics hub and freight interchange within the region, given its proximity to the
neighbouring countries of Botswana, Zimbabwe, Mozambique, and Swaziland. Polokwane
City and its functional extensions particularly, are the most important economic drivers and
service centres in the province.
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Two prominent clusters of rural settlements are located to the east and west of Polokwane
City: Mankweng and Sebayeng cluster to the east and the Ga Rampuru - Ga Mashashane
cluster to the west (former Aganang municipal area). The municipality has fourteen (14)
Traditional Authorities namely, Dikgale, Mothiba, Makotopong, Makgoba, Mothapo,
Mamabolo, Maja, Chuene, Molepo, Mankweng, Moletjie, Maraba, Matlala, and Mashashane
Traditional Authority.

The municipality is the highest densely populated municipality within Capricorn District and
has a total population of 797 127. The population of Polokwane has increased over the three
census periods and about 60% of the district population resides within Polokwane municipal
boundaries mainly because it is the economic hub of Limpopo. The municipality comprises of
45 wards and covers a total area of 507 677 ha. Polokwane Municipality is 23% urban and
71% rural. The remaining area (6%) comprises smallholdings and institutional, industrial and
recreational land.

2.3.2. Spatial Density

The CDM covers an area of approximately 2 180 530 ha. The municipal area consists mainly
of commercial farms, game farming and so forth and approximately 4.24% of the total area is
used for settlement purposes (towns and villages). All four local municipal areas have many
small villages, that is, villages with less than 1 000 people. These low population densities
have serious implications for improving the levels of service provision to communities because
the costs associated with the provision of service infrastructure in those areas is very high.

2. 3. 3. Il nf or mal Settl ement s

There is a total of 7 informal settlements within the district. An informal settlement maybe an

illegal settlement where a group of people are living on a piece of land that is not proclaimed

nor allocated by acceptable land administrators, and where they do not have legal claim to the

land (tenure), where there are inadequate basic services, or where basic services are in a
deplorable condition, irrespective of the densities, type of structures they have built, where

they are located in urban/rural and their existing surroundings. The table below indicates the
status of i nfor mal settl ement in the district
assessments visits to informal settlements and municipal records.

Tabl2 | nfor mal Settl ements within CDM

Municipality Name of Settlement No. Landowner
Blouberg None 00
Lepelle-Nkumpi | ALebowakgomo Zone F Extension 02 AMunicipal Land
APortion 2 of the Farm Voerspoed 458 ADepartment of Public Works
Molemole None 00
Polokwane A Mankweng G Ext. 05 AUn-Proclaimed Land
A Mankweng F Ext. AFarmland
A Freedom Park AMunicipal Land.
A Disteneng (Polokwane Ext 78)
A Mohlakaneng (Polokwane Ext. 106)
Total Capricorn 07

Source: COGHSTA and Municipal Records.
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The Draft I nf or mal Settl ement Upgrading Strate
promotes the deVvdlowp megntmali nacti ons and responses

Rapid up-front preliminary assessments and categorisation

Full upgrading (town planning process, full services, top-structures, and tenure) where

appropriate, affordable, and viable.

1 Interim basic services for settlements viable and appropriate for long term full
upgrading but where this is not imminent (a situation which often prevails).

1 Emergency basic services for settlements where long-term upgrading is not viable or
appropriate, but relocation is not urgent or possible (a situation which also often
prevails).

1 Relocations as a last resort for settlements where this is an urgent priority.

1
1

2.3. 4. Land Use Management

The enactment of SPLUMA, 2013 has brought several fundamental changes in spatial
planning and land use management. Among those changes are: -

1 Municipal Planning - Reiteration of the sole mandate of municipalities where municipal
planning (land development, land use management) is concerned, placing municipalities
as authorities of first instance invalidating inconsistent parallel mechanisms, parallel
systems, measures, or institution that existed dealing with land development application.

1 Municipal Planning Tribunal (MPT) - Establishment and composition of Municipal
Planning Tribunals (MPT) and Appeals structures by municipalities to determine and
decide on land development applications.

1 Spatial Development Framework (SDF) i the National, Provincial and Municipalities
must prepare SDFs. The municipal SDFs form the basis of all future decisions taken by
MPTs established in terms of Section 35 of SPLUMA. In preparing a municipal SDF, a
municipality must among others, give effect to the development principles and applicable
norms and standards set out in Chapter 2. Spatial Planning,

1 Development Principles i Spatial Planning, Land Development and Land Use
Management must be grounded in the SPLUMA Principles:

0 The principle of spatial justice

0 The principle of spatial sustainability
0 The principle of efficiency

0 The principle of spatial resilience

0 The principle of good administration

1 Municipal Planning By-Law - Every municipality must develop and/or adopt a Municipal
Planning By-Law, which will forthwith determine the procedural and administrative aspects
of land use planning and management.

1 Land Use Management System - A municipality must put in place an overall planning
and land use management system to implement SPLUMA.
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Figure 12: Land Use
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Tabl® Status of LUM Tools within CDM
Municipality | Land Use Scheme Spatial SPLUMA  By- | Municipal
Development Laws Planning
Framework (SDF) Tribunal (MPT)
Blouberg Proclaimed Approved 2016 Gazetted 2017 | Tribunal
3 November 2023 Under Review Operational
Lepelle- Proclaimed 2023 Approved 2016 Gazetted Not established
Nkumpi
Molemole Proclaimed Approved 2019 Gazetted Tribunal
28 July 2023 10 June 2022 Operational
Established
27 June 2022
Polokwane Approved 2022 SDF under review Gazetted Tribunal
Operational
Capricorn N/A Approved May 2017 | N/A District MPT
Under Review period concluded
2.3.5. Nodal Devel opment Points
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Tablé Capricorn Nodal Hi erarchy as per

Nodal Point Area Municipality

Provincial Growth Points | Polokwane Polokwane LM

District Growth Points Lebowakgomo Lepelle-Nkumpi LM
Mankweng Polokwane LM
Senwabarwana Blouberg LM

Municipal Growth Points Morebeng Molemole LM
Mogwadi Molemole LM
Alldays Blouberg LM

Rural Nodal/  Service | Mphakane Molemole LM

Points Ga-Rampuru Polokwane LM
Ga-Mashashane Polokwane LM
Sebayeng Polokwane LM
Mogoto/ Moletlane Lepelle-Nkumpi LM
Vivo Blouberg LM
Eldorado Blouberg LM
Tolwe Blouberg LM

Source: Capricorn SDF, 2017
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Source: CDM Spatial Development Framework, 2017
2.3.6. Alignment of | DP, SDF and Budget

The alignment between the IDP, SDF and Budget will result in the quality of life of the people
in the Capricorn District Municipality being improved by a reduction in poverty through private
investment which will create jobs, sustainable growth where the benefits are distributed
equitably over the long term and an environment which is healthy and safe. Below is an
illustration of the alignment between the SDF, IDP and Budget.
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Tabl® Alignment bet weeButdlgetSDF, | DP
IDP SDF Budget

Overall guide for service | Guides and informs all | Listof all planned expenses and
delivery focused decision- | decisions of the municipality | revenues. It is an organizational

making by the Council

relating to the use, development
and planning of land.

plan stated in monetary terms

The table below shows growth points in the district municipality and investment in those areas.
Growth points have been identified to guide decision-making on where development and
investment should be concentrated. The table emphasizes the NSDP principles of investing
at places with economic potential.
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Tabl@ Proposed Infrastructure I nvestme2@5 206Bi ndareci alenYedn ed
Nodal Point Area Municipality Services
Water Sanitation | Electricity [ Roads & | Environmental | Operations &
Transport Management Maintenance
Provincial Growth Points Polokwane/Seshego Polokwane LM N/A N/A N/A N/A N/A
District Growth Points Mankweng Polokwane LM N/A N/A N/A N/A N/A
Lebowakgomo Lepelle-Nkumpi LM N/A
Senwabarwana (Bochum) | Blouberg LM N/A
Municipal Growth Points Morebeng (Soekmekaar) Molemole LM N/A
Mogwadi (Dendron) Molemole LM N/A
Alldays Blouberg LM N/A
Rural Nodal/ Service Points | Mphakane Molemole LM 13696 000 N/A 271800 1875 000 5835 00
Mogoto/ Moletlane Lepelle-Nkumpi LM N/A
Vivo Blouberg LM N/A
Eldorado Blouberg LM N/A
Tolwe Blouberg LM N/A
Ga-Rampuru Polokwane LM N/A N/A N/A N/A N/A
Ga-Mashashane Polokwane LM N/A N/A N/A N/A N/A
Sebayeng Polokwane LM N/A N/A N/A N/A N/A
pc
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1 Majority of the projects are located at the population concentration points (scattered
villages) and are not included in the table above.

1 Insome areas, projects cover a bigger scope and growth points are included within.

1 The amount captured comes from the contributions from the district municipality.

In order to overcome the spatial distortions of apartheid, future settlement and economic
development opportunities should be channelled into activity corridors and nodes that are
adjacent to or that link the main growth centres. Infrastructure investment should primarily
support localities that will become major growth nodes in South Africa and the SADC region
to regional gateways as well as to the global economy.

2. 3. 7. Tenure Status

There are four main types of land tenure in CDM, which can be categorised as follows:
1 Commercial Land (owned by banks, churches and so forth),
1 Government Land,
9 Tribal Land and
1 Private Land.

Tribal authorities are managing a small portion of the municipal land and other portions of land
held in trust for the tribal authority although owned by the government. A large part of land is
owned by the Government or held in trust for a specific community followed by private
individuals or institutions. Most of the privately owned land in the municipality is utilized for
agricultural purposes with a positive economic effect on the municipality.

2.3. 8. Land Reform

The main objective of the land reform is to provide access to land to the previously
disadvantaged communities. Land reform and associated land claim processes can create a
risk for potential investors. Land Reform should ideally result in improved quality of life for the
beneficiaries; however, often it results in the large-scale sterilisation of economically
productive land. In line with the objectives and principles of the Comprehensive Rural
Development Programme (CRDP), Land Reform should be a priority to be addressed in the
Capricorn District Municipality.

2.3.9. Land CIl ai ms

The table below shows the land under claim per local municipal area. It is evident that land
claims are mainly concentrated in the north-west around Blouberg, central parts around
Polokwane and southern extents around Lebowakgomo. A total of 560 849 hectares of the
District is under claim by various communities, organizations or individuals.

Tabl® Claimed Land in Hectares per Municipal

Municipality Area (ha) % of CDM Area

Blouberg LM 167 240 30%

Lepelle-Nkumpi LM 92 460 16%

Molemole LM 92 851 17%

Polokwane LM 208 297 37%

Capricorn DM 560 849 100%
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Mapm: Land CIl ai ms
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Source: CDM Spatial Development Framework, 2017

The slow pace at which claims are settled, lack of clarity on land claims outcomes, land
shortage, and vast settlements are major challenges. The uncertainty, in the meantime, leads
to stagnation whereby current landowners halt development/ agricultural activities.
Additionally, land claims have a severe impact on strategic planning for the area. Map above
illustrates the extent of land claims in the Capricorn District. The following challenges affect
settlement of claims:

A Historically claims on privately owned land and claims for financial compensation were
prioritised as they assisted to spend the budget.

Conflict amongst beneficiaries.

Claims on unsurvey State Land

Claims on communal land (occupied)

Claims on invaded State Land

Long term leases on State Land

State Owned Entities, Municipalities demanding payment of market value for land.

Too T Too oo T I

2.3.10TypEeoin CDM

About 74% of the districtds population | ives in
distribution and serious economic challenges continue.
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Tabl®& GEéEype in CDM

Geography type Urban Traditional Farms Total
Blouberg 8 635 159 592 4374 172 601
Lepelle-Nkumpi 30 018 204 928 435 235 380
Molemole 10 157 108 798 6 373 125 327
Polokwane 272 085 513734 11 309 797 127
Capricorn (2016) 320 894 (24%) | 987 051 (74%) | 22 491 (2%) 1 330 436
Capricorn (2011) 313 309 (25%) | 913 136 (72%) | 35 018 (3%) 1261 463

Source: STATSSA, Census 2011 and Community Survey 2016
2.3.11. Housing

Figure 13: Dwelling Type

Dwelling Type
95,80% 5534 1,30% 11250 2,60% 1351 0,30%
s
FORMAL DWELLING TRADITIONAL DWELLINGNFORMAL DWELLING OTHER

= Frequency = %

There is a demand for subsidized housing in the entire municipal area due to population
growth and or immigration. Polokwane municipality has the biggest housing problem, probably
due to high inward migration from the surrounding municipalities and outside of the district and
this makes the housing backlog a moving target. In the District, most informal dwellings/

Ashacksodo are found in Seshego and Mankweng towns
with the remainder being formal or traditional housing structures. Table19 below shows a
significant increase in the proportion of house

decline in traditional dwellings. Table 20 below highlights the estimated subsidized housing
demands for the year 2011- 2016.

Tabl® Percentage Distribution of Households by T

Type of | 1996 2001 2011 2016 2016
Dwelling

Formal 77.6 82.8 92.0 94.7 358 619
Informal 6.7 9.4 6.1 3.5 13 208
Traditional 15.7 7.6 1.5 1.7 6475
Total 100 100 100 100 378 301

Source: STATSSA Census 1996, 2001, 2011 and Community Survey 2016
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Tab?2?@ Estimated Subsidized Housing Dem@hf per
District [Municipality Households|Housing Needs as %|Hectares of]
2011 Need 2011 |of Land required
households [2011
Aganang 33 927 1093 3.2 41.39
(Disestablished)

Capricom|g|ouperg 38 268 0 0 0
Lepelle-Nkumpi 60 179 2 668 4.4 101.05
Molemole 27 023 3488 12.9 132.13
Polokwane 138 834 10 190 7.3 385.97

Total 298 231 16 439 27.8 660.54

Source: Limpopo Multi Year Housing Development Plan 2011-2016

Table 30: Estimated Housing Backlog

Municipality Backlog (Units) Type
Blouberg 2000
Lepelle-Nkumpi 2 668
Molemole 1 300
Polokwane 65 000 Rural, informal, greenfield,
rental, blocked housing projects
Capricorn 68 212
Source: Municipal Records, 2018
Housing Challenges
A Poor workmanship
A Non-completion of low-cost housing units
A Non-payment of local suppliers and labourers
A Lack of strategically located land.
A Delays in finalisation of environmental authorisation processes.

3.12. Environmental Analysis

United Nations Sustainable Development Goal 13: Climate Action: Take urgent action to

combat climate change and its impacts.

1 Capricorn District Bioregional Plan

The purpose of a bioregional plan is to facilitate the safeguarding of biodiversity within

identified biodiversity priority areas that fall outside of the Protected Area (PA) Network, as

well as, to provide a map of biodiversity priorities with accompanying land use planning and
decision-making guidelines to inform land-use planning, environmental assessment and
authorisations, and natural resource management.

The Capricorn District Bioregional Plan is based on the Critical Biodiversity Area (CBA) maps

developed in the Limpopo Conservation Plan V2, 2013. Critical Biodiversity Areas are areas

that are required to meet biodiversity targets for ecosystems and species, and need to be

maintained in good ecological condition. The majority of the CBAs in the Capricorn District are
categorised as CBA 1, which can be considered irreplaceable in that there is little choice in

terms of alternative areas available to meet targets. Those areas categorised as CBA 2 are

considered optimal. Although they represent areas where there are other spatial options for
cn
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achieving targets, the selected sites are the ones that best achieve targets of the systematic
biodiversity plan.

Map 6: Capricorn District Bioregional
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i Flora and Fauna

According to the Capricorn District Bioregional

of diverse ecosystems, which support many threa
include savanna, grassl ands, i ndi gemnwhluesr gf oareds t
Wol kberg) and numerous wetlands. Two I mportant B
t he muniBdiopaleirtgy Nat ure Reserve is home to one of
colonies in Southern Africa armredlRANOlyo kpwgprud-aN4d townrse
cl awedMbaae kt han half of the Capricorn district i
vegetation and six ecosystem types are 1|listed

Assessment ( NBA) of 2011. Agriculture expansi on
mning devel opments are the main pressure source
the Capricorn district. The Savanna biome covers
with the remaindér Floneiesd madeg ,u@@rassl and (19%) a

T Hydrol ogy

The Capricorn DistrisactMasnsctpalimyt éeéd@DBur hace
resourAceording to the Capricorn ODMtlriieds WBiitohrierg
water management areas ( WMA), namely the Limpopc
these two water management areas there are nume
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(Atl as of Freshwater EcosystemtpPa20i)t.y @m etalse orf
and centr al half of the district, the central s e
the boundary and most of the area is made up of
Phase 2 FEPAs, Fish SuppombgéAmeast AndadpsThemrme
numerous FEPA wetlands and wetland clusters wit
collection | ocated in the netthetnbanhdeeast hbenMp
and Sand Rivers.

1 Air Quality

The Capricorn District Municipality (CDM) is in
for Air Quality Management i n South Africa. T
Municipalities that are rated asThavCagr poornod:i
is rated as having a potentially poor air qualit
Pol okwane municipal area. The rating means t hat
sustained air qualvearnt imamna geaerme ntt e g wnitreeed t o mai r
situation.

