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| VISION

A'Capricorn District, the home of excellence and opportunities for a better | i f e 0

| MISSION

A T provide quality services, in a cost effective and efficient manner, through

competent people, partnerships, information and knowledge management
creating sustainability of economic development in the interest of all
stakeholderso

| VALUES

AOur vision and mission is based on the following values:
A-RESPECT

Antegrity

AResponsibility

AExcellence

Aservice

APartnership

AEmpowerment

ACommunication/Commitment

ATrust

DEVELOPMENT PRIORITY

ISSUES

AThe District conceptualised the Development Priority Issues as long term goals,
which are linked to the vision and mission, as follows:

AHealth and Dignity
ASecure Living Conditions
AEducation

AFinancial Security
AGood Governance
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VISION & MISSION FOR THE DISTRICT AND 4 LOCAAMITNAS
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CAPRICORN DISTRICT MUNICIPALITY

Vision:AiCapricorn District, the home of
lifeo
Mission: A To provi de quality services, i

through competent people, partnerships, information and knowledge

management creating sustainability of economic development in the interest of

all stakeholders"
"Re goma | e setgh

n a

aba"
BLOUBERG LOCAL MUNICIPALITY
Vision: 0 A participatory municipality that turns
opportunities for growth and development through optimal utilisation of available
resourceso
Mission: 6 To ensure the delivery of quality seryv
participation and creation of an enabling environment for economic growth and
job creationo
"Kodumela moepa thutse"
LEPELLE-NKUMPI LOCAL MUNICIPALITY
Vision:iBe financially viable municipality, geare
qguality of I|Iife of the people by providing
Mission: iTo ef fectively provide quality |services
contribution to social and economic development of the communityd
"Motho ke motho ka batho"

MOLEMOLE LOCAL MUNICIPALITY

Vision:AA devel opment al

Mission: nTo provide essential and sust ai
effective manner o

"Kopano ke maatla go aga setshaba se kaone"

people driven org

POLOKWANE LOCAL MUNICIPALITY

Vision: AUl t i mate in innovation and su

Mission: AiPr ovi si on of <cost ef f ect i-ecanonscer v
development, a safe and healthy environment through good governance and

active community participat
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IDP Foreword by the Executive Mayor

Fellow residents and stakeholders of Caprgoes me pleasure to present to you our Integrated
Development Plan for the 201 2&rvice delivery agenda which aimsrtiinete the work of

local and other spheres of government in a coherent plan to improve the quality of life for all the pe
living in our district in consideration of existing conditions and problems and resources available
development.

This IDP represent our annasathipty pact with the stakeholders residing and/or conducting business
in our district in finding the best solutions and providingrelekidipcknechanisms to achieve
unimpeded positive #@arg development, which acknowledges the stakeholdees agithbest

know their most important needs.

At the heart of this documentds aspillisati on,
IDP/Budget therefore opens yet another window of opportunity to double our effort to dislodge
stranglehdlof poverty, reduce inequalities and unemployment.

This IDP serves as an annual Review-péarfi{@d18021) living IDP document which puts attention

on the needs of our communities in line with the legislative requirements of the Municipal Fina
Management Act (MFMA) and the Municipal Systems Act (MSA). The new approach of Lc
Government is to facilitate and ensure the provision of infrastructure, services and support, thel
creating an enabling environment for all citizens to utiligeoteetraluand access opportunities.

This will enable citizens to contribute towards a vibrant and sustainable economy with full employ
and thus create a better quality life for all.

We have, in this IDP endeavoured to present the developitire=nial Ipve® with the New Dawn
trajectory as the sphere of Government thatis closest to the people. In this financial year, the keyw
delivery alongside the infrastructural development that is necessary to maintain acceptable livi
standards fail households.

We therefore call on your continued support to partner with us as we implement this IDP, and to ful
commitment to better the lives of the people. What we need is the earnest support and guidance frc

stakeholders and the pedp&apricorn district.
Re goma Le Setghaba.

Executive Mayor, Cllir J Mpe
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IDP EXECUTIVE SUMMARY BY MUNICIPAL MANAGER

This document represents the Integrated Development Plan (IDP) of Capricorn District Municip
(CDM) for the current term of Casimetjuired by Section 25 of the Municipal Systems Act of 2000.
We have confidence in the ability of the institution to realise its set service delivery objectives and tal
CDM remains a shining model to its sister municipalities and cotatarmpatdmred unqualified

audit outcomes for theisie from the Auditor General. This can be attributed to strong leadership anc
management who are determined to respect the rule of law, apply good governance principles
adhere to stringent fideaipline.

Our 2040 strategic vision sets the strategic agenda foedhinfegrated Development Plan (IDP)

and guides development planning and implementation within Capricorn District Municipality. This
was reviewed in consultation withr adtakeholders to ensure that it is dynamic and relevant in
addressing the needs and expectations of our community.

Let me express gratitude to everyone that participated through our IDP engagements and made val
contributions in the developmédms @ian. It therefore reflects the priorities of the municipality which
are informed by the needs of our community. Annually we review our strategic objectives and
performance areas with the sole purpose of ensuring sustainable developmmmtsanddenprovi
delivery. The review of the IDP afforded the municipality an opportunity to reflect on its experiences
successes and teconfigure its strategic focus in order to address future challenges.

Going forward, emphasis will be placed omgrganaice delivery and identifying new economic
growth areas. Our4pear budget as well as the performance agreements of Executive Managers are
aligned with the IDP. As the administration it is our responsibility to make things happen and to crea
enabling environment that support local democracy and enhance service delivery. In all our effort
will ensure that all available resources are optimally utilized and that value for money is achieved.

This fifth term of Local Government brougltrtamibpfpor South Africans to build on the progressive
attempts by government in realising the vision for a better life for all. -€aticahisocio
developmental issues that persist to confront us include economic transformation, job creation, de
work, sustainable livelihoods, education, health, rural development and agrarian reform, fight ag
crime and corruption. This IDP and Budget are meant to fulfil the constitutional obligation of I
government that of institutional transformataevelogment, service delivery, local economic
development, job creation and financial viability and financial management.

With regard to addressing water and sanitation service delivery backlogs within the District, there
various projects and prograsithat have started, some are about to be completed and some were just
introduced. There are large scale projects such as water schemes, potable water reticulation, bore
rehabilitation and drilling, sanitation provision, bulk water infrastemzinoe syad upgrades.

Moving forward, key initiatives that must be undertaken include a focus on reducing water losses thi
various means that include more efficient use of water, installation of water meters for both |
infrastructure and consuneénsinating illegal connections and improving the biling system.

The aged bulk water and sanitation infrastructure need to be revived through targeted investmer
operations and maintenance. Initiatives such as the implementation of theex prhipigomvea

Local Economic Development, Youth coordination, HIV and Aids Programmes, Support to SMI
emerging business and cooperatives are some of the key contributors towards the reduction of the
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poverty rates within the District. For tligptm lsuccessfully, the initiatives of a wide range of
stakeholders which includes business, labour, civil society, communities, municipalities and govern
departments and agencies needs to be well coordinated.

On behalf of CDM Administration, liketddelxtent our hand of appreciation to the communities of
our Municipality for entrusting us with the municipality. We will continue to work together with all

strategic partners and builddstigg relationships for the benefit of all our tesamuni

We truly serve with pride.

Nokuthula Mazibuko Date

Municipal Manager

19



SECTION A: THE PLANNING PROCESS
1. INTRODUCTION

The notion of Integrated Development Planning was introducedSiavienirosat Transition Act,

1996 through the requirement that municipalities should develop Integrated Development Plans (IL
The content and purposkedDP were then further described in the White Paper on Local Government
and formally introducesbugh the Municipal Systems Act (MSA) 32 of 2000. The MSA requires
municipalities to develop five year IDPs in order to respond to identified developmental challenges.
Act also requires municipalities to review the IDP on an annual basiseftettaoa projress

made in responding to the identified development challenges.

1.1. The Legislative and Contextual Framework

The égislation was enacted to guide the establishment and functions of metropolitan, district and |
municipalities, inahgdthe promulgation of integrated development planning as a tool for developmel
were noted in district and local municipal IDP reports. Section 25 of the MeAicipaigBystem
thatthe IDP must be compatible with national and provincialedevelmmnand planning
requirement$his IDP is compiled within the confines of what the underlisted legislation advocates fc

Table 1: List of Legislations applicable to CDM

LEGISLATION SCOPE

Constitution of the Repy To introduce a new constitution for the Republic of South A

of South AfricaAdt 108 g provide for matters incidental thereto.

1996) and Regulations | Sec 1520bjectsof localgovernment. (1) The objects of lo
government are
(@) to provide democratic and accourgabé&rnment for log
communities;
(b)to ensure the provision of services to communities in a ¢
manner,;
(c) to promote social and economic development;
(d) to promote a safe and healthy environment; and
(e) to encourage the involvement of camsand commur
organisations in matters of local government.
(2) A municipality must strive, within its financial and adm
capacity, to achieve the objects set out in subsection (1).
Sec 153. Developmental dutresimitipalitiesA munigality must
(a) structure and manage its administatéieting and plann
processes to give priority to the basic needs of the commy
promote the social and economic development of the comr
(b) participate in national andrmiaV development programme
Local Governmg To give effect to fAndevel op]
Municipal Systems Act,| To set principles, mechanisms and processes to promote
32 of 2000) ar economic upliftment of contieuiand to ensure access to affo
Regulations services for all; and
To set a framework for planning, performance manageme;
mobilisation and organisational change and community par|
Local Governme To provide for the establishment of municipalities in accorda
Municipal Structures | requirements relating to the categories and types of muni
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LEGISLATION

SCOPE

(Act 117 of 998) an(
Regulations

division of functions and powers between municipalities and
electoral systemend
To regulate internal systems, structures aheéarice

Municipal Finan
Management Act (Act 5
2003) and Regulations

To regulate financial management in the local sphere of goy
require that all revenue, expenditure asset&bdmies | ¢
municipalities and municipal entities are managed effic
effectively; and

To determine responsibilities of persons entrusted with lo
financial managementaladto determine certain condigiensel
asprovide for mats connected therewith.

Preferential Procurem
Policy Framework Act
5 of 2000)

To give effect to section 217(3) of the Constitution by p
framework for implementation of the procurement policy cc
in section 217(2) of the Qatish; and to provide for me
connected therewith.

Local Governme
Municipal Property R4
Act, (Act 6 of 2004) i
Regulations

To regulate the power of a municipality to impose rates on
exclude certain properties from ratinghatidhel interest; to m
provision for municipalities to implement a transparent and
of exemptions, reductions and rebates through their rating
make provision for fair and equitable valuation methods of p
make prosion foanyobjections and appeals process; to am|
Local Government: Municipal Systems Act, 2000, so as to n
provision for the serving of documents by municipalities; t¢
repeal certain legislation; and to provide for mateetged,
therewith.

