PERFORMANCE AGREEMENT

MADE AND ENTERED INTO BY AND BETWEEN

CAPRICORN DISTRICT MUNICIPALITY
AS REPRESENTED BY THE MUNICIPAL MANAGER
NOKUTHULA PROSPERITY MAZIBUKO

AND

NDITSHENI SIKHAULI

EXECUTIVE MANAGER: INFRASTRUCTURE
SERVICES

FOR THE FINANCIAL YEAR:
01 July 2019 TO 30 JUNE 2020
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WHEREBY IT IS AGREED AS FOLLOWS:

1.

1.1

1.2

1.3

1.4

1.5

INTRODUCTION

The Municipality has, in terms of Section 57(1)(a) of the Local Government:
Municipal Systems Act, No. 32 of 2000 (“the Systems Act”) entered into a
contract of employment with the Manager for a period of 5 vyears,
commencing on 01 July 2019,

Section 57(1) (b) of the Systems Act, read with the contract of employment
concluded between the Parties; require the Parties to conclude an annual
performance agreement.

The Parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Manager to a set of outcomes
that will secure local government policy goals.

The Parties wish to ensure that there is compliance with Sections 57(4A),
(4B) and (5) of the Systems Act as well as the contract of employment
entered into by the Parties.

In this Agreement the following words will have the meaning ascribed
thereto:

“this Agreement” - means the performance agreement between the
Municipality and the Manager and the annexures thereto.

‘the Executive Authority” - means the Executive Committee of the
Municipality constituted in terms of Section 43 of the Local Government:
Municipal Structures Act as represented by its chairperson, the Mayor.

‘the Manager’ — means Senior Manager directly accountable to the
Municipal Manager in terms of Section 56(a) of the Systems Act.

the Municipal Manager’ — means the Municipal Manager appointed in terms
of Section 54 of the Local Government: Municipal Systems Act, No. 32 of
2000.

“‘the Municipality” — means ......... Municipality.

“the Parties” - means the Municipal Manager and the Manager.
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2.1

3.1

3.2

3.3

PURPOSE OF THIS AGREEMENT
The Parties agree that the purposes of this Agreement are to:

2.1.1. comply with the provisions of Section 57(1)(b), (4A), (4B) and (5) of
the Systems Act as well as the contract of employment entered into
between the Parties;

2.1.2. specify objectives and targets defined and agreed with the Manager
and to communicate to the Manager the Municipality's expectations
of the Manager's performance and accountability in alignment with
the Integrated Development Plan (IDP), the Service Delivery and
Budget implementation Plan (SDBIP) and the budget of the
Municipality;

.1.3. specify accountabilities as set out in a performance plan.

1.4. monitor and measure performance against targeted outputs and

outcomes;

2.1.5. use performance plan as a basis for assessing the Manager for
permanent employment and/or to assess whether the Manager has
met the performance expectations applicable to his/her job;

2.1.6. appropriately reward the Manager in accordance with the
Municipality’s performance management policy in the event of
outstanding performance;

. establish a transparent and accountable working relationship; and

. give effect to the Municipality's commitment to a performance-
orientated relationship with its Manager in attaining equitable and
improved service delivery.
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COMMENCEMENT AND DURATION

Notwithstanding the date of signature this Agreement will commence on the
15t July 2019 and will remain in force until a new performance agreement
including a Performance Plan and Personal Development Plan is concluded
between the Parties as contemplated in Clause 3.2

The Parties will review the provisions of this Agreement during June each
year. The Parties will conclude a new performance agreement including a
Performance Plan and Personal Development Plan that replaces this
Agreement at least once a year by not later than the 31st of July each year.

The payment of the performance bonus is determined by the performance
score obtained during the annual performance calculations as informed by
the quarterly performance assessments.
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3.4

3.5

3.6

3.7

3.8

4.1

4.2

4.3

4.4

The payment of a performance bonus for the year in which the Manager's
contract of employment expires will be done as set out in clause 3.3

in the event of the Manager commencing or terminating his services with
the Municipality during the validity period of this Agreement, the Manager's
performance for the portion of the period referred to in clause 3.1 during
which he was employed, will be evaluated and he will be entitled to a pro
rata performance bonus based on his evaluated performance and the period
of actual service.

The content of this Agreement may be revised at any time during the
abovementioned period to determine the applicability of the matters agreed
upon by the Parties.

If at any time during the validity of this Agreement the work envircnment
alters (whether as a result of government or council decisions or otherwise)
to the extent that the contents of this Agreement are no longer appropriate,
the contents shall immediately be revised.

This Agreement will terminate on the termination of the Manager's contract
of employment for any reason.

PERFORMANCE OBJECTIVES
The Performance Pian in Annexure A sets out:

4.1.1 the performance objectives and targets which must be met by the
Manager; and

4.1.2 the time frames within which those performance objectives and
targets must be met.

The Core Competency Requirements (CCRs) in Annexure B set out those
management skills regarded as critical to the position held by the Manager.

The Personal Deveiopment Plan in Annexure C sets out the Manager's
personal developmental requirements in line with the objectives and targets
of the Municipality.

The performance objectives and targets reflected in Annexure A are set by
the Municipaiity in consultation with the Manager and based on the iDP,
SDBIP and the budget of the Municipality, and include key objectives, key
performance areas, target dates and weightings.
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4.6

5.1

5.2

53

54

The key objectives describe the main tasks that need to be done. The key
performance indicators provide the details of the evidence that must be
provided to show that a key objective has been achieved. The target dates
describe the time frame in which the work must be achieved. The
weightings show the relative importance of the key objectives to each other.

The Manager's performance will, in addition, be measured in terms of
contributions to the development objectives and strategies set out in the
Municipality's Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

The Manager agrees to participate in the performance management system
that the Municipality adopts or introduces for the municipal management
and municipal staff of the Municipality.

The Manager accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
performance standards to assist the municipal management and municipal
staff to perform to the standards required.

The Executive Committee/Council and/or Municipal Manager will consuit the
Manager about the specific performance standards that will be included in
the performance management system as applicable to the Manager.

The Manager undertakes to actively focus towards the promotion and
implementation of his/her Key Performance Areas as set out in the
performance plan including special projects relevant to the Manager’'s
responsibilities within the local government framework.

PERFORMANCE ASSESSMENT

The performance of the Manager will be assessed against the outputs and
outcomes achieved in terms of his/her Key Performance Areas (KPAs) as
fully described in performance plan and his/her Core Competency
Requirements (CCRs) determined at the commencement of this Agreement
with a weighting of 80:20 allocated to the KPAs and CCRs respectively.
Therefore the KPAs that refer to the main tasks of the Manager account for
80% of his/her assessment while the CCRs make up the other 20% of the
Manager’'s assessment score.

The weightings agreed to in respect of the Manager's KPAs attached as
Annexure A are set out in the table below:
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KEY PERFORMANCE AREAS (KPAS) WEIGHT
KPA 1: Municipal Transformation and Institutional
Development 3%
KPA 2: Basic Service Delivery 84%
KPA 3: Local Economic Development and Planning 3%
KPA 4. Financial Viability 7%
KPA 5: Good governance and pubilic participation 0%

| KPA 6 . Spatial Rationale 3%
TOTAL PERCANTAGE 100%
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The weightings agreed to in respect of the CCRs considered most critical for
the Manager's position are set out in the table below: (tick the chosen CCRs

as in the performance plan)

CORE COMPETENCY REQUIREMENTS - CCRs

Current

CORE MANAGERIAL INDICATE level(1- | Desired
COMPETENCIES (CMC) CHOICE | WEIGHT 3) Level
Strategic Capability and 3
Leadership - v 10% 5
Programme and Project v 10% 3 5
Management o o
Financial Management Compulsory 10% 3 5
Change Management 3% 3 5 |
Knowledge Management v 2% 3 5
Service Delivery Innovation v 5% 2 5
Problem Solving and Analysis v 10% 3 5
People Management and Compulsory 10% 3 5
Empowerment

' Client Orientation and Compulsory 10% 3 5

. Customer Focus !
Communication v 5% 3 5
Honesty and Integrity o v 5% 3 5

7
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CORE MANAGERIAL
COMPETENCIES (CMC)
Competence in Self
Management

CORE OCCUPATIONAL COMPETENCIES (COCs)

Interpretation of and
implementation within the
legislative and national policy
[frameworks

Knowledge of Developmental
Local Government

Knowledge of Performance
. Management and Reporting

Knowledge of Global and SA
specific political, social and
~economic contexts

Competence in Policy
Conceptualisation, Analysis
and Implementation
Knowledge of more than one
functional municipal field or
discipline
Mediation Skills

Governance Skills

7Eompetence as required by
other national line sector
| departments

Exceptional and dynamic
creativity to improve the

| TOTAL PERCENTAGE

_functioning of the Municipality

" Current |
| Level (1- | Desired
CHOICE | WEIGHT 3) Level
| _
! v 5% 3 5
o N |
v 5% 3 5 1
v 5% 3 5
v 5% 3 5
100%
Ty




The assessment of the performance of the Manager will be based on the
following levels for KPAs and CCRs:

LEVEL

TERMINOLOGY

DESCRIPTION

RATING

2

314

Outstanding
Performance

Performance far exceeds the standard
expected of an employee at this level.
The appraisal indicates that the
Employee has achieved above fully
effective results against all
performance criteria and indicators as
specified in the PA and Performance
Plan and maintained this in all areas
of responsibility throughout the year.

Performance
significantly
above
Expectations

Performance is significantly higher
than the standard expected in the job.
The appraisal indicates that the
Employee has achieved above fully
effective results against more than
half of the performance criteria and
indicators and fully achieved all others
throughout the year.

Fully effective

Performance fully meets the
standards expected in all areas of the
job. The appraisal indicates that the
Employee has fully achieved effective
results against all significant
performance criteria and indicators as
specified in the PA and Performance
Plan.

9
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Not fully
effective

Performance is below the standard
required for the job in key areas.
Performance meets some of the
standards expected for the job. The
review / assessment indicates that the
employee has achieved

below fully effective results against
more than half the key performance
criteria and indicators as specified

in the PA and Performance Plan.

Unacceptable
Performance

Performance does not meet the
standard expected for the job. The
review / assessment indicates that the
employee has achieved below fully
effective results against almost all of
the performance criteria and
indicators as specified in the PA and
Performance Plan. The employee
has failed to demonstrate the
commitment or ability to bring
performance up to the

level expected in the job despite
management efforts to encourage
improvement.
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An indicative rating on the five-point scale should be provided for each KPA
and CCR using the following as guidance:

Unacceptable

Not fully effective

Fully effective

Above expectations

(RN

Outstanding

Each KPA and CCR should be assessed according to the extent to which
the specified standards or performance indicators have been met and with
due regard to ad hoc tasks that had to be performed to determine which
rating on the five-point scale did the Manager achieved. The following

criteria could assist:

Duration of task

Was the target achieved within the projected time
frame?

Level of Required problem solving
complexity Reconciling different perceptions

Innovative alternatives used
Cost within budget

saving
overspending

Constraints

Did envisaged constraints materialise?

If so, were steps taken to manage/reduce the effect
of the constraint?

If not, did it beneficially affect the completion of the
target?

Any innovative/pro-active steps to manage the
constraint

11
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An applicable assessment rating calculator must be used to add the KPA
and CCR scores and calculate final KPA and CCR percentages.

PANEL AND SCHEDULE FOR PERFORMANCE ASSESSMENTS

An assessment panel consisting of the following persons must be
established to evaluate the performance of the Managers directly
accountable to Municipal Manager.