The main sources of air pollution within CDM, b
ar e : emi ssi ons from industries, domestic fuel |
emi tters are found within the distoncSmelttherys.ar
number of other smaller sources are found incl ud

Primary atmospheric emissions released ffom t he
Nitrogen oxides (NOx), Carbon monaxniddef M(aCrOg P
Vol atile Organic Compounds (VOCs). 3gSeaxrosmmdfacrymed |
t he

the atmosphere through chemical transformat.
The Polokwane municipal area and specifically t
identified as a hot spot within the district but
that the air quality is within acceptable emissi

on of the Capricorn District Ai
y under review. Il ntervention s

The second edi [
re I tor
s ensuring no deneridorlaatiporsemntth

[
plan is cur n
air quality th

CDM is the Licensing Authority for operation of

which have or may have a detri ment al effect on
conditions, economic conditiorg,i teaggel.ogi cal cond
An emi ssions source inventory is available and i
the district submit annual emissions reports to
17 of the minimum emissions sQaaldiatgdy AcomuCgrat iewm
time ambient air quality monitoring is conduct ed
air that communities are breathing, a monitoring
As indicated earlier, from the monitoring result
good and acceptable

I n addition to enforcing the National Environme
amended, the district municipality enforces its
first promulgated in May 2008, revimbwed 2828 . pr on
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9 Environmental Risks and Threats

Below is a I|ist of risks and threats which emans:

OQutl ook project:

o Potenti al problem of <climate change influencin
i mpact on specie numbers and diversity, food
change predictions indicate an increassg, in ex
hail storms and fl oods;

o Lack of public awareness on environment al mat t

o Deforestation for the purpose of income gener a

o Uncontrolled urban sprawl,;

o Alien and invader plant species;

o lll egal hunting and poaching

ol Il egal mining activities, specifically sand m

o Dependence and overutilization of groundwater

o Pollution from sewage treatment facilities;

o lll egal dumping, |l ittering and burning of wast

o Lack of hazardous waste disposal facility

o lll egal damming in the rivers

o Lack of infrastructure and resources for waste

o Waste collection services not available to all

O Munici-paiwsBgwot enforced;

o Limited funding available towards waste and en

o Energy efficiency options as well as alternati
explored.

o Vel d fires

o lnadequatel/ l' i mited environment al management
Management Pl an

1 Refuse Removal and Waste Disposal

Figure 14: Refuse Disposal

Refuse Disposal

50,20%
9
39,90%
9
0,80% 1,60% 2,00% 4,60% 1,00%
3316 6943 8 505 - 4110
E— I
REMOVEDBY LOCAL  REMOVED BY LOCAL COMMUNAL REFUSE DUMP  COMMUNAL OWN REFUSE DUMP  NO RUBBISH DISPOSAL OTHER
AUTHORITY AT LEAST ONCEWTHORITY LESS OFTEN CONTAINER/CENTRAL
WEEK COLLECTION POINT

m Frequency = %
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There was an increase in the proportion of hous
authorities or private companies, bomt 172 %%i af
households =either use their own disposal met ho
guantities of household waste or t hey have no
I ndi scri mi nadies pausnpblngg mdppi es remains a particu
di strict msovern pahet yehas donated equipmenstsi ot
them with their waste management practices, the
collection services to all households throughout
Tabl eSt3alt:us of Waste Col ILeamtdifod |Sdr Wasdse Dndsposa
CDM
Muni ci pagHousehol d/ B Permitted/ Not Waste Tr
coll ection s|landfill si|permit|Stations
I 11l ega
Bl ouber g A Al l days A Senwabar wgALi cen{Taai bosc
A Senwabarwa|A Al l days ALi cen
( Necnompl i a
LepeNkiuem/A Lebowakgom/Lentingofmpl{Li cens|Mathibel
Mol emol efA Mogwadi A Mogwadi ALi cen{None
A Morebeng ( Necnomp | i a|ALi cen
A Morebeng
( Necnompl i a
Pol okwan A Polokwane |A WeltevredegALi cen{Di kgal e
A Seshego A Aganang LgALicen{Sebayeng
A Mankweng Makgaga
A Sebayeng Ladanna
Webster
Vaal kop
Mankweng
Table 32: Percentage DistribuRiednusef REmovahol ds
Muni ci paRemovedRemoved Commun|  Commun| Own Dump Ot heg Tot
|l ocal |l ocal refusfcontailrefu | eav e
aut hor| aut hor dump centr|dumpg rubbi
privat prival coll ec anywhe
compan| compan point (no
communi communi rubbi
me mber § member di spos
|l east d |l ess o
we ek than or
we ek
Bl ouberg 1.9 0.1 0.2 0.0 9.1 0.1 0.0 11.
L e p eNKk uemy 3.5 0.1 0.2 0.0 11. 0.8 0.0 16.
Mol emol e 0.4 0.0 0.8 0.3 7.0 0.4 0.1 9. (
Pol okwan 24.5 2.5 1.8 0. 4 30. 3.0 1.163.
Capricor 30. 4 2.8 3.1 0.7 57. 4. 4 1.2 100
Capricor 30 0.7 1 6 2 6 0.6/ 100
Sour ce: STATS SA Community Survey, 2016
cn
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2.3.13. Climate Change

Climate change is a gl obal reccalniotmi camh di snome ot
chall enges of our time and the Capricorn distr
regarding gpmpeam fpirmjlecrg ons on the | ocal i mpact s
l'imited institutionalisapasity and budgetary pro
Humannduced climate changes have already i mpacte
and Capricorn district is among the areas most
Future projected climate change wiullltumhavel $ivegthi

sustainable growth and devel opment of communiti e

I n compliance with the Climate Change Act No. 2
develop and i mpl ement Munici pal Climate Change
integrate climate change mitigation and adaptat
infrastructure processes. Further more, the plan
climate change policies and strategrieesss,i nghitlhee
vulnerabilities of communities, infrastructur e,
i mpacts of climate change.

A climate change risk pasapptevaddbwudapu @thiceloni pl &
he

documents wil assi st t municipality to asse:¢
i mproving the districtds social, economic and e
respondbade risk profile provides a comprehensive
and its relevant strategic context; an analysis
the | ocal municipality and nraitssk vprl anfeirlaebs ;| i darnyd fcia
options and i mplementation framewor k.

OQutreach programs wil/l be undertaken to create a
and mitigation strategies. Projected climate ch:
paragraphs bel ow.

Drought TerOdenhieedMap bel ow, it can be seen that
and | arge parts of Mol emol e and Pol okwane | oc.
i ncreasededqrdeuwglidtesir ought is projected to become
further into the future particularly in the nort
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Map POojected Change into the future in extreme
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Map 11: Projected changes in groundwater recharg
conditions to t@bPMfuture across
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Map 12: Groundwater depletion risk at settl ement
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As part of responding to the impacts of climate change CDM has implemented a pilot
renewable energy project by constructing bio-digesters in the Polokwane (Ga-Makgoba
village) and Blouberg municipalities (Indermark and Avon village). The pilot project is
successful and households are receiving gas for household cooking purposes from the bio-
digesters.
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Tabl e 33.: Summary of |likely Climate Change Ri sks

Cli mate Risk/Likely Climate Change | mpacts
Hi gher mean|fl ncreased evaporation and decr eq
temperatures fReduced crop quality and food se
found 61% of surveyed househol d
i nsecur e) .
Hi gher ma I ncreased heat stress on humans
temperatures|fl ncreased i necriedleantceed oifl Ihneeasts e s ;
days and moqlncreased mortality and serious
wayves flncreased heat stress in |livest(
fDecreased crop yields and rangel
fExtended range and activity of
specifically malari a;
flncreased t hreat to infrastruct
relating to temperature (e.g. r(
fl ncreased el ectric cool ing de ma
stretched energy supply reliabil
TfExacerbation of wurban heat i sl afi
Hi gher mijfDecreased risk of damage t o s o0mg
temperatures| such as deciduous fruits that r ¢
cold days dfReduced heating energy demand;
days TfExtended range and activity of ¢
fReduced r irsed adfedc adledat hs and i | |
Gener al dryi|fDecreased average runoff, strear
western par |fDecreased water resources and p
di strict resources:;
fDecreased water quality;
fDecrease in shoulder season | eng¢
flncreased fire danger (drying f ¢
fl mpacts on rivers and wetland eg
I ntensificat|{flncreased flooding;
rainfall eve|flncreased challenge to storm wa
eastern part of the district:;
fl ncreased soil erosi on;
fl ncreased river bank erosion angd¢
fl ncreased pressure on disaster 1
fl ncreased risk to human | ives ar
fNegative impact on agriculture
|l oss of harvest, which could | eg

Table 34: KPA 1. Spatial Rationale Challenges and Interventions

Challenges Proposed Interventions
Insufficient land for development. A Partnership with landowners and identification of land with

potential for growth.
Poor connection between | A Target development corridors for roads infrastructure
development nodes. development and implementation of SDF.
Lack of awenenessaAOngoing & increased environm
matters. programmes.

AFilling of vacancies.
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Challenges Proposed Interventions

Mitigate t he ef {Al mpl ementation of tree plant

change. energy sawmrsaed;l ati on of r
equi pment; awareness campaig

Pollution is widespread e.g., littering [Al mpr ovement in basic service

and illegal dumping; from sewerage |ACompl i ance to environment al

treatment facilities; habitat AExpansion of waste collectio

destruction through uncontrolled

urban expansion; overexploited

groundwater resources, etc.

Occurrence/ spreading of alien plant | | mp|l ement ati on of alien pl

and invader plant species throughout through | abour intensive (E

the district.

Environmental des|T | mplement environmental [ |

deforestation, ([ environment al destruction e

erosi on, and velg for Land, Wor king for Wet!/l

as well as wetl an education and awareness pro

| 11l egal dumping alA Expansion of waste collecti
Al mprove recycling efficiendg
source initiatives.
Al mplement <basmmdniwayste col |
programmes in |l ocal muni cip
A Enforcement of WasltawManage
A Provide awareness and educa
management .

Lack of infrastruA Additional funding is requi

f owast e managemen to expand waste collection

the district areas.
A Municipalities to prioritis
A Cost recovery measures b
municipalities. Residents m
A Availability of equipment 4
and expansion of waste <colll
establishment of landfill s
materi al recovery facilitie

2. 4. KBASPC SERVI CES DELI VERY AND I NFRASTRUCTURE

Section 27 of the Constitution of the Republic of South Africa, states that "Everyone has
the right to have access to health care services, including reproductive health care; sufficient
food and water; and social security, including, if they are unable to support themselves and

their dependents, appropriate social assistance".

S u st aGoal@®bindestryDienavatiorp gndnlafradtructure:

Build resilient infrastructure, promote inclusive and sustainable industrialization, and foster

United Nations
innovation.
United Nati ons Sust ai

Reduce inequality within and among countries.

n aQoal e 10: D Kedeckddnequaity:t
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http://en.wikipedia.org/wiki/Constitution_of_South_Africa

The table below shows that the percentage of households with access to basic services i.e.
piped water, electricity, flush or chemical toilet, refuse removal has increased between 1996
and 2022.

Table 35: Access to Basic Services in CDM, 1996 - 2022

1996 2001 2011 2022
Service Tot al Tot al H Tot al Tot al
210 39| 273 083 342 83 427 17 Backl o

Access to Pl 157 374./]208 (80./3084189.]162 138./[264 61.

Connected 't 70 64¢33.]168 7161.1299 87.1409 195.[/17 9] 4.1

FIl ush/ Chemi 31 7415.] 59 5121.]1]99%6929.]178 {41.]248 58.

Ref use Remo 30 5(14. 29 74 10.]104 30.]170 {39./256 60 .

Source: STATSSA, Census
2.4.1.SéMavieces

United Nations Sust aiGoahth Clean Water and Ganitaton: tEnsure
availability and sustainable management of water and sanitation for all.

Figure 15:Di stri ct HAcsemssl do Piped Water

District Households Access to Piped Water

36,40% 12,80%

PIPED (TAP) WATER INSIBIEED (TAP) WATER INSIDEPED (TAP) WATER ONO ACCESS TO PIPED WAT
THE DWELLING THE YARD COMMUNITY STAND

m Frequency m %
Source: STATSSA Census 2022

Tabl e 36: Percentage Di st r iPbpteido nWad fe Mdikh i veii tpla | Ad ©

Percentage Househol ds wi't
2022

Municipal ity 1996 2001 2011) insidedwelling |Bac kI
Aganang 74.1 83.0 94. 4 (Di sestabl
Bl ouberg 70. 7 72. 5 82. 17 32. 7 6 7. 3
LepeNkuempi 61. 3 62.8 75.7 36. 7 6 3. 3
Mol emol e 86. 6 77.3 78. 4 29. 1 70. ¢
Pol okwane 79. 1 89.6g 96. 1 41 . 4 58. 1
Capricorn 74. 3 80.2 89. 2 38. 1 61. 9
Source: STATSSA Census 2022
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The proportion of households having access to some form of piped (tap) water either inside
dwelling, inside yard or community stand has increased from 76% in 2016 to 87,3% in 2022.
About 12,7% of households have no access to piped (tap) water.

District and Polokwane Local Municipalities serves as Water Services Authorities (WSA) while
the other three local municipalities (Blouberg LM, Lepelle-Nkumpi LM and Molemole LM) are
serving as Water Services Providers (WSP). The responsibility to provide clean and safe
drinking water for the three WSP rests with CDM as the WSA. Service Level Agreements were
signed with three Local Municipalities serving as WSPs for the purpose of revenue collection.
CDM will enforce the service level agreements with the local municipalities and improve its
cost recovery strategy to sustain provision and supply of water. Ground water resource
abstraction needs to be carefully monitored to prevent over-exploitation.

Water and Sanitation infrastructure in the three local municipality is generally in a poor
condition. The municipality is currently experiencing high water losses due to old
infrastructure. There is a need to replace over 150KM of Asbestos cement pipes with diameter
of between 75mm and 400mm. Approximately 8750 registered meters with a further 2000
stands unmetered, inclusive of backyard dwellers are in a poor condition and they need
replacement.

All wastewater treatment work in the district are overloaded and due for upgrade, the
municipality is in a process of compiling business plan which will assist in raising funding.

District has done feasibility study on water provision to all areas to the value of R2,5 billion.
Project implementation will be done based on the available budget including grant funding.

The main storage dams within the boundaries of the CDM are:

1 The Glen Alpine Dam in the Mogalakwena River (constructed mainly for irrigation

purposes);

1 Rhenosterkop Dam;

1 Flag Boshielo Dam.
Lepelle-Nkumpi local municipality receives water from both Olifantspoort WTW and boreholes.
It is by far better serviced than Blouberg and Molemole in terms of water infrastructure, with
approximately 50 000 households having house and yard connections. Although the
infrastructure is in place however, there is a deficit in supply because the demand exceeds
the capacity at Olifantspoort WTW. Blouberg and Molemole rely solely on groundwater
sources. Boreholes have low yields and are not sufficient to meet current water demands.
Furthermore, borehole transformers are frequently stolen which further increases the water
backlog. Most households in Blouberg and Molemole are serviced by communal standpipes
within 200m from the furthest house.

CDM has provided water tankers as an interim measure to areas which experience water
supply shortages. CDM has also employed term contractors for the purposes of maintenance,
breakdown repairs and improved turnaround period.
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Map 13: CDM Water Infrastructure Bulk and Reticulation
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Source: CDM Spatial Development Framework, 2017
Map 14: CDM Water Infrastructure Boreholes
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Source: CDM Spatial Development Framework, 2017
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2.4.2. Water Quality

The DWS 2023 Bl ue Drop Report provides an ass
comprehensive assessment of the state of water s
authorities (WSA) in the country. For edaicthi MBS,
of the infrastructur e; whet her the required mai
whet her the infrastructure is operated correctl
foll owed; whether proper monandorwhnegt haenrd tchoen tsrtoa fs
necessary skills and qualifications.

Table 37: Capricorn District Municipality Bl ue Dr op Scor e

Municipal Blue Drop Score %
Blue Drop Score 2023 38.10%
Blue Drop Score 2014 70.87%
Blue Drop Score 2012 71.99%
Blue Drop Score 2011 86.85%
The WSA6s overalll Bl ue Drop status dropped
Source: Department of Water and Sanitation Blue Drop Report, 2023
The Bl ue, Green and No Drop Certification progr
drinking water quality, wastewater management a:

management .

Table 38: Polokwane Local Municipality Blue Drop Score

Municipal Blue Drop Score %

Blue Drop Score 2023 56.17%

Blue Drop Score 2014 92.48%

Blue Drop Score 2012 86.52%

Blue Drop Score 2011 92.61%

The WSA's Blue Drop Status digressed quite dramatically from 92.48% in 2014 to the current
56.17%.

Source: Department of Water and Sanitation Blue Drop Report, 2023

Table 39: Water Challenges and Proposed Interventions

Challenges Interventions

Inadequate bulk water | Department of Water and Sanitation must prioritize implementation of

supply and funding feasibility studies for Nandoni Dam i Molemole LM, and Glen-Alpine
Dam i (Blouberg LM)

Capacity of the | Engagement with Lepelle Northern Water and Department of Water

Olifantspoort Water | and Sanitation on the plans to upgrade the plant.

Treatment Works vs
Supply area/ water
requirements

MIG  co-funding for | Engage Department of Water and Sanitation and CoGTA to review

metered yard [ MIG conditions in order for MIG funding to cover metered yard
connections connections
Over-reliance on | Implementation of bulk water feasibility studies to enable expansion
boreholes and | of district growth points as long-term plan.
development ahead of
services
Stolen Transformers Constant engagement with ESKOM and through IGR structures
TP
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Overloaded wastewater | Lebowakgomo WWTW refurbished and busy with designs for
works upgrading

Consultant appointed for assessment and development of design
reports for all Wastewater Treatment Works

Budgetary Constraints Increased efforts of Cost Recovery

Staff Shortages Acceleration of the filling up of Vacant Funded Posts. Collaboration
with institutions of higher learning for intake of in-service training,
|l earnerships or graduatesd deve
Fleet Shortage and | Fleet renewal - Improvement of the turnaround times by the Fleet
Unreliability Management Service provider so as to reduce the Fleet downtime

Training of staff on new | Collaboration with service providers for training of process controllers
technology on climate resilient water safety plan. Increase training budget.

2. 4. 3. Sanitation Services

Figure 16: District Households-Mai n Toi |l ets Facilities

Main Toilets Facilities

0

1,00% 1,30% 0,80% 1,40%
4267 5655 3604 5813
—_— _—
FLUSH TOILETHEMICAL TOILETPIT TOILET BUCKET TOILET OTHER NONE

m Frequency = %

41.9% of households have access to flush toilets while 1.4% have no access to any form of
sanitation. Percentage of households that used pit latrines in 2011 was about 65% which has
since reduced to 53.5% in 2022. Pit latrines are mostly used in rural areas where there is no
proper piped water system. Access to flush toilets has increased from 26.6% in 2011 to 41.9%
in 2022.

Tabl e 40: Di stri bution of Households with Access
Percentage Househol ds witHh

Muni ci pal ity 1996 2001 2011 2022|Back|

Aganang 0.6 1.7 3.0 (Di sestahb

Bl ouberg 3.2 4.1 9.0 30.9 69.1

LepeNkuempi 12.5 17. 3 19. 6 34. 7 65.3

Mol emol e 7.8 13. 4 16. 2 32.9 67.1

Pol okwane 27 . 2 34. 9 44 .1 48.3 51.7

Capricorn Dis 15. 1 21. 8 29. 1 41. 9 58.9

Source: STATS SA Census
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Table 41: Percentage Distribution of Households by Type of Toilet Facility

Type of toilet facilities Census 2001 Census 2011

No. of HH % HH No. of HH % HH
Flush toilet (sewerage system) 49 073 18.2 91,115 26.6
Flush toilet (with septic tank) 4 050 1.6 6,713 2
Dry toilet facility 2 892 - 3,518 1
Chemical toilet 27 548 1 1,985 0.6
Pit latrine with ventilation (VIP) 137 541 10.1 37,766 11
Pit latrine without ventilation 1833 51.1 185,403 54
Bucket latrine 47 371 0.6 2,022 0.6
None 270 308 17.4 14,316 4.2
Total 270 308 100 342 838 100

Source: STATSSA, Census

Table 42: Wastewater Treatment Works Status within Capricorn

Municipality | Waste Water Treatment Work

Status

Polokwane Seshego Sewage Works

No operational plan.

Pump blockages because of too much sand
received.

Effluent not channeled to maturation ponds.
Broken automated screen and settling tanks.

Polokwane Sewage works

Licensed & operational Plan available
Adequate equipment.

Effluent analysis done.

Plant upgrading

Mankweng Sewage Works

No License & No operational plan
Effluent analysis not done

Flow meter not functioning.
Effective access control.

Lepelle-
Nkumpi

Lebowakgomo Sewage Works

No operation plan.
Inadequate equipment.
Effluent analysis not done
Vandalized fence and gates

Zebediela 1 Stop Filling Station
Sewage Works

No license & no operational plans
Effluent not analysed.

Lebowakgomo Zone B and F
Oxidation Ponds

No license & no operation plan.

Effluent analysis not done.

Floating debris.

Effluent is discharged into artificial wetland.
Flow meter not functioning properly.

Magatle Oxidation Ponds

No license & operation plan
No operator onsite.
Domestic animal grazing inside the facility.

Senwabarwana Oxidation

Ponds

Blouberg

No license & no operational plan.
Effluent analysis not done.
Excessive vegetation.

Alldays Sewage Works

No license no operational plan.