Local Governme
Municipal Demarcation
(Act 27 of 1998) 3
Regulations

To provide for criteria and procedures for the determination |
boundaries by an independent authority; and to provide |
connected thereto.

Spatial Planning and L
Use Management Act
16 of 2013)

To provide for Integrated Development Plans, reflecting curr
and to institutionalise development tribunals for evaluating &

White Paper

Transforming Puk
Service Delivery (Batk
Pele White Paper of 19

To provide a policy framework and a practical implementat
for the transformation of Public Service Delivery.

White Paper on Lo
Government (1998)

Establishes the basis for a new developooahigdvernmer
system.

Traditional Leadership
Government  Framew
Act (Act 41 of 2003)

Regulations

Torecognize traditional communities;

To establish and rgeize traditional councils; and

To provide a statutory framework within which teadiéstap lw
operate.

InterGovernmental Fis
Relations Act No. 97
1997

To promote cooperation between the national, provincial
spheres of government on fiscal, budgetary and financial
prescribe a process for the determofatiorequitable sharing
allocation of revenue raised nationally; and to provide for
connection therewith.

InterxGovernmental
Relations Framework

(Act 13 of 2005)

To establish a framework for the national government,
governmr@gs and local governments to promote and
intergovernmental relations; to provide for mechanisms and
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LEGISLATION

SCOPE

to facilitate the settlement of intergovernmental disputes; an
for matters connected therewith.

Local Governme To regulate municipal elections; to amend certain laws; ant
Municigl Electoral Act (4 for matters connected therewith.

27 of 2000) ar

Regulations

National Environmel To provide for-operative environment&legnance by establish
Management Act (Act | principles for decisimaking on matters affecting the environm
of 1998) to provide for matters connected therewith.

National Environmel To reform the law regulating air gualdyder to protect f{
Management Act: environment by providing reasonable measures for the pr

Quiality Act (Act 39 of 2

pollution and ecological degradation and for securing €
sustainable development while promoting justifiable ecol
social development; to providendtonal norms and stand
regulating air quality monitoring, management and control by
of government; for specific air quality measures; and fq
incidental thereto.

National Land Transj
Act, 2009 (Act 852009)

Land transpgutanning must be integrated with the land devg
and land use planning processes, aimtietirated transport gl
required bthis Actaire designed to give structure to the fun
municipal planning mentioned in Part B of Schedule
Constitutiprand must be accommodated in and form an ess|
of integrated development plans, with due regard to
applicable to local government, and its integrated transpor
form the transport componentiaftegeated developmentgidhe
municipality

National Enviroantal
Management Act: Wa
Management Act (Act 5
2008)

To reform the law regulating waste management in order
health and the environment by providing reasonable meas
prevention of pollution and ecological degradation aumdh g
ecologically sustainable development; to provide for ir
arrangements and planning matters; to provide for national
standards for regulating the management of waste by all
government; to provide for specific wastememag easures;
provide for the licensing and control of waste management
provide for the remediation of contaminated land; to prov
national waste information system; to provide for comp
enforcement; and to provide &bters connected therewith.

Water Services Act
108 of 1997)

To provide for the rights of access to basic water supply ant
national standards and norms for tariffs and services deg
plans.

Disaster Management
(Act 57 of 2002

To provide for: an integrated and coordinated disaster m
policy that focuses on preventing or reducing the risk of
mitigating the severity of disasters, emergency preparednes
effective response to disasters andligasst recovery; tf
establishment of national, provincial and municipal
management centres; disaster management volunteers; a
incidental thereto.
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LEGISLATION

SCOPE

Fire Brigade Services
(Act 99 of 1987)

To provide for the establishment, maintenaploymemt, ec
ordination and standardization of fire brigade services; and
connected therewith.

Division of Revenue
(Act No.03 of 2017

To provide for the equitable division of revenue raised natiol
the national, provincial avchl| spheres of government,
determination of each prov
provinces, local government and municipalities from
government 6s share and t hg
pursuant to such division alodations; and to provide for m
connected therewith.

Employment Equity 1
1998

To provide for employment equity; and to provide for matte
thereto.

Basic Conditions
Employment Act, 1997

To give effect to the right to fair jafaatices referred to in set
23(1) of the Constitution by establishing and making provi
regulation of basic conditions of employment; and thereby
with the obligations of the Republic as a member sta
International Laboug&hisation; and to provide for matters co|
therewith.

Promotion of Access
Information Act, 2000

To give effect to the constitutional right of access to any infol
by the State and any information that is held by another perg
IS required for the exercise or protection of any rights; and tq
matters connected therewith.

Promotion of Administra
Justice Act, 2000

To give effect to the right to administrative action that
reasonable and procedurallarfaito the right to written reasol
administrative action as contemplated in section 33 of the {
of the Republic of South Africa, 1996; and to provide f
incidental thereto.

Occupational Health
Safety Act, 1993

To provide fdre health and safety of persons at work and for 1
and safety of persons in connection with the use of plant anc
the protection of persons other than persons at work agains
health and safety arising out of or in connéctibe adtivities
persons at work; to establish an advisory council for occupat
and safety; and to provide for matters connected therewith.,

Skills
1998

Development 4

To provide for the imposition of a skills development lev
maters connected therewith.

National Health Act, 20|

To provide a framework for a structured uniform health sy
the Republic, taking into account the obligations impos
Constitution and other laws on the national, provincial

gowernments with regard to health services; and to provide

connected therewith.

Tourism Secol
Amendment Act, 2000

To make provision for the promotion of tourism to and in th

Labour Relations Act
66 of 1995)

This Act sets oué thws that govern labour in South Africa. Iti
by Section 27 of @enstitutiornvhich entrenches the rights of w
and employers to form organisations for collective bargainin
with theBasic Conditions of Employmenit A&d$o ensures sof
justice by establishing the rights and duties of empild
employees. It also regulates the organisatisadf trade unia
deals with strikes and lockouts, workplace forums and oth
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LEGISLATION SCOPE

resolving disputes. It provides a framework for the resolutig
disputes through tlRmmission for Conciliation, Mediatic
Arbitratio(lCCMA), Labour Court and Labour Appeal Court.

Figurel: Legislative Framework foocal Government Administration
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1.2.The IDFStrategic Approach amdignment with all Spheres of Govenmme

The development of IDP is underpinned by strategic internatiopabyvmeti@naitioicalpolicies.

The development objectives of these policy frameworks have influenced the development of the strz
direction of the municiptdignsureertical and horizontal alignritéstreport is also informed by

relevant developmental potieipgted in the table.

Table 2: List of Policy Frameworks applicable to CDM
KEY POLICIES /STRATEGIES/ PLANS

17 Sustainable Development (SGx[Bs)
Agenda 263: Africa We Want

Ruling Party Key Manifesto priorities
Medium Term Strategic Framework (MTSF)
National and Provincial Policy statements (State of the Nation Address (SON/
Province Address (SOPA), State of the District Adl0rsan(® Budget speeches)
Local Government Strategic Agenda

National Development Plan (Vision 2030)

= (=a =A==

= |=2
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New Growth Path

12 National Outcomes (in particular Outcome 9)
Integrated Urban Development Framewoek (IUDF)
National Spatial Development PemsgBSDP)
Limpopo Spatial Development Framework
Limpopo Development RlaxP)

Provincial Integrated Development Framework
Local Government Back to Basics Strategy
Municipal Integrated Development Plans

Municipal Spatial Development Frameworks
Caricorn Distrigisior20D Growth and Development Strategy
Polokwane Vision 2030 Plan

Government Programmes (e.g. Strategic Integrated Proje@eniptBlsgnsive R
Development Plan (CRERY Integrated Development Framework)

S| A A=A (=A== (==

1.2.1Transfoming our world:he 2030 Agenda fSustainable Development

The SDGs are international development goald 3Batathber states have adoptedeat/ N
Sustainable Development Suom8a&ptember P&7, 2015 in New York, B84 agreed tme

achieve by the year 208eventeerd ) Sustainable Development Goals with 169 associated targets
are integrated and indivisible, global in nature and universally applicable, taking into account diffe
national realities, capacities and levels of devealopmespecting national policies and priorities.
Targets are defined as aspirational and global, with each government setting its own national tar
guided by the global level of ambition but taking into account national circumstances. Each govern
will also decide how these aspirational and global targets should be incorporated in national plan
processes, policies atrdtegies. Thew Agenda builds on the Millennium Development Goals and
seeks to complete what these did not achieve \partrealeining the most vulnerable.

17 Sustainable Development Goals

1 Goal 1. End poverty in all its forms everywhere

f Goal 2. End hunger, achieve food security and improved nutrition and promote sustainable agricult

1 Goal 3. Ensure healthy livesranugbe wdlkeing for all at all ages

1 Goal 4. Ensure inclusive and equitable quality education and promote lifelong learning opportunit
for all

1 Goal 5. Achieve gender equality and empower all women and girls

1 Goal 6. Ensure availability and sustamathgement of water and sanitation for all

1 Goal 7. Ensure access to affordable, reliable, sustainable and modern energy for all

1 Goal 8. Promote sustained, inclusive and sustainable economic growth, full and productiv
employment and decent work for all

1 Goal 9. Build resilient infrastructure, promote inclusive and sustainable industrialization and fos
innovation

1 Goal 10. Reduce inequality within and among countries

1 Goal 11. Make cities and human settlements inclusive, safe, resilientend sustainabl

1 Goal 12. Ensure sustainable consumption and production patterns

1 Goal 13. Take urgent action to combat climate change and its impacts*

1 Goal 14. Conserve and sustainably use the oceans, seas and marine resources for sustainak
development

1 Goal 15. Prect, restore and promote sustainable use of terrestrial ecosystems, sustainably manag
forests, combat desertification, and halt and reverse land degradation and halt biodiversity loss
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1 Goal 16. Promote peaceful and inclusive societies for sustomblentgwrovide access to
justice for all and build effective, accountable and inclusive institutions at all levels

1 Goal 17. Strengthen the means of implementation and revitalize the global partnership for sustaina
development

1.2.2 Agenda2063: e Africa We Want

"A global strategy to optimize use of Africa's resources for the benefits of Ailinigidans”
encourage discussion among all stakeholder s,
effectively learn from thehesebthe past, build on the progress now underway and strategically exploit
all possible opportunities available in the short, medium and long term, so as to ensure posi
socioeconomic transformation within the next 50 years.