* Municipal Manager
¢ Chairperson of the Performance Audit Committee or the Audit
Committee in the absence of a Performance Audit Committee

e A member of the Executive Committee and the relevant portfolio
committee chairperson

¢ Municipal Manager of another municipality

In addition the following assessments may also form part of the
performance evaluation at the end of the quarter if so agreed between the
Parties:

* Manager {own assessment)
» Fellow section 57 managers
» Divisional Head reporting to the manager.

The performance of the Manager will be assessed in relation to his/her
achievement of:

» the targets indicated for each KPA
¢ the CCRs as defined

on a date to be determined for each of the following quarterly periods:

15t Quarter - July to September
2 Quarter - October to December
3 Quarter - January to March

4h Quarter - April to June

The Municipality will keep a record of the mid-year and annual assessment
meetings.

The Municipality may appoint an external facilitator to assist with the annual
assessment.

The manager responsible for the corporate services of the Municipality must

provide secretariat services to the evaluation panel for the annual
performance assessment.
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EVALUATING PERFORMANCE

The Manager will submit quarterly performance reports and a
comprehensive annual performance report prior to the performance
assessment meetings to the Municipal Manager.

The Municipal Manager will give performance feedback to the Manager after
each quarterly and the annual assessment meetings.

The evaluation of the Manager's performance will form the basis for
rewarding outstanding performance or correcting  unacceptable
performance.

At the end of the 4™ quarter, the Executive Authority will determine if the
Manager is eligible for a performance bonus as envisaged in his/her
contract of employment.

The results of the annual assessment and the scoring report of the Manager
for the purposes of bonus allocation, if applicable, will be submitted to the
Executive Authority for a recommendation to the full Coungil.

Personal growth and development needs identified during any performance
assessment discussion, must be documented in the Manager's Personal
Development Plan as well as the action steps and set time frames agreed
to.

Despite the establishment of agreed intervals for assessment, the Municipal

Manager may, in addition, review the Manager's performance at any stage
while his/her contract of employment remains in force.

OBLIGATIONS OF THE MUNICIPALITY

The Municipality will create an enabling environment to facilitate effective
performance by the Manager.

The Manager will be provided with access to skills development and
capacity building opportunities.

The Municipality will work coliaboratively with the Manager to solve

problems and generate solutions to common problems that may impact on
the performance of the Manager.
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10.

10.1

10.2

1.

The Municipality will make available to the Manager such resources
including employees as the Manager may reasonably require from time to
time to assist him to meet the performance objectives and targets
established in terms of this Agreement; provided that it will at all times
remain the responsibility of the Manager to ensure that he complies with
those performance obligations and targets.

The Manager will, at his request, be delegated such powers by the
Municipality as may in the discretion of the Municipality be reasonably
required from time to time to enable him to meet the performance objectives
and targets established in terms of this Agreement.

CONSULTATION

The Executive Committee/Council and / or Municipal Manager agrees to
consult the Manager within a reasonable time where the exercising of the
Executive Authority's and / or Municipal Manager's powers will -

10.1.1 have a direct effect on the performance of any of the Manager’s
functions;

10.1.2commit the Manager to implement or to give effect to a decision
made by the Executive Comimtee/Council and/or Municipal Manager;

10.1.3 have a substantial financial effect on the Municipality.

The Municipal Manager agrees to inform the Manager of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in 10.1 as
soon as is practicable, to enable the Manager to take any necessary action
without delay.

CONSEQUENCE OF UNACCEPTABLE OR POOR PERFORMANCE

Where the Municipal Manager is, at any time during the Manager's
employment, not satisfied with the Manager's performance with respect to
any matter dealt with in this Agreement, the Municipal Manager will give
notice to the Manager to attend a meeting with the Municipal Manager.

The Manager will have the opportunity at the meeting to satisfy the
Municipal Manager of the measures being taken to ensure that the
Manager's performance becomes satisfactory in accordance with a
documented programme, including any dates, for implementing these
measures.

The Municipality will provide systematic remedial or developmental support
to assist the Manager to improve his/her performance.

14
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12

12.1

12.2

12.3

If, after appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Municipal Manager holds the view that the
performance of the Manager is not satisfactory, the Municipal Council will,
subject to compliance with applicable labour legislation, be entitled by notice
in writing to the Manager, to terminate the Manager's employment in
accordance with the notice period set out in the Manager's contract of
employment.

Where there is a dispute or difference as to the performance of the Manager
under this Agreement, the Parties will confer with a view to resolving the
dispute or difference.

Nothing contained in this Agreement in any way limits the right of the
Municipality to terminate the Manager's contract of employment with or
without notice for any other breach by the Manager of his obligations to the
Municipality or for any other valid reason in law.

DISPUTES

In the event that the Manager is dissatisfied with any decision or action of
the Executive Committee/Council and/or Municipal Manager in terms of this
Agreement, or where a dispute or difference arises as to the extent to which
the Manager has achieved the performance objectives and targets
established in terms of this Agreement, the Manager may meet with the
Municipal Manager with a view to resolving the issue. At the Manager's
request the Municipal Manager will record the outcome of the meeting in
writing.

If any dispute about the nature of the Manager's performance agreement
whether it relates to key responsibilities, priorities, methods of assessment
or any other matter provided for cannot be resolved through an internal
mechanism as contemplated above, the dispute will be mediated by the
Mayor within thirty (30) days of receipt of a formal dispute from the Manager
whose decision shall be final and binding on both Parties.

If any dispute about the outcome of the Manager's performance evaluation
cannot be resolved through an internal mechanism as contemplated above,
the dispute will be mediated by a member of the Council, provided that such
member was not part of the evaluation panel provided for in clause 7.1,
within thirty (30) days of receipt of a formal dispute from the Manager whose
decision shall be final and binding on both Parties.
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12.4 In the event that the mediation process contemplated above fails, the
relevant arbitration clause of the contract of employment will apply.

13. GENERAL

13.1  The contents of this Agreement and the outcome of any review conducted in
terms of Annexure “A” will not be confidential, and may be made available to
the public by the Municipality.

13.2 Nothing in this Agreement diminishes the obligations, duties or
accountabilities of the Manager in terms of his/her contract of employment,
or the effects of existing or new regulations, circulars, policies, directives or
other instruments.

Signed at ... ¢ LAY S L on this ./ 7. 1....... day of

e AN 2019.

As Witnesses:

2.

Eunlmpal Manager

16
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gaps Expected training mode of ed opportun | person
/development | delivery timefra |ityto
activity mes practice
skill/dev
elopmen
B N t area
Supply chain General Supply Training | 1 week ' Complia | Municipal :
Management Understanding chain course . nce Manager
processes of Supply | with ,
Chain SCM |
Management . pProcess
_ processes B ) _es !
Performance General Performance | Training lweek | Complia | Municipal
-aonitoring and | Understanding | monitoring nce Manager
reporting of and with
performance reporting Perform
monitoring ance
and reporting monitor
ing and
reportin
- o . _8
O D . l
PR T e i A Joi08| 2019
MUNICIPALMANAGER EXECUTIVE MANAGER DATE



[ 1
SRt - @ pounog jo yeysq uo ssbeuely edolunpy sy) Ag peubis

labeuey aanosx3 sy Aq psidsooe pue psaubig

0202 3UNf OE 01 6L0Z AP L0 Wou sl maiAal sy Jo poniad ay |

suonouny [esbeuew 2100 7
sajep 1eb.e) pue sbunybiem ‘siojedipul souewlopad pajejal 11ay) pue saanaalgo Aay Bulielap pied a100g |

:mainsl siy) o) stied g sle ausy |
"ue|d uonejuswsidw) 186png Alsallaq 801A18S 8} pue ue|d uawidojeasaq pajelbaju) s Aedioiunpy au)

Ul SWI1 0} 8WI WOJ4 IN0 1as siojedipul soueuLiopsd Asy aU) Uo paseq aq 1snw jey; syablel pue saanoalgo aosuewiopad sy) sepiaoid
uswnoop siyf ueld sssuisng [eluswpedsp su) yum soueploooe Ul ashojdwa ay) Jo suoneadxa s |unc) ay) sauysp ueld siy |

ALIMVCIJINAIN LOFALSIA NOJIMdVD

S30IAY3IS FJHNLONYLSVHANI
NV1d 3ONVINHOJdH3Id
0202/610¢




W
5K

syiedal SUM sum UM sum [ papuane s pyeaIq | opyealq Mol | snedoy | eiSNS
l} paNss! opyealq opyealq opxealq opyeslq | umopyealq P palodal ‘auy-add ain} 3
SIapIQ 000 papocdal papodal paudodal paucdal pajodal apodal jo 9B I Josw | oruiseyu | paoid SAAIDG 50-
HOM AUON 589 0C 4O %08 30 %08 40 %08 10 %08 1€ %08 %E | JO %58 | BlU8dIad QD aoe|day JB1BAA 0l ASeY | MANI
aoueuajurep w uoneiado sajep

pasnbaul

S|o0 ] JO

sanguenh

painaoid pUE uol

s100 eoyvadg
210U painzoid E@mﬂw% (s Jouo p L
A1aanap s100] 10 handdns | eseded ainooid 0
pue | WSQ P Jussad 0) jussiad ‘painao.d sjoojpa | painzold .
BpPIOMIO a)sanbay 0% {sjioplo Q0L 1 g0y %0 1sonbal s|00} p S|00 | 100 | EENIVEL 3
nisinbal jJo J0 Buinss: pajsanbal jo | asanbal L0 WRO 18JEM DISEQ s| 4
[ Juaoiad Jusalad Jo Juaziad juaziad Jo ab Al JLeRIVETH JO Jusw 3lqeulelsns | aomag | N
eLaleN SUON 000 022 0s 00l 00l %%E 00l | Bedlad an 9IN30.d 8inoold apiaod ¢ | Jiseg I

a2ueUaUIB ® UoneladE Ja)epA
T T
sjabse afiie Jojeapu N o
uon | souepe el L syobieL | syobuey soue | U YOl swey | 2 E:u
B2LIAA | AfMBIASIL 1ebpng v sjabie] z L fenuuy wiopag one | pdussaq 1oelosg alao BQNY 80 1o
jo 104 |enuuy c Buy au fa 207 10afoig o168 | uewisopad ofos
SUBIY vosesy | 0Z/6L02 | JoHEND Jdayenyd | JaHenD | J9HEND 0z/610Z | WBlap | 1eseq X jeig Aay | d
:59AR029{q0
Juawdojaaap ainjonyselul pue saslAIas J1seq ajqeuneisns apiacid o] |eucieziuebio otbajeng Aoy
2Wo2IN0 JUsWa|PRSs uewny jo aalHoddns suonoy .
swwelbosd sytom Aunwwos ayjy jo uonejuswsdw) o
S301M3S Diseq o) ssaooe Bulacsdw) . :sinding
L WasSAS JUSWUIAADL) |EI0T JUSIZYT PUE aAI1DaYT ‘9|geIUNosoY ‘aalsuodsay g ewoang
Z 910A- juawpedaq ainjonssesu Jun ssauisng |




Ue]