Excessive vegetation

No remarkable improvement instead raw effluent
is discharged into the environment.

Effluent analysis not done.

Molemole Mogwadi Oxidation Pond

=a =4 = I I N R B B R R e R R I R e N B I N I e I N I R N | = =4

No License & operation plan.
Effluent analysis not done
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Municipality | Waste Water Treatment Work | Status

Morebeng Sewage Works. No License & Operational Plan
Effluent analysis not available.

Molemole Oxidation Ponds. No license & operational plan.
Abandoned & Effluent analysis not done,

No operator.

=A =4 =4 -8

Table 43: Sanitation Challenges and Proposed Interventions

Challenges Proposed Interventions

Sanitation backlog requires a huge amount | Provided honey suckers to locals for areas

of money to clear off. where they still use substandard methods like
pit latrine.

Scarcity of water resources prevents the | Minimize the use of scarce water resources
rolling-out of waterborne sanitation | and consider the use of alternative sanitation
systems and expanding the reticulated | provision options.

water networks.
Poor sanitation and lack of hygienic | Hygienic practices awareness campaigns.
practices and storage facilities enable
transmission of waterborne germs.

2. 4. 4. El ectricity Services

United Nations Sust aGaoaa7h Afferdable anc Clearp Energyt Ensure
access to affordable, reliable, sustainable and modern energy for all.

Figure 17: District Households i Energy for Cooking

Energy for Cooking
61,30%
261844
20,20% _ .
16,80%
1,50% . 0 0,00% 0,00% 0,00% 0,10% 0,10%
6434 l 124 63 184 313 463
ELECTRICITY PARAFFIN WOOD COAL ANIMAL DUNG  SOLAR OTHER NONE
FROM MAINS

m Frequency = %
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Figure 18: District Households i Energy for Lighting

95,80%

2

Energy for Lighting
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1330 1524 10736 3015 574
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FROM MAINS

m Frequency = %

Electricity is largely generated and distributed by ESKOM. However, Blouberg and Polokwane
LMs are electricity services providers (electricity license holders). The percentage of
households with access to electricity has increased from 33% in 1996 to 96% in 2016.
According to STASSA Census 2022, 95.8% of households have access to electricity while
4.2% do not have access to electricity and use other sources of energy such as gas, paraffin,
candles, solar etc. Great proportion of households still rely on firewood for cooking and heating
due to electricity cost. This is a concern as the cutting of trees for energy provision leads to
deforestation and soil erosion.

Tabl

e 44. Percentage Distribution of Househol ds
Muni ci pali't Percentage Househol ds with
1996 2001 2011 2022 Backl

Aganang 14.6 40. 9 94. 6| (Di sestabli

Bl ouberg 18.6 38. 6 88. 0 97. 7 2. 3

LepeNkuemp i 33.9 63. 1 91. 9 96. 7 3. 3

Mol emol e 38. 6 77. 4 95. 7 96. 5 3.5

Pol okwane 42 .6 70. 0 83.0 95. 0 5

Capricorn D 33. 2 61. 8 87. 4 95. 8 4 . 2

Source: STATS SA Censuses
Table 45: Distribution of Households by Energy Source i 2011
Municipality Households Numbers and Percentage
Electricity Gas Candles None Paraffin Solar Total | %
Aganang
(Disestablished) | 32096 | 94.63 | 16 | 0.05| 1592 | 469 | 58 [0.17 ]| 100 | 0.29 | 56 |0.17 | 33918 | 100
Blouberg 36235 | 87.97 | 55 | 0.13 | 4463 |10.83 | 112 [ 0.27 | 236 | 057 | 91 |0.22 | 41192 | 100
Lepelle-Nkumpi | 54873 | 91.94 | 50 | 0.08 | 4144 | 6.94 | 112 | 0.19 | 395 | 0.66 | 109 | 0.18 | 59683 | 100
Molemole 28763 | 95.74 | 22 1 0.07| 1075 | 358 | 44 10.15| 70 [0.23| 69 | 0.23 | 30043 | 100
Polokwane 147710 | 82.98 | 239 | 0.13 | 25695 | 14.44 | 364 | 0.20 | 2925 | 1.64 | 1068 | 0.60 | 178001 | 100
Capricorn 299677 | 87.41 | 382 | 0.11 | 36969 | 10.78 | 690 | 0.20 | 3726 | 1.09 | 1393 | 0.41 | 342837 | 100
Source: STATSSA, Census 2011
T (h
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Table 46: Electricity Challenges and Proposed Interventions

Major Challenges

Proposed Interventions

Some people still rely on firewood for
cooking and heating due to high electricity
Ccosts.

Implementing grid and solar energy
infrastructure in areas where there is none.
District to explore alternative sources of
energy and the implementation of the energy
saving strategy.

Eskom not having capacity and delay to
energize completed projects.

Engagements with Eskom to fast-track free
basic electricity service.

lllegal connections, bridging, cable theft and | Collaborations with Law enforcement
vandalism of transformers. agencies.
New extensions of residential sites for post | Need to expand a pool of financial resources
connectors and budgetary constraints to provide energy infrastructure to
communities.
2.4.5. Free Basic Services

As part of its overall strategy to alleviate poverty in South Africa, the government has put in
place a policy for the provision of a free basic level of municipal services. The table below
indicates the number of persons registered as indigents and the number receiving basic
services in the district.

Table 47: Households with Access to Free Basic Services

Municipality Total HH Total HH No.| No. of HH HH receiving Free Basic services
income to registered as| Water Electricity | Sanitation | Waste
qualify for FBS Indigents
Blouberg R4 000 43747 30101 30101
Lepellé&Nkumpi 61305 47 500 11 750 47 500
Molemole R2500 43747 38 200 4 889 38 200
Polokwane R4 970 463 300 22 308 22 308 22 308 6152 6152
CDM 378 301 22 308 138 138 941121 916152
Source: Municipal Records, 2023
2.4.6. Roads and Transport Services
The |l ocation of the CDM is strategic in that it
sever al maj or provincial routes traversing the n
CDM include the foll owing:
A N1 / iRU1iOmMki ng Pol okwane to Gauteng and to Beit
A N11To Botswana, via the Groblersbrug Border Po:
A R52i1To Vhembe District and a number of border p
A R37 To Mpumal anga Province: Mashishing via Bur
Dil okong CoirTroi dlozra)njeem7 land Phal aborwa to the ec¢
A R81To Giyani and Mal ®misltel e to the north
y
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Map 15: Road Network Map

|| caPmrICORN OSTRCT
MIINICIPALITY

Transport Network
and

Facilities

Source: CDM Spatial Development Framework, 2017

Ownership of Roads

Tabl e: Roadl dstswdrilcati on in CDM per Local Muni ci

ROAD NETWORK CLASSIFICATION IN CDM PER LOCAL MUNICIPALITY

RIFSA Road Network Length (km) Total

Road Owner Blouberg | Lepelle- | Molemole | Polokwane

Classes NKkumpi

Class 1 | SANRAL 0 0 49.6 122.5 172.1

Class 2 | RAL (LDPW)/ | 367.6 363.3 389.7 526.1 1651.7
SANRAL

Class 3 | RAL (LDPW) 557 411.8 464 779.9 2213.6

Class 4 | RAL (LDPW)/ Local | 210.6 377.8 113.9 1079.9 1782.5
Municipalities

Class 5 | Local Municipalities | 1548 1984.1 829.4 6937.1 11298.6

Total 2683.2 2683.2 2683.2 2683.2 2370.5

Note: iLLDPWopo Department of iPoabi hcAWoir&kan SANRAML
Agency Li nmiRoed;s RAlency Li mpopo

Local municipalities, in addition to access road
which were declared as under the ownership of m
indicated bel ow.

Table 49: Municipal Roads

ROAD NAMES | CO-ORDINATES
POLOKWANE

N1/26X South S23°56'27.3" E29°24148.7"
R101 (P1/6) S23°55°55.8"  E29 °25'24.8"

Y M
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ROAD NAMES CO-ORDINATES
D2551 S$23°56'26.7"  E29°24'48.3"
R37 (P33/1) S23°56'27.4"  E29°26'56.3"
D3338 S23°57'53.91" E29°29'45.9"
R71 (P17/1) S23°53'56.3"  E29°30'28.1"
R81 (P43/1) $23°52'01.3"  E29°31'21.3"
D22 S$23°52'10.9"  E29°28'57.5"
P1/7 (N1/28X) S23°49'34.7"  E29°29'33.7"
P1/7 S23°51'16.8"  E29°28'30.6"
R521 (P94/1) S23°51'48.5"  E29°25'54.9"
D19 S23°54'00.6"  E29°25'01.0"
D544 S23°53'59.2"  E29°25'41.1"
SESHEGO
D3990 | $23°50'00.4" E29°22"46.1"
MANKWENG
D617 S23°52/49.1" E29°44'22.4"
D844 S23°52'16.1" E29°44'22.4"
D4032 S23°53'31.6" E29°41'54.4"
LEBOWAKGOMO
R518 (D3612) S24°18'59.6" E29°27'41.3"
R579 (D4045) S24°17'48.0" E29°27'58.3"
R579 (D4045) S24°19'51.7" E29°28'54.1"
MOGWADI
D1200 | S23°21'58.0"  E29°19'49.0"
ALLDAYS
P94/2 S22°40'53.0"  E29°06'33.0"
P94/2 S22°40'44.0"  E29°06'29.0"
D887 S22°40'40.0"  E29°06'09.0"
SENWABARWANA
P1468 S23°16'51.0"  E29°08'18.0"
D1200 S23°16'51.0" E29°08'13.0"
D1200 S23°17'37.0"  E29°09'06.0"
D3332 S23°17'05.0"  E29°06'53.0"
Source: Limpopo Provincial Gazette No. 2417
Figure 19: Limpopo Provincial Network Distribution
Limpopo Network Distribution
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-
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Figure below provides the percentage distributi
Collectively these represent approximately 17 11
Yy H
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Fi gute Road Classification Distribution
ROAD CLASSIFICATION IN CDM

Class 1cjass 2
1% 100

Class 3
13%

Class 5
66%

The paved road network in the CDM covers about
be in a very good condition, 35% good and 31% f
are deemed to be in a very poor condition.

Figure: Surfaced ROlhassCoé4n&éli5i 0onhs3 km)

SURFACED ROAD CONDITIONS (VCI)
Vety good
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Transport Corridors and Nodes

Nodes
The major and minor nodes are shown in the Tabl e

Tabl-2: 6Maj or Nodes in CDM

Maj or Node Muni ci pal Area
Pol okwane Pol okwane
Bochum Bl ouberg
Mphakane Mol emol e

Lebowakgomo Zoni(LepeNkuempi

Tabl-2: 6MINmades i n CDM

Mi nor Node Munici pal Area
Al l days Bl ouberg
El dorado Bl ouberg
Kr omhoek Bl ouberg
Dendr on Mol emol e
Ti bane Pol okwane
|l popeng Pol okwane
Morebeng (SoekmeMol emol e
Mol etl ane (ZebecLepeNkuempi
Lebowakgomo A LepeNkuemp i
Corridors
The proposed I PTN consists of 4 corridor routes
routes connect the 13 nodal p o ints in the CDM.
Bochum, Lebowakgomo and Mphakane. Thesdenareri dor
the city has been assigned the status of provinq
SDF. I't also represents a major modal transfer
province.
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Table52:Hazardous Locations [/ Accident Hotspots

Municipality Hazardous Locations /Accident Hotspots

Blouberg R521 Dendron Road i Ramongwana
D1200 Senwabarwana. to Mydarling

Lepelle Nkumpi R37 Podungwane- ga -Chuene and R529

Molemole R81, N1 North from Bylsteel to Capricorn Plaza

Polokwane N1.26 South Ultra city
R71 Mamohole- Nobody- Makanye robot, Mentz village- pedestrian related
D19 Matlala road i Tibane

The district has four (4) Provincial Traffic Stations:

A Dendron Traffic Station,

Lebowakgomo Traffic Station,

Sekgosese Traffic Station and

Polokwane Traffic Station - upgraded to be a Registering Authority

19 private vehicle testing centres in Capricorn district, of which the role of the
department is to monitor.

> > >

The district is having 34 Taxi Association:
A Polokwane =19

Blouberg = 05

Mollemolle = 02

Lepelle-Nkumpi = 08

> > >

Subsidised Bus Companies:

A Blouberg - Great North Transport

Lepelle-Nkumpi- Kopano Bus Service and Great North Transport

Molemole- Bahwaduba Bus Services

Polokwane-Great North Transport, Kopano Bus Service, Bahwaduba Bus Service
and Madodi Bus Service

> > > >

Storm Water Structures
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Storm water structures were divided into the following two (2) categories, bridges culvert, and
major culvert.

TRANSPORT NEEDS ASSESSMENT

Based on the forgoing analysis of |legislation, |
the transport register, the following transport
Lack of Access t-iMo®pp ¢HHHt a mi tt ihees CDM do not enjoy
access to economic opportunities due to I|limited
basi c services such as food, medi cal car e, ed
availabilliida yt rodnpumbeak dohoung. of f

Road I nfradMorsuctaureas in the CDM, especially the
guality road infrastructure. This is exacerbated
l ead to poor accessibility of the areass. tAos a r
access public transport.

Access to Publ-TheMeadsspgentr al complaints about
operating hours of public transport in the distr
public transport to tipealkeplerh ofdaci |l ities duri ng
NoftMot ori sed TrAzmspamt I-matyorofsendomMmodes of trans
pedi cab®xiistreoot and yet it would positively comp
transport which tend to be relatively wunaffordahb
avahillaity to most HH in the province.
Personal -Theaef étsysues of personal safety are real i
greatly restricts the wuse of transport such as
per sonal bel ongings and bicycl es, andncodfutnetnerg et
This discourages the HH from using bicycles in g

Road TraffReadatfreafyfi ¢c safety has been identifi e
in the district. I't must be noted that a dispropg
affect pedestrians. About 50% of thef fpedeédstiieasn
and excessive speeds and driving under t he inf]l
contribute to the wunacceptably high €CBMial ity r
collaboration with the Department of Transport Limpopo are conducting road safety

awareness through school competitions (debate) and scholar patrol in the primary schools.

CDM will continue to engage scholars and where possible increase participation of schools in

matters of road safety.

Public Transpor-tPubséec Sahesyport user safety is
Passengers are unfairly exposed to violence in t
acts do not make a distinction between their e
custemeamowm not have other alternative form of tra

accessibility and flexibility than buses. There
Public Tr ans p-olrhte Fpaocoirl iotri elsack of attractive pub
public transport stops, moplWall t erasc,i | fidi mal, rdmrcks,
passengers a good public transport experience.

I'l'l egal TaxThO©pessatbtersf identifying and addressi
is important for sustainability of the public t
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pl anningr @equwuiceistsesf ar eems prrieng t hat 0
O provide public transport services wit

PuMAdd ifcarTras stplog tp lBadisn g i e
an about 40 km in the Prov
nge to the district as mos

Demand for Public Transport

The demands for public transport include but are not restricted to the following:

A Few taxis on rural roads and major over-supply of taxis in urban areas.

A Poor road conditions result in reduced vehicle life, high operating costs and poor
passenger level of service.

A The transport system is inadequate to meet the basic accessibility needs to work,
health care, schools, shops and so forth.

A Transport services are not affordable to the needy travelling public (for example,
pensioners, and school learners).

A Transport system is not flexible to respond to customer demands and requirements.

A Infrastructure is not adequately developed to optimally satisfy the needs of both

operators6é and transport users.
Supply for Public Transport

A variety of transport facilities are in use in the district. The major public transport services are
bus and taxi operations. The bus industry is weakened as a result of insufficient government
funding and internal management capacities. The taxi industry is well established. Below is a
list the mode of transport used in the district and the map indicating the transport network.

Rail transportation - Transnet operates the core main rail line and the branch lines that
feed the main lines that carry general international and domestic cargo.

Air transportation i Polokwane International Airport.

Bus and taxis T majority use public transport services

Light del i ver yigenerhllyesédaspuldlidtrBngpors. )

Non-mot or i sed t r ainesgpdonkey cdrtdavid bicgcle, used in rural areas
as an alternative mode of transport.

Metered taxi rank operations 1 mainly found in Polokwane Local Municipality.

> > >

According to CDM Integrated Transport Plan, current transport supply numbers are 107 taxi
facilities within CDM, of which more than 8% are informal, 285 taxi routes, and approximately
50% of the routes are in the Polokwane Local Municipality, 180 bus routes in the CDM, 196
subsidised buses in operation and 35 taxi associations with approximately 3063 taxi vehicles.
Poor road conditions are a significant factor on the operating life span of the vehicles,
operating costs, and level of service to the passenger.
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Map 16: Public Transport Map
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Map 17: Public Transport Occupancy and Link Volume Traffic Counts.
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Vehicles were classified as Light Vehicles, Heavy Vehicles, Minibus Taxis, Minibus Taxis, and

Buses. Public Transport vehicle occupancies were also recorded at these localities
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Taxi Ranks Facility Monitored

The number of formal and informal taxi facilities and their condition, in the Capricorn District
Municipality per Local Municipality. The condition of the Taxi ranks can be summarised as

follows:

A

> > >I>>>P

8% of ranks are onztreet ranks;

86% of ranks are informal ranks;

8% of ranks have lighting;

97% of formal ranks are paved, with 77% Brik paving and 20% Tarred paving;

60% of Loading Aisle Shelters are in a Good to Excellent condition, with the other
40%57% of formal ranks have offices for the management staff;

47% of formal ranks has proper water supply at the facility; and

100% of all formal ranks have ablution facilities, 80% of the total facilities being in a
poor to fair state, urgent upgrades are needed. Needing urgent upgrades and repair;
0% of ranks have public telephones.

Integrated Transport Plan (ITP)

Capricorn District Municipality is developing its District Integrated Transport Plan (DITP) for
2021/2022 financial year, with the aim of addressing transport challenges in the district. It is a
requirement in terms of the National Land Transport Act 2009 that municipalities develop
Integrated Transport Plans (ITPs).

Table 53: Status of ITP per Municipality

Municipality TP = Review Status Period
Prepared
Blouberg 2012/2013 Adopted by Council pending approval by MEC | 2013
Lepelle-Nkumpi gg\éﬁlgloment ongoing, not yet adopted by 2017/2018
Reviewed, not yet presented to both political

Molemole 2007/2008 structures for municipality and department. 2016/2017
Polokwane 2012/2013 Draft CITP 2021/2022
Capricorn 2021/2022 Development DITP, not yet approved 2021/2022

Road Master Plan

Road Master Plan for Capricorn District Municipality is available. The plan among others will
serve the anticipated future traffic demand; provide recommendations on phasing of
implementation and triggers to indicate when major road network improvements are required.
The plan makes the following recommendations:

T

)l
)l

Although CDM is not an authority on roads, it needs to assist the local municipalities
in coordination and budgeting;

Local municipalities have a challenge of implementing roads owned by the province;
CDM and local municipalities should also enter into the MOU with the province and
RAL in order for each authority to implement priority projects on roads owned by
another authority;

SANRAL is currently investing significantly in the CDM road infrastructure (e.g.,
Polokwane Eastern Bypass and Botlokwa Underpass);

Municipalities should also prioritise road network maintenance to prevent collapse of
the total network;

CDM and local municipalities should engage the Province and RAL to understand and
influence the provincial roads master planning;

Roads projects should be geared towards public transport provision (e.g., IPTNs);

y ®
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9 Alternative sources of funding for municipal roads (e.g., DoT, Province, National
Treasury, DBSA, PPP etc.) need to be pursued;

1 The proposed road projects implementation plan of this ROAD Master Plan be
reviewed from each local municipality after 3 years.