Annex3 and 4 of A Genla63Framework present in detail the goals, priority areas, targets and
indicative strategies for the respective aspirations presented below:

Our Aspirations for the Africa We Want

1. A prosperous Africa based on inclusive growth and sustainabie developme

2. An integrated continent, politically united based on the ideals of Pan Africanism and the visio
Africads Renaissance

3. An Africa of good governance, democracy, respect for human rights, justice and the rule of law
4. A peaceful and secure Africa

5. An Africa with a strong cultural identity, common heritage, values and ethics

6.An Africa, whose development is-feoepfe relying on the potentidriodn people, especially

its women and youth, and caring for children

7. Africa as a strongited, resilient and influential global player and partner

1.2.3 National Development PlarVisionfor 2030

In 2012, Cabinet adopted the National Development Plan (NDP), to serve as a blueprint for the wor
is still required in order toaehlee desired results in terms ofsooiomic development and the

growth of this country by 2030. The NDP aims to eliminate poverty and redu@@30edingity by

NDP offers a lotegm perspectiaad identifies the role different sectors tgf seee to play in

reaching that goklunicipal IDPs need to be used more strategically to focus attention on critica
priorities in the NDP that relate to the mandate of local government such as spatial planning, infrastrt
and basic services. IDRoosul d f ocus on aspects of t he ND
responsibilities.

Thirteen 13 NationalDevelopmen®Plan Priorities
Economy and Employment

Economic infrastructure

Environmental sustainability and resilience
Inclusive rural ecoryom

South Africa in the region and the world
Transforming Human Settlements
Improving education, training and innovation
Health care for all

Social protection

Building Safer Communities

Building a capable and developmental state

= =4 -0_9_-9_9_4_-95_4._-2_-2
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1 Fighting corruption
9 Nation blding and social cohesion

1.24. Medium Term Strategic Framework (MTSF)

Cabinet approved the Medium Term Strategic Framework (MTSF) foraZ0a4esadedSive

year implementation fdanheéNDP and the commitments in the manifesto othéhaGverning

party over thiveyearterm The MTSF continue with the outcomes approach adoptediby the 2009
2014 administratiohe MTSEintended to enable Cabinet to monitor progress on the implementation
of the NDPThe MTSF comprisesplidty outcomes which cover all the chaptérs National
Development pl&ach of the 14 outcomes, the MTSF outlines goals, indicators, targets, actions, an
responsibilities.

Fourteen (1MNTSHPriority Outcomes

Quiality basic education

A long and h&a life for all South Africans

All people in South Africa are and feel safe

Decent employment through inclusive growth

A skilled and capable workforce to support an inclusive growth path

An efficient, competitive and responsive economic infresimockure

Vibrant, equitable, sustainable rural citigentontributing towards $eodrity for all
Sustainable human settlements and improved quality of household life
Responsive, accountable, effective and efficient local government

Protect and eatce our environmental assets and natural resources

Create a better South Africa and contribute to a better Africa and a better world
An efficient, effective and developresrteéd public service

A comprehensive, responsive and sustainable sotiah ggstem

A diverse, socially cohesive society with a common national identity

A=A _9_-9_9_9_95_49_-24_-9_2_-2°2_-2

1.25. Twelve 12 National Outcomes (in particular Outcome 9)

Government has drawn up 12 performance outcomes on which departmental action plans are t«
devised anduplic sector delivery measiifezl.outcomes were a new initiayigevernment

designed to improve government performance and bring about more focused delivery. The outcc
Awi || form the basis for perf orgnapsafeninistensd d e |
and t he pvargoss pdodty duttameb@villeasuretb see whether outcomes are being
achieved. There is a high correlation between NDP priorities and the current 12 priority outcome
2014 t@0109.

Twelve 12 Natonal Outcomes

Outcome 1: Improved quality of basic education.

Outcome 2: A long and heéfthfor all South Africans.

Outcome 3: All people in South Africa are and feel safe.

Outcome 4: Decent employment through inclusive economic growth.

Outcome 5: A skilled and capable workforce to support an inclusive growth path.
Outcome 6: An efficient, competitive and responsive economic infrastructure network.
Outcome 7: Vibrarquigable and sustainable rural communities with food security for all.
Outcome 8: Sustainable human settlements and improved quality of household life.
Outcome 9: A responsive, accountable, effective and efficient local government system.

= =4 -4 8 8 8 8 _9a -2
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http://www.gov.za/sites/www.gov.za/files/outcome-1.pdf
http://www.gov.za/sites/www.gov.za/files/outcome-2.pdf
http://www.gov.za/sites/www.gov.za/files/outcome-3.pdf
http://www.gov.za/sites/www.gov.za/files/Outcome%204%20Economy%20MTSF%20Chapter.pdf
http://www.gov.za/sites/www.gov.za/files/outcome5.pdf
http://www.gov.za/sites/www.gov.za/files/outcome6.pdf
http://www.gov.za/sites/www.gov.za/files/outcome-7.pdf
http://www.gov.za/sites/www.gov.za/files/outcome-8.pdf
http://www.gov.za/sites/www.gov.za/files/outcome-9.pdf

Output 1: Implement a differentiated approach to municipal financing, planning and supp
Output 2: Immiag access to basic services.
Output 3: Implementation of the Community Work Programme
Output 4: Actions supportive of the human settlement outcome
Output 5: Deepen democracy through a refined Ward Committee model
Output 6: Administrative and finapeibllica
Output 7: Single window of coordination
1 Outcome 10: Environmental assets and natural tbsdareegell protected and continually
enhanced.
1 Outcome 11: Creatbetter South Africa and contribute to a better and safer Africa and World.
1 Outcome 12: An efficient, effective and development oriented public service and an empowered
and inclusive citizenship.

1.2.6Back to Basics: Serving our communities better

The Presidential Local Government Summit adopted the Back to Basics approach in September 20.
an urgent action plan to strengthen local gouerhatemtserveromunitieBy getting the basics
rightLocal government (municipalities) has been a primary site for the delivery of services in South A
since 1994. The Department of Cooperative Go\B&im@nees tasked to build and strengthen the
capability aratcountability of municipalifies.department has d@wed a set of indicators to be
reported on monthly as per the pillars of the Back to Basics approach. These indicators will mea
whet her municipalities ar.e performing in ter

Five (5Pillars of the Back to Basics

1 Putting people and their concerns first;

1 Building institutional resilience and administrative capability.
1 Ensuring sound financial management and accounting; and
1 Promoting good governance, transparency andéitgount

9 Supporting the delivery of municipal services to the right quality and standard;
12.7. Limpopo Development Plan (LDP)

The LDP is a five y&0152019)master plan adoptegthe LimpopBxecutive Counaimed at

outlining the contributiom tron popo Province to the National Development Plan (NDP) objectives anc
the national MTE&J¥ thiperiod and alsmopide a framework for the strategic plans of each provincial
government department, as well as the IDPs and sector plaanaflatisinatnicipalitie¥he

main essence oéfifan is to reduce povéigit unemployment and reduce the unacceptable levels

of inequality.

The LDP aims to achieve the following provincial objectives

Create decent employment through inclusive grondimand sustainable livelihoods;
Improve the quality of life of citizens;

Prioritise social protection and social investment;

Promote vibrant and equitable sustainable rural communities;

Raise the effectiveness and efficiency of a developmeatalqgjblic s

Ensure sustainable development.

= =4 8 8 _9_9

Since 2015he District and Local MunigpdlDFs revision processe expected to reflect
contributions towards achieving the MTSF outcomes in Limpopo. A summary of the key aspects t
reflecteth Capricons contained in the table below.
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Table3: Summary of MTSF Outcomes for the IDP Revision Process

Municipality MTSF Outcome

All Jobcreation, ecomicgrowttandpoverty reduction, including informal se
All Institutional capacity building gmavied municipal service delivery

All Spatial planning, land use management and land protection

All Constructive engagement of organised business and labour

All Engagement of citizens in development

All Tourism and meat clusters

Polokwane Lagistics Cluster

Molemole Horticulture Cluster

1.28. Capricorn District 20 Growth and Development StratgyM 24D GDS)

TheCapricorGrowth and Development Strstaggngrange planning instrument. It has to play an

im

portant role in ceptuating the desired future bylmgahll 3 spheres of government, all state

entities, the private sector, social actors and communites to navigate from the current context into a
realityBased on the analydighediagnostic report, theviatlg key strategic priorities have been
identified to form the basis of this strategy.

CDMKey Strategic Priorities

= =4 -0_9_-9_9_48_95_4_-2°3_2- A A2 -2=-2

Obtaining access to land for development;

Growing and expanding the growth points;

Promotion of endogenous growth within the taagted are

Functional Land Use Management Systems

Optimise urbanral linkages;

Environmental management;

Land claims have a severe impact on strategic planning for the area and should be a priority t

ddressed:;

Protect valuable agricultural land;

Protedhg, managing and enhancing natural/ environmental assets;

Sustainable resource management and use

Promotion of economic and social infrastructure;

Infrastructure demand management planning;

Management and maintenance of infrastructure;

Upgrading the stxig road network to improve accessibility and linkages between core areas an

rural areas;

Water Resource Management;

Promotion Integrated Human Settlements

Human Capital development;

Skills Development Support

Growing the first economy;

Developinthe second economy;

Building knowledge economy;

Developing a sustainable and diversified industrial base

Good governance and partnership;

Public Participation;

Financial Viability; and Municipal Transformation and Organisational Development.
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Table 4CDM 2040 GXy Strategies and Objectives
Objective: Attract Investment

By 2040 the contribution of the economic sectors through investments attracted in Caprica
yield over 5, 4% growth in the economy and reduce unemployment by 20%

Strategy

1. Impove the performance and investment in dominant sectors of the economy through
and engagements with business, labour and communities

Stimulate investment in new sectors of the economy

Investment Facilitation and Marketing

SMME Coordination ondness support, financing and access to markets

Including the poor in the Social Security Net through Income Generation projects

Implement the SDF to bring about strategic interventions in the district spaces identifi¢

Assemble and Prepare land foegnated human settlements and property development

Reduce the red tape and hassle of doing business

i B B 5 Bl B B

. Uniform service and Universal access to basic services

10. Even access to community facilities

Objective: Invest in Infrastructure

rn will

By 2040 there will beambined asset base in infrastructure that provides full coverage of basic

services to all households and businesses and, also have sufficient surplus for
developments

Strategy

11.Approach to increasing Capital Investment in Infrastructure from soofrduagding to
spending the funding

12. Districtwide investment in Water Infrastructure

13. Crowd in Investment in Infrastructure

14.Lobby Treasury for Grant Transfers

15. Coordinating the District Infrastructure Development

16. Consolidated Infrastructure Master Plan

17.Capital Investment Framework

18. Shared services for Implementation

19. EPWP linkages to infrastructure investment

20. Contractor Development Programme (CDP)

21.Engage with Private Sector to develop dielehprojects

new

Objective: Develop Skills to support EcGnowiin

By 2040 youth unemployment will be reduced by 30% and skilled youth will drive Caprico
a modern economy

N into

Strategies

22.Develop the next generation of workers through research on the sectors of the ecot
skill requirements

23. Consult withndustry on skills need for future
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Strategies
24.Engage the education sector on the future jobs
25. Stimulate and capacitate entrants into the business world
26.Engage the unemployed
27.Up skKill to fit into the value chain of the infrastructure programme
28.Develop artisanakills for local needs

Objective: Make Social Security a Reality

By 2040 the poor, children and the aged, those who are abled and those who are differently abled

will have access to social securi tyssacmd |wi | |
and economic life
Strategies

29. Including the poor
30. Districtdwide register of poor households
31. Activity Based IGR Engagement

1.2.9Medium Term Budget Policy Statement 2018

The National Treasury i s r eabgoeemmantfihaacghe o r ma |
National Treasury is mandated to manage the budget preparation process; to facilitate the Divisic
Revenue Act, which provides for an equitable distribution of nationally raised revenue between nati
provincial andcalgovernmentheMediurdilerm Budget Policy Statemént central part of our

planning as a country. Itis designed to outline how we spend scarce resources for the benefit of all ¢
Africans.