T

W

Alddns | aimnsold | "painsoud DISEQ
Bllaedl painocid | painsoud | painsoud | painoold painooid I jeusiew 2)qeu
10} |els)ew |elsew |eLalew feuaew |eusiew eualew WR0O P leuse | eusielw | oesns
panssi g0 WgO RO RO Ws0 WsO P~ eisenbal W80 WO 8
813pJO 000 palnbal pannbal paJsinbal palinbal palinbai alinbai jo ab i JO JuBW joaw | piacad Sa3IMAG 90-
HOAA SUON 000 ¥ §0 %04 10 %04 10 %04 0 %0L J0 %0 %t | JO %06 | ejuadad ao 8indoid 8IN3C.d 01 Jseq | YdNI
510}
JBIUCD
ET]
sio SI0 SIO si0 aoueu
Pejguod | wesuon | peque) | penuo) ey ainy
Wia] 8ou | uwia] aou | uua) 8%u | uuay asu jos DNJSeLI
eusjuiely | eusjutey | eusyuiep | eusyuiep s aoiAles pue ju
jo 10 1 12 Jopenuon auy; awdinba (sa 58
S80IAISS S301AI3S Sa0IAI9S S30IA2S wia | 2o ybneay) Jglem | 010BLBUOD | o1Alas
a0 all aul ay} Ui [ ueusiuep p jo suedal | wusy) sou | Jaem
Lajuiew yBnoauy ybnoauy yBnouyy ybrouus | jo saoimes apuane | pspuaye Jolew | eusiuely | oi1seq
pue papusiie | pepusne | papuane | papuape | syl ubnouy; SUMD sum ‘sl pue [ s|gqeu
sjabie] syabie] Jojeolput s Jaq
uon sIueLE sjabie | syabue] u uo aAno
BOYLIDA | A/MDIADI 196png sjabue | soue one | nduosa(g SulEN alqo ealy a0 WNN
o : 4 Z 3 jenuuy wIoHd : - j09foud : 12
30 J04 jenuuy € Buy au o 207 ya9foud o1Ba | uewuopad olos
Sueap UOSEDY 02/6102 JajEnpD Jaueny | JopenD Jaleny 0Z/640Z | ublap | 1jeseg > lens Aoy old
:saApoalqo
juawdojasap aINjonJISeluUl pUE SIIIAIDS JISE] d|eule}sns aplaoid o]« JeuoneziueBin ai1bajensg Kay
S aWoN0 JUBWAPAs uewny jo aapoddns suooy
swwesBold syJom Aunwiwos oy} jo uonejuswadw) o
$991A49S 0I1SEq 0] 8S3008 Buinoudw) :synding
wolsAs JUSWUISAOD [EDOT JUSIJT PUB AAIFISYT ‘B1QBIUNOIIY ‘AIsucdsay 16 BWOMNY

Z 8J0A- Juswpedaq ainjoniselu)

Jun ssauishg




NN
sugd o] 10 201n8g i nuaAIUl 151EM 19]EM a
a3U31949 : s
Aoyes 1ua3sad wanad | jo g 0 _._whtw.__. 0 Wsiad 10 ob W | jo uonew | jo uoje | piaosd $30IMISG en-
19jepA BUON 000 624 L 01 | winoddy ~ | weolad g | %€ 00l | Egdiad Qo swedw)  awsjduy 0] olsed | H4NI
p
‘painooud | painaoid aunno.d
u u ua | ‘painoosd
suodal awdmba | swdinba | wdinba w
. s /siu /s ‘painosold /sjua | swdinba su
d suinisul awnsul wawdinba wnisut /s Sju | swnisuy/ $9
| A A /s Alo ' awnisul o | awnnsu) W | oinas
apinoud Jojeloge]  Jojeloge) Juawinsul 1eloge| . A dod sishjeuy | awdinbg | 1oiEMm
S0INIES Anenb Ayenb hiojesoqe; Awenb | lojeloge] wim 121BAA Al oseq
40 JuawW I21EM ia1eM — Anenb la1em p Ayenb 10 Jou | Joleioge] | sjgeu
Juioddy pasnbar | pannbay P! 12jem | annbay LEem | Ausl onepeisul Aienp | relsns
_ lie jo Nejo | BINMBS | pangidde palinbal Jejo | paunbal | aau 9 121EA0 8
HOL pa Jusosad | jueolad Egﬁ_m aoualIaal e jo ueatad | eosb | nan | Aemiep | jojusw | piacid $321A19G 10
noiddy suoN | 00000 G9 og | WHICAY | sune | yueoiad g %E | 0oL Bwesldd 0D ‘kiddng | ainooly ol aiseg | HANI
Juawabeuep AHjent 121ep
S0
JIMIDS
) i p J91BM
sjabie] sjabie] Jojealpu| S daqg
uci aoueue syoBle| sjebie) a5UE u uo owey aAno wny
BOUAA | A/MIIASI jabpng v sjabie] z L [enuuy LIOLa one | nduasaqy osfod alqo BalY 22 a
jo 10§ lenuuy € Bul au >mt d 207 | 99foud 193104 olbe | ueuvopad m_o._u
SUEIN uoseay 0Z/6102 JOLEND | J9MEND | JaLEND | JSpenD 0Z/6402 | Wblap | 19seg " * " 1EHS Aay | d
:saAn23lqo
JuawdojaAap aiNjondIsedjUl pUB S991A19S JISeq a|qeulelsns apinold o] e |euocneziuebiQ oibajealg Kay
) o aWo2)N0 jJUaWBas uewny jo aadoddns suonay ) -
awwelboid sysom Aunwiwea ayy jo ucneuawWwddw] .
S971A13S Jiseq 0) ssa990e Bulaosdw :sInding
WaysAG JUIWIUIAADS) |EJ0T JUSEDIYT PUE SAI0SYT ‘B|qEILUNOIDY ‘DAISUCUSAY 6 2WOMNNY

Z S10A- EmEthmn._..,m.Suu:.;mm.:c_

jun ssaulsng




sa|dwes so|dwes sg|dwes sajdwes ajdwes sajdwes sojdues D1JS
le2ibo [eaibo |ealbo leaibo sg|dwes 1e2160;0 €160 13 DiSEq
[CIQOI2IW | [olgodiW | ]oIqOIaiu [ |0IGOoUSIL [e0ib IqoIDIW | |OIGOIIL ( lemsysem | Bujdwes | aqeu
s188ys 00¢ 002 002 00z [s]{o]]e[sXPlITN} 5001 pue s | s\ pue pue B | 1eisns
Boj uo PUue 3 Pue s PUE S pues 008 pue pue sie | jedways el J21EM | ULIDJIUOLW 2
ndaoal [EJILBYD | [EDILBYD | |EdlWSYD | |eDIUBYD s|eaiaya ] [TIETTY] 10 N jou Anen | piaord $321M3G 60-
g|dweg SUON | 000 0CF 051 oSl 051 051 009 %E 6L6 = feawnN ' QD | ono’g)e) IBJEA oL aiseq | 44N
pe
Jg|dwod
il
1EpuUaW u
pajajduwios wooay swido
p [ELE]e]
D p suonep suejd a1dwos 5
ag|dwoa | s19|dwos usLwwoaal Alajes suoiepu many
suoiepu { suonepu sueyd rojem | SWWods 1S
SWLIOI81 | W08l sue|4 pue
sug|d sug|d Aajes JOuo Alunosg suoiepu $9
Arajes Aajes 1e1em uonu | ® Asjeg auIWooal sueld [ oiuss
121eMm Ja1Em i . 13JBAA sueid Auinzas | oiseq
JO U0 UO | Jo uo uo jouo v sl au AHnoss pue | 9|qeu
yodal nuaaelll | uaAsiL Japinoud | paaosdde | onusaisiul _ JO uD  suo 2 Algjes Azles | eisns
syabie] s)abie] 103ED1pU| S Jaqg
eoyion | amoinos | a6pn crobie sebies | sabiel 2o | pduosea | 2N | oo > | NN
13t /M3l jaopng v 2} 1 z L jenuuy wiopay ne | ndussaq 1ooloid alqo ealy a %S
jo Aoy lenuuy £ Bui au P 207 10aloig 2168 | ueunopad sloa
sueapy | uoseay 0Z/6102 Jayenyd aHeND | Jauend Jauend) 02/610Z | Bop ﬁ ljaseg A i jels Aoy old
saAnoalqo
Juawdoaaap ainjongseul pue Sa21A18S dISeq 2|qeUleISNS aplacsd 0]« |euoneziuebin asbajeng Koy
T 3WwooINo JUaWBNas uewny Jo oalgoddns suoioy
awwesbosd syiom Aunuruo? ayy jo uonejuswadw] .
Sa01AI9S Di1seq o) ssaooe Bulnoddw] sinding
WalSAG JUBWLISAOL) [E207] JUBIDIYT PUE BA1aYT ‘Blgejuncooy ‘aalsuodsay 15 sWONY

Z 910A- Juawpedaq ainiondysedju;

Bun ssauisng




WU

, w
awdo
3210AU| u _m>mm
pue mnpnl
ajou A
JaneQ 1Sedt
, pue
JENEY P @
Jueu painooud | painsoid ainooid ©  painooud SIIEE
Jui0ddy 5 5 s|e ] S s | oseq
[EINUSYD | [EDILISYD painooid | 2wy | [BIWAYD (., |eoiways  (eolwsyd | ageu
HOL uo uo | japiaoad panoidde | SIBOIWALO uon uo | s|A1 uo - uo | 1eysns
sua) IJUISIp | NIOIJUISIE QANMBS | - aisiay | UonosjUISID d9yUISIp | P3uIsIg (12} | nospuisi) | nosjuIsi() 2
pa jo jo JLRUE] 484 10 10 By 10 Al Jo Juaw jojusw | piaoud SEWILYETS 0}-
arouddy 2UON 000 0Lz By ogzL By 05zZ1 wjuwoddy JOsusL By 005 Z e | 0GGE laquinN an 31n2014 aIns0ld 0] aiseq | H4N|
YV T 1] H
u
awdo
lanap
]
Ingony
p 12usip isequl
2}03|00 aypin pue
po1R|I00 | peoalod | paRalod | paIds|od £2128)|02 s paogyoo oyBnoiyy s2
sjabie | s)abie| J03e21pu| S Jaq
uon ajueue syebue) syebie| soue u uo swen anno wn
EOLIBA | AJMIIABI jobpng " s)obiue | z 1 jenuuy WioLs one | ndussag Jo8los alqo ealy 99 u
jo 104 jenuuy ¢ Bui au >mu_._v_ d 207 Joaloid 104d 2165 | uewuopad m-ok_u
el uoseay 0Z/61L0Z | Jopeny | Japeny | Jspeny | Japend 02/610Z | Wblop | osed jens Aay | d
:soAnalqo -
Juawdo|aaap aJN}onJ)seljul Pue Sa21AI9S JISEq 9|geulelsns spiroid o) e jeuonezjuebiQ aibsjeng Koy
awWoo3No JUBWLPAS uewny jo aaipoddns suonoy e
swweiboid sytom Aunwios sy Jo vonejuswajdw] -
S90IA13S 21SEq O} Ssa00e Bulnoaduwip  « sinding
WaSAG JUSMILLIBAOL) [ED0T JUSIDKT PUe 9A29HT ‘3|ejUN092Y ‘aAlsuodsay g SWOINYD
Z 930A- Juswipedaq ainjanigselyuy Hun mmmcle