Rural Roads Asset Management Systems

Road network development in South Africa is constitutionally a concurrent function across the
three spheres of government. The Road Infrastructure Strategic Framework for South Africa
(RISFSA) has found that road asset management systems that are implemented by roads
authorities are not of the same standard and the information that is drawn from them is not
consistent. This makes it very difficult to make informed decisions with respect to road network
management, and to adequately plan for interventions. Poor planning in turn leads to
unsustainable expenditure of roads budgets which cannot be afforded in the current socio-
economic context of South Africa. It is based on the aforementioned information that Capricorn
District Municipality was granted a Rural Transport Services and Infrastructure Grant, with the
purpose of setting up a Road Asset Management System (RRAMS).

District Roads and Transport Infrastructure Summit

The district Roads and Transport Infrastructure Summit held in March 2017 adopted the
following resolutions:

1 The agenda of roads maintenance/prioritization should take into consideration the
planning (IDP) process for integration of roads planning system.

1 Conduct audit assessment of all public transport facilities that have been built by the
district municipality (current condition/challenges etc.). This must be done within 6
months.

9 District must sign Service Level Agreements (SLA) with end-users, for proper
maintenance of public transport facilities.

9 There should be permanent attendance by the Department of Public Works and Roads
Infrastructure at District IGR meetings.

1 Roads and Transport must be a standing item on the district IGR agenda.

1 Management of public transport facilities must be an item on district IGR agenda.

1 Engagements at IGR must lead to signing of Memorandum of Understanding (MoU)
between the district and RAL on matters of roads and transport.

1 Capacitation of Transport Planning units must be a priority.

1 All local municipalities must have Transport Forum.

Table 54: Roads and Transport Challenges and Proposed Interventions

Challenges Proposed Interventions

Budget versus huge  backlog/
community demands for tarred roads.

Consider alternative financing and request for additional
funding from National Treasury & Infrastructure SA.

Lack of proper maintenance

Reprioritise maintenance of roads based on condition
assessment reports.

Inadequate and poor storm
water drainage infrastructure

Local Municipalities, Department of Public Works, Roads
& Infrastructure and Road Agency Limpopo to
develop storm water drainage infrastructure plans.

Poor Roads Infrastructure

Local Municipalities, Department of Public Works, Roads
& Infrastructure and Road Agency Limpopo to develop
road infrastructure plans
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Non-Participation of
the development of the Provincial
Roads Infrastructure Plans and
monitoring of the associated projects

Municipalities in | Road Matters to be standing item on the District IGRs
Agenda

Both Department of Public Works, Roads & Infrastructure
and Road Agency to be regular invitees to the District

IGRs meetings.

2.4.7. Telecommunication Services

There is a low penetration of fixed line telecommunication in the District particularly in rural

areas. llliteracy, lack of computer skills, lower household incomes and a lack of
Afconnectednesso exclude t hese rur al coammuni ti e
exacerbate the rural-urban divide. Cell phone is the most used mode of communication in the

district with about 87% of the households having cell phones and very few have access of

computers.

Table 55: Households with access to Cell phones

Municipality Access to Cell phones Post Offices
Blouberg 87% 4
Lepelle-Nkumpi 82% 6

Molemole 86% 6

Polokwane 92%

Capricorn 87% 16

Source: STATSSA Community Survey, 2016 and Municipal Records, 2018

2. 4. 8. Sport, Arts and Cul ture

Sports and recreational activities are the core competencies of the Department of Sport, Arts
and Culture. Municipalities coordinate activities within their municipal areas and, as per the
constitutional mandate, address those issues linked to the provision, upgrading and
renovations of Sport and Recreation, Arts and Culture facilities. There is an established Sport
and Recreation Council in the district (constituted by members of the local Sport and
Recreation Councils) and in all the Local Municipalities constituting a coordinating structure
between the District Municipality, Local Municipalities and the Provincial Sport and Recreation

Council.

Table 56: Community Facilities

Municipality | Sport facilities Community Halls Libraries
Blouberg 4 8 r
A Eldorado A Indermark
A Alldays A Puraspan
A Sekiding A Kromhoek
A Senwabarwana A Kibi
A Pax
A My Darling
A Alldays
Lepelle- 2 18 2
Nkumpi A Lebowakgomo | Mahlatjane, Mogodi, Lesetsi, A Zone A
A Mafefe Dithabaneng, Maijane, A Legislature
Mmaolo, Tooseng, Complex
Lebowakgomo Civic, Rafiri,
Ga-Seloane Mehlareng,
Hlakano, Mogoto, Moletlane,
Makweng, Madikeleng,
G ™M
[ ' LINAO2NY S5AaCANYNO6 wBPh@&mBiRicA L&t | yR dzR3 S



Municipality | Sport facilities Community Halls Libraries
Lenting, Hweleshaneng,
Bolahlakgomo
Molemole 1 5 3
A Ramokgopa Mogwadi, Nthabiseng, A Ramokgopa
Sekakene, Mohodi, Maribana A Fedile
A Mogwadi
Polokwane 5 5 8
A Ngoako A Jack Botes Hall A Moletjie Library
Ramabhlodi A Westernburg Community | A Seshego Library
Sports Complex Hall A City Library
A oOld Peter | A Nirvana Community Hall | A Nirvana Library
Mokaba A Mankweng Community | A Westernburg
Stadium Hall Library
A New Peter | A Aganang cluster office | A Mankweng Library
Mokaba Community Hall A Tshebela Library
Stadium A Ga-Matlala  One
A Seshego Stop Centre Library
Stadium
A Tibane Stadium

Source: Municipal Records, 2020

Table 57: Sport, Recreation, Arts and Culture Challenges and Proposed Interventions

Challenges

Interventions

The development of sports, recreation, arts and culture in the
district is still a challenge

A The District has partnered with

Majority of our people do not have access to suitable sporting
facilities and equipment

Unavailability of proper infrastructure that is classified and
accepted by the prescripts of the federations

Lack of theatres in the district for the development of artists
where they can showcase their talents

Limited number of libraries and this hampers information
transfer.

Maintenance of community halls

Inadequate budget for development programmes

the Department of Sport, Arts
and Culture and also the Office of
the Premier in the Province,
Polokwane City and other key
stakeholders such as LEDA, LTP
to stage heritage events.

The DSSL is also on board in
dealing with social crime issues
in the District
and CPFO6s

2.4.9. Safety and Security

CDM has also identified crime as one of the district-wide priorities. In support of this priority,
CDM and its local municipalities will continue to collaborate with stakeholders to reduce the
rate of crime within the district. Crime prevention goes beyond the provision of police stations
and police services. It implies that the broader community in collaboration with all spheres of
government has to be a key partner against crime. The establishment and existence of the
community policing forums and the sector policing managers will help a great deal with issues

related to safety and security.

Polokwane Police Station is at position 23 while Mankweng Police Station is at position 30 of
the Top 30 national stations with regard to 17 Community Reported Serious Crimes.
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Table 59: Number of Police Stations in CDM

Municipality Police Stations | Police Stations | Satellite Police Stations [Magistrate Courts
Senwabarwana
Maleboho
Blouberg Tolwe 05 00 05
Alldays
Saamboubrug
Zebediela
Lepelle-Nkumpi | Magatle 03 01 01
Lebowakgomo
Morebeng
Molemole Mogwadi 03 02 02
Botlokwa
Seshego
Polokwane
Mankweng
Polokwane Sebayeng 07 01 03
Westenburg
Matlala
Mashashane
Capricorn Total 18 04 12
Source: South African Police Service
Map 18: Community Facilities in CDM
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Table 60: Capricorn District Crime Statistic Per Component: Comparison 1st quarter (April to June 2020 to 2024)

April 2020 to | April 2021 to | April 2022 to | April 2023 to | April 2024 to | Count .
GNLLSEASEeLAE June 2020 | June2021 | June2022 | June2023 | June 2024 | Diff ) g

CONTACT CRIMES (CRIMES AGAINST THE PERSON)

Murder 29 70 69 48 51 3 S counts
higher

Sexual offences 121 245 271 280 223 -57 -20,4%

Attempted murder 21 45 58 54 56 2 o
higher

ﬁ\;rsriult with the intent to inflict grievous bodi 391 770 769 771 730 a1 5.3%

Common assault 352 535 579 710 581 -129 -18,2%

Common robbery 131 248 215 255 245 -10 -3,9%

Robbery withaggravating circumstances 278 582 609 548 547 -1 -0,2%

Contact crime (Crimes against the persot 1323 2 495 2570 2 666 2433 -233 -8,7%

SEXUAL OFFENGCBREAKDOWN

Rape 100 204 239 235 182 -53 -22,6%

Sexual assault 11 26 21 31 22 9 9 counts
lower

Attempted sexual offences 7 13 10 8 14 6 g (_:ounts
higher

Contact sexual offences 3 2 1 6 5 -1 1 count lower

SOME SUBCATEGORIES OF AGGRAVATED ROBBERY

Carjacking 10 35 30 26 22 4 4 counts
lower
Robbery at residential premises 52 106 111 76 57 -19 19:00\;,);'“5
dgn
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CRIVE CATEGORY Mihe2020 | Sunez021 | mez0z2 | ume20za | unezos | off | (9 Change

Robbery at nomresidential premises 79 124 142 123 153 30 24,4%
TRIO Crime 141 265 283 225 232 7 3,1%
Robbery of cash in transit 0 0 0 0 0 0
Bank robbery 0 0 0 0 0 0
Truck hijacking 1 1 2 1 1 0
CONTAGRELATED CRIMES
Arson 10 16 23 19 5 14 110‘;3::“3
Malicious damage to property 346 490 514 471 477 6 1,3%
Contactrelated crime 356 506 537 490 482 -8 -1,6%
PROPERTRELATED CRIMES
Burglary at norresidential premises 422 351 337 402 346 -56 -13,9%
Burglary at residential premises 1010 836 899 834 736 -98 -11,8%
Theft of motor vehicle and motorcycle 25 85 59 54 46 -8 SIS\?Vuer;ts
Theft out of or from motor vehicle 253 317 311 312 358 46 14, 7%
Stocktheft 200 179 233 142 181 39 27,5%
Property-related crime 1910 1768 1839 1744 1 667 =77 -4,4%
OTHER SERIOUS CRIMES
All theft not mentioned elsewhere 882 959 1041 957 1424 467 48,8%
Commercial crime 255 465 463 512 677 165 32,2%
Shoplifting 141 198 244 226 219 -7 -3,1%
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April 2020 to | April 2021 to | April 2022 to | April 2023 to | April 2024 to | Count .
GNLLSEASEeLAE June 2020 | June2021 | June2022 | June2023 | June 2024 | Diff ) g
Other serious crime 1278 1622 1748 1 695 2320 625 36,9%
17 Community reported serious crime 4 867 6 391 6 694 6 595 6 902 307 4, 7%
CRIMES DETECTED AS A RESULT OF POLICE ACTION
lllegal possession of firearms and ammunitio 16 17 29 29 40 11 11“;?:;13
Drugrelated crime 471 453 222 308 438 130 42,2%
Driving under the influence of alcohol or drug 29 127 212 263 190 -73 -27,8%
Se>_<ua| offences detected as a result of policg 62 84 8 37 106 69 69 _counts
action higher
Crime detected as a result of police actio 578 681 471 637 774 137 21,5%
. . 17 counts
Kidnapping 13 16 24 25 42 17 higher
Source: Police Recorded Crime Statistics, RSA, 2023-2024 Financial Year.
Top 5 Crimes within Capricorn District: 2023-2024 Financial Year

Crime Category No of Cases

Burglary at residential premises 736

Assault with the intent to inflict grievous bodily harm 730

Commercial crime 677

Common Assault 581

Robbery with aggravating circumstances 547
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Table 61: Safety and Security Challenges and Proposed Interventions

Challenges

Proposed Interventions

Insufficient police stations, magistrates and satellite police
stations

Poorly equipped police stations

Poor visibility of police within communities

Turnaround time to attend to reported cases

Lack of reliable local crime statistics impairs planning

Unavailability of streetlights in some areas creates unsafe
environments

Need for speed humps on local roads for reduction of pedestrian
accidents.

Houses that are not numbered and manned

Streets are not named

Bad quality (gravel) roads in most areas complicate police
patrols and response rates and accessibility by emergency
facilities.

Lack of infrastructure (shelters and crisis centres, recreational
facilities)

No funding for Community Policing Forums and Community
Safety Forums

Various communi ti
guality of policing within their wards

esbd express

The functionality of policing/safety forums where they exist is

also not satisfactory

CDM and its local
municipalities will continue
to collaborate with

stakeholders to reduce the
rate of crime in the district.
This is an  ongoing
programme and regular
interventions are necessary
in this regard.

2.4.10. Emergency Management,

Fire and

The objective of fire and rescue services is to prevent the loss of life and property, to protect
the environment and to enhance the principle of safer communities. Other objectives include
rescue services, fire prevention, humanitarian, and public education/awareness. In terms of
section 84(1)(j) of the Municipal Structures Act, Fire and Rescue Services is one of the core
functions of the District Municipality. Currently the function is partly performed by the District
Municipality in the three local municipalities (Blouberg, Molemole and Lepelle-Nkumpi) and
Polokwane Local Municipality rendering the service on behalf of the district.

TT Cholo fire station at Ga-Rampuru is completed. The fire station will serve communities in
Moletjie, Ga-Matlala and Ga-Mashashane once it is commissioned.

Table 62: Fire Stations in CDM

Municipality Fire stations
Blouberg 1 Senwabarwana
Lepelle-Nkumpi 1 Lebowakgomo
Molemole 1 Botlokwa
Polokwane 2 Polokwane CBD
1 Mankweng
1 TT Cholo Fire station at Ga-Rampuru
Total 7 Fire Stations
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Table 63: Emergency Management Services: Challenges and Proposed Interventions

Challenges Proposed Interventions
Inadequate fire stations within the district | Increase the number of fire stations and fast track
and lack of personnel the recruitment of personnel,
Unrestrained access to the fire training | Engage Polokwane Local Municipality on having
college in Polokwane access to the fire training college facilities.
Funding for projects has gone down. As we budget, required funding should be availed
over time.
2.4.11. Di saster Risk Management Services

District Disaster Management Centre is situated at the Polokwane Fire Station, servicing the
3 local municipalities (Blouberg, Lepelle-Nkumpi and Molemole) and assisting Polokwane on
request. The main objective of Disaster Management Services is to promote and sustain an
integrated approach to the disaster management continuum guided by the Disaster
Management Act of 2002 which provides for an integrated and coordinated disaster
management policy that focuses on preventing or reducing the risk of disasters, mitigating the
severity of disasters, emergency preparedness, rapid and effective response to disasters and
post-disaster recovery, including climate-related disasters. The district Disaster Management
Plan and Framework and Disaster Risk Assessment were reviewed and approved by Council.

The within the Capricorn District Municipality (CDM), the primary hydrometeorological hazards
comprise (see Capricorn District Risk Profile Report based on the Greenbook)

1 Wildfires/ Veldfires: These include uncontrolled burning of vegetation in natural
environments, escalated by climatic conditions such as heat, wind, and drought. They
represent a substantial risk to biodiversity, human habitation, and infrastructure.

1 Drought: This refers to the prolonged absence or marked deficiency of precipitation,
leading to a severe water shortage that adversely affects the ecological system and
agricultural activities.

1 Flooding: Resulting from intense or prolonged precipitation, this hazard can lead to
significant infrastructural damage, displacement of communities, increased health
risks due to waterborne diseases, and disturbance of agricultural activities.

9 Heat Stress: This pertains to conditions where extreme temperatures, often combined
with elevated humidity, pose significant threats to human health, agricultural
production, and the broader ecosystem.

1 Severe Weather: This encompasses windstorms, hailstorms, frost, snow, lightning,
and fog. These severe weather phenomena can inflict substantial damage to
infrastructure, disrupt agricultural activities, pose safety risks, and even lead to
fatalities.

Table 64: Disaster Risk Rating Classifications

Colour Hazard Vulnerability Resilience Risk Priority

A high hazard | A high | A low | A high-risk | Higher Priority,
rating, causing | vulnerability resilience rating mitigation or treatment
an increased | rating, causing an | rating, options should be
risk increased risk | causing an implemented over a

rating increased risk shorter term.
A medium | A medium | A medium | A medium | Medium Priority,
hazard rating vulnerability rating | resilience risk rating mitigation or treatment
Yellow rating measures should be
implemented over the

medium term.
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A low hazard | A low vulnerability | A high | A low-risk | Lower Priority,
rating, causing | rating, causing a | resilience rating mitigation or treatment
Green a decreased deg:reased risk rating, measures should be
risk rating causing a implemented over a
decreased longer term.
risk rating

Table 65: Prioritized risks for the Capricorn District Municipality

HAZARD RISK RATING
lllegal Dumping 105,09
House Breaking 94,70
Thunderstorms 88,77

Water Supply Failure 84,31
Road Accidents 82,14
Hazmat Spillages 82,07
Electrical Failure 76,22
Human Diseases 72,19
*Severe/Hail Rains 71,78
Domestic Fires 68,66
Flash Flood 68,52
Drought 65,57
Comm. Failure (Cell/Tell) 60,29
Deforestation 51,47
Veld Fires 50,55
Water Pollution 45,69
Blizzard/ Lightning 44,87
Flood, External 44,79
Animal Theft 4422
Waste Dumping 37,40
Ground Pollution 32,17
Sewage/Drainage Failure 28,99
Dam Failure 28,32
Heat Wave 27,28
Animal Disease 25,47
Air Pollution 23,80
Open Borrow Pits 22,92
Improvised Explosive Device (( fire Crackers ) 21,94
Civil Disturbance 18,50
Properties Theft 17,33
Blasting 12,48
Water Table Flood 12,44
Fuel Shortage 6,67
Aircraft Accidents 5,16
Foreign National Attack 5,00
Railway Accidents 4,03
Erosion 2,38
Landslide/Mudflow 0,89
Cold Snaps 0,00
b b
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HAZARD RISK RATING
Bomb Threat 0,00
Land Invasion 0,00
Hostage Situation 0,00
Infant Abduction/Kidnapping 0,00

Figure 26: Capricorn District Combined Disaster Risk
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Table 66: Disaster Risk Management Challenges and Proposed Interventions

Challenges Proposed Interventions

Insufficient budget for establishment of | Polokwane Local Municipality donated 6hectors portion

Disaster Management Centre of land to Capricorn for the establishment of the District
Disaster Management Center.
To mobilise resources through the different funding
models including utilization of MIG fund to ensure
establishment of the DMC.