Accordingly, this MTBPS prioritises three interlipkaegsolic
T I mplementing the Presidentdéds economic sti
privatesector investment.
f Improving governance and financial management in national, provincial and local governm
departments to support servicageliv
1 Reforming stab&vned companies. Improving the financial health of the ‘majwedstate
companies will take time, but measures are being taken to strengthen governance

Economic overview

1 GDP growth has been revised from 1.5 to 0.7 per celallaw2dj.@& recession in the first
half of the year. The economic outlook is weaker than projected in the 2018 Budget, althot
GDP growth is expected to recover gradually to 2.3 per cent by 2021 as confidence grows :
investment gathers pace.

1 The globaconomy is expected to continue growing at 3.7 per cent in 2018 and 2019. Glob:
risks, however, are becoming more pronounced. Small and open developing economies, s
as South Africa, are increasingly vulnerable to financial volatility andnrade disrupti

f Governmentds economic stimulus and recov
growth over the medium term. A combination of policy certagtpblgrgvetonomic
reforms, improved governance, and partnerships with businessithbd ledoto restoring
confidence and investment. Infrastructure spending will also support economic activity and
creation.
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Fiscal Policy

Government remains committed to sustainable public finances. Despite major spending pressures
expenditte ceiling remains inta@cbss debt is projected to stabilise at 59.6 per cent of GDP in 2023/24.
Currency depreciation accounts for about 70 per cent of the upward revision to gross loan debt ir
current yeafax revenue has been revised down .BybHR®n in 2018/19, R24.7 billion in 2019/20

and R33 billion in 2020/21 relative to the 2018 Budget. This mainly tef@etpbgbdr VAT
refundsThe consolidated budget deficit is estimated at 4 per cent in 2018/19, compared with the 2(
Budyet projection of 3.6 per cent of GDP. After rising to 4.2 per cent, the deficit stabilises at 4 per ce
the outer yea8low economic growth remains the primary risk to the framework. While some stat:
owned companies receive funding in the currémiypaor financial position could burden the public
finances over the medium term.

1.2.10. State of the Nation (SONA) 2019 in Numbers

Free and democratic South Africa
1 25year§t he age of South Africads democracy.
1 57 the number of urgent tas&srresident has identified that will build a better South Africa.

Local government
1 5771 the number of municipalities that have been stabilised and supported where 10 000 munic
infrastructure projects are being implemented.

Revitalising industrigdarks
10 out of 1@lentified industrial parks have been revitalised.

Investing in SA

1 1.2 trillioni the amount of investment earmarked for South African over five years.

1 R300 billiori the amount of investment pledges from South African amalitemmpadinies
attracted from the Investment Conference.

1 R17 billiori the amount of foreign direct investment recorded in 2017.

1 R70 billiori the inflow of investment into South Africa in the first three quarters of 2018.

f R187 billiori the value of prdgcthat are being implemented following the investment conference
that was held in 2018.

1 R26 billioni the value of projects that are implementation phase following the investment
conference that was held in 2018.

Job creation
275 000 the addanal direct jobs that are aimed to be created every year as part of the agreement
reached at the Presidential Jobs Summit in 2018.

Emerging farmers
250 000 the number of small emerging farmers who are working the land and need support in fu
develoipg their businesses.

Tourism
1 10 millioni the number of tourists that visited South Africa in the past year.
1 21 millioni the target number for visitors coming to South Africa by 2030 .
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1 2 millionT the number of jobs that the export industry canfoeeiznd agriculture, construction,
transport, retail, and the creative and cultural industries by 2030.
¢ 3000kt he size of South Africabés coastlines.

Oceans Economy

1 R3O0 billioni the estimat value of investments created through Operation Phakisa on the Oceans
Economy.

1 Over7 00Qirect jobs have been created through Operation Phakisa.

1 R3.8 bilionT the expected investment in the Oceans Economy over the next five years by
government.

1 R65 Hiioni the expected investment in the Oceans Economy over the next five years by the priva
sector.

1 100 00Q the number of direct jobs expected to be created through investments in the Ocear
Economy.

1 250 000 the number of indirect jobs expectectimabed through investments in the Oceans
Economy.

Infrastructure development
1 More than R1.3 trilliohthe amount that has been invested to build, among others, hundreds of
schools and two new universities.
1 R2100 billiorn the amount committed by Gaonasrhinto the Infrastructure Fund overear10
period.

Education

1 4000 the number of schools without appropriate sanitation facilities in South Africa.

1 6991 the number of schools provided with appropriate sanitation facilities and proegects through
SAFE Initiative.

1 1 15he number of schools that are either in planning, design or construction stages.

1 Over700 00@hildren accessed early childhood education in the last financial year.

1 Six (6) years the number of years it will take governprenide every school. child in South
Africa with digital workbooks and textbooks on a tablet device.

1 90%- the percentage of textbooks in high enrolment subjects across all grades and all workboc
have been digitised.

Human settlements
1 500 000 the nurber of housing units that will be constructed by the Housing Development Agenc
in the next five years.
1 R3O0 billiori the amount that will be provided to municipalities and provinces to enable them to fu
their respective mandates.

Social grants

17.5millioni the number of social grants provided to South Africans every month.
Exports

$3.3 trilliori the estimated combined GDP of African countries.

Small business
1 517 the number of technology business incubators that form part of the ireommagon prog
1 107 the number of enterprise supplier development incubators that form part of the incubati
programme.
1 147 the number of rapid youth incubators that form part of the incubation programme.
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1 47 the number of provinces where township digitdl hellestablished as part of the incubation
programme.

Tax incentive
1 10 years the extension of the Employment Tax Incentive to draw young people in far greate
numbers into productive economic activity through initiatives like the Employtiment Tax Incen
1 25yearst he age of South Africads democracy.
1 57 the number of urgent tasks the President has identified that will build a better South Africa.

1.2.11The IDP Alignment of Prognaes

The development of IDP gives the opportunity foallgtreggicg the process to achieve closer
alignment of SDGs, NDP, LDP and long term development plan and further alignment with budget
objectives, programmes and prdjaetsable below highlights the national and provincial programmes
that guidehe IDP process and the diagram below also reflects on the alignment between the Natio
Development Plan, Limpopo Development Plan, long term develogith & pla)ai20 the IDPs.

Figure 2: Alignment of Strategic Plans

ALIGNMENT OF STRATEGIC PLANS

" e st
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A 4
e

: : ACooperationcoordinationand co-planning between national an
Vertical alignment provinciasectordepartmentandmunicipalities

: : Aalignmentof identifiedprojectswith the municipalobjectivesan
Horizontal alignment strategiesvhichis reflectedn strategiesection




Table:5. Alignmet of CDM Key Stegjic Priorities, 20 GDS Key kers, LDP, NDP and Back to Basics

CDM Key Strategic

CDM 24D Growth &

Limpopo Development PIg

National Development Pla

Back to Basics Strateg

Objectives Development Strategy (LDP) Key Pillars (NDP) Key Performance Areg
Key Strategic Levers
1To improve spal Spatial, Land al Integrated sustainable | Transforming Hunl Basic Services: Crea

development and environm
management

Environmental Developme

development & sustain

Setééments

human settlements

Environmental sustainability|
resilience

2To provide sustainable b
services and infrastruc
outcome

Infrastructure Developmen

Infrastructure developmer

Promoting health

Building Safer Communities

3To enhance conditions
economic growth and
creation

Economic Growth F:

Development

Economic development

Economy and Employment

transformation

Economic infrastructure

Inclusive rural economy

decent living condition

4To enhamc financial viabil
and management

Good Governance

Building a developmental
Capable State

Fighting corruption

Financial Managemen

5.To increase the capacity o
district to deliver its mandatg

Education and SK Social cohesi and Improving education, trail Institutional capacity
Development transformation and innovation
Good Governance Building a developmental| Building a capable g Good governance

Capable State

developmental state

Positioning South Africa in

region ad the world

Public participation
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1.3.Powers and Functions of District and Local Municipalities

A municipality has all the powers and functions assigned to it in terms of sections 156 and 229 o
Constitution, and must exercise them subjecetd@hdpe Municipal StrucAces hdunicipal

Structures Act of 1998 made provision for the division of powers and functions between district and
municipalities. It assigned dgtdet functions to district municipalities and Hodhyssrvice

delivery functions to local municipalities. The provincial MECs were empowered to adjust these po
and functions according to the capacity of municipalities to deliver services.

The powers and functions of district municipality are as follows

1 Integrated development planning for the district municipality as a whole, including a frameworl

integrated development plans of all municipalities in the area of the district municipality.

Potable water supply systems.

Bulk supply of electricity¢lwihcludes for the purposes of such supply, the transmission, distribution

and, where applicable, the generation of electricity.

Domestic washeater and sewage disposal systems.

Solid waste disposal sites, in so far as it relates to

o the determinationeowaste disposal strategy;

o the regulation of waste disposal;

o the establishment, operation and control of waste disposal sites, bulk waste transfer facilities
waste disposal facilities for more than one local municipality in the district

1 Municipal aols which form an integral part of a road transport system for the area of the distri

municipality as a whole.

Air quality management

Regulation of passenger transport services.

Municipal airports serving the area of the district municipality as a whole.

Municipal health services.

Firefighting services serving the area of the district municipality as a whole, this includes

o planning, eardination and regulation of fire services;

0 specialised firefighting services such as mountain, veld and chenties] fire s

o coordination of the standardisation of infrastructure, vehicles, equipment and procedures;

o training of fire officers.

1 The establishment conduct and control of fresh produce markets and abattoirs serving the area
major proportion of the npatittes in the district.

1 The establishment conduct and control of cemeteries and crematoria serving the area of a m

proportion of municipalities in the district.

Promotion of local tourism for the area of the district municipality.

Municipal publiorks relating to any of the above functions or any other functions assigned to th

district municipality.

The receipt, allocation and, if applicable, the distribution of grants made to the district municipalil

The imposition and collection of taxesalediduties as related to the above functions or as may

be assigned to the district municipality in terms of national legislation.

= =4 -4 -8 -9 E ] = =4

= =

= —A

District municipal powers and function transferred to local municipalities:

1 Municipal roads which form an integralperad transport system of the municipal area.
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1 The establishment conduct and control of cemeteries and crematoria serving the municipal area
1 Municipal public works relating to any of the above functions or any other functions assigned tc
district nmucipality.