SN

d E
painzol | swdo
$3Iq : janap
ELINSU0D painzoid P
s2(q ainzoud a
12
painaoud painooid | oiinsuos ; so|gE ingend
1BMBISEM
$3(q oue salq a “wnsuos | painooud A 1sSeyul
201080 BUINSLOD Jorem p BUWNSUOS | jpmajsem painzoid , 1218 s3|q - 10JBI0gE T pue
JE} conba) JE! pue s2 M3lseEM  BUINSUOD 0 ayijo b ‘sa|q $9
ajou A 1EMBISEM 9 JEMIISEM 19)em p | lgBWINSUOD pue 18| dod | wwonouny | BUINSUOZ | DIAIDS
18A119(] pue IIe hm PUB | gisanbay | 197BMB)SEM Jolem | lemaisem | Wi 2|Qeus 0] 181 | oiseq
/so|qe 1218M P jUB2I8 121EM P e jo pue 1ajem p2 pue jo ;i sjusbeas emaisepn | 2|qeu
WNsuoo aisenbai 001 a1sanbal waoiad pajsanbal 1sanbal PEemp | Ausl a|q pue | Iejsng
188nbal jle Jo IIE o 00l e Hejo | spsenbal | sAIU | BUINSUOD 1891BAA e
0} aziad waosad Jo soiad waosad ' e 36 /A J0 Jusul josw | pmoid S20INI0S LL-
layeT SUON 000519 001 00!t 00, | %t 00l Eelusdlad . a0 84NJ0id | 8indold Cl oiseq | dHdNI
sjabiue] syabie] 10}ED1pU| s 134
B2l ”_M_“ >m>.,_-.MMH abpn sjabae siebiel e woc.m o_“ _n_._oww_o OUIEN Mﬂzo pory 05 | PN
4l jMmal jsnpng v ! 1 z L lenuuy uopag e [ nd a 100f0ud 190 v 19
Jo 40y |enuuy ¢ Gu au P 207 109loud olBa | uewopad alos
SUeaN uoseay 02/610Z | JOMHEND Japeny | Jepeny | Jeuenyd | 02/6102 | Wbiom | 19seg " 1eng Aay 04d
:saanoalqo
Udwdo[aAsp 2INJONASBIUL PUB SODIALOS DISEY a|qeUlE)sns apiacud 0] leuoneziuefiQ aibajeng Ray
| aw02)No JUBWAAs Uewny Jo aasoddns suonosy o
awiwesBoud sy1om AUNWWOD 34} jo uoREIUAWS|dW  »
S201AL3S Jiseq 0) ssaooe Bulaocadwy  » :sinding
wiosAG 1USWILISA0L) 2207 JUSIDIT PUE 3AI0BYT ‘O|GEILUNOIDY ‘DAISUOdSaY 1§ SWONQ

Z 910~ Jawedag ainjonnsesu|

Jun ssauisng




Z 910A- Juawiedaq ainjonyisesu

pun ssauisng

iy W
au U s W aean aw puE syt | o | Jowiogen uern sa i
Agsavs | Agsgvs | Adsays | A9SavS | g ggyg vIN |49 sgys  dod | Auenp | eppasoe | aines
_..wcm VN ﬂ.vr_m YN _.,.ur_m YN ﬂ.va YN pue vIN SYNYS pue ‘wN L 12180 : A oIseq
spodal SYNVYS SYNYS SYNVS SYNYS ‘SYNYS uo SYNYS 10 syl JowiogeT | ajqeu
58vs Lo uo Ho uo uo ue o uo uo U uole | uo uo | Ausi | jo sniels Aenp | eisns
pue nedonied | nedidiued | nediogied | nedioped | o0 g5 0g dioiped | nedioiyed | ealu oy 191EAA a
vIN oosad - quedied | qusoisd | ueosed jusoiad yaoled abe | /N | ewpasoe joasu | praoid | speuciey £1-
SYNVS auoN | 000 oov ool 0ol ool 0o} 00l %E 00L | Wesid | Q0 | uejuepn | eusjuei ol leneds | 44N
W
SLIB)SAS awdo
JEI |eAsp
EMBISEAN 2
spoded % Addng njarn
usul b D FESSCRY 1Bl
SSeSsY 555955y | 955955y pe palpne a8y pue
e, swoshs | swajshg SS9SSY /P 10 559 $9
B Ja] 18} S 9ssassy UBAI3Ya | RILNEL]
Jioddy emaisens | emeisems walsAg  swWalsAg je o1seq
Japenb p ! ! passassy Jajem 18} { uoneiado ajgeu
ay} 10} 985aSSYy 9 Addng | g Addng SWBSAS 4 AISEAN | emaisens | SN pue 1B}SNS
JoBe) o Alddng o L | Jerean | | SVEMEISEM cg | gAddng | v) | Aucedes npny 8
HOl1 pa 1891BAA | 2 3 Alddng Aiddng | 19lEpp O N 18 ssazold | piaoud saolnag AR
Aouddy QUON 000 G8¢ IEM E - %t IBIeMAE 48QUINN as §8288Y Huin A alseg | HM4NI
syabie) syabiie ] Jo)eItpuU| N Jaq
ucl} goueue sjobue) s)abue) u uo anno
BOYLIBA | AJMIIAD 1obpng sjabie) aoue one | pnduosaq JWEN alqop ealy 99 WnN
= : 14 Z 3 [enuuy wuopad ’ - 19304 : 10
jo Joj |enuuy € Bu) au Koy 207 yoaloid a1Bs | uewuopad aloig
sSuealy uoseay 0Z/6402 | JOMEND | JSuEeND | JIMEND | JIUEND 0Z/640Z | wbiawm | yoseg lens Aay |
18aA1192[Q0
Juawdo|aaap aimaniisedjul pue SadlAIas J1Seq d|(euleIsns apiacid o] e leucneziuebip siBajeng Kay
T 3WO0DIN0 JUBWAI2S ueWNY Jo aAllloddns suonoy
swwedboud syJom AUnwwos ayj jo uonejuawapdw] e
$321A43S 21Seq o} ssad0e Bujacudw] sinding
Wa)sAg JUSWUIBA0L) [2207 JUSITIl)T PUE 3A13034T '3|GRIUNCIIY ‘aAISuadsay 16 aWodINg




w

: awdo

ELE]s

2

Inyani

1sequl

pue

suo SUO SUONRU SUo s sa

nuama; | gusaay SMBIY|  UBAIBILI SLW0IING sue|d W | cmies

doiq doig su doig doig wa | swsleqy | o1seq

vodal uaslo) usali0) d onusAIa| VEETS) Usal) wssassy ysly | 8|geu

Lol uop uop | 12RO T doig uopa | ug u (s| wsiyi9y, 12epn | misns

anBII sjoidwon | ejeidwos | FMIS | panoidde | usaig uo Bidwen | onsdwos | ) | emaisepn B1SEAN 8
doig saad Wwaoiad OB | 5oua8p0) paaducs wsasad | Jo ab A | 1o uonew | jo uciews | proid TS bl-
usal9 suoN | 000 oog ov gl | wioddy | sua) | usased g e oc | BUBMAEY4 | 7 | ewadw | awajdw ol aiseq | Y4NI

W

Aio awdo

lelogen [2rsp

A A A A Alend A 3

Jojelcge | JojelogeT | 1ojeloge | 1oleicqeT laepn  Jojeloge] njany

Aeno Aent Aenp Apenty | Ascrelogen ayl Ag Aeny Jselul

! 131EAN 121ep4 Blep | uslem Alent S9vs 131BAN A ‘sNjels pue

s
uon souene s)ebie | sjobue | - syobue) JO3edIpu| u uo BAN 1aq
BOlMOA | A/MOIADY Jobpng sjebue) - Soue ohe | ndussaq SWEN algo ealy a0 NN
o : ¥ 4 b lenuuy wJopad : o 102loud : 30
jo 104 |enuuy £ Bui au Koy 207 199loud 2169 | uewJiopad sloug

Suealy | uoseay | (0g/6L0Z | Jopeny ! Jepeny | JeMenDd | Jadend | 0z/6L0Z | Wbiopm | l1eseq jeas Aoy | ™
1saan02lqo
Juawdo|aAap aiNJoNJISeIUl PUB SITIAISS JISE(] 9|QRUIBISNS IPIACIH O]  » [euoneziueBbin oiBajenyg Aay
B 3aWO9}N0 JUSWI NS uBwWNY JO aaloddns suonay e s
awuwelboid sydom Apunwiwiod ayi Jo uopejuswaldw] .

S$9IJAJ9S DISe(q 0} ssafoe Buirosdw) » sinding
WalsAS JUSWIUIBAOSD) |ED0T JUSITYIT PUE 2AI}D94T ‘9IUEIUNOIDY ‘BaIsuodsay 6 2WoNY

Z 910A- juswpiedaq asnponuisesyul

Hun ssauisng




S

W

lapus) syo ]} Wwasiaape ! pue SWIBISAS | swasAg | |ndod
pue pa pa|IcIoD lepua] swiajshs s - waw | jo W
Aoldde } p SHO]) _ wauw sbeuepy | ebeuep | eosed
HO L uswnoop sauenb adojansp sapent pajidwaon J aBeuew 13aloud paloid | ool 2
JHOo | 000 aul mmE 19} Hol mmE 19 uswnoaop o]edIpu| 1sload W . joluaw Jouaw | poid 83010195 Gl-
we.d SUON gL ¥ j0 967 | ISPIBION peia | PPN a0 vz | %E MaN % | ao 7 dojeneg | dojanag ol QISEE |y N|
LINN LNSWIDVYNVIA 1D3roud
u
| awdo
| ELE]s)
, 3
noni
1Seul
i pue
S8
pajeledo | pajelado | palelado | pajelado paresado | peelsado JINES
spoday SHIOM SHIOM SYIoM SHIOM SHIoM suiesi} | SIoMm SHIOM syiom | a1seq
SRIOM Wewieal | juswiesly | jusuneal) | wsuness Jusuea 18)eM  Juswieal] wauiesl)  juswiesal | 9)geu
w ia1BMm laiem iajem laiem 12em alsem lalem (s iajem Ia1em | eISNS
awjeal) sjsem o | slsemjo | elsemjo | alsem o alsem jo asemM AT | a)sEM ajsem 8
18)Bm 000 002 IIERIED| 1uaolad usoisd waoiad | Jo wesiad waaied ; Jo ab A 10 su Jjosu | paoud SINIBG Gl-
SISEAA SUON € 0ol 0ol 00l 00} 00} %€ 00} | Eu=2lad do  ojesadp | onessdp 0l olseg | ddNI |
sjebie] sjabie] i0leaipu) s Jaq
uol) aouele syebue) syobue : u uo A
EOLLIaA | AJMAIAII 196png sjabue)] , soue one | ndussag SWIEN alqo ealy 99 AN
Bb : L4 Z I lenuuy wiopad : o 12aloag y 19
J0 104 lenuuy ¢ Bui au Aoyl 207 10afoud aBa | ueuwuopad afoig
Sueafy uoseay 0Z/610Z | J9WEenD | Japenp | Jaueny | Janenp 0z/610Z | wbiapm | 1aseg 'S Aoy |
:saanaalqp
awdojanap aiN}and)Seljul pue S32IAI3S J1Seq J|qeulelsns aplaoud o] reuoneziuebip a1Bajelig Aay
B aWooN0 JUsWanas Uewny jo satpoddns suonoy o
swuweiboud syiom Aunwwon ayy jo uonejuswadwy  »
$301AJ3s JIseq 0] ssadde Butaoadwy sinding
Wa)SAG JUSWLIAA0D) |ED0T JUSIDIT pUE 8A398))T ‘91qBIUNODDY ‘aalsuodsay 5 2wonnNgo

Z 9J0A- Juswiedaqg anjoniseafu)

jun ssauisng




-y

oL uoieyues | uoneyues | uoneyues saInBg U UM p idwinyy | a24ad

e im S yim Sp it Sp j0jua | UOnENLES UM splo | |oyssnoy alleda | ool @
uon 000 gee | Ploussnoy | [oyasnay | [oyasnoy wjuioddy sployasnoy yasnoy o a8 u| awsayog | pirod Saslaleg Q-
sidwop | suoN ¥ Stl 00g 0ol . GG | %€ GZl | JequnN | deq | onejueg OISM 0L 21Sed | 4Nl

NOILYLINVS TvdNY ANV ¥3A3S

s

aal

S awi | inbay

s)oaloud piepuels | welboid OlIN

ain ain papuny juauw alm uo

8 ain | ypuadxgy | ypuadxg OIN ain sbeuew | onjselu| | asuet

uoday imipuadx3 | ypusdx3y N O uo aun) | jpuadxs 122loud | jediowunpy | |dwed

OIN DIN DI aolad Wadiad ainypusdx3 Ipuadxa DI a0I0jud ay 8
uo ainmy| Q00 aoiad yusolad 0s 0z | aasad 10 ab ] pue jouaw | Insus Alpgeip Ll-
pusdx3 SUON 0¥ 92¢ 00l 0L waalad Q0L | %t 06 | eadiad ad | usiges3 abeuely 0l [elouBUl] [ HNI