Inadequate budgeting on Disaster | Continues engagement with local municipality to

Management by Local Municipalities

consider and implement requirements of the Disaster
Management Amended Act

Inadequate personnel to deal with disaster
management issues at local municipalities

Recruitment of Disaster Risk Management Practitioners
at local municipalities. (Volunteers are recruited through
NGO and trained to assist with Disaster Management at
local municipalities)

Inadequate capacity within the Disaster

Management services

Filling of the position of the Head of Disaster
Management Centre and filling of all vacant posts to
properly manage disaster management services

Lack of disaster pre- planning and inclusion of
risk reductions measures during project
initiation and also response and recovery
plans by all divisions (within the municipality)

Development of contingency plans for prioritised risks by
all divisions under the guidance of the MDMC and in line
with the district Disaster Risk Management Forum
(DRMF). ! Y R T utbgiiatios dldisaster risk reduction
initiatives into development plans on an ongoing basis
and provide planning departments with advice and input
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2.4.12. Muni ci pal Heal th Services ( MHS)

The National Health Act, 61 of 2003 defines Municipal Health Services as including:

Water quality monitoring and Food control;

Waste management;

Health surveillance of premises;

Surveillance and prevention of communicable diseases, excluding
immunisations;

Vector control;

Environmental pollution control;

Disposal of the dead; and

Chemical safety (which is a local municipal function but forms an integral part
of the MHS scope). It excludes port health, malaria control and control of
hazardous substances.

E R N ] = =4 -8 -9

The MHS Unit provides effective and efficient Municipal Health Services within the district in
terms of National Health Act, 61 of 2003 and Foodstuffs, Cosmetics and Disinfectants Act,
1972 (ACT 54 of 1972) as well as related regulations. It ensures that there is improvement in
the quality of food supply, monitors the potable water quality supply to communities and by
health facilities and within the schools. Inspection of premises for proper sanitation facilities in
(schools, créches and pre-schools, the school nutrition programmes, health facilities, food
handling premises, and all other non-food handling premises) as well as conducting formal
health and hygiene education sessions/awareness campaigns.

In terms of an Authorisation by the Minister for Local Government, which took effect on 1 July
2004, MHS competency will remain with District Municipalities and Metropolitan Municipalities.
Currently Capricorn District municipality and Polokwane Local municipality have entered into
an agreement (MOU) for Polokwane local municipality to provide the service in some parts of
the Polokwane area.

Capricorn District Municipality MHS Bylaws have been gazetted and are currently
implemented in all the CDM area of jurisdiction. This excludes the implementation within the
area (CBD) which is serviced by Polokwane Municipality, However, the district municipality
may delegate, where appropriate to the local municipalities in its area of jurisdiction, the actual
provision, and the day-to-day management of the services in terms of the Memorandum of
Understanding (MOU).

Peopl ebs heal t h remains our c o nd® embarkedt dne

communicable disease awareness campaigns aimed at empowering communities with the
knowledge thereof. The awareness is to further build a resilience and prevent disaster
occurrences within the district. CDM also partners with other stakeholders to conduct
operations aimed at combating the sale of foodstuffs which is unfit for human consumption, to
bring into compliance all food handling premises which are operating without the required
licenses or certificates. The operations are inclusive of different stakeholders to ensure that
non-compliance is addressed. All foodstuffs that are found to be unsound are confiscated and
disposed as waste. This campaign continues and will be regular in all the areas.

Table 67: Municipal Health Services Challenges and Proposed Interventions

Challenges Proposed Interventions

Insufficient budget for | Allocation of budget for implementation of programs
programs/projects

Inadequate personnel within the unit. | Corporate Services to fast-track advertisement and filling

of vacant posts.
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2.4.13. Heal t h

United Nations Sust aGmbhd Gand Heelth and Bellfbeiny:t Ensure
healthy lives and promote well-being for all at all ages.

i Health Facilities

According to the Department of Health, the District is divided into health sub-districts that are
further divided into local areas for operational purposes. The health facilities vary from public
to private. The public service is under pressure to deliver services to the district population of
1.3m. Polokwane Municipality has the most majority of health facilities while Molemole
Municipality has the least number of health facilities. The district has two tertiary hospitals
(Mankweng and Pietersburg) and one Mental Health hospital (Thabamoopo). The District
does not have a regional hospital, which affects the referral system however; patients are
referred from the district hospitals direct to Polokwane and Mankweng tertiary hospitals.

Table 68: Health Facilities in CDM

Sub District BT Clinics BT Hospital
Areas Centres

Blouberg 3 24 including 1 Gateway 2 1

Lepelle- Nkumpi 3 22 including 2 Gateways 1 2

Molemole 1 9 including 1 Gateway - 1

Polokwane 7 40 including 1 Gateway 1 4

Total 14 95 4 8

Map 19: CDM Health Facilities

Capricorn District
Municipality

CDM Health Facilities

Source: CDM GIS, November 2016
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Table 69: Social Development Services in Capricorn

Local ECD centres Substance CBCSS DIC centres | HCBC ISIBINDI
Municipality abuse Centres | Centres centres centres
Exist | Not Funded | Existi | Not Exist | Not Exist | Not Exist | Not Exist | Not
ing ng Fund |ing Fun | ing Fun | ing Fun |ing Fund
ed ded ded ded ed
Blouberg 33 - (04
119 private) =29 01 0 02 01 20 2 04 0 03 0
Lepelle- 75 - (05
NKumpi 186 private) =70 01 0 08 07 28 12 02 0 02 0
Molemole 20 - (04
67 private =16 0 0 03 02 12 6 0 0 01 0
Polokwane 210 - (68
Cluster 382 | are private) | 01 0 20 04 80 28 05 01 04 01
Aganang. =142
Total
. 754 | 257 03 0 33 14 140 |48 11 01 11 01
Capricorn

Source: Department of Social Development, 2017

1 HIV and AIDS

Table 70: Number of HIV+ people - Capricorn, Limpopo and National Total, 2012-2022
Capricorn as Capricorn as

Capricorn Limpopo National Total % of province % of national
2012 95,600 416,000 6,630,000 23.0% 1.44%
2013 97,300 422,000 6,770,000 23.1% 1.44%
2014 99,000 429,000 6,910,000 23.1% 1.43%
2015 101,000 437,000 7,050,000 23.1% 1.43%
2016 103,000 444,000 7,200,000 23.1% 1.43%
2017 105,000 452,000 7,360,000 23.2% 1.42%
2018 107,000 460,000 7,530,000 23.2% 1.41%
2019 109,000 467,000 7,710,000 23.2% 1.41%
2020 111,000 475,000 7,900,000 23.3% 1.40%
2021 113,000 483,000 8,090,000 23.3% 1.39%
2022 115,000 492,000 8,300,000 23.3% 1.38%
Average Annual growth
2012-2022 | 1.85% | 1.71% | 2.27% | | |
Source: South Africa Regional eXplorer
HI'V and AI DS can have a substantial impact on th
11600 pedgrlee Ciampricorn District Municipality wer
increase at an average annual rate of 1.85% sin
the district municipality's total popul ati on. T
growth rate of 1.71% from 2012 to 2022 in the nu

er than that of the Capricorn District Muni c
l e it can be seen that the nuernbefrr comi 20010 lteo t
h an average annual growth rate of 2.27%. Thi
l onged with modern ARV treatments.

Table 71: Health and Social Challenges and Interventions

Challenges Interventions

High prevalence of HIV/AIDS. Strengthening of budget allocations and effective
awareness campaigns

Drugs and Substance abuse. Strengthening awareness campaigns against

substance abuse targeting key population, youth,
commercial sex workers, MSM
High levels of poverty (indigents). Strengthening the LED initiatives in rural areas
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Overloaded indigent register. Proper Budget allocation to cater for indigent and
monitoring

Teenage pregnancy. Strengthening awareness campaigns like SHE
CONQURES

Clinics do not operate 24hours and on | Regular engagements with Department of Health
weekends.

Shortage of ambulances Partnering with private sector to ensure effective
and efficient delivery of ambulance services
Patients wait for a long time to be | Recruitment of more doctors to work in the
attended by the doctors province, strengthening functionality of hospital
and clinic committee, and ensuring functionality of
Health Council

2.4.14. Educati on

United Nations Sust aGoalabQuaity Erdacatiern: Bnpuneénalusive and
equitable quality education and promote lifelong learning opportunities for all.

There are ten (10) Education Districts in the Province whereby each District is split into two
Education Districts. Capricorn District comprises of Capricorn North and South Education
Districts. In 2022 LDOE achieved 72.1% overall pass rate of the National Senior Certificate
(NSC) in which Capricorn North Education District achieved 75.8% while Capricorn South
attained 76.7%. The two Districts performed above the acceptable threshold of 65%.

Table 72: Matric Pass Rate

District % Pass Rate

2021 2022 2023
Capricorn South Education District 63.5 71
Capricorn North Education District 68.2 73
Limpopo Province 69.4 72.1 79.5
South Africa 76.4 80.1 82.9

Source: Department of Education
9 Literacy Rate.

Approximately 10.3% of the district middle aged population have no form of schooling. The
illiterate or no schooling category of people is functionally unemployable as their education

l evel is below the mini mum r equi gramesdfaedbyo r

various SETAs. Only 14% of the adult population have obtained a higher education, which
indicates that most of the labour force has no form or very limited basic skills.

In support of education, the district has initiated the Adopt-a-School programme in partnership
with the Department of Education to empower and support schools in the rural parts of our
district that are under-resourced and under-privileged. Winter enrichment classes in key
subjects are organised for Grade 12 learners.

MAan

[T LINAO2NY S5AaCANK D6 wldhp@mBIRicA L&t YR

mo st

puli

(s}



Figure 27: Attendance at an Educational Institution (15-24 years)

Attendance at an Educational Institution (184 years)
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402072 80,10%
| | | \ \ \ \ |
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9 Educational Facilities

The district has a huge shortage of schools and classrooms due to the development of
residential areas. Polokwane is mostly affected due to influx of people into the city. The norms
and standard for public school ratio of teacher learner for Primary is 1:40 and Secondary 1:35.
The total walking distance to and from the school may not exceed 10 km and learners residing
outside the determined radius may be provided with transport. Majority of tertiary institutions
are concentrated in and around Polokwane.

Table 73: Educational Facilities

Local Secondary | Primary Combined | Special ECD Higher Institutions
Municipalit | schools schools schools Schools Centers

ies

Blouberg 73 schools | 120 schools | 1 school 2 schools 99 1 TVET - Senwabarwana
Lepelle- 72 schools | 104 schools | 1 school 2 schools 133 1 TVET - Lebowakgomo
Nkumpi
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Molemole 41 schools | 64 schools 1 school 1 school 49 1 TVET - Ramokgopa
Polokwane | 156 schools | 253 schools | 2 schools 9 schools 208 16 FET Colleges

2 Universities (Limpopo &

Unisa)

1 Technicon (TUT)
Capricorn 342 541 5 14 489 22

Source: Department of Education, 2020

Table 74: Schools & Learner Enrollment

Public Ordinary Schools i Norms and Standards Backlogs

Capricorn District (873 Scho

ols)

YES NO

Access to Sport Fields 422 451

Access to Halls 137 736

Core Access to Libraries 74 799
Education Access to Laboratories 52 821

InfrastructurejAccess to Electronic Connectivity

0 Schools have access to wifi for the|

Health
Safety

use of the learners education
Minimum Classroom Requirement 660 213
Perimeter Fencing 849 24
Access to Electricity 871 2
Access to Water 865 8

Access to Sanitation Facilities

All Schools in the Province have
access to some form of sanitation

and|Access to Appropriate Facilities - No Pit Toilets

217

Access to inappropriate Sanitation Facilities
(Pit Toilets Only)

162

Access to both appropriate and inappropriate
sanitation facilities

493

Building Built with Inappropriate Construction
Material

205

668

Source: Department of Education

, 2020

Map 20: School Facilities in CDM

Source: CDM GIS, November 2016

Capricorn District

CDM Schools

Schools
SCHOOLTYPE

Municipality
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Table 75: Educational Challenges and Interventions

Challenges

Interventions

High statistics of teenage pregnhancy in
schools

Extensive awareness program and distribution of
preventative measures to schools

Dilapidated schools

Development of maintenance plan and its

implementation

Lack of sufficient classrooms to

accommodate all learners

Provision of mobile classrooms as a temporal
measure and construction of classrooms as a
long-term measure

Lack of primary and pre-schools in the new
settlement extensions

Provision of mobile classrooms in settlements
and extensions

Lack of water and sanitation facilities at
schools

Proper allocation of budget

Poor access roads to schools

Maintenance of infrastructure

Late arrival of learner materials such as
books, desks etc.

Proper planning and distribution of school
materials by November each year

2.5. KPBCRBL ECONOMI C DEVELOPMENT
A United Nations Sust aGoaalb NePowreyvEnd poyeryemall its
~ forms everywhere.
A United Nations Sust a@Gaaa2bdere Hbgern End bupgare athieve
~ food security and improved nutrition and promote sustainable agriculture.
A United Nations Sust aGoald:Decent \Dakaed Ecopomie Growth:
Promote sustained, inclusive and sustainable economic growth, full and productive
~ employment and decent work for all.
A United Nations Sust aGaalalb: IPatnexkeips &olAchieve the Goal:
Strengthen the means of implementation and revitalize the global partnership for
sustainable development.
2.5.1. Gross domestic fRpnoduct by region (GDP
The Capricorn District MuniLbbphliog &ad Bntoénh
contribution towards Limpopo Province the Capri
relative to all the regional econamkésgtont 6eaims
size compared to other regions of Capricorn rem
shar e, it was in 2022 (32.4%) very similar comps:
period 2012 to 2022, the avéthagé &apuakcognowhnb
relative to its peers in terms of growth in cons
MAT
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Figure 29: Gross Domestic Product (GDP) - Capricorn and The Rest of Limpopo, 2022
Percentage

Source: South Africa Regional eXplorer v

The greatest contributor to the Capricorn Distri
Municipality with a share of 78.02% or R 122 bi
The economy with the | owest cowrgtipiabutiyvomwiitds ®RhE.

growing from R 5.14 billion in 2012.
Fi g uwrOe bRt ri bubcah Municipalities of Capricorr

i
2022 Current Prices, Percent age

Source: South AfriwvadReglwlinalo2xz2Xpl orer
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Table 76: Gross domestic product (GDP) - local municipalities of Capricorn District
Municipality, 2012 to 2022, share and growth

Blouberg 9.7 6.20% 6.1 6.6 0.74%
Molemole 12.8 8.19% 8.1 8.6 0.60%
Polokwane 121.8 78.02% 74.1 84.9 1.36%
Lepelle-Nkumpi 11.8 7.59% 7.3 7.8 0.67%
Capricorn 156.1 95.7 107.9

Source: South Africa Regional eXplorer v
Pol okwane had the highest average annual economi
and 2022, when compared to the rest of the regio
The Bl ouberg Local Municipality haththatseobdbnd. R
Mol emol e Local Municipality had the | owest aver
2012 and 2022.
2.5.2. Gross value aRl)ded by region (GVA
The Capricorn District Municipality's ec®nomy i
variable provides a sector breakdown, whé ue eac
addepdoduced in the | ocal economy. The summary t a
(GVA) of all the regions in perspective to that

Table 77: Gross value added (GVA) by broad economic sector - Capricorn District
Municipality, 2022 [R billions, current prices

Agriculture 3.6 15.7 187.6 22.7% 1.90%
Mining 15.5 121.6 483.3 12.7% 3.20%
Manufacturing 51 115 813.1 44.2% 0.62%
Electricity 2.0 16.5 192.8 12.1% 1.03%
Construction 3.2 8.1 146.6 39.4% 2.18%
Trade 27.0 60.6 807.5 44.6% 3.34%
Transport 7.8 17.3 451.4 45.3% 1.74%
Finance 28.1 73.9 1,386.9 38.1% 2.03%
Community 46.9 108.0 1,483.6 43.4% 3.16%
services
Total Industries 139.1 433.1 5,952.7 32.1% 2.34%
Source: South Africa Regional eXplorer v
I n 2022, the community services sector is the |
account idgb¥lolri &n or 33. 7% of the total GVA in t
The sector that contributes theosecdndtmost ™Mant
is the finance sector at 20. 2 %, foll owed by th
contributes the |l east to the economy of Capricor
with a contlr.i%9ultliioan3éroRl t he total GVA.
M
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Figure 31: Gross Value Added (GVA) By Broad Economic Sector - Capricorn District
Municipality, 2022 [Percentage Composition

Source: South Africa Regional eXplorer v
The community sector, whi ch includes the gover
contributor towards GVA in smaller and more rur
regions within the district municipahetyargédet P
contribution to the community services sector a
whol e, the Polokwane Local Municipality contribu
Capricorn District Muni ci prailiutygr madki nlge i ¢ v @ rhal
Capricorn District Municipality.

Figure 32: Gross Value Added (GVA) By Broad Economic Sector - Local Municipalities
of Capricorn District Municipality, 2022 [Percentage Composition

Source: South Africa Regional eXplorer v
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2. 5. E2 onomic Growth Rate in CDM

The Figure below presents that in 2018, South Africa, Limpopo Province and the Capricorn
District grew at rates of 0.8%, 0.2% and 0.5% respectively. Hence, the average economic
growth rate of Capricorn District was higher than that of the Limpopo Province, but lower than
that of South Africa. To create a sufficient number of jobs, the Capricorn District needs to
grow at higher rate, of around 7% (as in developed countries).

Fi gure 33: Annual Growth Rate for South Africa,

Average Economic growth rate of South Africa, Limpopo
and Capricorn (2018)

South Africa Limpopo Capricorn District

Source: Global Insight Database, August 2019

2. 5L&@bour

The |l abour force consists of everyone of wor ki
retirement) that are participating as workers, i
empl oyment This is also called the wookiomgcadg:t
population in Caprio®@@rniincr2@232ngasatd8@&d average
since 2012. For the same period the working age
at 1.20% annually, while that%oanB8aathyAfrica in

Table 78: Working age population in Capricorn, Limpopo and National Total, 2012 and
2022 [Number]

15-19 152,000 143,000 645,000 603,000 5,010,000 5,100,000
20-24 161,000 125,000 690,000 524,000 5,410,000 4,580,000
25-29 126,000 132,000 554,000 568,000 5,220,000 5,210,000
30-34 84,000 131,000 376,000 593,000 4,220,000 5,600,000
35-39 57,500 106,000 252,000 471,000 3,470,000 5,220,000
40-44 48,600 74,100 205,000 309,000 2,950,000 4,060,000
45-49 47,200 51,200 198,000 212,000 2,590,000 3,240,000
50-54 41,900 43,200 178,000 184,000 2,240,000 2,710,000
55-59 37,100 43,200 152,000 180,000 1,850,000 2,340,000
60-64 32,400 40,700 126,000 159,000 1,490,000 1,970,000
Total 788,000 889,000 3,380,000 3,800,000 34,500,000 40,000,000
Source: South Africa Regional eXplorer v

The graph Dbel ow combi nelsabalulr tfhoe ceadent st heef Cialp
Municipality into one compact view. The chart i ¢
which is measured from the population side, an
measured from the business side.

Breaking down the total popul ation mfl then)Caipni
wor ki ng agworakidng oang e, the number of people tha
MMM
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88000. As per definiti-a8, (ybosbh)tbat agee6bf anande

are part -odbr kRihreg naogue popul ati on. Out of the w
participating in the 0l0&0b ouersifdoernaé¢s, rome é mhiep gdli 4sTt s i
currently part of the economically active popul
economically active popul ation (NEAP) of the di s
institutions, disabled pebpt e, wa noko, Ot spoesoept! oeh 4 b 60 ur
the economically active 0pOpulhatti oaar, e threemp | aoryee ¢
expressed as a percentage, an unemployment rate

measured at the place of residence.