1.4.IDP/Budget Review Process

The Municipal Systems Act (No 32 of 2000), Section 34 requires the review and amendment of the
It requires that municipalities implement their respective Integrated Development Plans and monito
evaube their fAi mplementationo performance thr
of the IDP is a continuous process providing a framework for development planning activities in
district. In pursuit of proper coordination of the IDRheralistsEt followed the five critical phases

of the review, namelyalysis, strategy, projectsgratioand approval

Figure3: Phases of the IDP Review/Development

Preparation
Process Plan &

» District
Monitorin . Framework _«
nonng ~—— Phase 1:
Evaluation Analysis ,
\ \\\\\\Ee.v_ieJW/// g \\\\__(—’//
Reporting
Quarterly Phase 2:
. Repays . IDP Strategies
»\W « .,\\\%-—4///,
. Process
\_//
Implementation Phase 3:
Projects
SDBIP - Y
N ~ — -
\\_‘//
Phase 5: Phase 4:
Approval Integration

Table6: Fhases of the IDP Review/Development

Phases Process Outputs Timefrara
Pre The District, during this phase, dev{ AIDP Process Plan| 4 weekgJWAug)
planning | the IDP/Budget Review Framewor ADistrict Framework
Process Plan consultation with the || for Integrated IDP/Budget
municipalities The Framework/Prog Development Planni Framework ar

Plan sets timelines and serves as a
on how the 2018 IDP/Budget Revi

processes will unfold.

Process Planwere
adopted on tf&0 July
20B.
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Phases

Process

Outputs

Timefrara

Phase 1
Analysis

This phase involves an assessment
exiging level of development with s
reference to service gaps, key develc
priorities and challenges and culmif

AAssessment of
existing level of
development;

A Prioorit

3 month§SepNov)

the compilation of the IDP § problems;
QudsSituational Analyggport. A I nforma
causes of priority
issues/problems;
A 1 nforma
available resources.
Phase 2| Departmental and Management St{ AThe Vision; 2 monthfDeeFel
Strategy | Planning sessions geared toy A Obj ect i

reviewinginter aliamunicipal strategi
long term development goals and p
and budgets

A Strateg
A Il dentif
Projects;

1 Departmental
Strategic PlanningR
January 05 February
20D.

1 Management
Strategic Plannir®]-
22 Februgr2019.

Phase 3
Projects

Thisphase involves compiling a detai
of projects identified during the st
phase.

APerformance
indicators;

A Project
targets, location;
A Project
activities & time
schedule;

A Cost
estimées.

&

3 monthgJamary -
Mach

Phase 4
Integration

The district interacted with
municipalities and sector departme
ensure that plans were integrated
inclusive, seamless and contin
process.

A5yr financial plan;
A yr5  capita
inestment programt
(CIP);

A I ntegr
Development
framework;

A I ntegr 4
programme (LED, H
Poverty  alleviatig
Gender equity etc.);
A Cons
monitoring/perform3g
e management syst
A Disaste
plan;

A

n s tlan;t u

6 weekg$Apil - May)
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Phases Process Outputs Timefrara

A Referen
plans.

Phase 5| Approval of th&Rraft IDP/Budget An approved IDP | (March and May)
Approval

9 Draft - 28 March
2019

After approval of the Draft IDP/B| Consolidated inputs| (March April)
CDM undertake the IDP/Budget | from all the
Consultain Sessions.The stakehol stakeholders within | O1lsti 18thApril 2019
include  Traditional Leaders, § and outside the
Departments and Parastatals, Bu| District.

and Academic Institutions, and NGO
The inputs and comments are incorp
into the Final Draft IDP and reported
stakeholders during theaBd final 1D
Representative Forum before apprg
Council

Approval Final Draft IDP/Budgel An approved IDP Final 23 May 2019
Municipal Council.

The following aspects informed tA2QMP Review process:

1
1

=

= =4 -8 -8 8 _9 =

1.

Updating baseline information to ensure soundroidigipin addressing service delivery

gaps;

Meeting the provincial, national and international targets sergom puadvision in the
achievement of the Medium Term Strategic Framework (MTSF), the objectives of the Limp
Development Plan (LDP) and the Sustainable Development Goals (SDGs);

Responding to key issues raised in the State of the Nation Adjisd E3adlAf the

Province Address (SOPA);

Aligning Sector Depar twide priorised ans serviaet deligeryc p |
programmes;

Meeting targets in terms of the Key Performance Areas of the five years Local Governm
Strategic Agda together with the principles of the Back to Basics Strategy and Outcome 9.
Responding to issues raised during the Li
Strengthening focused community and stakeholder participation in the IDP processes;
Updating and developiagding sector plans and programmes of the IDP;

Reviewing the current objectives, strategies, programmes and projects; and

Alignment of IDP, Budget and PMS activities of the district with those of the local municipalit
Re determination of municipahbtaries (Disestablishment of Aganang)

5. Li mpopo MECO6s 2018/ 2019 | DP Assessment

The municipalities must, within 10 days of adoption of IDPs, submit a copy thereof, together witt
AProcess planod and t h ect Mupicigalityg to the MEC of therprovindee ¢
for assessment purpose. The Municipal Systems Act requires the MEC to assess if the IDP complie:
the requirements of the Act and it is not in conflict with IDPs and strategies of other municipalities
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organs of stat€he Limpopo MEC for the Department of Corporative Governance, Human Settleme
and Traditional Affairs annually embark on the IDPs and SDBIPs assessment and the findings

Capricorn and its local municipalities for the past tlareergfdzsted on the table below.

Tabl e 7: Li mpopo MECOs I DP Credibility Ratin
SDBIP IDP SDBIP IDP SDBIP IDP
Municipality| _Alignment | Assessment| Alignment| Assessmenfl Alignment| Assessment
2016/2017 2017 2018/2019

Capricorn Alignd High Aligned High

Blouberg Aligned High Aligned High

Lepelle Aligned Medium Not Aligne High

Nkumpi

Molemole Aligned Medium Aligned High

Polokwane Aligned High Not Aligne High

All the 5 municipalities complied with the apgisiblenleand 3 (Capricorn, Polokwane, Blouberg)
municipalities were rated high with regard to credibility of the IDP whilauéh fiepediemole)
municipalities were rated medium. Alignment of the IDP, Budget and SDBIP is important since the S
is the implementation tool of the IDP.

The IDP Review Template emphasized seven (7) Key Focal Areas (KPAs), namely: Spatial Ratio
Basic Service Delivery and Infrastructure Planning; Local Economic Development, Good Govern
and Public Participgtimancial Viability; Municipal Transformation and Organisational Development
Each KPA contains a number of indicators, and in total, 165 indicators were used to determine the
rating. Interms of the ratindg® iddicators equals low rating5% equal sé6 medi um r
equals high rating. Capricorn District Municipality has considered the findings and recommendatio
the current review of the IDP/Budget.

1.6.IDP/Budget Review Process Plan

The 20820P IDP/Budget Framework/Prdtlasswas approved by Council 86htbgJuly 208.

It outlines the processes followed by the district municipality, and its local municipalities, to ensure
developmental local government is a reality for the communities Bedbiwvsssanmary of the

key activities for the@®IDPand Budggirocess:
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Table8: Key Activities for the 2819 IDP/Budget Review Process Plan

Report, Performance Agreements and Approved SDBIP

Activity Date Responsibility

Capricorn District IDP Management Committee Strategic Planr] 1213 July 28 District and LMs IDP Managers/O
1stIDP Rep Forum (to present IDP/Budget Process Plan)/ Awaj 24 July 2018 Municipal Manager

campaign

Approval of final IDP & Budget Process plan/Framework 30 July 2018 Executive Mayor/Council

Tabling andproval of the Annual Performance Report by Cound 30 July 2018 Municipal Manager /Council

Submission of quarter performance report to council for noting
with Sec. 52 Report)

30 Octadr 2018

Municipal Manager/Council

Analysis of budget (adjustment consideration)

December 2018

Budget committee

Budget adjustment

January 2019

Budget committee

Departmental strategic planning session (Review status quo, aj
strategies and projeamsl budgets)

22 Januargs February
2019

Management, Departments and
Portfolio Committee

Tabling and approval of the Draft Annual Regedy pedorman
report, Budget Policy review plan and reviewed SDBIP to Cou

30 January 2019

Mayoral Comre&f Council

Submission by departments for budget adjustment, 2019/2020
and MTREF budget plans

February 2019

All Departments/Executive Manag

Consideration of budget adjustment

28 February 2019

Mayoral Committee and Council

Review f02017/18 Organizational Performance on IDP and Bud

February 2019

Management/Municipal Manager

Public hearings on 2017/18 Annual Report

March 2019

Municipal Manager /Council

Review of budgets related policies

JanuamMarch 2019

CFO/Deputy CFO

Manageent Strategic Planning Sessions(Review strategies a
and #Quarter report)

2122 February 2019

District & LMs Management Tean]

2d|1DP Rep Forum (IDP Status Quo ReportQudrizr Report/
awareness session)

05 March 2019

Executive Mayor
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Draft IDP, Budget and budget related policies presented
committees

1420 March 2019

Executive Managers

Consideration of draft budget.

March 2019

Budget Committee

IDP/Budget engagement with Councilbraf(L

12 March 2019

Municipal Mager/Council

Presentation of 2019/20 Draft IDP/ Budget and budget relate
Mayoral Committee

22 March 2019

Municipal Manager/CFO

Tabling ofDraft 2019/20 IDP/budget related policies and overs
approval by Council

28 March 2019

Executive Mayor/Councll

IDP/Budget Public Consultations

0L-02April 2019

Speakerds Offic
Committee , Management, releva
officials and stakeholders

District IDP/Budget Lekgotla

0305 April 2019

Executive Mayor/s,Mayors and PJ|
of District and Local Municipalities

State of the District address 09 Aprie019 Executive Mayor

Council debate SOIDAY Budgeingagement ) 10 May019 CouncWard committees
Presentation of final draft IDP/Budget to Portfolio Committee | 913 May 2019 Executive Managers/MMCs
34IDP Rep ForumirfalDraft IDP/Budget artd@iarter report) 13 May019 Executive Mayor
Consideration of final budget. May 2019 Budget Committee
Presentation of Final draft IDP/Budget to Mayoral Committee | 17 May 2019 Mayasl Committee

Approval of Final 2019/20 Reviewed IDP/budget, dradhdEOEzi|
performance agreements.