0coe

Ag

uon

pandwio? BILES

} olseq

(ua uawNaop s s ol s

pa wasipaape s 95590014 | asss004d | sadoe

SIaAPE lapua| (us assaooud pue pue | uone
uor u:mr_m” syabie] syabiey Jojesipuj u uo SAl w Jaq
muc:mw _:sm_>2 yebpng slabie] sebiel . Bu aoue one | nduosaq SUIEN w:.,._uo ealy 99 NN
- : 14 A l lenuuy wopad : . 108{oud ; 39
J0 0ju lenuuy € nyb au Koy 207 10afoud o16a | uewuopad slod

Sueapy | osedy 0Z/6102 Japenp Jopenp | Jsuenp | Japenp 0Z/6107 | 19M | lI9segd 1elg Aay |
:s3A23lq0
juawdo|aaap ainjoNJ}Selju| pUE S3DIAIGS 2ISE] ajgeutejsns apinosd o]« [euoneziuebiQ oibayeng Aoy
SWO OO0 JUALWAPSS UBWNY Jo aaloddns suonoy »
awwelboid sylom AJlunwiwo? ay} jo uciiejuswsjdw)

Sa0IAISS DISEY 0] 55320€ Bulaoidw| :synding
Wa)SAS JUSLULIDADS |BDOT JUIIILIT PUE 9AI109)T ‘91qejunoddy ‘aaisuodsay 16 SWONNYD

7 8JoA- Juswpedaq adnjangselju|

Jun ssauisng




S w-w

Ag

uon

BIUES

sIseq

018

$9008

uodal $S3008 uone

s uo 3 lolelc) indod

aiboids S§90E §39908 5998 $59008 EJUES | uonejues JO W

aje UONENUES | LCHEPUES | UCNENUES |\ 50001d | uonepues U ymp | dw u u | eoad

o]ITHE St i sp Him sp Him sp TINBS Yim $ sSp|o | |oyasnoy | nyN | onelueg | onepues | ool @
uol 000 loyssnay - joyasnoy |- jeyasnoy o8 [ pjloyasnoy yasnoy 40 3||e dwinyN dwinyn | piaoad §32IAIBG B1l-
aidwon BUON 1616 Sk 00¢ 00 | wyuioddy 5lg %E Gzl - laqunN | de | sjedeT i ajeden o] o18eg | yiN|

0E0Z

Aq

uon

BluES

JISBq

0} s

S900B

spodal $SaToe uone

$S uo $59008 u | nded

a1Bo14/ $S300E ssanoe ssas0e | sapiaoad $59008 nepues  woneuues  dw onejues | jo
syabie] sjabue] iojesipu| S Jaq

uon aoueue sjeble] syobie) u uo aAno
EOIJHOA :  A/MBIA 19bpng s1abie] 9oue one | npduosaqg SWweN alqo ealy a2 uwinn
- : v Z I lenuuy uLIopad : o joalouy : 3
Jo 10} lenuuy € Buy au Aoy 207 193loug s16e | uewuopad afoig

Suedy UOSESY 02/6102 | Jauenyd | J3penD | JesuenD | Jauend 02/6107 | B | 1noseg 1ens Aay |
:saAna2alqo
juawdojaAap aUN}INJISBIUL PUE S9DIAISS DISEq dlqeulelsns apiaosd o] jeucneziuebip a1Balens Loy
T 2W00IN0 JUSWRARPIAS UBWINY JO dAjIoddNns sUoRay .
swuwesbosd syiom Aunwiuos ayy jo uonejuawad] -

S921AJ9S 2iseq 0] s$920e Bulacadwy . sInding
Wa)sAS JUBWUIGA0D [ED0T JUSIDIYT PUE SAIIDAHT ‘B10RIUNOIIY ‘dAaISUOdSaYy 16 dWwocNY

Z 910A- Juswedag alnmangseyu)

jlun ssauisng |




ucn
glues
a18Rq
0} s
s8008
uodas SS8008 uone
sS uo ssa0oe |ndod
a16014/ $S3208 s59008 $58008 Japinoid $53008 NENUES | uonejues 10 W
ae uoneyues | uonejlues | uonejues SoIAIBS uoneiues U Lim p u u | asziad
PR Y sp Yim sp U sp B s Yim s Splo + |oyasnoy 9] | ojejueg  oneyues | QoL e
uol} 000 | roussnoy | joyasnoy | joyasnoy wiutoddy ployssnol yasnoy j0 | owa a a | pinoid saviag 0z-
| aidwoy ~ BUON 185G Gl 00g 001 . GLG %E Qlg | 4squinN ' jolN | |OWSIOW | [OWRIon 0l ASEH | 44N
0£0z ]
sjabie] s)abie] 101221pUj S iaq
uon aouele syebue | sjobue) souB u uc swey aAlD wny
BOHIIBA | A[MBIASI j1obpng v sjable | z L [enuuy wiopey one | nduosag 106l014 alqo ealy 99 o
10 | Joy lenuuy € Buy au fa 207 Jooloid olbe | uewuopad slo.
SUEIN UOSEdY 0Z/6102 J3ueny | Japeny | selenD | JsHenD 0Z/6102 | wblepn | yoseg A jells Aoy | d
:Saalaalqo
juswdo|sasp aJN}oNJISEIUI PUEB S31AI9S JISE] SIQBUIRISNS apIAcId O] |euciieziuebin orbajeng Aay
T awo2ne juswaas UBWnY Jo saioddns suonoy e -
swwelboud syiom £UNwwod auyy Jo uoneuaswadil] e
$901AJ3S JisEq 0} 589998 Bulacudwy  » :sinding
WoSAG JUSWLISADE) [RI0T JUBITIYT PUE SA1ITIDYT ‘S|qEIUNCIDY ‘anrsuodsay 1§ BWONNO

HUn ssauisng




Sl ww
‘\. B i _ 4 ueap ]
p p p p dojaasp | adoanap [eanuyoa) ‘B|qe
adojzaap | adojansp | edojsasp | adopasp | padojaasp suoda suodal suodal j0usw | pioye
spodal suodal suodai spodal spodal suodal e | jeswyoal ! [eouy03) | dojersp 8
e Q0 | [edmyoa) | [eoluyos) | 1edluyas) | |ediuyosl |E2IUYDS) 2108} 10 ] JIeRIVENT] pue | ptaoid sallAes -
2MUYDD | BucN | 0000¢EZ 4 S v 2 ! %E gL | dequnN | QD  dopaeQg | Buuueld ol SISEG | 4N
| NOIS3A ONINNVY1d d3L1vYm
0g0e
Aq
uon
BHUES
JISE(
0]s
S800E
Hoday $59008 $S900E uone
ss UOEJUES $59008€ $50008 uo $8a008E [ndod
a1boid; yim sp | HOHBJUES | uonelues 1epiaoid SSI0D0R IJEJIUES | UOIIBHUES JO
aje |joyasnoy s sp Ulira sp aoIAIES uonejues Yhim Ulm p aoted
auIan gL | louesnoy | joyesnoy 10 JuB ulm s splo | |oyasnoy u, ul ool e
uon 000 00g 00L | wyuioddy | PloYesnoy yssnoy jo Biaq | ojejueg | onenues | piaoid SoUIBS |z
8|dwoy BUON L1616 S16 %E 9le | Jequnn | nolg | Bisqnolg | Biagnolg oL OISBd | y4NI
0e0e
Ag
sjabae) syabue] 10)es1py| S Jaq
uon 2oueue syobie) syabie| aouE u uo swen aAl}D wnN
BOILIBA ©  AJMDIAD yabpng v sjabie) z L [ENUUY one | duosaqn i alqo ealy ad
wJaopad yoaload 30
Jo 10} |enuuy ¢ Bui au Aoy 207 joaloig o168 | uewuopad afoig
Sueal Uoseay 0Z/610Z Japenp | Japenp | Japenp Japenp 0zZ/eL0z | wbap | Heseg jeng Aay |
:saanoalqo
Juawdo|aaap aIN}ONJISELUI PUB S3DIAISS DiSEq 3|geulelsns apiacud o] e jeuoneziuebig sibajelig Kay
o awooINo JWaWRas uewny jo sajoddns suonoy . B )
awwesBo.d sydom Aunwwod ay) jo uonejuawadwy  »
$a821A43S JiSeq 0] ssadoe Bulnoudw| :sinding
WASAS JUBLELIBAOS) [BDOT JUSIDIYT PUB 9ANID3YT ‘B|0BIUNODDY ‘Alsuodsay 6 BWOoIN0

Z 910A- Juawp edaqy adnjonJisedjy|

Jlun ssauisng




5

ssauIsng | ssauisng | ssauisng DLE pa ssBUISNg wadw | onnsexyu| o pue ]
lad Jad 12d | jonasuoa Jad auwn 131BAA uea(d
SE OISAM | SE DISM | S8 QISM 8q o) | sB ISM eiboiq | (ediiunpy Blqe
000 | 4o uche | Jo uonelu | Jo uogeiu | sylomo | Jo uone OISA o uohel aWBYog ploye
000 0G + | swadw) [ swadw) | swsdw; Buidcos | juswaldw Jo i swaduw OISAA WSO ]

spodal 000 816 aolad waolad juaosad waniad adled Juasiad 10 ab W | jouonep , sawaydg | praoud SIVNARG ce-

DISM SUON | 9¢ 001 09 0g 00l 0ol %€ 00l | BWuRDled | Q0 | aw3jdw) DiSM ol JISEH | Y4NI |
_ 0£0Z
Aq
uone
[nded
ay)
jo wu
aatad
ool
&
Buip
10208
1318M
8
Igelod
pa p i spodal pue

i . i .

m s

uon | eoueue syabie] sjobise] sobie) —— lojesipu| u uo Ao Jaq

BIOYJLBA | AJMBIASI jobpng sjobie] goue onje | nduosag SWEN algo ealy a2 wnN

> : 4 Z I lenuuy wlopad : v 109loid : »

J0 10} [enuuy [ Bui au Koy 207 109lo1d a1fa | uewuiopad aloig

SUEI UOSEdY 0Z/6102 Jauenp JoMENy | Jaueny | dslend 0Z/610Z | WBapn | l|aseg ensg Ray |
:$9AR23[00
JUBWIHO[9ASP 24N)INAISEIYUI PUE SIDIAISS DISE] I|QEUIEISNS IPIACId O] o [euoneziuebip s16ajeng Aoy
i aW02)IN0 USRS uewiny Jo oAndoddns suoay e ‘
swwelbosd syiom Apunuwiwio? ayl jo uonepuswaldw| o
S92JA19S JIseq 0] §5920€ Bulroadwyy :snding
W9)SAS JUSWILLISACY) IO JUSIIIT PUE BAIID0)E ‘B|QEIUNOIIY “DAIsuodsay 1§ 3WONNO