On the far right wAghovelthee fjoomali mo@apricorn
primary (mining), secondary and tertiary indust
lies in the Tert 0Dy jiobdust rwh,e nwimaht |lu7@ddmdg cuheéur
domestic workers, we h806 pobetah hbmbareaf 3E&B8r
60. 1% of all jobs in the Capricorn District Muni
Figure 34.: L alCauwrr icloirmpsbDd strict Municiopald@
Place of Place of Work
100%R i 100
80% 80
[2]
©
g
e Employed i) 4]
60% 344 6@
Participation, 53% E
w
0 Q
40% ly 4§
Unemployment, %
27% e
20% 2%
0,
0% Population Labour force EAP mploye net By sector Formal
Source: South Africa Regional eXplorer v

A Economical PgpAtativen (EAP)

The economically active population (EAP) is defined as the number of people (between the
age of 15 and 65) who are able and willing to work, and who are actively looking for work. It
includes both employed and unemployed people. People, who recently have not taken any
active steps to find employment, are not included in the measure. These people may (or may
not) consider themselves unemployed. Regardless, they are counted as discouraged work
seekers, and thus form part of the non-economically active population.

Capricorn District MueDOi panl 120y2 2s, BEwAhP cwha si s4 7333 .
popul atimnldéfoh,4a&and roughly 25.35% of the total
2012 to 2022, the average annual itnrcirceta sMeu niinc i tpha
was 4.10%, which is 0.0526 percentage points hig
for the same period.
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Table 79: Economically active population (EAP) - Capricorn, Limpopo and National

Total, 2012-2022 ‘ number, iercentaie‘

2012 317,000 1,260,000 18,700,000 25.2% 1.69%
2013 335,000 1,310,000 19,300,000 25.4% 1.73%
2014 361,000 1,410,000 20,100,000 25.6% 1.80%
2015 390,000 1,530,000 20,800,000 25.6% 1.88%
2016 419,000 1,630,000 21,500,000 25.7% 1.95%
2017 436,000 1,700,000 22,000,000 25.6% 1.98%
2018 443,000 1,720,000 22,300,000 25.7% 1.99%
2019 450,000 1,750,000 22,700,000 25.7% 1.99%
2020 442,000 1,720,000 22,100,000 25.8% 2.00%
2021 448,000 1,750,000 22,200,000 25.6% 2.01%
2022 473,000 1,870,000 23,100,000 25.3% 2.05%
Average Annual growth

2012-2022 4.10% 4.04% 2.13%

Source: South Africa Regional eXplorer v

Figure 35: EAP as % of total population - Capricorn and the rest of Limpopo, 2012,
2017, 2022 [percentage]
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I n 2012, 24. 6% of the total population in Capri
economically active which increased to 33.1% in
Li mpopo Province, Wat erberg DistricerbMantagpalbif
the total population within its own region rela
Sekhukhune District Municipality had the | owes
economically active population in 2022.

A Labour Force Participation Rate

The labour force participation rate (LFPR) is the Economically Active Population (EAP)
expressed as a percentage of the total working age population. The following is the labour
participation rate of the Capricorn, Limpopo and National Total as a whole. The Capricorn
District Municipality's labour force participation rate increased from 40.22% to 53.23% which
is an increase of 13 percentage points. The Limpopo Province increased from 37.20% to
49.10%, South Africa increased from 54.27% to 57.66% from 2012 to 2022.The Capricorn
District Municipality labour force participation rate exhibited a higher percentage point change
compared to the Limpopo Province from 2012 to 2022. The Capricorn District Municipality had
a lower labour force participation rate when compared to South Africa in 2022.
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Table 80: The labour force participation rate - Capricorn, Limpopo and National Total,

2012-2022 |Eercentaﬁe|

2012 40.2% 37.2% 54.3%
2013 42.1% 38.6% 55.2%
2014 45.0% 41.1% 56.6%
2015 48.0% 43.8% 57.7%
2016 51.0% 46.4% 58.8%
2017 52.5% 47.9% 59.5%
2018 52.8% 47.9% 59.4%
2019 53.0% 48.1% 59.4%
2020 51.3% 46.5% 57.0%
2021 51.2% 46.8% 56.5%
2022 53.2% 49.1% 57.7%

Source: South Africa Regional eXplorer v2404. Jul 2023.

Pol okwane Local Municipality had the highest | a
2022 increasing from 46.6% in 2012 Bl ouberg Loc
participation rate of 35.8% in 2022, this increa

Figure 36: The Labour Force Participation Rate - Local Municipalities and The Rest of
Capricorn District Municipality, 2017 And 2022 [Percentage

Source: South Africa Regional eXplorer v2404. Ju

2. 5Umempl oyment

Thanemployed includes all persons between 15 anct
who are actively |l ooking for work. I't therefore
work (referred to as discouraged worikn s@aefkreircsgr.n

District Municipality (based on the official de

an increase of 7. 74 percentage points. The un
Municipality is |l ower than thatf oorf Saurpho pAf. r iTcha
33.84% in 2022, which is an increase of 8.69 per
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Table 81: Unemployment rate (official definition) - Capricorn, Limpopo and National

Total, 2012-2022 |Percentaﬁe|

2012 19.4% 20.8% 25.1%
2013 17.7% 19.3% 25.2%
2014 16.4% 18.2% 25.2%
2015 16.6% 18.6% 25.5%
2016 16.8% 19.7% 26.4%
2017 17.0% 20.0% 27.2%
2018 16.6% 19.7% 27.4%
2019 17.9% 21.3% 28.4%
2020 20.8% 25.3% 30.3%
2021 25.0% 30.8% 33.6%
2022 27.2% 32.7% 33.8%

Source: South Africa Regional Explorer V2404. Jul 2023

Figure 37: Unemployment and Unemployment Rate (Official Definition) - Capricorn
District Municipality, 2012-2022 [Number Percentage]
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When comparing unempl oyment rates among regions
LepeNlkeu mp i Local Municipality has indi ated the
which has increased from 28. 3% in 20M2niclitpaddn vyl
had the | owest unemployment rate of 23.1% in 202
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Figure 38: Unemployment Rate - Local Municipalities and The Rest of Capricorn District
Municipality, 2012, 2017 And 2022 [Percentage

Source: South Africa Regional eXplorer v

2.5.6. Tot al empl oyment

Tends in employment within different sectors al
structur al changes in the economy. Tot al empl o)
the for mal sector, and empl oyment i nemphHeyiedfor
348600 people which is 28.38% of the totidll ieompl, o)
2.24% of tot al empl oy memitl limnBSoutEmpAby meat ( bt
increased annually at an average rate of 2.93% f
Capricorn District Municipality also employs th
Province. The district municipality that empl oy

ot her regions within Limpopo Pr ovwintche a st oSteaklh urkuh
of 0RO employed peopl e.

Table 82: Total employment per broad economic sector - Capricorn and the rest of
Limpopo, 2022 [Numbers

Agriculture 25,800 30,100 35,900 24,500 16,000 132,359
Mining 7,340 25,800 3,730 31,700 20,600 89,165
Manufacturing 20,700 11,900 11,700 11,300 5,770 61,337
Electricity 2,130 1,170 1,440 2,750 632 8,121
Construction 31,100 21,300 27,900 22,800 10,200 113,317
Trade 81,000 54,100 66,200 40,400 23,200 264,872
Transport 15,600 7,870 12,300 6,320 4,900 46,941
Finance 40,700 21,400 24,500 16,800 9,600 112,959
Community 95,700 54,400 84,000 36,100 21,700 291,890
services
Households 22,500 16,500 20,400 18,600 8,240 86,298
Total 343,000 245,000 288,000 211,000 121,000 1,207,259
Source: South Africa Regional eXplorer v
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figure 39: Tot al Empl oyment -Capr iBec oramd [Eic®thmimd t
Municipality, 2022 [ Percentage]

Source: South Africa Regional eXplorer v
I n Capricorn District Municipality the economic
empl oyments in 2022 were the commuiadiOOy et oviyeds
people or 27.9% of total empl oy me retc tiom twh & hd ias tt|
of 08010 (23.6%) employs the second highest number
sectors. The el edt30i i0t. Y6 %9 edtsort hwei tstrec2 or t hat e
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people employed.
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Figure 40: Formal and Informal Employment by Broad Economic Sector - Capricorn
District Municipality, 2022 [Numbers

Source: South Africa Regional Explorer V2404. Jul 2023

In 2022 the Trade sector recorded the highest number of informally employed, with a total of
34 800 employees or 39.42% of the total informal employment. This can be expected as the
barriers to enter the Trade sector in terms of capital and skills required is less than with most
of the other sectors. Some of the economic sectors have little or no informal employment well-
regulated.

2.5.8. Households | ncome

The number of households is grouped according to
per annum, where income is calculated as the sunm
I't was estimated that in 2022 8. 90Li% torfi catl | Mu rhiec ihy
were |iving on R30,000 or |l ess per annum. | n cor
more than haV2000Thenbtbdmb60category has the highes
a total n uOnlble,r fodl | o0we d -3lBYWO®t hien cboIN20 0clat Q@O ry wi
households. Only 27 hods®holmdcsormeldatwaddriyn. t he C

Table 83: Households by income category - Capricorn, Limpopo and National Total,
2022 [Number Percentage

0-2400 27 116 1,140 23.1% 2.4%
2400-6000 385 1,660 16,700 23.2% 2.3%
6000-12000 2,920 12,600 122,000 23.2% 2.4%
12000-18000 6,250 27,000 253,000 23.2% 2.5%
18000-30000 25,700 114,000 991,000 22.5% 2.6%
30000-42000 35,900 160,000 1,340,000 22.4% 2.7%
42000-54000 36,000 160,000 1,310,000 22.4% 2.7%
54000-72000 50,000 217,000 1,840,000 23.0% 2.7%
72000-96000 47,000 202,000 1,840,000 23.3% 2.6%
96000-132000 44,700 191,000 1,850,000 23.5% 2.4%
132000-192000 43,000 178,000 1,860,000 24.1% 2.3%
192000-360000 48,100 187,000 2,260,000 25.8% 2.1%
360000-600000 29,200 104,000 1,550,000 28.1% 1.9%
600000-1200000 18,500 63,400 1,240,000 29.2% 1.5%
1200000-2400000 7,340 25,500 596,000 28.8% 1.2%
2400000+ 893 3,400 116,000 26.3% 0.8%

Total 396,000 1,650,000 17,200,000 24.0% 2.3%

Source: South Africa Regional eXplorer v2404, Ju
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2. 5Hbusehol d Expenditure

Bet ween 2012 and 2022, the index of buying powi
increased to its highest | evel in 2013 (0.01525)
power within Capricorn District Monothenl|l  iegi 0BSs
it decreased at an avela@ge%anhhalcagnoiwd dr alalte lod
power of the Capricorn District Municipality suc
to only a small per cseenrtvaigcee so fa vtahiel agholoed si mnadl | of
l'ts residents are most | ikely spending some of t

Figure 41: Index of Buying Power Capricorn District Municipality, 2012-2022 [Index
Value]
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2. 5S8S®.ci al Gr ant s

Social Grants are in place to improve standards of living and redistribute wealth to create a

more equitable society. Grants are targeted at categories of people who are vulnerable to

poverty (such as older people, people with disabilities and children in need of state support).

The table below indicates the growth in the number of grant beneficiaries in the Capricorn

District from 2011 to 2019. As evidenced, the Capricorn District Municipality had a total

number of 595 239 beneficiaries (representing 43.4 % of Capricorndés popul at
qualifying for various categories of grants. The total number of grant beneficiaries increased

from 468 038 in 2011 to 595 239 in 2020 (representing an increase of 27.1%).

The biggest disbursement is in respect of the fAf
total disbursements, amounting to approximately R 218.8 m per month in the Capricorn
District. The 2nd | argest disbursemetnd wlhisch n

amounted to R 190.9 million per month, accounting for 39.9% of total disbursements. One of
the intentions of the Child Support Grant is to ensure that children attend and complete
schooling. With an education, these children can have more chances in life to access
economic opportunities, and to live healthy, meaningful lives.
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Table 84: Types of Social Grants and number of grant beneficiaries in Capricorn
District

Type of Social Support Number of Number of % Growth in
Beneficiaries (as of 30 | Beneficiaries (as of | Beneficiaries
November 2011) 30 November 2020)

Old age pension 95 249 117 643 23.5%

Disability grant 23174 23773 2.6%

War Veterans 23 1 -95.7%

Grant in aid 3906 16 312 317.6%

Foster care grant 16 718 9043 -45.9%

Care dependency grant 2 986 4217 41.2%

Child support grant 325 982 424 257 30.1%

Total 468 038 595 239 27.1%

Source: SASSA Data, January 2021

Figurdeisdbur sement of Soci al Grants in Capricorn

% OF TOTAL EXPENDITURE ON SOCIAL GRANTS 20

Child support grant | 39,001

Care dependency grantid 1,6%
Foster care grant i 2,0%
Grantin aid § 1,5%
War Veterans 0
Disability grant E9i2%i
Old age Pension | 6,70l

0,0% 10,0% 20,0% 30,0% 40,0% 50,0%

SASSA data, 2021

2.5.7. Human devel opment index (HDI)

HDI i s the combination of three basic di mensi ons
i fe, knowl edge and a decent standard of || iving
using | ife expectancy at birth. tKenroawlye dagred i/s arc
combination of enr ol ment in primary, secondary
decent standard of Iliving, we make usé&lDof c&DP pe
have a maximum value of 1, dafndhwmdan ndjewae lvepme mti
the minimum value is 0, indicating no human deve

I n 2022 Capricorn District Municipality had an |
HDI of 0.6 and 0.655 of National Tot al as a whol

HDI in 2022 when compared to Caprsicatrers Di et wo C !
human devel opment for Capricorn District Muni ci
Africa's HDI increased at an average annual gr o\

than that of Capricorn District Municipality (0.
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Figure 43: Human Development Index (HDI) - Capricorn, Limpopo and National Total,
2012, 2017, 2022 [Number]
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In terms of the HDI for each the regions within
Local Municipality has the highest HDI , with ar
observe®lonbehg Local Municipality with an i nde)

Figure 44: Human Development Index (HDI) - Local Municipalities and the Rest of
Capricorn District Municipality, 2022 [Number]
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2.5. 8. Gini coef ficient

The Gini coefficient is a summary statistic of income inequality. It varies from 0 to 1.

I f the Gini coefficient is equal to zero, i ncome
in other words there 1 s -naondvamoomee elaethwee esn wti e
popul &ni coeontrast, if the Gini coefficient, equal s
i . e. one individual in the population is earnin
Generally, this coefficient |ies in the range be
In 2022, the Gini coefficient in Capricorn Dist
decrease in the nyuenabrerpeorvieord tfhreont e2n012 t o 2022.
and South Africa had a Gini coefficient of O0.586
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Figure 45: Gini Coefficient - Capricorn, Limpopo and National Total, 2012-2022
[Number]
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Source: South Africa Regional eXplorer v
In terms of the Gini coefficient for each of the
Pol okwane Local Municipality has the highest Gi
The |l owest Gini coefficient cah Meniobispalviedy i wi
value of O0.555.

Figure 46: Gini Coefficient - Local Municipalities and the Rest of Capricorn District
Municipality, 2022 [Number]
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2.5.9. Poverty

The upper poverty line is defined by StatsSA as
are abpluechase both suf ffiooidentt efmeodvidmdumnomsacrif
ot her. In 2022000hpre®piver éi 9vdAg i n poverty, us
definition, across CapthcermnsDi29t 0i3 &8 Ih@dhieic h g ahlal
2012. The percentage of people living in pover
68.36% in 2022, whi ch-5i.ndi cpaetrecse na na gien cproe anstes .o f
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Figure 47: Number and Percentage of People Living in Poverty - Capricorn District
Municipality, 2012-2022 [Number Percentage]
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In terms of the percentage of people living 1in
Capricorn District Municipality, Bl ouberg Local
people Iliving in poverty, using ohal uppheB2pdYWer
| owest percentage of people Iliving in poverty
Municipality with a total of 63.4% |iving in pov

Figure 48: Percentage of People Living in Poverty - Local Municipalities and the Rest of
Capricorn District Municipality,2022 [Percentage]
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In 2022, the poverty gap rate was 31.7% and in 2
be seen that the poverty gap rate increased fron
no i mprovements in terms of the dripdcth Mdnit diep gloiv
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Figure 49: Poverty Gap Rate by Population Group - Capricorn District Municipality,
2012-2022 [Percentage]
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I n terms of the poverty gap rate for each of
Muni ci pal iNtkywu,mpli e fLeolclad Municipality had the high:
value of 31. 7 %. The owest poverty gap Loataé¢
Municipality with a total of 31. 6 %.

Figure 50: Poverty Gap Rate - Local Municipalities and the Rest of Capricorn District
Municipality, 2022 [Percentage]
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2. 5 Exp.anded

Sour ce:

Sout h

Public Works

The Expanded Public Works Programme i s
providing poverty and income relief through temporary work for the unemployed. The
municipality implement EPWP projects that creates work opportunities in three sectors,
namely infrastructure, environment and culture and social. Since 2012/13, the EPWP has
created 4 185 426 work opportunities.

Africa

one of

Regi onal eXplorer

Programme ( EPWP)

government 6s key
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http://www.epwp.gov.za/

The municipality is implementing projects in the three sectors of the EPWP namely:
Infrastructure, Environment & Culture and Social Sectors. EPWP programmes implemented
using the EPWP Grant are as follows: Alien Plant Eradication, School Administrative Support,
Disability Support, Water Meter Readers and Repairs, Disaster Management Volunteers,
Public Facilities Cleaning and EPWP Data Capturers. The municipality needs to implement all
projects (MIG, Grants, Equitable Shares, Own Funding) as part of the Expanded Public Works
Programme to increase work opportunities and also be able to increase working periods.

In the 2022/2023 financial year the Capricorn District Municipality has been able to create the
1 442 work opportunities through EPWP Expanded Public Works Programme.

2. 5Lbz.al Economic Devel opment ( AgEi@uturdDpportuni t i
Development

The CDM Agricul tural Devel opment Strategy has
agricultural potential as follows:

1 Almost 60% of the land in Blouberg LM has low to moderate agriculture capability. The
rivers and the Glen Alpine Dam in the LM ensure water for irrigation purposes. The
area is highly vegetated i 392,136 ha of the Blouberg LM are under some form of
vegetation. Agriculture activities in the municipality are mostly subsistence farming.
According to the Department of Agriculture and Rural Development (DoARD), 106,000
ha are suitable for irrigated agriculture. According to the Local Economic Development
Plan (LED) of the LM, the most important factor limiting agricultural production and
development in municipality is the availability of water.

T A I arge part of the municipalityds available
the Department of Agriculture and Rural Development, 165,000 ha are suitable for
agriculture, but vegetated. Only 1,300 ha are suitable and available for agriculture,
while 34,000 ha are already cultivated.

T More than 90% of Mol emol e municipalityds | a
potential. Approximately 7% of land has moderate to high potential. The land with the
highest agricultural potential can be found on the eastern part of the LM. According to
the Department of Agriculture and Rural Development, the LM has 140,000 ha suitable
for agriculture. Approximately 6,000 ha of land in Molemole have high agricultural
potential.

1 The land in the Polokwane LM has low agricultural potential. The Department of
Agriculture and Rural Development indicated that the availability of water for irrigation
purposes in the LM is a constraint to agriculture.