23 May 2019

Executive Mayor/Council

Submission of approved IDP/Budget to MEC for Cooperative ¢ June 2019 Municipal Manager

Human Settlement and Traditional Afthits Blational and Provil

Treasury

Publish and distribute approved IDP/Budget June 2019 Municipal Manager and CFO
Approval and submission of Final 2019/20 SDBIP June 2019 Executive Mayor
Submission of draft performagreements to the Executive Mayq June 2019 Municipal Manager
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Submission of final performance agreements to the Executive

July 2019

Municipal Manager
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1.7.2018/19 Achievements, Progress, and Challange2019/20P Planned Projects

SPATIAL PANNING, LAND USE AND ENVIROMENTAL MANAGEMENT

In an attempt to address these spatial injustices, government enacted the Spatial Planning and Lanc
Management Act of 2015 (SPLUMA). CDM responded by adopting a SPLUMA aligned Spe
Development Framew20i,7 which put in place a single, uniform planning mechanism to promote
socieeconomic inclusion and redress the imbalances of the past. Our hope is nhow set on expropria
of land without compensation which we believe will achieve spatial ostiext iof tixgpanding

access to both rural and urban land and transform informal areas and settlements into viable nodal y
and economic zones.

The District has established Municipal Planning Tribunal and implementing SPLUMA together
LepellNkump Molemole and Blouberg local municipalities. We are currently developing precinct pla
for Mogwadi, Botlokwa and Eldorado as part of implementing the District SDF. Other nodal point su
Moria will be prioritized in the next MTREF budget.

We will ballocatindr6, 5nto position us to be a planning theatre that will speedily shape the perfect
spatial pattern for development to flourish.

As an active participant and advocate of the greening economy, we need to continue to protect
environment froegdadation and neglect. Patrticipation in the greening projects are therefore an answ
in reducing the effects of carbon emissions, etyatiGand minegugd illegal dumping. Our quality
monitoring program continues at various locationaraQuiality ManagementaBys has been
promulgated. Offences will be dealt with through the issuing of fines as well as notices to appear in

We will be setting adti®3nfor all environmental management and pollution control; and a further
R3,8nfor environmental health and inspection.

BASIC SERVICES AND INFRUSTRUCTURE DEVELOPMENT

We held a water summit in 2018 as a move set to find lasting solutions to water supply and sanit;
challenges, which resolved to roll out bulk infrastructaresdpplyvastrengthen our cost recovery
strategy for revenue enhancement; enforce daatsy gpond rapidly to leaks and disconnect of
illegal connections; introduce and install water meters in most of the households; implement w
conservation addmand management strategy; and establish good relationship with mines and oth
institutions for effluent reuse and improve the efficiency of the wastewater Treatment Works to cope
high inflow

The district commenced with implementation of graegawatevater schemes in order to address
water challenges in the identified villages through IDP consultation process.

In Molemolewe will be investi®90.2 milliorfor implementation of Sephala, Mokopu, Thoka,
Makwetja Regional Water Supply mioigltis going to benefit the following \Bkgaeda in Ward

3, Mokopu in Ward 3, Thoka in Ward 3 and Makwetja in Ward 3. Water Service Infrastructure G
project is being implemented at Machabaphala (Ward 15) and will soon be compteted. The projec
benefit 5,499 households once completed.

In Bloubergwe will be investRfjl7.5 millionmplementing the following water projects in
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Senwabarwana Bulk Water Supply to benefit 1344 households, (Ward 19)

Burgerreght/ Motlana/ The Grange to @&néfouseholds (all in Ward 13)

Langlaagte (Rammutla)/ Vergelegen water project to benefit 415 households, (Ward 5)

Lethaleng, Puraspan (Ga Machaba) (all in Ward 11) Ext water supply project to benefit 22

households.

We are also implementing wajettgréhrough Water Service Infrastructure Grant in the following

areas; Earlydawn (Ward 1), Mankgodi (Ward 21), Ngwanallela (Ward 22), Maokeng (Ward

Kromhoek GaMakgato (Ward 15), Nailana (Ward 8), Maokeng, Kromhoek (Ward 15), Manaka (V

9) and Ngwaltela (Ward 22).

A The progress on all these projects is between 77% and 90% and will benefit a total of 48
households.

A Avon is part of WSIG programme in 2019/20 financial year in order to address water challenge

the area. Siting of boreholes hasdosenand Geohydrologist will start with actual drilling of

identified boreholes. Currently there is water tinkering that is augmenting the available water soul

To o o Do I>

The District has signed an agreement with Waterberg JV Resources Pty Ltd MBtwibpegating in

to jointly develop a water supply management plan to increase the water supply and infrastruc
capacity for both the local community and the Mine. The Municipality and the Mine will work togett
this venture in which the Mine will agalketleapital funding for the project while the Municipality will
deploy technical resources to identify potential water sources.

The Mine has already appointed professional qualified hydrogeologists to conduct a study on pote
groundwater testing bandone, conduct a detailed census of existing water use, determining land
ownership, projecting the water demand in this area to the life of mine or up to 2045 and also evalu
potential ground water resources in the area which included piivittigrobereholes. So far an

area of about 960ha was identified for the study and included farms on which 36 villages are locate

In Lepelle Nkumpwe will be investiRg20 milliorforimplementation of regional water schemes
which are anticipatedoe completed by the next financialGreathoek (Lebowakgomo Zone B)

(Ward 15) water supply to benefit 16, 858 households, Groothoek Gedroogte (Ward 3) water supy
benefit 918 households, as well as Mphahlele (Bolatjane (Ward 23), Rirdl&dy,adakWwung

(Ward 21) and Dithabaneng (Ward 21)) regional water scheme which will benefit 4070 households.

We also roll out free basic water for our indigent households in our townships who live below povert
and should thus not be excludeadoassing basic services because of theic@ooiic status.

Il n Senwabarwana, 1t0s 4,622 househol ds, 92 i
are given 6klitres of water per month for free.

OPERATIONS AND MAINTENANCE

It costs a cagitof hundreds of millions to implement water projects and because of lifespan and otr
factors, projects need to be operated while some need repairs and maintenance. Without maintene
these water infrastructure will fail to serve their purp@ge aad dyvacklogs.

We have attended to breakdowns and repairs of infrastructure and boreholes to 44 villages in Blou
23 villages in Molemole and 24 villages in Lepelle Nkumpi to ensure that residechsiage thot short
because of breakdowns. F®ffittancial year, we will be putting aside apprdXb2atiignto

continue operating and maintaining our water infrastructure.

Polokwane Municipality a Water Service Authority and a Water Service Provider in-itgitbwn right
a mandate to enswefficient, equitable, affordable, and sustainable supply and uSeetavater.
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opportunities for economic growth, the City is experiencing urbanization which increases demand
basic servicesd infrast r uctheudstact, theftdgvantdalismand s et
illegal connections pose a serious challenge to water supply. We are therefore pleased to report the
City has water supply programme for the following 15 Regional Water Schemes and each schen
allocated budget Woater provision each Financial Year: Mothapo RWS, Moletjie East RWSVMoletji
North RWS, Moletjie South RWS, Houtriver RWS, Chuene/Maja RWS, Molepo RWS,Laastehoop F
Mankweng RWS, Boyne RWS, Segwasi RWS, Badimong RWS, Sebayeng/ Dikgale RWS, Olifant
RWSAganang RWS (New)

We are a Water Service Auttiattis being assisted by Lepelle Northern Water which is water board
working very closely with us.

WATER QUALITY

Our residents must have peace of mind knowing that the water they driok rsceieéed godlity.

This will also enhance our chances of attaining a blue drop standard as an assurance and certific;
that our water sources are safe. In partnership with the University of Limpopo, we continued witf
concerted efforts to perfeater quality tests to ensure that all households receive clean drinkable
water.

Our stateftheart water quality laboratory in Mankweng inside the compound of university of Limpoj
Is in good shape. Even though we do experience water shortageatér scmeenes during
sampling, we managed to collect over 430 chemicals and 578 water samples for testing.

For 2019/20 financial year, we are planning to &83@sitMliorfor water projects, and further
R47.17 milliofor operations and maintenance

SANITATION
The right to dignity is a fundamental right which places a duty on local government to roll out sanit
facilities that protect everyoneods dignity.

into poor hygiene, isafiront against human dignity.

We are confident though that we can address these challenges successfully to ensure that we re:
the dignity of our girl children, women, and community especially in rural areas. We have already r
radical progress vpitbvision of Ventilated Improved Pit latrines, where we have managed to reach ove
65% of households.

1 In Bloubergat Gemarke (Ward 2) 475 households are to benefit from rural sanitation and 17
sanitation units have been compladeat Wegdraai (W20 75households will also benefit.

1 InLepelle Nkumpive have completed 150 units at Mashite (Ward 25), 72 Units at Hlakano (Warc
5), 59 Units at Mogotlane (Ward 8) and 42 units at Madisha Ditoro (Ward 7). The following ville
are also going to ben&8waing (Wa2é8), Bodutlolo (W&, Tooseng (WaB6, Dithabaneng
(Ward21), Maijane (Wa2d), Malekapane and Sedumothole 2Z2&&8B, Makgophong (Ward
1&20, and Turfpan.

1 InMolemolene are targeting 410 units at Phaudi and 120 uratsnhee pleted and we are
also targeting 410 units at Flora and 3iaveitseeen completed.

Schools should be eindehdly spaces and fit for nurturing, empowerment and development of learners
About 4,000 schools in the country still use unsadte dagitiieslt was in our district at
Mahlodumela Primary School in Chebeng, Polokwane;ywsaedmdidichael Komape fell into the

pit toilet in 2014. School infrastructure is not our mandate but through Sanitation Appropriate
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Education (SAFitiative, we work with the Department of Education to help restore the dignity c
learners by providing -agjeropriate sanitation facilities for schools that aesaumded and
underprivileged. This SAFE initiative will spare generati@ns tideadignity, discomfort and
danger of using unsafe pit latrines in our schools.

To continue on this delivery, we are planning to roll out more rural sanitatidR2droétsnwith
for 2019/20 financial year.

ELECTRICITY

In the year 2000, 4&Pour population did not have access to electricity. We are pleased to report the
today, 96% of households in the district are connected to the grid to enjoy the convenience of coo
refrigeration, heating and lightragks to partnership witlorasind local municipalities.

In continuing with the good work that we have already alluded to, and in partnership with the depart
of energy, Eskom and local municipalities the services will be extended as follows:

A Molemole Municipalityaselectrified?96 households in this financial year, and in the next
financial year that Molemole Municipality has undertakerBitcktctaholds.

A In additiorEskomhas also undertaken to electrify the following vilage ext&&Sons for
household connectianBlouberg, 2,03®useholds in Polokwane; ab85 households
in addition toOB7 thatLepelle Nkumpvill electrify

A Polokwane Network has a lot of small substation supplying few customers. Eskom will upgra
the Eerstegoud project that witlerélde number of substation and strengthen thénnetwork
2024 At andput there will be an upgrade and the 2nd Line is pGged in

A A new Rampheri Substation will be constr2@ggdbskom will also upgrade the Unin
substation to 132/11kV asamated completion date end of 2020 Dikgale and
Syferkuil substation will be upgraded to 1B22Z2RV They will alsddoa new Thune
substation to deload the existing Boyne substation, Unin and Dikgal¢hstibatbhens
2024. Esko will alsouid new RampH8ayne Line for ReliabiliB0gR They will also be
building the 33kV line for (Palm ,Skuilkraal, Kar@é2dsyitkofPietersburgdd.ine
(2020) WitkofNirvana Line upgrd@e21,) Wikogsilica Line is already cassioned and
Songloe#ilahla Ling2024)

A We have no doubt that this will further reduce backlog of access to electricity in the District.