Z A0A- Juaedag a4njonIseIUf

Hun ssaursng




§
N - - - I
[oyasnoy | |oyasnoy | joyasnhoy SPye —— a
St¥e Q 0 0 lgelod
podal 1aloud 1oaloid 1eoloud pafod pue
§s Ajddns Addns Addns Jzaloid 'Bo Addns ues|y
aufioiy; iaiem iarem laiem 1apinoid Alddns 1BIdWwos M | o waloid ‘alge
ae JO uo jo uo jo uo aoinas iglem o u | LoD Jo uo | paa Aiddns Aiddng | pioye
AHUBD IONRSUCS [ 2PNAsUGS | Ronisueo H Jua | OnoNAsuod MIsuoD | [J2NasuoD i21BAN IB1BAA 3
uon 000 Jusosad uaziad luaoiad wiuioddy Juanied 1usosad joab ! Bisag iTee]] euemd | pinoad S80S ¥z-
ajdwon BUON IZF 8 00} 0z o€ : 001 we Q0 | EWUBDIa4 | Nolg | 1onysuc) | egemuss ol oiseg [ H4NI
ALITVAIDINMN TV 2071 943dNn074d 'S123rodd 43.1vm
0c02
Ag
ucne
: inded
_ ayl
Jo
aodad
ueld 001
sl ssauisng 0}
0)2BNUOD iad se Buip
wis} 109loud 10208
0) sieplo {SISAIN) lajem
yiom JuBIDy =]
ugld ueld ueid | Jo Buinss ue|d pajus ainy | |geled
I
5
Jojeaipu 19
uon adueye siebie] Siebie slabie) sjab.ie )] Mo:. M : u uo awey AN E:u
EDIMISA | A/MIIADI 126png v s19b1e] z L jenuuy woad one | nduoasag yasfoid algn ealy a9 19
Jo 10} |lenuuy ¢ Bui au Koy 207 199loid 2162 | uewsopad aloug
sueap Uoseay 0Z/610Z | J9MEND | JoUEND | JopenD | JauenD 0z/610Z | Wbiam | 1aseg 1eag Aay |
LN EEICTe)
juaLudo|aAap 2INJONJISELUI PUEB SBDIAIS DISEQ 3|qELIE)ISNS apiacud 0]« |[eucneziuebio 216ajens Aoy
" 3WOIIN0 JUBWIMNAS uewny jo aauoddns suolay e ) T
awwesboud sylom Ajunwwos ay) jo uoneuawadw]  «
S831A49S J1SEQ 0] $83296 Bulaoaduy sinding
W2)SAS JUSWILLIBAOL) |BDGT JUBITIYT PUe 3AIISYT ‘IIGRIUNCIDY "BAlIsUodsay 16 3WOINY

£ 20A- Juswpedaq aumoanssequ)

Hun ssauisng




Crd

L

wnoop J0 Uo Addns euey | ueapo
Japus) osloid ‘Jooloud “Jooloud 19aloid jonusuoo |,y Jeep | msewey | 'siae
Addns Alddns Addns :
pue I I I Alddns pue | pas Jouo uap | pioye
Buimelp suUenb | yajem o | selemyo | 1ojem jo 1ajem 1 Buuued (ONASUOS . UoT'SEIg 5
"Hodal 000 2U1I04 1 Buuuerd | Buuerd | Buuueld | o Buuued ojEsIpU| af  Biaq pue | praosd S82IA8G Gz-
ubisa BUON z60 /1 | eBrEION %001 %06 %08 %001 %e maN | euadsed | nolg . Buuuelq | uedooin 01 2589 | H4NI
0£0e
Aq
uoije
indod
2}
JO U
S$0908 aouad
191em 0ol
55800B 559008 upm p o}
$53008 ssanoe 559008 1aem 121em | joyssnoy Buip
I9]EM 121EM 19)EM UJim 8 LI 10 JO00E
} Uimsp | ummsp | yumsp poyssroy | SPIo | UBQUINN 2)em
sjabie] syobie] +0jeaipu) s 1aq
uoy | oouBuE sjobuey sjobue) soue u uo owey | P wny
BONUBA | AfMBIADI yobpng b sjobue] z L lenuuy wiopay | OME nduoseq Joalolg slqo BOIY 85 "
jo 10} lenuuy ¢ B au Koy 207 yoaloig ; 1o | uewsopad ofoiy
SUBSN | UOSEaY | 0Z/6L0Z | JoMEND | Jouenp | sopEnD | Japenp 0Z/610Z | uBap | nyoseg w 1eng Koy |
:saanoalqo
w:mEn_O_m\,mb 2JN}INJISENU] PUE S3JIAISS D)SE( d|geUIBISNS mb_>o.._n_ o] L _NCO_uNN_cmm._O o_mmum.._uw .amv_
. SWOIN0 JUBLB[NSS UelINy jo saoddns suoRdy )
swwelboud sysom AHUNWWOD 8y} Jo uoneuawaduw]
$90IAJ3S JISeq 0] ssaooe Bulacidw] e 'sinding
WoISAS JUSWIUISACS [E00T JUSISIT PUE DANISYT ‘SIEILUNOIDY ‘aAisuodsay '§ 2WooNQ |
Z 910A- JUswiedaq aunjonusesu) Jun ssauisng




$ d -l
- ) _

WN20p Borusuod | o) lajepn | osoqee | ‘a|qe

Japuay’ Alddns Alddns Alddns Alddns pue BA jouo | ‘apasasg | pioye

Bumelp Jayenb 131EM JO lajem jo lajem Jo la)em 1 Buuued 112NJ}SUOD ‘oy )
'‘vodal aoo IR Buueld Buuue|d Buaued | jo Buued OJealpul ab ~ Biag pue | 1ebyews | pnoid EERIRVETS 9z-
ubisaq SUON 969 g | 1261} ON %001 %06 %08 %001 | %E MaN ' EJUslad | noig Buluue)q SOLWOIN 0l dseg | H4NI

oeoe

Ag

uone

indod

ay)

JO

aolad

(0]0] ¥

0}

Bup

10008

18)BM

102foud 3

Aiddns Alddng | |gelod

wa 121EMm 12loid | 131BAA pue

s
uon asuee s)obie syabuie | s1061e] sobie) 10)EDIPU| " "o AN lag
EOLLAA | AJMIIAY 1bpng sjabiie] aoue olje | nduoseg SUEN alqo BALY 990 WON
-+ ; 14 4 I lenuuy wioHad : o 108foud y o]
jo 10} |enuuy ¢ _ Bui au Aoy 207 yoaloud o1Bs | uewsopad afo1d

sueapy uoseay 0zZ/i6102 lapenty dsyeny | Japent JaEND 0zi6L0Z _ yBrap llaseg ensg Rayl |
159A130910
Juawdo|aAap 24N}ONJISEIU] PUE SADIAIAS DISE] Jqeule}sns apiacad o] [euoneziuebin ostbajens Aoy
3WD9IN0 JUBWARAS Uewiny Jo aaoddns suonoy  «
swwesfioad syiom APUNWWOD By} jo uoyeusWI|dw] »
$30IAl2S OIseq 0] 52008 Bulaoudw] synding

Wa)SAS JUSWUISAOL) [BD0T JUIIDIYT PUR SAI3034T ‘IGRILUNOIY ‘BaIsSucdsay 16 IWONNO
Z 31oA- Juswpedag aunjonnsesu| Hun ssauisng




N

e

B J3MISUOD Jaepn | nogioop | Toaige

Uimer] Alddns Alddns Alddns Alddns pue | gL p jo uo ¥o0 | ploye

2 Japenb 131EM JO Jajem Jo 1alem Jo 121EM 1 Buluued |odem | nonaisuos . yiayuoQ a
uedal 000 ayiJoy | Buwueld | Buwued Buwued | jo Buuued clesIpul af fAieq pue | ‘uoishoy) | piaoud S30IMBS Q-
uBisaQ auoN v ¥ | @BieioN | %001 %06 %08 %001 %t MmN | Eejuadad | nolg | Buueld | 1gn e o1 J1seg | H4NI

oeoe

Aq

uoie

|ndod

oy}

jo

adslad

0ol

0l

Buip

10008

13leM

122loid Alddng a

Alddns Jaep | 1gerod

13]EM 1eloud puelg pue

sa 129loid 109loud 1eloud 09foud JO Uo Alddns MaN Y [ uesp

s
uop aoueLe sjabie] sjabie] sjohie) s1061e) Jojesipuj u o oAlo Jaq
BOMOA | A/MAIAGY 1a6png sjablie] IoUE one | pduoasag SWEN alqo ealy a2 LwnN
i : 14 Z I [enuuy wuopad : T jo8foud : 30

jo 10 |enuuy £ Bu au o 207 12afoug a1Ba | uewuopad ofos
sueap uoseay 0Z/6102 JHEND | JaMenD | JaMEND | JéHenp) 0z/610Z | WBIdAL | nosegq A jedis fay | d
:saanoalqo
juswdojaaap aInjonJIsSeUl PUe S321AI8S JISEq d|geulelsns aplacid o] e feuonezjuebin sibajeng Aay
| ) SWO2IN0 JUBWAPIS uewny Jo aaiHoddns suoioy e
awwesboud syJom AUNWWOD ay} Jo uoeiuawaduy

$30IAI9S J15eq 0] $S320E Bujaoldwy . :snding
Wa1sAS JUBWILLIBAOL) (2207 JUBIOYIT PUE 3AND8)T ‘8|geILNodoY ‘aaisuodsay 1§ 8WONQ

Z 310A- Juawledaq ainjansysedyu|

Jun ssauisng




(i
18pus) 1o3foad ‘Joalosd "199oud ONJSLICD 131BA0 ‘B|1ge
pue Jauenb 1auenb Aiddns Alddns Aiddns pue Jo uo pioye
Buimeip 3y 10} a3y} Joy 131EM O 13]EM JO 181em 1| Buiuued HONJISUOD a
"uodal 000 1961e 1efie) | Buwued | Buuued | jo Buued Qlezipu af | Biaq pue pinold S9DIIBG pe-
ubisag auop BYE ¥ ON oN %08 %0p %08 %€ MIN | BuBdlag | noig | Buwueld | )jpuyeelg o4 aseg | H4N|
ceoe
Ag
uone
[ndod
ay
Jjo w
aoJad
00l
o
Buip
J000e
J21BM
1afoid Alddng ]
Addns 1=epn | 19ed
Ja)em 108(0ud {{oy pue
sB 1oafoad wafoud "08loud 10efoud JO UQ Addns | sjowey) | ueapp
s
uon | eoueue syabue) s)afie] siobie - Jo3e3ipy| u uo aAS 1aq
EOLMAA | A[MIIASI yobpng syabue) ooue one | nduosag SLEN alqo galy 92 WnN
= : 14 4 I fenuuy waopag : o SLETlIR | ’ 12
Jo 10} |Bnuuy ¢ Buy au Koy 207 109loud o16e | uewnopad sloig
sueap uoseay 02/6102 syeny dagenp | Jaueny | Jayenp 0Z/610Z | wbBidpy | 119seg jens Aoy _ )
:saanaalqo
JUaWIdo]aAap aiNjoNASENU] PUE SBDIAISS DISBY 9{(BUILISNS apincad o] . |euoneziuebio siBajeng Aoy
. AWOIINO JUSWSPRLS vewny Jo sapoddns suonoy e
awweiBoud syiom Ayunwiwos ayy yo uoneudwsdWw] -
$93|AJ8S OiSE( 0] SSaove Bulacidw] :siInding
Wa)SAG JUBIUISA0D) |20 JUIIDIYT PUE SAIIDBHT “2|(EIUNGIDY ‘aalsuodsay 16 2woon0

Z MOA- Juawihedaq ainjengselu]