9 The Capricorn District is home to one of the largest citrus estates in the country,
namely, Zebediela Citrus Estate, which is located in the Lepelle-Nkumpi Local
Municipality. Lepelle-Nkumpi has potential to become the agricultural hub in the
Capricorn District due to its climatic conditions, soils type and water availability.

9 The District also has thriving livestock farming. The CDM SDF (2008) identifies the
high agricultural potential, especially around settlements in the District.

1 Polokwane Municipality has developed an Agricultural Development Strategy that
emphasizes the establishment of an Agro-Processing Site, Fresh Produce Market etc.

High agricultural potential also exists along the rivers in the district especially the following:
9 The Natse River in the Blouberg LM.
1 The Nokayamantala and Matlala River
 The Sand River in Molemole LM
9 The Diepriver in Polokwane LM
1 The Olifants river in Lepelle-Nkumpi LM

MH P

puli
L
(s}

/' LINAO2NY S5AaCANK D6 wBdhp@mBIRicA L&t YR . dz



The CDM Agricultural Development Strategy has identified the following anchor projects,
which were researched up to pre-feasibility study level.

Table 85: Anchor Projects Researched up to Pre-Feasibility Study Level

Local Anchor Project Name Description
Municipality
Aganang Aganang Grazing Project | Mixed grazing for game/ goats/ cattle on an
(Disestablished) area of approximately 6,500 ha 50km west of
Polokwane
Blouberg Glen Alpine Irrigation Tomatoes for processing, planted on
Scheme 1,000ha, under irrigation adjacent to the Glen
Alpine Dam
Lepelle-Nkumpi | Lepelle-Nkumpi Mixed field and horticultural crop farming
Agricultural Hub activities on Land and Agrarian Reform
Projects (LARP) farms
Molemole Molemole Potato Project Potato production on Land and Agrarian
Reform Projects (LARP) farms
Polokwane Polokwane Poultry Broiler franchising and egg production
Projects projects at Malitzie and other locations
Stock Grazing Project Mixed grazing for game/ goats/ cattle on an

area of approximately 6,500 ha 50km west of
Polokwane. (former Aganang area)

Figure 51: Agric T Total GDP
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Establishment of Agri-Parks

To support agrarian reform, the Department of Agriculture, Land Reform and Rural
Development has embarked on a process to establish Agri-parks. An Agri-park is a networked
innovation system of agro-production, processing, logistics, marketing, training and extension
services. The Agri-park comprises a series of Farmer Production Support Unit (FPSU) linked
to an Agri-hub (AH) which is intended to be a production, equipment hire, processing,
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packaging, logistics, innovation and training unit. The Minister remarked in March 2022 that
through these hubs, agricultural production could be the anchor for rural industrialisation.

The establishment of Mega Agri-Parks, one per district municipality, follows the
pronouncement by the Minister. An area of 4000 hectares at Moletjie, was pledged by Kgo i
Moloto to establish Capricorn Agri-Hub. Only 500 hectares will be utilised for the establishment
of the Agri-Park. The Department of Rural Development and Land Reform is currently
capacitating two Farmer Production Support Units that will feed into the intended Agri-Park.

The following Agri-park elements are designated for Capricorn:

A 8 FPSUs to be located in Matlala, Botlokwa, along N1, Avon, Dendron, Ga- Malebogo,
Moletjie, Tooseng and Mogodi.

A 1 Agri-Hub located in Ga-Poopedi.

Mining Development

The mining resources in the Capricorn District are predominantly clustered in the Lepelle-
Nkumpi LM. The District, through Lepelle-Nkumpi, forms part of the Platinum Mining Cluster
on the Dilokong Corridor. Other mining operations in Lepelle-Nkumpi include:

A Musina Platinum Mine in Lebowakgomo

LONMIN in Ga-Mphahlele (platinum, chrome, granite). Mining operations have scaled
down significantly.

Rooibosch Mining Operation in Zebediela

Granite Mining Operation

Diepsloot Mining Operation

> > D>

The mining sector contributes 0.3% to local employment, which gives a lower importance to
the sector in terms of job creation. The analysis of its employment dynamics on the national
and | ocal l evel s highlight that sldwver thhnoon the
national level. It requires special attention from the government to ensure that jobs created
within the sector are not lost. Loss of jobs would mean the closure of mines or decrease in
production output, which would eventually lead to a lower contribution to the GDP and lower
government earnings.

Mining holds major possibilities for the District, especially the Lepelle-Nkumpi Local
Municipality. The sector presents a number of backward and forward linkage opportunities for
the entire district and there is considerable potential to utilize the mining sector as a catalyst
for developing other economic activities by strengthening these linkages. The platinum mining
developments, especially in Lebowakgomo and the envisaged shaft in Makurung, the
revitalization of diamond mine in Zebediela, as well as brick clay mining development in
Zebediela could create opportunities for SMMEs along the value chain. Access to these
opportunities would require negotiations with mine management. There are also humerous
opportunities along the platinum corridor traversing the District, as identified in the PGDS.

Blouberg LM also has the potential for platinum mining groups metals around areas like
Harrieswitch and further locations. There are more than 25 mining exploration activities
currently taking place in Blouberg Local Municipality. The local municipality and its residents
are also benefitting from the social corporate responsibility initiatives arising from Venetia
Mine.

The Molemole LM is known for its granite mining, Polokwane has silicon potential and reserves
of platinum and iron that could be exploited. Most of the minerals mined in the District are
currently being exported in raw form. Therefore, potential for mineral beneficiation in the
District exists, with Polokwane LM indicating that it would like to be positioned as mineral
processing and beneficiation hub.
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The biggest opportunity in the mining sector is in the support of small businesses linked to the
mining industry. Mining houses and hostel requires catering services (which again links with
agricultural development because local farms could supply fresh vegetables and meat),
cleaning services, and repairing of machinery. Manufactured inputs could also be supplied to
the mines.

Tourism Development Capricorn District Municipality last updated its Tourism
Development Strategy in June 2015. The strategy has identified 6 priority projects as follows:

A District Marketing and distribution strategy

A District Tourism Routes

A Hospitality Education Centre

A Tourism Knowledge Management Strategy
A District Marketing Organizati on

Capricorn District is named after the ATropic

section of Limpopo. It stretches lithely from the Ysterberg, along the foothills of the lush
Wolkberg Mountains, to the Tropic of Capricorn in the north. It is ideally situated as a stopover
between Gauteng and the northern areas of Limpopo and between the north-western areas
of the country and the Kruger National Park. It is also near the neighbouring countries of
Botswana, Zimbabwe and Mozambique. The major centres of the Capricorn District include
Polokwane, Dendron, and Zebediela, the last being home to one of the largest citrus farms in
the southern hemisphere. The district is at the centre of the Limpopo Biosphere which consist
of the Waterberg, Soutpansberg and part of the Kruger to Canyon biosphere.

Passing through the district through Mogwadi a visitor uses the tourism route that will reach
Mapungubwe National Park and World Heritage Site and beyond. In additional to seeing the
ongoing archaeological excavations, visitors can enjoy the magnificent scenery, including a
view of Botswana and Zimbabwe, the abundant wildlife, the enormous baobab trees, and the
wide-open spaces that make this part of South Africa so appealing. Mapungubwe National
Park and World Heritage Site is the ideal location for anyonei nt er est ed i n

and birds, to those in search of serenity, identity, and the extraordinary history of this World

t

h e

Heritage Site. The ancient city of Mapungubwe

archaeological site in the Limpopo Province on the border between South Africa, Zimbabwe
and Botswana, 75 km from Messina. The site of the city is now a World Heritage Site, South
African National Heritage Site, national park, and archaeological site.

Visitors or tourists can explore the district through the following tourists routes, The Adventure,
Shopping and Cultural Route, The Heritage Treasures of Limpopo, The Great Mapungubwe
route, The African Ivory Route, The Limpopo Birding Route, The Ben Seraki Blouberg Route
etc.

The fascinating diversity of the region, incorporating grassy plains, bushveld, and misty
mountains, as well as a myriad plant and animal species, makes it a veritable treasure chest
for the traveller. The region has mines, farms, forests, cultural villages, dams, art, game, and
monuments, as well as a fascinating and diverse people. It is the centre for local African
culture, to which the numerous towns south of Polokwane and north of Mokopane attest in the
coming together of carefully preserved social traditions and indigenous identities.

Capricorn is a land of beautiful and contrasting landscape, which is typical of Africa hence it
has become a favourite destination for leisure and adventure travellers worldwide. Experience
the district of infinite scenic beauty with a great diversity of natural and manmade attractions,
rich cultural heritage and an abundance of wildlife and nature-based tourism activities.

Table 86: Tourism activities within the district
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Activity

Air experience

Charter flight and micro lighting

Culinary experience

African food, coffee shops, family restaurants, pubs, seafood,
etc.

Land Activities

Caving, hiking, canyoning, mountain biking, paintball etc.

Wildlife Experiences

Birding, game drives, game walks, hunting, walking safaris,
etc.

Business, Venues and | Casinos, conference centres, health spas, team building, tour
Wellness- operators and travel agencies

Education, Culture and | Art galleries, cultural villages, education centres, museums,
Heritage monuments, heritage centres, rock arts sites and universities.

Table 87: Tourism events for the district

Event

Mapungubwe Arts and
Culture Festival

Each year in the month of December, Limpopo Province
through the Department of Sports Arts and Culture celebrates
the Mapungubwe Heritage Site by hosting the Mapungubwe
Arts and Culture Festival in the city of Polokwane.

Holiday Tourism Holiday
Fair

An annual tourism show hosted at Savannah Mall. It started in
2017.

Gospel Festival

An annual gospel festival that is held in Polokwane

District Heritage Day

Hosted annually at different Traditional Councils

Blouberg Cultural

Celebration

Blouberg also host their Blouberg Cultural Celebration in
identified traditional authorities with prior arrangement in
Blouberg on an annual basis. Alldays the nearest town also
hosts the annual small flight competition.

Blouberg Airshow

Hosted around Venetia and All Days every year. Itis an airshow
for small aircrafts

SMME Exhibitions

Capricorn District Municipality is facilitating the hosting of
SMME exhibitions in partnership with its four local municipalities
in their respective municipalities. The district also arranges
exhibition space at the World Travel market in Cape Town and
the Africa Durban Tourism Indaba but could not participate due
to the Covid-19 pandemic regulations lockdown

Table 88: Tourist attraction Areas in Capricorn

Area

Eersteling Monuments

The site of the country's first gold crushing site and its first
gold

Open-Air Museum and
Polokwane Cultural History
Museum

This museum depicts the traditional and modern-day
culture and
lifestyle of the Bakone people.

Museum

The Bakone Malapa Cultural

Northern Sotho Open-Air Museum, which depicts the
traditional
and modern-day lifestyle of this people.

Polokwane Game Reserve

Hiking and wildlife

Park

Polokwane Bird and Reptile

Famous for its snake demonstrations is popular feature of
this
attractive park.

Shopping malls in the district

Modern shopping centre which stimulates business
tourism in the
District.
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Peter Mokaba Stadium

Used to host other games during the 2010 World Cup.

Makgabeng Rock Art

Potential to attract a lot of tourists both domestic and
international.

Religious pilgrimage

ZCC (Zion Christian Church) Moria and ST Engenas ZCC
and other historical churches pilgrimage also have a high
number of tourists visiting the district.

Zebediela Citrus Estate (Agri
tourism)

This citrus production estate has potential to increase
inflow of
tourists.

Meropa Casino and
Entertainment World

Gambling hotspot, accommodation, and recreational
facilities

Chuene Crocodile Farm

Croc feeds and frequent talks provide a fascinating insight
on the
impressive beasts

Motumo Trading post

Conservation and tourism attraction area.

Tropic of Capricorn
Monument

The southernmost latitude where the Sun can be directly
overhead

Blouberg Mountains

They have a large surface of protected wall where
climbers will find good
solid rock

Blouberg Nature Reserve,
Langjaan and Maleboho
Nature Reserve

Home to revered Cape Vulture and assorted fauna and
flora

Makgabeng Plateau and
Rock

Famed for its rock art to be found there

Art

Statue and Battlefield of Statue of the great leader of Bahanwana people Kgoshi
Chief Ratshatsha Malebogo who fought against colonialism.
Maleboho

German Culture

Beauly Prison, Helena Franz and Liepzig Mission sites

Nature and Game Reserves in the District

Blouberg Nature Reserve
Maleboho Nature Reserve
Wonderkop Nature Reserve
Machaka Nature Reserve
Turfloop Nature Reserve
Polokwane Game Reserve
Kuschke Nature Reserve
Zebediela Citrus Farm
Bewaarkloof Nature Reserve

Serala (Wolkberg Wilderness Area)
Wolkeberg Caves Nature Reserve
Lekgalameetse Nature Reserve
Matlou-Matlala & Ratang baeng

D> D> D> D> D>

Moletjie Nature Reserve

Accommodation for Tourists

CDM offers a large number of accommodation options. Facilities at the numerous
accommodations in the district vary, ranging from rustic camps and chalets close to nature, to
very luxurious establishments. Camping sites, bed and breakfast establishments, self-catering
chalets, holiday resorts, game lodges and hotels are some of the facilities available in the
According to Limpopo Tourism and Parks (LTP), there are more than 180

district.
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accommodation establishments within the CDM. The district municipality boasts a five-star
hot el in Fusion Boutique and four starséo
Court, Protea The Ranch etc.

Transportation for Tourists

Road transport is by far the preferred way of travelling as it enables tourists to enjoy the
wonderful scenery of this beautiful province and the district alike (self-drive routes).
International tourists who arrive in South Africa by air have the option of renting self-drive cars.
There are five registered car rental companies in Polokwane, with 4 at the gateway airport
while one is within the Polokwane CBD.

Polokwane Gateway International Airport, 5 km north of town, receives regular services from
the rest of the country. The primary airport serving the game lodges in the east of the province
is East gate Airport situated near Hoedspruit. It has scheduled flights from Johannesburg and
Cape Town.

Polokwane offers excellent inner-city transport and intercity bus services to many destinations
within the province and other provinces. Luxury bus services (Intercape, Greyhound, Road
Link and Translux) have reduced their operation through Polokwane and City of
Johannesburg. The introduction of the Bus Rapid Transit System (Leeto La Polokwane) has
boosted the transportation services in the district. Shuttle and metered cabs are also operating
in the city.

Table 89: LED Challenges and Proposed Interventions

hot el

Challenges Interventions

Community co-operatives are A Capacity Building for co-operatives in business
collapsing / not sustainable due management, product development and tendering
to lack of bene processes

business skills. A Engage LEDA and LEDET on the programme of
capacitating cooperatives.

Subdued (low) economic A To identify catalytic projects and create conducive

economic activities.

growth. environment by infrastructure development to stimulate

A Public Private Partnership engagements (MOUS).

Low skills base A Development of Unemployed Persons Database / Informal
Artisans

The status quo of the Gateway | A Support should also be given to the Gateway International

International Airport is still not Airport in the form of partnership in support of economic

an enabler for economic development.

growth.

Limited knowledge on

performance of SMMEs number of SMMEs, size of SMMEs and survival rates

Development of a monitoring and evaluation tool to track

Lack of tourism awareness Tourism awareness campaigns in district

Inadequate ICT Skills

Capacity Building of youth in fourth industrial revolution

Rising Youth Unemployment Facilitate recruitment of youth in business call centres

Collapse of local economy due
to Covid-19 pandemic

Development of the Economy Recovery Plan for the
District

Do|  Bo[o|3o[3>| >

Outdated District Tourism
Strategy

Prioritise the review of the District Tourism Strategy
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http://limpopo.gtis.org/activity.php?subcat_id=28

2.6.

KPPIANANCI AL

VI ABI

LI'TY ANALYSI S

Financial viability is about being able to generate sufficient income to meet operating and
capital payments and where applicable, to allow growth while maintaining service levels. The
role of the finance department is to carry out REAL (Revenue, Expenditure, Assets and
Liability) management. The challenges that CDM is faced with is to manage REAL efficiently,
effectively and economically. The District also drafted the Financial Plan which indicates the
budget projections for the next MTERF, source of revenue and cost recovery plan.

Table 90: CDM Financial Management Policies

Policy

Status

Role

Virement Policy

Reviewed May
2023

To provide guidelines to be followed, to effect
virement of approved budget expenditure during
the course of the financial year.

Supply Chain Management

Reviewed May

Enable the municipality to manage the supply of

Policy 2023 goods, services and works in a manner that is fair,
equitable, transparent, competitive and cost
effective

Tariff Policy Reviewed May | To prescribes the accounting, administrative

2023 policies and procedures relating to the
determining and levying of tariffs by the
municipality.

Tariff Structure

Reviewed May
2023

Pricing structure the municipality charges a
customer for services.

Credit Control and Debt

Collection

Reviewed May
2023

To document the processes and procedures that
must be followed to ensure accounts receivable
are collected in a timely, fair and cost-effective
manner.

Cash and Investment

Policy

Reviewed May
2023

Ensures an appropriate, prudent and effective
cash management and investment arrangement.

Indigent Policy

Reviewed May
2023

Allow municipalities to target the delivery of
essential services to citizens who experience a
poor quality of life. Ensure that the indigent can
have access to the package of services included
in the FBS programme.

Bad Debts Provision and

Write Off Policy

Reviewed May
2023

To ensure that sufficient provision for bad debt is
provided for.

Asset Management Policy

Reviewed May
2023

Ensures that all assets are effectively and
efficiently controlled, utilised, guarded and
managed. It focuses on the planning, acquisition,
operations and maintenance and disposal
activities.

2.6.1.

Revenue

Management

The key challenge is to maximize revenue (generation and collection). Other alternative
sources of revenue for financial sustainability should be identified.

The municipality is highly dependent on grant allocations. In order for CDM to be self-
sustainable especially it being a Water Service Authority, the following measures that is, tariff
setting, technical analysis of potential billable areas has to be undertaken to ensure that there
is cost recovery. Below is summary for source of income in the district.
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2.6. 2. Expendi ture Management

The municipality is implementing the Supply Chain Management Policy, which is fair,
equitable, transparent, competitive and cost effective as prescribed by the MFMA and its
regulations. Procurement of goods and services embrace the spirit and principles of the Broad
Based Black Economic Empowerment (BBBEE), Preferential Procurement and Local

Economic Development Strategy.

Creditorsé accounts are paid within 30 days
challenge in implementing BBBEE, is securing service providers with Disabilities. A
partnership model is being developed with special focus groups to empower them in this
regard.

The following Bid Committees structures in line with section 26 to section 29 of municipal
supply chain management regulation and supply chain management policy are in place:

A Bid Specification Committee

A Bid Evaluation Committee

A Bid Adjudication Committee

2.6.3. Assets Management

Whilst in pursuit of improved service delivery to our communities, CDM has and still will
continue to acquire assets, which need to be properly maintained and secured. The institution
has adopted its Assets Management Policy and Procedures, which will help with the physical
verification process and procedures, calculation of depreciation, procedures on acquisition
and disposal of assets, the transfer procedures and the value of the assets the municipality
owns. The implementation of these strategies, policy and procedures helps the municipality
with future planning and reporting. Service provider has been appointed to do the assets
unbundling and physical verification in line with GRAP 17.

2.6. 4. Debt Management

Currently the municipality does not have any long-term debts, and if they do exist in future,
they must be valued in accordance with the standards of generally recognised accounting

practice and the municipality will keep the liability register as prescribed by legislation.