ROADS AND TRANSPORT

The district municipality is doing its best as the planning theatre to coordinate rthe planning
improvement of condition of our roads by widening the tarred road network especially in outlying
areas where roads are not usable and safe.

In further reducing backlogs in proper roads that for aesthetic appreciation and to unlock the econ
potential, our local municipalities suppRdadys Agency LimpogRAL) which is the implementing

agent continue to upgrade and maintain various roads while implementing new ones. During the re
District IDP/Budget Lekgotla that took place last ek yRPragain emphasized that the District
need to submit a list of priority roads for upgreatsgltation withcal Municipalities, Traditional
Authorities and all other relevant stakeholders. Some of the roads identified to date are as follows:

In PolokwaneGaRampheri, Silicon to Matobole, Molepo Maja Chuene Cluster (Paledi), Mamadila t
Ramakgaphola to Manamela and Mohlonong to Kalkspruit.
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The R521 to Marow#limlemole the Machaka to Sekakene, Rankuwévtolg€Bavia Maribana,
D1200 to NEJorah to GAhago and N1 to Old clinic (Sekakene)

Lepelle NkumpMaralaleng/Malimati, Madisha, Mehlareng to Khureng, Bolahlakgomo to Rafiri, Mafe
and Ledwaba road.

Blouberg Windhoek to Groblersberg via Baltimore, De Vrede via Taaibosch artd #bi Mosha
Eldorado, Windhoek to Gideon, De Vrede to Eldorado/Gideon via Mashamaite, Germarke
Schoongezicht Shashe to Uitryk no 1 to Raweshi Bayswater, Nailana to Monyebodi, Buffeslhoek to ;
Overdyk, Boulast, Schoogeziht to Briliant, Schoonveid, Kimailean Kolopo, Maribana, Phaudi,
Schoonveld and Rheiland

Municipal health

A CDM played a significant role in helping the Department of Health and National Institute
Communicable Diseases to trace the source of listeriosis bacteria which Ichysestiaationa
when its origin was traced in our district, at a factory in the City of Polokwane.

A Now operations have resumed at the factory after the Minister of Health has declared the en

listeriosis but we will continue to ensure that all preeafationsed while the factory gets back

In business.

We have launch@perations Hlasébainspect shops that sell expired foodstuffs and those that

operate without licenses or certificates.

The operation was rolled out in Polokwane, Molemaiubhgpedied Blouberg Municipalities.

Foodstuff that were found to be unsound were condemned and disposed of as waste.

Peoplebs health remains our concern and we

dates or insist on being given atrasegoof of purchase, so they can have a recourse in the

aftersales. This campaign continues and will be regular in all the areas.

ToTo Do P>

ECONOMIC DEVELOPMENT

The foregoing financial year was characterised by tough economdicesisves job losses,
occaioned by technical recession, low investor confidence and general negative global outlook on
economy. This posed a threat to the object of our economic transformation agenda. This is becau
true test and essence of sound economic transfojobatieat®n and reduction of unemployment.
Every promise of a job is an answer to a call by young people, whether economic times are tough o

In opening the 2018 Presidential Jobs Summit, President Cyril Ramapfiasasaidnthat o y me n t
the greest challenge facing our country at this moment in its history. Unemployment diminishes
ability to eradicate poverty, tackle inequality and improve the lives of the working class and the po
has a devastating effect on families and commupittes, @ g peopl ebds digni ty
il l's such as poor educat ilowastloisuSuronoititinatsalled snualh st a
social partners, public and pritateork together to address job losses and unemployniiedt; and ca

on the private sector to do whatever it takes to avoid cutting jobs.

The District 2040 Growth and Development Strategy (GDS), which guides investment attract
economic growth and development for the next 30 years was also approve&durayg20idhe 2

after a long consultative process with various stakeholders. The following key intervention has k
identified as Catalytic programs to grow the District Econ@uidititagisCom petitive Economy

and Attracting Investment, thRergivable Energy programfaesis oNew Growth Nodes/points,
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Agriculture Developméntlk Water Suppynd Connecting Roads. The strategy also highlights
interventions. In InterventiareZocus on Skills Development to support the economy and prepare the
youth for the future artérventiont8lks about building a Strong Social Safety Net to alleviate Poverty
as our District. | must say that our district is one of 23 Districts nationally that are rural and need sg
attention to address the tripkenlges i.e. poverty, inequality and unemployment.

In our district, despite tough economic times, we worked in partnership with the provincial governr
parastatals to ensure that Capricorn f@yscaistlear gest cont ri bywwitor t o
28%, above of all other district economies.

A We welcome the Presidentodés announcement
park especially revitalisation of Seshego as an industrial park as well as the department of tr
and industgmpowerment programme in building black industrialist.

A This growth was realised with the creation of 2, 010 job opportunities from the Expanded Pu
Works Programme (EPWP) grant through alien plant eradication, waste collection projects
Blouberg, demolle and Lep&lleumpi.

A 749 job opportunities were also created in the implementation of water and sanitation proje

throughout our district.

The District continues to provide support

Implementation of Aguikproject with the Department of Rural Development and Land

Reform and a hub has been identified in Moletjie and two farmer production support units ha

been identified at Blouberg and Molemole;

A Inline with the review of the Preferential Procurentiensregakdvance designated groups,
we continue to implement the criteria that requires business to subcontract a minimum of 30¢
the value of contract and to apply subcontracting requirement for a contract above R30m.

To I

EMERGENCY SERVICES AND DISASTNASEMENT

Our district, like others, is vulnerable to disasters which are compounded by climate change, with
varying intensity, some are severe, and devastating with social, environmental, and economic impe
Their occurrence often tests our strepyépéoedness, response, mitigation, recovery,

rehabilitation and post disaster development.

In this reporting period, we experienced 177 thunderstorms across the district and 37 structural fire
Relief materials were provided to families varymgdraeeping mats, blankets, lamps, salvage
sheets and foldable shacks.

The completion and opening of a fire station that will be named after TT Cholo at Rampuru, Polokw
West will help reduce turnaround time for response to fire disastqreciitfiermshatlala,

Mashashane and Moletjie West. The project is now at 68% completion and we believe it will be full
completed for handover by the end of the year or earlier.

Climate change is increasing the frequency and severity of extreneats,caitatisasters will
continue to be major impediments to sustainable development.

As the district, we continue to educate our communities about disaster risks, the prevention, mitig
and reducing the a#iifects. This year, we rolled outedisak reduction competition, where in
schools competed in a debate in partnership with South African Weather services (SAWS) to inv
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secondary schools in gaining the insight of disaster risks so they can share their knowledge with
peers, theflamilies and their communities. In addition to reaching out to the schools, the district
partnership with department of Agriculture, Forestry and Fisheries, (DAFF) held a cleanest scl
competition which involved inspections of schools and nd@wotiiiednéal challenges such as
sanitation, water conservation, waste management and provide some interventions to create condi
environments in our schools.

To this end, we will be putting R&lefor disaster management, which will ifR38efor
emergency equipmentR8adifor the completion of the TT Cholo Fire Station.

SOCIAL TRANSFORMATION

The district municipality has forged progressive partnerships with key role players in strate
development sectors with the intent to transfoes tfesfiecial groupings throughnpglat
advocacy and empowerment initiatives.

We have invested in secanomic development programmes to adequately support for youth, women
people with disability, the elderly and needy learners; to advabicth randabdyance gender
equality. We are working together with youth to provide conditions under which all young people ce
empowered and make use of their abilities to harness prosperity.

It is for this reason that we launched youth resoureed epelliee Nkunihiebowakgomo Cultural

Centre and also here in Blouberg Municipality at Eldorado Sports Complex to assist young peop
have access to information technology that will assist them to research and get information on
opportunities aaso do academic research.

We also visited Pontsho Disability Centre in Khureng village, Zebediela as part of commemoratin
67 minutes for Mandela initiative, we painted classrooms and planted trees, joined by role players
Moshate wa KekanaKgshi Kekana himself, the business community, handed over groceries,
educational books, toys, blankets, mattresses, toddlers' bibs, handkerchiefs, sanitary towels, curt
window handlegleaning materials, wooden doors, locks, a fridge, gasngtanetessl, floor

mops and brooms to the management of the centre. The donation was a gift of love to the childrer
other persons living with disability at the centre.

We also formed part of a delegation to Swaziland to attend a Gender Summas Wwhebkaraim
best practices on issues pertaining to gender and gender based violence.

We also led a 0@n march in Polokwane to raise awareness on the scourge of violence agains
women and children. The march drew at least over 100 men fronorgaobaeety, such as
government, business, labourbéaitldl organizations,-piariit and media organizations to stop the
abuse of women and children. Similar marches have been held throughout the country and at nat
level.

Education is the menstone of any open societies. It lays the groundwork for the future direction o
peoplebdbs |lives and the societies they live i
of all other human rights and for social, political, andpsrtinipation. CDM will continue to support
educational programs to make the right to education meaningful. The following programs are b
support currently, back to school awareness campaigns, winter school, online registration, school de
Pringal leadership programs, and other relevant education programmes.
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We will be allocatiRg mmillion towards social transformation programmes to continue addressing
empowerment of special groupings and creating an institutional frameworlethiae effidfciofeat
implementation of our social responsibility programmes.

HIV/AIDS PREVENTION PROGRAMMES

HIV/ Aids remains a thorn in thlkeingjl of our society especially among young people. We still have
a large number of new HIV infections as @b@wddlescent girls and young women are infected
weekly.

As CDM, we have resolved through multiple programmes to strengthen our efforts in fighting the infe
and prevalence rates through prevention campaigns. We know that our best chanme to defeat the
infections of HIV and TB lies in behavioral change to stop the spread of infection. In fighting this sco

A

We have strengthened our partnership wit
government who equally play a role in advocatewyiswiuio care for the infected and
affected.

Our Local Aids Councils in all local municipalities are functional and so does the District Aids
Council; and we are confident these councils provide necessary institutional mechanisms fol
our response to HiMk, and help fight the current 21% prevalence rate.

Thehdé& Conqgu e rasd otbes sinplaa pragrardmes are already being implemented
as part of the effort to reduce HIV transmission and its impact. This campaign is focused on
decreasing HIV infac$i reducing teen pregnancy, keeping young people in school, ending
sexual and gender based violence and creating economic opportunities for young people.
We also haveHAi ds Fi r s tprogramimeig SVETFcolleged which encourages
students to ptheir education and futures above everything else and delay pregnancies and
avoid the risks of infection.

In the year ahead, we will also be building capacity of our AIDS Councils to provide the much ne
leadership to mount an intensive fight lddaiasindividual, family, community and governance level.