- | 3
Alddns igejod
lajem 120(oud puge
g Jouo Addns (VI=ETle)
wnaop ‘1oaloid Joaloid ‘1waloid 13onIsuod | 131BAA ‘?jqe
Japusy’ Jsuenb Addns Alddns Alddns pue Jouo pioye
Buime.p ayl ioy 18)eM JO 191EM JO i91eM 1 Buiuueld lanJjsuod a
‘vodad 000 1ebie] Guiuued Buwueld | jo Buuued olenpul ab | Biag pue piaoad SAMAIBG Ge-
uBisag BUON 8¥L ¥ ON 0 %08 %0¥% %08 %t MaN | BJUSIIB4 - Nolg Buuueld npeg ol J15eg | ddNI |
0g0e
Aq
uone
indod
ay}
Jo
sasad
0oL
0]
Buip
Joooe
191em
12afoud a
Alddns |qeyod
e islem 108(osd pue
wnaop Jo uo Alddns ueso
s)eflef syabue| Jojeaipu| s 19q
uon aojueLe syobuey sjabiey ] uo aAND
EOLOA | AfMBIIADI 196png sjebie] aoue one | pdussag IUEN alqo Baly 99 wnN
i : v 4 l |enuuy wlopay : i jo8loig : 1
Jo 104 |enuuy £ Bu au Kasy 207 108loig a16a | ueuuoylad aloig
suea uoseay 0Z/610Z laueny Japenp | Japenp | Jaueny 0zZiei0z | WybBiapn | 119seq ,ﬁ jeg Aoy |
:saAl09lq0
Jualido|saap a1monIseljul pue Sa1AI9S JISed d(qeulelsns apimold of leuoneziuebio aibayeng Kay
3WOo2)N0o JUBBMSS uewny jo aapioddns suogoy e ]
awweiboud sylom Aunwwos ayy Jo uoneuawdwy
$9921A19S O1Seq 0] SS900e Bujroiduy] e isinding
WAISAS JUALULLIDAOS) [BI0T JUB(D1T PUE SA1193Y4T ‘3|gEILUNOIDY ‘daIsuodsay 16 AWOINQO

Z 9joA- Juawpedaqg ainjsniseljuy

Jun ssauisng |




¥
— I B, - .
joyasnoy | [oyasnoy | joussnoy 0 . 5
0 0 0
1qejod
123loud 198lo0ud yaloid
Aiddns Aiddns Aiddns waloud 108loud GL D Alddng pue
1eloud Addns Addns | o 1BE|pn | uespd
18jEM siem 194EM Alddns 131BM 131emM s oafoud {q auo '
0 uo JO uo J0 uo : ! ' s d 9uoz oIqe
_uzwmcou nonisuos | temnsuos Japinoid | 1sEM JO U JO uono jo uo | dw Addns owofBy | ploye
W cwﬁ:ma _ﬂ cwohma " cwu_ma 221AJ9S | ononnisuon NASU0Y © oNNsU0d : MN J8lepn | emogaT) 3
uodal s 000 } } } 10 JUd jusouad usolad Jo ab ET]E] JO Ui Y | pinoad SI0INIBG 15
salboly SUON 80P 82 58 o€ gt wuoddy Ga LIR Gp | esuad | deq | wnasuosn | souo0lo o]l o1seg | Y4NI
ALNMVYAIJINAN "TVI0T IdIWAMN -37113d431
S103rodd ¥3ailvm
0g0e
Ag
uone
tndod
ayl
JOo W
aaJad
[4{0]
0}
Buip
| loooe
109foud : 131EM
| .
sjabie) sjabie d03ed1puy| | S 13
uol} aoueMe 1 syabie) s1ebie] soue u uo sweN AAD E:“
EDJLBA | A/M3IARI 19bpng ¥ sjobie] enuu one | nduasaqg alao ealy 29
Z 3 _ v wiouad yoaloud 39
jo 10} |enuuy ¢ Bui au £a 207 198loug aba | uewlopad olo
SUe3l uosesy 0Z/610Z Japeny | Jsaenyd | Jepenp Japeny) 0Z/610Z | Wbap | 1y9seg X jens Aoy | ‘d
189AR09Iq0
) pwdoeAsp aINjonIISEIJUl PUR S3IIAJAS DISE] J|JBUIBISNS SPIACId O] jeuoneziuebip s1balens Aoy
JWOINO JUSLWIPES UeWNY Jo aalpoddns suonoy  «
awweibold sydom Apunwwod ay) jo uoneyuawddwy
S$92IAI9S JISey 0] $59008 Butacudwy :sinding
WISAG JUSWILIBAOD) {BD0T JUIITIYT PUE 9ANDaHT "a|gBIUNOIDY ‘aAaIsuodsoy 16 BWONNO

Z MoA- Jawpedag aanonnselpu|

jun ssauisng




spodal 990 suyio) | uopiebiey - Buwued | Buuerd g g ed | uuued ab 1 e | pue SN 2 | praoud Be-
uisaQ auoN | ogy 6 | FEBEION °N %001 %08 %001 %E %08 | ewaoiad | de i Buueld | [syeydiy o) olsed | yiN|

0E0Z

Agq

uone

inded

aul

10 W

s$saooe EIEN

J91eM 201

UHM p o

lalem [oyasnoy Buip

121EM is1Em 1a1eMm ypm s Jo loooe

UM sp Upim sp Ujim sp ployasnay 1aguiny islem
sjabie] sjabue JOjes|pu| s Jaq
uon goueue sjabue] syabie | aouE u uo aweN AP wny
BOUIIAA | AJMIIARI 196png v sjabie| z L jenuuy unopay one | nduosaqg Yosfoid alqo ealy ao 1o
Jo 10} |enuuy ¢ Bu au Koy 207 10alouad ai6s | ueuuopad afoig

SUBIIN | UOSEdY 0Z/610Z Japeny Jayenp | Japenpd | Jauenp 0z/610Z | wbiap | 1aseg jens Aoy |
:saanoalqo
juawdo|aAap 2Jnonase4Ul pUe S20JAJ9S DISE] d|qeulelsns aplacsd o] s jeucneziuebio oibajenlg Kay
B 2WooNo JuaWamas uewny jo aaioddns suonoy
awwesbosd syiom Aunwwos auy jo uceudwdjdw] o

$390|AI0S O1SE] 0] S§a00k Bulaocudwy sInding
WalSAS JUSWLLIBAOS) [EDCT JUBISIYT PUE SANDAYT ‘(GEILNCIDY ‘arIsuodsay 1B AWONYD

Z 910A- JuswpHedaq ainjoniisedyu|

1upn ssaumsng




W

ALIMVIJINNW TvI0T7 ITOWTTON :S133rodd 43lvm

0g0e

Aq

uone

[ndod

ay}

JOo

gaJad

00t

0]

aNyselN Buip

» | Joooe

bz aleysol | Jeiem

osloud | % €7 ‘3|10 a

Alddns 6L ylowpag | |geiod

13)em p yoeloud e pue

elcid JoUO | s Aiddns | adoeyewy | uegp

S oaloid “10aloud ‘Joafoud Alddns | nonssuco 131BAA ' ‘aqe

Buimelp 18uenb Alddns Ajddns Alddns 13)EM pue | (dw JOUuQ | OOB|E4BS | PIOYE

pue Japenb ay} laiem o lajem Jo 191EM Jo B Buuueid | nyN | nonssuco ‘alelew 2 S22INISG
| o

s
uon soueLE s)jafue] ! syabie] - syoBiey Jojeaipuy u uo aAnD 13q
BOLIDA | AJMDIADI jabpng sjabae| soue one | nduasag SulEN alqo Baly 99 N
ok : L4 [4 L lenuuy WLIOLIad : R joaloud : 19

Jo J0J |enuuy £ Buy au o 207 yoeloud si16a | uewuopad afou
Sueap Hoseay 0Z/6102 | J9uenD | JauenD | Jaleny | Jauenpd 0Z/610Z | WBlapm | tjeseg A PLE Aay | d
:saAn02lqo
juawdeiasap aIn}Indselyul pUe SaJIAISS DISeq d|GeUleIsns aplaoid o e jeuoneziuebio JBajenyg Aay
o BWONNC JuaWIPas uewny jo aaoddns suooy «
awweibold sylom Ajlunwwos ay} jo uojejuswapdw) o

$82I1MJ8S J1SE( 0) $5800e Bulaoudw] :snding
wa)sAg JUSWLISAOD) [ED0T JUIISIYT PUE BA[}234T ‘2|QRIUNCIIY ‘Balsucdsay 1§ 3WOINO

Z 9J0A- Juawedaq ainjonasedjul

juf ssauisng |




0t0e

Ag

uone

Indod

Ul

JO u

859008 Suad

121eMm

ssao0e qim p 0ot

121BM | hyasnoy o

$$8008 $$393e SS9008 ss399E yim 10 Buip

19]eM lajem layem a1em sp|o Jaquing loooe

Uhm sp Ui sp LM sp upm s yasnoy lajem

[oyasney | joyasnoy | joyssnoy nioyasnou 0 =

SrLE 0 0 Gpig Iqelod

Jodal 108f0ud 108l0id j08loud 1mefold 109l0ud e pue

55 Addns Alddns Aiddns 108loud Ajddns Ajddns P uean

auBouyy 19)EMm 181emm 1218 19pINoId Alddns 121EM 121BM IBA 1veloud S ‘9|9

aje jo uo Jo uc jo uo asinas | 1IEMIOU jo uona jo uo Ajddns | eflamyepy | pioye

T lJoniisuca | nonsisuce | nangsuon u& o | eRnIsu0D nIHsSuUco | 19NIISU0D 3| 131BA ‘BYoyY| =}
uecn 00 enlad wasad waalad wiuioddy waaiad Wwaalad obe | owa jouol  ‘ndoyopy | placad SaoIeg A
gdwoy _8BUON | 0 84442 001 08 0t _ oot %¢E 07 | W20i3d | oW | jngsuc] | Bjeydas oL QISBE | H4NI
sjabie] sjabie| Jojealpu| s Jaq

uol aouene : u uo aAno
mu;:mﬂ >_;>m_wm: 1ebpng syabie| siabiey sabie) saue one | nduasag SUIEN m?._ao ealy ao NN
e ; L4 [4 i lenuuy uLoHad : o 10afoud : 32
Jo doy jenuuy € Bui au Aoy, 207 308loig 2168 : uewuopad afoig

SUeap UOSESDY 0Z/6102 JaUeny | Jeueny | JoHenD | Jauenpd 02/610Z | bB1apy | 1eseq jessg | Aay |
'saanoalqo
JuawdojaAsp aJN}oNIISEAUL pUe S82IAJSS JiSEq a)geUlEjSNS aplaoid O] leuoneziuebiQ o1bajeNg Aoy
alWo2N0 JUBWRYPSS Ueiuny jo aaljpoddns suonoy e -
sunwesboud sylom AJIUNWWOD ay} Jo uoneuswajduy o

S2IIAJSS oIseq 0] ssa00e Buiaolduy . :sinding
Wwa}sAg JUSWUISAOL) [BI0T JUSIDIYT PUR 3AND3YT ‘8|geIUNOIaY ‘daIsuodsay 1§ BWOoINY

Z 310A- Juawpedaq ainjoniseyuy

Huq ssauishg




0c0eg

Aqg

uone

indod

ayl

JO U

aslad

00l

o)

Buip

loo9B

la1eMm

102floud . 3

Addns |gejod

uedal l91BM 103l01d pue

88 130load 12aloid oalosd Lo p Aiddns UBSIS

216014/ Aiddns A|ddns Addns ‘walold BONASUCS  jpas 131BAN ‘a|ge

sle wemo | eemio | 1sEM O Addns : pue Jjouo pioye

elINIE]y) 1auenb Buiuued Sulued Bujuued lo1em 1 Buued 9} 119NASU0D Alddng 2
uoi 000 [yl 4oy %5001 %406 08 | #© Buiuued cleaipul 2B | owa pue 1a1eph | piaoad $90IMl8g Of-
9|dWwon SUON S¥E 01 | 196181 oN %001 %€ MBN | Busdiag | joW . Buuely ausjag oL QSBE | yAN
syafse] syabie] Jojeaipu| s 1aq
uoy asueue sjabie] sjabie ) soue u uo swieN aAno win