2.6.5. Budget and Treasury Management

CDM is implementing the Cash and Investment Management policy. The implementation of
Cash and Investment Policy has yielded more results in which cash that is not required for
immediate use, is properly invested to generate more interest that may be used to finance
other services and contribute to capital development within the district. Currently the budget
preparation process of the municipality is linked to the IDP process. As required by MFMA,

monthly and quarterly reconciliation and reporting are done.

Table 91: KPA 4: Financial Viability Challenges and Proposed Interventions

Challenges Proposed Interventions

Budget constrains and high reliance on

transfers from National Treasury.

Rural nature of the municipality leads to weak
revenue base; own revenue is contributing less
of the total municipal budget in average.

Low revenue collection due to non-payment of
services

Improving the revenue base of the municipality
by strict implementation of credit control
policies and By-laws.

Withdrawal of grants

Spending of all grants 100%
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Lack of creditors and payroll related policies
and procedure manuals

To develop policies and procedure manuals.

Lack of funding for maintenance of existing
infrastructure

Project must be budgeted for to increase
revenue collection

Non-attendance of faulty meters

Provision of working tools

Negative audit opinions

Provide support to struggling municipalities

2. 7. KBAOD GOVERNANCE AND PUBLI C PARTI CI PATI ON A
2. 7. 1. I ntergover nnitnrtuadt URed satdfontshenMiuni ci pal it
A District Framework Protocol was developed to guide the activities of the IGR processes in
the District. CDM has established IGR Structures in terms of the Intergovernmental Relations
Act 13 of 2005. The District Executive Mayor IGR is the decision making within the District and
its family of muni cipalities. The Executive May
forum that is convened by the Premier to implement resolutions taken at Provincial level. The
Munici pal Manager s6 | Qdrecenmntersd issues torbe discussed and a s e s
i mpl ement resolutions of the pol it i-pgoktitalilteGR. The
governmental structures that facilitate inter-governmental relations within the province,
between the district, province and local municipalities:
Table 92: CDM Political and Non-Political Structures and Functions
Structure Name Participants | Purpose of the Structure
Political Structures
Premier 6s Premier Co-ordination of inter-governmental relations
Intergovernmental Mayors (Provincial and Local Government)
Forum Heads of Departments
Municipal Managers
Mayor séo Executive Mayor Co-ordination of inter-municipal relations
Intergovernmental Mayors (District and Local Municipalities)
Forum Traditional Leaders
Municipal Managers
Di strict Spe€| Speakers of District and Local Co-ordinate public participation processes in
Municipalities the municipalities
Chi ef Whi ps ¢ District & Local Chief Whips Discuss issues relating to these political
offices
Council Councillors The body that makes the by-laws and
Executive Managers decisions and oversees the executive and
Traditional Leaders administration.
Mayoral Committee Member of Mayoral Committee Receive reports from other committees of
Executive Managers council and forward these reports together
with its recommendations to the Council
Portfolio Committees Councillors Advisory bodies to the Mayoral Committee
Responsible Executive Manager
Ward Committees Constituted by 10 Ward Enhance participatory democracy in local
Committees per ward. government.
Community CDWs Work with communities to identify issues and
Development Workers goals, as they see them, and to facilitate the
development of collective resolutions or
strategies.
Non-Political Structures
Provincial Development | IDP Managers at local and district Provide for a coherent intergovernmental
Planning Forum level, planning framework and alignment and
Development Planners from the integration of development plans in the
Provincial Sector Departments; province.
and Parastatals
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Structure Name

Participants

Purpose of the Structure

District Development
Planning Forum

Managers in IDP, LED,
Infrastructure and Town Planning
Units at local and district level;
Development Planners from the
Provincial Sector Departments at
district and provincial level;

and Parastatals

Forum wherein planners in the district
converge and conduct joint planning as well
as co-act on the directives from both the
National Development Planning Forum and
the Provincial Development Planning Forum

Provincial M&E forum

Sector Depts., M&E specialists

Provide for a provincial wide M&E framework
for implementation of plans

District Monitoring and
Evaluation Forum

District and Local Municipalities
PMS Coordinators

Benchmarking and reporting on status of
performance within the district

District IGR Lekgotla

Executive Mayors/ Mayors,
Municipal Managers

All Councillors
Government Departments
Mayoral Committees
Speakers

Chief Whips

In preparation of the IDP all Government
Departments and Municipalities present their
future plans/projects

Magoshi Forum

Traditional Leaders

To discuss issues relating to service delivery
to community

Muni ci pal

All municipal managers within the

To discuss implementation of IDPs

Forum district

CFOs 6 For um | District & Local CFOs, Provincial Discussing financial management issues
Treasury

Technical Infrastructure |All Technical Managers of CDM and |To prepare the infrastructure report for MMs

Forum Local Municipalities and Mayors Forum Meeting

Technical Committees of
Clusters and all other
forums

Sector Departmental Officials
Municipal Senior Managers
(Directors)

Municipal Officials

Provide inter-governmental inputs into the work
of Clusters

Clusters

Councillors
Municipal Managers
Municipal Senior
(Directors)

Managers

Co-ordinate policy issues affecting
government at a district level (between
sector departments and municipalities)

AIDS Council

Executive Mayors
Mayors

Municipal Managers
Government departments

In support of HIV/AIDS Programmes in IDP

HIV/AIDS Technical

Committee

Municipal Managers
Government Departments

In support of HIV/AIDS Programmes in IDP

Gender Forum

Special Focus Managers of District
and Locals
Government Departments

To discuss Special Focus Programmes in IDP

Batho Pele Forum

Managers of both District & Locals

Discussing public participation issues, Premier
& Presidential hotline issues

Stakeholder Forum with

District & Locals

To discuss community services related issues

Home Affairs Government Departments as are found in IDP
SAPS
SASSA
Disaster Management|Di saster Manager s|To discuss and coordinate Disaster
Forum Government Departments Management which is a district function
Records  Management |Corporate Services Managers To discuss issues relating to the forum
Forum (administration related issues)
Information Executive Management It is a governance committee that oversees ICT
Communication External Audit Committee Member [initiatives to ensure that projects are
Risk and Audit Officials. implemented successfully, ICT risk are
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Structure Name

Participants

Purpose of the Structure

Technology (ICT)
Steering Committee

used to the optimum level

minimised and to ensure that ICT resources are

Human Resources

District & Locals

Discussing HR issues

Forum Department of Labour
Skills Development |District & Locals Discussing training and capacity improvement
Forum issues
LED Forum LED Manager of Di|To discuss LED Projects in IDPs and of
Specific Government Departments Government Departments
Example Rural Development
EPWP Forum Executive Mayors/ Mayors, |Discuss issues relating to these programmes as

Municipal Managers of both District
and Locals
and Government Departments

launched by Department of Public Works

Transport Forum

MMCs, Dept of Transport, SANRAL,
RAL, Dept of Public Works, Local
Municipalities, SANTACO, , SABOA

and transport issues.

To engage with stakeholders to discuss roads

Capricorn District
Environmental

Management Forum

Local municipalities, Sector
departments (DAFF, Limpopo
Dept. of Agriculture, LEDET, DEA,
SALGA,

To address all environmental issues, e.g.,
waste management, climate change, water
etc.

Municipal Public

Accounts

CDM Councillors
Municipal Manager

Helps Council to hold the administration
accountable for their management of
municipal funds and assets to ensure the
efficient and effective utilisation of Council
resources.

Audit Committee

Executive Management Team
COGHSTA

Treasury

SALGA

Auditor general

Provide oversight of the financial reporting
process, the audit process, the system of
internal controls and compliance with laws
and regulations.

Performance Audit

Executive Management Team

Established in terms of Section 156 of the

Committee COGHSTA MFMA. Advice council and management on
Treasury matters pertaining to audit.
SALGA
Auditor general
Risk Management | Executive management team Assists the Municipal Manager and Council to
Committee Risk officials fulfil their risk management and control
responsibilities in accordance with prescribed
legislation.
Bid Specification | Managers Compiles specification for each public
Committee invitation for competitive bids, and where
authority has been sought to invite bids.
Bid Evaluation Managers Evaluate bids in accordance with the
Committee specifications for specific procurement.
Bid Adjudication Executive Managers Consider reports and recommendation of the
Committee bid evaluation committee and either make a

final award or a recommendation to the
Accounting Officer to make final award or
make another recommendation to the
accounting officer on how to proceed with the
relevant procurement.

Ethic Committee

Councillors

It considers, investigate and make findings on
any alleged breaches of the code of conduct
and make appropriate recommendation to
Council.
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2. 7. 2.

Muni ci pal

Commi ttees

The municipality has established the following committees to assist in the performance of its
duties and exercise of its powers.

Table 93: Established Structures and Committees within CDM

Committee/ Structures Capricorn | Blouberg | Lepelle- | Molemole | Polokwane
Nkumpi

Municipal Council a a a a a

Mayoral Committee/ Executive a a a a a

Committee

Portfolio Committees a a a a a

Municipal Public Accounts a a a a a

Committee (MPAC)

Ethics Committee a a a a a

Audit Committee a a a a a

Performance Audit Committee a a a a a

Information Communication a a a

Technology (ICT) Steering

Committee

Risk Management Committee a a a a a

Number of established Ward 1130 220 300 160 450

Committees

Number of CDWs 113 22 30 15 29
2. 7M@Bni ci pal Audit Outcomes

The District Municipality has successfully obtained Clean Audit for the 2023/2024 financial
year. Polokwane Lepelle-Nkumpi and Molemole Local Municipalities managed to sustain its
Unqualified Audit Opinion while Blouberg Local Municipality received Qualified Audit Opinion.
The district will continue to assist local municipalities to improve on their audit outcome.

Table 94: Audit Opinions within CDM

Municipality 2019/2020 [2020/2021  [2021/2022  |2022/2023  [2023/2024
Blouberg LM Unqualified [Unqualified |Unqualified |Qualified Qualified
Lepelle-Nkumpi LM |[Unqualified  |Unqualified [Qualified Unqualified  [Unqualified
Molemole LM Unqualified [Unqualified |Unqualified |[Unqualified [Unqualified
Polokwane LM Qualified Qualified Unqualified |[Unqualified |Unqualified
Capricorn DM Clean Audit |Unqgualified |Clean Audit |Unqualified |Clean Audit
2. 7. 4. Ri sk Management

The municipality undertakes an assessment of the risks that might impact on the achievement
of its IDP objectives and ensure a continuous process of ensuring pro-activeness by putting
in place preventative and protective measures and mitigation actions are implemented to
reduce the impact and/or likelihood of the risk. The process includes the identification, analysis
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and evaluation of the risk. Listed below are the top risks facing the Capricorn District

Municipality.

Table 95: Strategic Risks facing Capricorn District Municipality

Risk

Actions to improve management of the risk

Obtaining an unfavourable audit
opinion

Audit steering committee throughout the year
implementation and monitoring of AG and IA action
Plans

Continuous training

Filling critical vacancies in finance section

Quarterly Audit and Risk Committee meetings

Inability to provide clean and
potable water to 100% of the
population.

= E =A|=a =21 = =4

Quantification of the extent of the aging infrastructure
and development of the finance model.

Long term bulk water investigation (2055 study)
Dedicated budget for infrastructure backlog.

Develop a financial strategy for eradication of the
backlog.

Strengthening of the committee system processes.
Develop and implement the infrastructure procurement
policy aligned to MFEMA circular 77

Poor participation of
stakeholders in the IDP process

= =

Strengthen stakeholder engagement through IGR.
Develop an adequate process plan with proper timing
of stakeholder engagement meetings.

Non-compliance to Fire, 1 Approval of Fire and Municipal Health by-laws
Disaster Management and 1 Creating awareness on fire and health hazards to the
Municipal Environmental Health communities and staff.
legislative frameworks f  Appointment of MHS officials and fire personnel.

1 Creation of Head of Disaster Management post.
Inadequate financial T Implementation of the ICT policy and BCP.
information and inadequate f Continuous implementation of the ICT Disaster
record management (data loss) recovery plan.

1 Implementation of record management policy.

1 Conduct workshops on records management and

monitor compliance

Non-adherence of SPLUMA 1 Continuous consultation with all stakeholders.
1 Strengthening IGR Structures
Fraud and Corruption 1 Strengthen fraud awareness campaigns.
1 Strengthening of consequence management
1 Implementation of fraud and corruption policies.
Non-compliance  with  the 1 Strengthening of the committee systems.
Regulation on mSCOA 1 Monitoring the implementation of the project plan
Non-compliance to SCM 1 Use of SCM checkilists.
Policies and regulations f Training of SCM Officials and committee members
1 Continuous internal auditing of SCM.
Low municipal performance Implementation of the HR Plan and skills development plan.
Continuous monitoring of performance
Non-compliance  with  key | Council induction and hand over reports.

deadlines during the election
month
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The Risk Management Strategy, Fraud Prevention Plan and the Whistle blowing policy are in
place and being implemented. The risk management committee has been established to
monitor the implementation of risk mitigation strategies employed by departments on a
quarterly basis. The fraud hotline is also fully functional with reported cases being investigated
continuously. Awareness campaigns are conducted annually. There is provision of physical
security to all municipal premises, assets and employees. Vetting of potential employees on
critical positions is being done.

2.7.5. Muni ci pal Public Participation Programmes

CDM has public participation mechanisms which includes among others Council Outreach
Programme, IDP and Budget Public Consultations, MPAC Public Participation and Public
Hearings Programme, Batho Pele Events and Information Sharing Sessions, and Special
Annual Parliaments/Dialogues (Women Dialogue and Youth Dialogue). The Ward
Committees, Community Development Workers (CDWs) and Councillors are meant to assist
communities to participate in issues of governance within their localities.

CDM has achieved remarkable progress in institutionalising and implementing its
Communication Strategy, Corporate Image Strategy, consultation mechanisms, stakeholder

participation and Customer Care. The mechanisms that the District utilises in communication

include an annual State of the District Address (SODA) by the Executive Mayor, District-wide

16-page newsletter - CDM Talk and CDM Insight, the annual report, websites, local, provincial

and national newspapers, flyers, events, brochures, the ward commit t ee sy st e m, C D WO s
messages as well as loud hailing and local radio stations. The district has also developed a

useful page on Facebook, which also assists the district in communicating issues through

social media networking.

2.7.6. Stakeholder Analysis

CDM Stakeholders: The municipality is responsible for the co-ordination of the IDP and must
draw in other stakeholders in the area who can impact on and/or benefit from development in
the area. There is a model for stakeholder participation in place. Stakeholders have been
categorised, focussed with targeted advertising being followed to build recognition of CDM as
a brand. Whilst the model has been developed, there is yet a wider challenge to integrate it
across the CDM as well as within the local municipalities. The main stakeholders in the district
include:

1 Municipality
The municipality is constituted by Council and Administration. Capricorn district has four Local
Municipalities i.e., Blouberg, Lepelle-Nkumpi, Molemole and Polokwane.

1 Councillors
Councillors make decisions based on the needs and aspirations of their constituencies.

1 Communities and other stakeholders

Stakeholders have been categorised according to Traditional Leaders, Traditional Healers,
Religious Group, Businesspeople, Academic Institutions, Media, NGO/CBOs and Organised
community groups. The IDP is based on community needs and priorities. Communities have
the chance to participate in identifying their most important needs. The IDP process
encourages all stakeholders who reside and conduct business within a municipal area to
participate in the preparation and implementation of the development plan.

1 National and Provincial Sector Departments
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Many government services are delivered by provincial and national government departments
at local level -for example: police stations, clinics and schools. Municipalities must take into
account the programmes and policies of these departments. The departments participate in
the municipal IDP process so that they can be guided how to use their resources to address
local needs.

Figure 52: CDM Stakehol der

Council
&

Administration (4 Local
Government Municipalities

Departments

Traditional
Leaders

Academic
Istitutions

7 NGO/CBOs,
Cultural y)
Organisations

Business
Institutions

Table 96: KPA 5: Good Governance and Public Participation Challenges and
Proposed Interventions

Communication of District | Strengthen communication by:

Programmes to all stakeholders 1 Introduction of CDM daily newspaper clippings

9 Introduction of weekly circulars

1 Putting weekly events/programmes as a standing item
in Executive Management

9 Pilot the Internal Electronic Communication System

1 Establish Local Communication Forums

Implementation of Council and | { Include implementation of resolutions as part of
committee resolutions Executive Managers performance plans

Slow implementation of mitigations 1 _Appointment of risk champions in departments

Lack of procedure manual on | § Development of procedure manual for the municipality
municipal policies

Lack of gender mainstreaming in the | § Fast track the finalisation of the policy
district.

2. 8. KNPANIGCI PAL TRANSFORMATI ON AND ORGANI SATI ONA/|

Uni ted Nations Sust aGoaldf Peace,Dustice and ptnorg mstitutions:
Promote peaceful and inclusive societies for sustainable development, provide access
to justice for all and build effective, accountable, and inclusive institutions at all levels.
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2.8.1. Establi shment, Category and of

Type
Capricorn District Municipality was established in terms of the Municipal Structures Act, 1998
(Act No. 117 of 1998) on 01 October 2000 - Provincial Government Notice No. 307 of 2000.
CDM is a Category C municipality as determined in terms of Section 4 of the Municipal
Structures Act, 1998.

2.8.2. CDM ISn gtuictt wtriesn al

The institution comprises of the political and administrative components responsible for
decision-making and implementation respectively.

1 Political Structures of CDM

The Executive Mayor and the Speaker head the political component of the municipality. The
overall executive and legislative authority vests in Council. However, CDM has an approved
delegation system that seeks to decentralize and democratize decision-making within the
institution and improve the pace at which services are delivered to the community. This is
intended to maximize administrative and operational efficiency and provide for adequate
checks and balances. 1In
been cascaded from Council to the Executive Mayor, Mayoral Committee, its Portfolio
Committees and the full-time Councillors. Other powers have been delegated to the Municipal
Manager.

The Council of the District Municipality consists of 56 Councillors (27 males and 29 females)
and 10 (6 males and 4 females) out of 28 Traditional Leaders sit on the district Council in
terms of section 8(12) (a) of the Municipal Structures Act.

Table 97: List of Portfolio Committees within CDM

Mu n i

c

| i n e decisiontmaking powedlsdndve gat i on

Name of Portfolio | Chairpersons of | Member of Mayoral | Department Cluster

Committee Portfolio Committee | Committee (MMCs)

Finance ClIr. Tshoshi Manare | ClIr. Maria Ramokolo | Finance Institutional
Martin Transformation

Strategic  Executive | ClIr. Phukubye CliIr. Solly Mahlatji Strategic  Executive | Institutional

Management Dorothy Management Services | Transformation

Services

Corporate Services ClIr. Muthabine ClIr. Molatja Corporate Services Institutional
Rufus Samson Selamolela Transformation

Development ClIr. Ralefatane Cllr. Matome Calvin | Development Institutional

Planning and | Mariri Johanne Masoga Planning and | Transformation

Environmental Environmental

Management Management Services

Services

Local Economic ClIr. Caroline

Development Mamabolo

Infrastructure Clir. Masemola ClIr. Maite Mohale Infrastructure Infrastructure

Services Sebolaishi Granny Services Services

Community Services | ClIr. Lebese Mpho CllIr. Elizabeth Community Services | Social Services
Japhter Rahlana

Sports, Arts and | Clir Machaba ClIr. Makgahlela Community Services Social Services

Culture Makgato Joseph M