SPORT, ARTS AND RECREATION

Sport, arts and culture are a vehicle for driving out social ills faced by the young people. One of our
substance efforts is using sport to fight crime, aleghekalpregnancies and build social cohesion.
To this end, through our partnerships with sporting federations, clubs and provincial government

A

o Do Do Do P>

We hosted the Beadlition of the CDM 4 in 1 Comrades and Two Oceans Qualifier in partnershig
with BMW Lega&plokwane, Masana Lodge, Polokwane Athletics Clubs and other small
business who supported our water points.

We hosted the Annual Executive Mayor football Champions in our local Municipalities as
platform for both male and female players to showtedesatshair the field of play.

We commend Molemole and Blouberg for continuing to upgrade their sporting facilities that
being used by our people.

We held the District Heritage Day at Maleboho to honour Kgosi Maleboho and to contribute
promotionf@ur African pride.

We officiated the official opening of house of traditional leaders lasgeeabaioGa
Moshate wa Bjatladi

We will also hold District Boxing Championship toofthis 27onth here in Blouberg (at
Senwabarana TVET Colledej, tlis month here in Blouberg which will give amateur boxers

a stage to showcase theirtdsow skills, with the hope that they will rise through the ranks
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and become professional boxers. The coordination and promotion of other/all sports activi
which exists within CDM is key to build a better society.

A Our plans to construct the stadium at Lebowakgomo that is going to be named under Nt;
Sefako Makgato is underway. Consultations of the stadium will go a long way in creating a hc
ground advage to a local clubs e.g. Baroka fc. The stadium will also generate the much
needed revenue for Lepiiempi and economic growth for the people of Lebowakgomo and
the surrounding areas.

GOOD GOVERNANCE

The participation of multitudes of our peogledinrthe length and breadth of the district brings about
excellence in the way we govern. Our engagements with them and other key stakeholders speak vol
about how they want their district to be. We are working tirelessly to hone our syiséems and give
timely feedback throughout the service delivery planning cycle, thus bringing to reality the conce|
cooperative governance and intergovernmental relations.

In building clean administration, we continue to takéeeareeoapproach thadipline, laziness

and nomerformance, corruption, fraud, impropriety, deceit and deviant behavior. It wasin line with*
commitment that we were able to expose impersonators who used the identity and personality o
Executive Mayor to swindle moueyf unsuspecting victims. We were also able to save this
Municipality from losing R60m in the VBS investment that violated Municipal Finance Management

This success gives us strength and confidence that working together, we can defafat the scourg
corruption. Let wus alll be inspired by the P
corruption and restore public confidence in public service. We therefore call upon all role players ir
society to help us in this regard wethanting to political mudslinging as we have recently witnessed.
The anonymous-tadke number for reporting any suspici08aff 0 50 53

INSTITUTIONAL TRANSFORMATION

To be able to deliver on our mandate, we should have strong, versatitarstitLitelay

comprised of staff who are capable of inventiigvantng themselves in the context df the 4

Industrial Revolution in order to meet the demands and dynamics of service delivery. The workforc
at the Centre of any organizdtmnCouncil has just in the past week filled the last remaining posts

of executive managers which put us at 100% filled positions at senior management level. We are a
proud to mention that 90% of all funded and evaluated posts are filled.ty Is@at diroaipain e

to time decide on which posts to fill guided by its circumstances and financial availability. But its vie
to fill positions that are low in levels so as to bolster its general workforce.

Of note is that gender representation gemanalevel approximates the character of your society
and our staff complement in that we have more women at Executive Management than men. Our C
is already well represented, out of 56 Councillors, 30 are females and the rest are males.

Forthemui ci pal ity to live up to its vision of A
workforce and (Councillors) leadership must be sufficiently capacitated. We also offer bursaries
scholarships that enable both our staff andrgpiiteahtatives to enroll in a variety of courses that

are relevant to their work or deployment respectively. 32 councillors have been enrolled in var
accredited courses in recognised institutions, and some have been attending credible conferences
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training sessions. We are pleased that all theséadghagitprogrammes are with accredited service
providers and can therefore be used beyond council term.

Capricorn municipality comprise of mostly rural villages and therefore is fac®stit vanmiles

struggle to educate their children. We have an external bursary scheme that has since assisted a
young people to make their dream of having a tertiary qualification a reality. We have started of
prioritizing water related gaadfis for an obvious reason but we are now expanding into other areas,
for example mining, tourism just to mention a few. Some of our bursary holders are special guests ¢
Executive Mayor and they are here with us. The municipality has glanseonsitgitearnership
programme in the next financial. This we will be done in conjunction with different training institution:s
will also be rolling out a programme to train jiigidefsréo ensure constant supply to our fire and
emergencservices.

Integrated Development Plan
The District IDP is rated High ,in terms of Coghsta MEC IDP Assessments

A Itis aligned with the 2018/2019 MTREF Budget and enriched with inclusion of the following
requisite plans, which have also served in theorssudiadive stages and structures of the
Municipality:

A Water Services Development Plan;

A 2040 Growth and Development Strategy; and

A The Reviewed Organisational Structure.

FINANCIAL VIABILITY AND AUDIT PERFORMANCE

We are the only municipality in theerthahis doing well in terms of financial performance and audit
issues. It is a wish of every institution to want to achieve good audit performance, but there is a |
work, skill and commitment that go into achieving it. It is more thancjushtatgput & about
compliance and accountability.

We are therefore pleased that we have fardhseButive year, retained unqualified audit outcome
with one material finding despite the challenges of instability or vacancies in keypgmusitions and su
staff; The Municipality was able to resolve all the audit findings by the Auditor General of South A
(AGSA) for the 2016/17 audit. This hard work in getting things rights was even rewarded when CDIM
conferred with two awards at the SALGipaAndit Awarder sustaining unqualified audit opinion

and 100% spending of Municipal Infrastructure Grant (MIG). The awards meant all budget that
allocated has been accounted for; there was no wasteful or fruitless expenditure amcaghat no mone)
returned to National Treasury as a result-spendieg the Municipal Infrastructure Grant.

As part of the empowerment, the municipality requires that they service providers should be
contracted 30% for all projects aboVOGRBD to the BM(Exempted Micro Enterprise) and QSE
(Qualifying small business enterprise in line Preferential Procurement Regulation of 2017

Tthe future of every organ of state depends on its financial viability and how it manages its finances
with this line th@DM continues to apply good governance principles built on openness, transparenc
accountability, efficiency, competency and capacity to manage its finances, collect more revenue, r
its Grade 5 grading, reduce dependence on grants, role duiliogedipstem and improve budget
growth.

We are however worried about the huge debt on residential and business ratepayers who c
municipality a lot in rates.
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A 5% of customers disconnected choose option to drill borehole than to pay their accounts

A 26 municipal officials in arrears (-Njpeltepi/CDM)and letters were issued and
arrangements were made to deduct 50% of arrears from bonus and stop order arrangement
the balance.

A We aim to increase revenue on Licencing for Atmospheric Emississe aledénue
t hrough & Enyinmmeriat Manggement Bispectors

A There is also a potential for revenue in the licencing of food outlets

BUDGET STATEMENT 2019/20

All these outlined programmes for the new financial year will be intthlem estéd ated total
budget oR1,029 bilignwhich comprises Rf15moperational expenditure BBd4mcapital
expenditure. This total budget include92heof grants plus tR&8nrevenue from water sales,

the interest on investment and thénathrae from sale of tenders.

18. Institutional Arrangements

The main roles and responsibilities allocated to each of the internal and external role players rel
specifically to the IDP Review Process are set out in the table below.

Figure4: Intenal Role Players and Responsibilities
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Figure5: External Role Players and Responsibilities
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SECTION B: SITUATIONAL ANALYSIS
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2. INTRODUCTION

Section 26 of the MSA (Act No 32. of 2000) prescribdBPhat shbhicipality must include an
assessment of the existing level of development; the developmlemb\phemigeeen available and
accessible resources; as well as proper information and the understanding of the dynamics influer
development in theritisHowever, the greatest challenge is with regard to the avaitaloibitye of up
information for analysis purpbsSTATSSAasbeen the main souosdanformatipnoupled with

the administrative records sourced within the district andntineicipaditieand government
departments

The following sources were utilised to compile the situational analysis:

STATSSA, Census 28ddCommunity Survey 2016

Municipal Demarcation Board

CDM Annual Report2t8

CDMGrowth and Development Stré¥esigr2(40)

CDM Spatial Development Framework(SDF), 201

Departmental Business Plans and data from various municipal departments (Administrat
records)

1 Information compiled from needs collected from communities through the public participat
praeses such as Council Outreach and OperatiogaTheelet

Inputs from different stakeholders during IDP/Budget Public Consultation Sessions

Global Insight Database

= =4 -8 8 -8 9

1
1
2.1. Description of the Municipal Area

Capricoriis one of thedsstrictsnLimpop@rovinceSouttAfrica The district is named aftdrrbyc

of Capricowhich runs througli€Capricorn District Municipality is situated in the centre of the Limpopo
Provine, sharing its borders with four district municipalitie¥heamnedy(DC34) to the remth,

Mopani (©33) to the east, SekhukhD@7 to the south and Waterberg (DC36) to thédhevest.

district is situated at the core of economic develomriémtgogb Province and includes the capital

of the province, the City of Polokwane. One national and various major provincial roads pass throug
district municipal area, that is, the&ibnal Road from Gauteng to Zimbabwe and the rest of Africa,
the P33/1 (R37) from Polokwane to Burgersfort/Lydenburg, the P94/1 (R521) from Polokwane to Al
and Botswana and the P17/1 (R71) from Polokwane to Tzaneen andCRpatayoomgprises

ofthe following four local municipalities:

Table9: Caprican District andits Four Local Municipalities

Municipality Municipal Codg¢ Municipal Sub Area (Ha)| % of CDM
category

Blouberg Local LIM351 B4 958461 44%
LepelleNkumpi LIM355 B4 349982 16%
Local

Molemole Local LIM353 B4 364411 17%
Polokwane Local LIM354 Bl 507677 23%
Capricorn District DC35 C2 2 18031 100%
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https://en.wikipedia.org/wiki/Districts_of_South_Africa
https://en.wikipedia.org/wiki/Limpopo
https://en.wikipedia.org/wiki/South_Africa
https://en.wikipedia.org/wiki/Tropic_of_Capricorn
https://en.wikipedia.org/wiki/Tropic_of_Capricorn

After a vigorous process of assessmogitbring and evaluation of the performance of municipalities,
the national Department of Cooperative Governance and Traditional Aftaiksd@eG3idi tto
deestablish and amalgamate some municipalities that were found to be lacking in terms of delivery
financial viability, among other performanchkn anes. toptimise their performance and spread
resources to address the neexdsrohunities they seme&apricorn Distritie procesesulted in

the disestablishmentAgianang Local Municipality its municipal area merged into Blouberg,
Molemole and Polokwane local municipalities after the 2016 local government elections.
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Map 1: Capricorn District Municipditygional Context
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