EOHUAA | A/MBIABI 18bpng v sjabie | z L [enuuy woua one | ndussaq salo alqQ eary ao
jo 10} jenuuy ¢ Bu) au >mt d 207 10aloly 1oalold o16s | uewuopad i 12
Suealy ;.  uoseay 0Zi6L0e Jadeny | JaHenp | Jadenyy | Jauenp 0Z/610Z | wbap | Haseq X jellg Aoy e:0d
'saano2lqo
Juawdolaaap ainjngseut pue sadaIas o1seq ajqeulelsns apinord o] e |[euoneziuebig oiBajeng Aoy
W00 JUaWMas uewny jo aaioddns suonoy |
awuwesBoud syiom Aunwiwon ayy Jo uonejuawddw] e

S201AJaS J1Seq 0} sSa0oke Bulnoadwy . sInding
walsAg JUSWUIAAOE B30T JUSOYT PUE AARDAYT ‘A|qeIUN00DY ‘aaisuodsay 16 2WoNg
Z 3loA- juawnedaq ainannseyu) Juq) ssauisng




i

5
adojaaap [ DUE ’ wsw | uegd ua _ wainooid noss.
uaw ueld jua padojaaap ainooud | wainooud ! ayy ju ay} u
ainooud 1apenb 1apenb Japenb | wsainooud ueid ju e i |[ediountu | atuaidw) uaw | jeyy & | awdojaaa(]
e 3} 40y ay) 4oy ay}Joy | [edownw | awainood digiunw J0 W | puelusw sBeusw | Insus 2ILCUCO] 90
dioiuniu SUCN ¥340 | ©bieyoN | 136iey oN | 19Biel ON L [ 1ediounw | o%e L laquunpn an dojlasa( puBLI3(] ol 2207 -a4d
sau
i e
v
WA
i
( aul|
slajew una
[ Bpng
(s18)}BW (s18)BW BUSELW 21 u
|eLIa) LU |ElIalBW NOYJIM} siless | swdojasa(
poday INOYLHM) noyjim) uodo uodo pue 3| |eu
uoindo uoluido uojdo pne ypne pa qQipaJ4d | ojesiuebip
upne lsuenb lapenb 1pne pa lauenb Upne pay . yyenbun e al pue uoy
pay al) Joy ayy o} | wienbun ay) 10 | payenbun nenbun e} W . Anseas] | Bujpodas | edaid | BwiojsuBl| Z0
jenbun BUON ¥340 | 19bueyoN | 196iB1 ON L | 18Bie) ON L % L Jaguunp as 1abpng | |BueULI4 0] redioiungy -(14
uop aouele sobue) sjabue) J01Eoip] u uo o>=w 4aq
mo:r_m.> >_§m,wm._ jabpng sjabue) siebiel stebieL aoue ojje | pduosaq SLieN mEO Baly ao NN
e : ¥ Z 3 fenuuy unoLIad : e yo8foag : 12
10 164 jenuuy ¢ Bu) au £ 207 joaloud oiba | uewlopad
ay aloid
Suea Uoseay 02/6102 J9LEND | J3yENnDd | JauEND JaHeny 0Z/i6L0Z | WB1OM | l18seg jels hay
:saanoalqo
juswdojaaap aunjanJiselju] pue sadlAIas dIseq ajqeulelsns apinosd o) e [euoeziuebi) oibajedlg Aoy
AWOING JUALW PSS uewny Jo aansoddns suoljoy e
awwelBoid sysom AUMUWO) ayy 4o uonejuawady
$32|A18S D1SE(Q 0} SS300%e Bulacudw) = :sinding
WoISAS JUDILLIDADD) [ED0T JUDIDIT PUE DAY ‘a1eIUNOIY ‘anlsucdsay 1§ awooIng

Z 810A- Juawedag ainyonysedjul

jlun ssauisng




aoud

=0

i)

21102

ay}

1) aAa

oay9

pue

w

=TeIE]

=414

uol

nysul

ay) Jo

ueld

216

ajells

ay}

Ut pat

Husp

spasu

pajus ay

wadu paju Ny

paju pue pa | awsadw 0} pa

swa|dun pa dojansp pue p Jinbay

ue|d pue p | uaws|duw ueld | sdojoaap ueld jua 801
s)ebie| slobig] ,ﬁ 10)EDIPU| s Jdaq
uoy aouene siobie) syobie) asue u uo aweN aAno wny
EOUI9A | AJMIIADI 19bpng b sjable | z L [enuuy BOMag one | pduuosaq Joalolg alqo ealy 09 1
10 104 |enuuy £ Bui au Koy, 207 10afoud o163 | uewsopad afoud

SUBI uoseay 0Z/610Z | +3HENnD | J9HenD | Jaueny | JOMERD 0Z2/610Z | WBlam | llaseg jeils Aay | ™
:saAnoelqo
juswdo|aAap 8INJoNJ}SElfL] PUB S30IAI9S DiSEq 9|qBUIE}SNS aplaoid o] - |eucieziuebio o1Bajellg Koy
T JWO0IN0 JUIWB[RIAS uewny jo aapoddns suoioy . o
swwesboid syiom Aunwiwod ayy jo uoneuswadw]

S9OIAIFS D15k 0] SSa90e Buaoudw| :sinding
Wa)SAS JUSWLLIBADLD) |EJ0T JUSIDIYT pUe SADBYT ‘2QRIUNOIIY ‘FnISUOdSoy 1§ awooIng

Z 910A- JuswHedaq ainjonnsenu)

jun ssauisng




W w

a

(

_ spaau

i asouy

A

| JEREE

i A

menk

i pue A)

i uenb

au}

ey}

pue

ase|d

pue
sjabie) sjobuie] 10]1B21pU| s daq
uon aoueue syabie) syabue] soue u uo aweN BA1D wnN
BOIU3A | AfMAEIADI jabpng v slabie) z } [ENUUY woped one | nduasag 1oaloug alqo Baly a0 19
J0 10) |enuuy € Buy au Kay 207 109lo1d o)Ba | uewiopad aloig

Sueapy Uoseay 0Z/610Z Japeny | Jayeny | JeuenDd JaHenpd 0Z/610Z | blap | 1jaseg jensg Aoy '
:saanoalqo
Juawdojasap 21nN}aNIISEIUlI PUB S30IAJ3S JISB] 9jqeule}sns apinoid o] e jeuoneziuebio anbajeng Aoy
T awWwo91N0 JUaaPas uewny Jo anioddns suooy e
awlwelBold syJom ALUNWLOD ay} jo uonejuawapdw] o

S$30IAISS OI5e( 0} SSa0oe Bulaoudw] :syncing
WaISAS JUBLILIBAOL) [EDOT JUBIDIYT PUB BAI3D84HT ‘BieIunosdy ‘eAisuodsay 16 QWOMNNG

Z 910A- Juawpedaq ainjonisesu)

jun ssaulsng




% Q,Nmﬂ;m:m_w

- ' {7 :aanjeubig
_Q \Wr\\ Q%\ 1eleq %\OW\M\M\WN\Q ¥=1):Tg|
d'N oyngizely dabeuely [ediojunpy N HIneyyIs iabeuew aainoaxg
“ ainy 7
Ipuadxa ,
1
ain aun ain ain enBai
lpuadxa lpuadxs Hpuadxa Ipuadxs Jid Y aln
JeinBaui JenBaun JenBauy JenBau Ul 3Insal puadxa
iy jiuy e Iy E eyy  Jenbal
urynsal uijnsal ui Jnsal uijnsal | Jnypuadxa Suo 'y
sl 1By su ey su 1B4) su 1By} su lenBau nenbai ujjnsal
ayanop onemnBal | onpenbas | openfer | onenbal iU ¥ ul DS 1BU) SU anyp
WBWA Wos Wos Wos Wos | wunsaljeyy ayy | oijenbal uadxs
Bd/ain} ayoyadx | ayoyan | ayoyan | ayyo}so | suonenbal 0} 82U WOS ¢ su By
Ipuadxa ueldwoa | uendwo?s | uendwoes | uegdwod | WO 8y 0} gldwos | 8y) 0) 82 onemnBal wsew | sedap
1 jle] 10 Jla) 10 | @ouendwo? jo | uendwod WOS abeuel lo
ginBau waosad Jusasad waoad waosad | jo jussiad waauad 10 N ay) 0} 99 u | uuow Aupgeip 20
0i97 SUON X340 | QoL 00l _00l o 00by 00b | %E 00l | eMs4 . 0D | c.m_,_ano oisinboy 0l [eloueui§ -a4
s
uon souewe sjobuiey sjabie] s30B12) syobie) Jojealpu| u uo BAD 12q
BOYLIAA | AJMBIAD 196png s)abie] : ooue ope | nduosaq SWEN alqo ealy a9 WnN
* ; 14 4 I lenuuy wJopad : e josaloud y 190
Jo Joy lenuuy I Bui au Kox 207 108loig a16s | uewusoped afolg
SUBIN uoseay 0Z/6102 Jayeny Jaueny | Jeueny Jdayeny 0Z/61.0Z | WBap | neseg lelig Aoy )
:saanoalqo
Juswdolaaap ainjanJdlseljul pue SadIAIaS diseq ajqeule}sns apiroid o] e euoneziuebio o1Bajeng Aoy
2WO2N0 JUBWA R8s uewny jo aapoddns suoigoy e o
awwesboud sysom Aunwwos ays jo uonejuswadw]
S80IA18S DISB( 0} 5S820E Buiroadwyy :sinding
Wa3SAS JUDUUIBAOD) [BIOT JUS(214T PUE 2A3I34T ‘QIQBILNOIDY ‘anisuodsay 1 BWO2INYD

Z 9loA- Juswiedag ainjonuisesy|

Hup ssausng




g ™

Ww-wi

%S

} ~ JUSWUISA0L) 8007 [euawdojaasp jo abpamouy
\.A m. sylomatuely Aonod (euoneu pue aale|siba)
%G A Y} Uiym co:mEmEm‘_ﬂE_ pue jo uonejaidiaiu)
S <
) B i %G A ABal| pue AjsauoH
S <
%S -~ LOIEDILNWIWGCY)
S <
%0L » SN20- JBWOISND) PUB LOIBIUBLQ JUaI|D)
S 3
~ %01 o~ Juswuamodw ] pue Juswsabeuep; a|doag
s ¢
B B %0l » ) sisAleuy pue Buinjog ws|goig
s ¢
) %5 ~ ) uolieacuUU| AIBAlB(] 92195
S <
{.
%2 ~ wawsbeuep abpamouy
£ T
% » swabeuep abueyn
S r
-~ %01 . swabeuep [eloueui
Y e
°L 0L » wawsbeuery joslolg pue swweiboig
2 T
: diysiapea pue Appgeden oibaens
B %0l a S o
N3A31 a3uIsaa (€-1) 73A3T LNIHHEND ONLLHOITM SIIONILIdNOD TVIHIDYNYIN FHOD

S3IDNILIJINOD IHOD



L
. Ol eaimeubis

:sameubig |

L \

L1sef£0] 9t =

|
~

d'N oinqize Jabeuep jedioiunyy

:@1eq

N neyyig 1abeuep aannoaxg
abejuadiad €10

%G

%S

uoieuas|dun

pue sisAjeue 'uonesijenidacuod Asijog Ul Aoualadwon

Buipodal
pue Juswabeueur souerLopad jo abpaimouy




	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20
	Page 21
	Page 22
	Page 23
	Page 24
	Page 25
	Page 26
	Page 27
	Page 28
	Page 29
	Page 30
	Page 31
	Page 32
	Page 33
	Page 34
	Page 35
	Page 36
	Page 37
	Page 38
	Page 39
	Page 40
	Page 41
	Page 42
	Page 43
	Page 44
	Page 45
	Page 46
	Page 47
	Page 48
	Page 49

