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CAPRICORN VISION, MISSION AND VALUES 

 
 



 

VISION 
 

ñCapricorn District, the home of excellence and opportunities for a better lifeò 
 

 
MISSION 

 
ñTo provide quality services, in a cost effective and efficient manner, through competent 
people, partnerships, information and knowledge management creating sustainability of 

economic development in the interest of all stakeholdersò 
 

 
VALUES 

 

I - RESPECT 

I Integrity 
R Responsibility 
E Excellence 
S Service 
P Partnership 
E  Empowerment 
C Communication/Commitment 
T  Trust 

 
 
DEVELOPMENT PRIORITY ISSUES 

 
The District conceptualised the Development Priority Issues as long term goals, which are 
linked to the vision and mission, as follows: 

¶ Health and Dignity 

¶ Secure Living Conditions 

¶ Education 

¶ Financial Security 

¶ Good Governance 
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Table 1: Alignment of CDM Key Strategic Priorities, 2030 GDS Key Livers, LDP, NDP and Back to Basics   
CDM Key Strategic  

Priorities  
 

CDM  2030 Growth & 
Development Strategy  
Key Strategic Levers  

Limpopo Development 
Plan (LDP) Key Pillars  

 

National Development 
Plan (NDP)  

Back to Basics 
Strategy  

Key Performance 
Areas  

1.  To improve spatial 
development and 
environmental management 
 

Spatial, Land and 
Environmental 
Development  

Integrated sustainable 
rural development & 
sustainable human 
settlements 
 

Transforming Human 
Settlements 

Basic Services: 
Creating decent living 
conditions  Environmental sustainability 

and resilience 

2. To provide sustainable 
basic services and 
infrastructure outcome  

Infrastructure 
Development  

 Infrastructure 
development 

Promoting health  

Building Safer Communities 

3  .To enhance conditions 
for economic growth and 
job creation 

Economic Growth and 
Development 
 

Economic development 
and transformation 

Economy and Employment 

Economic infrastructure 

Inclusive rural economy 

4. To enhance financial 
viability and management  

Good Governance Building a developmental 
and Capable State 

Fighting corruption Financial 
Management   

5.  To increase the capacity 
of the district to deliver its 
mandate 

Education and   Skills 
Development 

 Social cohesion and 
transformation 

Improving education, 
training and innovation 

Institutional capacity 
 

Good Governance Building a developmental 
and Capable State 

Building a capable and 
developmental state  

Good governance 

Positioning South Africa in 
the region and the world 

Public participation 

 
CDM Key Strategic Priorities 
  
1. To improve spatial development and environmental management. 
2. To provide sustainable basic services and infrastructure outcome. 
3. To enhance conditions for economic growth and job creation. 
4. To enhance financial viability and management. 
5. To increase the capacity of the district to deliver its mandate. 
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SECTION A: THE PLANNING PROCESS 
 
1. INTRODUCTION  
 
The notion of Integrated Development Planning was introduced in the Local Government 
Transition Act, 1996 through the requirement that municipalities should develop Integrated 
Development Plans (IDPs). The content and purpose of Integrated Development Planning were 
then further described in the White Paper on Local Government and formally introduced through 
the Municipal Systems Act (MSA) 32 of 2000. The MSA requires municipalities to develop five 
year IDPs in order to respond to identified developmental challenges. The Act also requires 
municipalities to review the IDP on an annual basis to trace and reflect on progress made in 
responding to the identified development challenges.  
 
1.1. The Legislative and Contextual Framework 
 
Legislation was enacted to guide the establishment and functions of metropolitan, district and 
local municipalities, including the promulgation of integrated development planning as a tool for 
development were noted in district and local municipal IDP reports. Section 25 of the Municipal 
System Act requires that IDP must be compatible with national and provincial development 
plans and planning requirements. As a result the under-listed legislations, national and 
provincial policies are also referred to in the IDP report:  
 
Table 2: List of Legislations applicable to CDM 
LEGISLATION SCOPE  

Constitution of the Republic of 
South Africa (Act 108 of 1996) 
and Regulations 

To introduce a new constitution for the Republic of South Africa 
and to provide for matters incidental thereto. 

Local Government: Municipal 
Systems Act, (Act 32 of 2000) 
and Regulations  
 

To give effect to ñdevelopmental local governmentò; 
To set principles, mechanisms and processes to promote social 
and economic upliftment of communities and to ensure access to 
affordable services for all; and 
To set a framework for planning, performance management, 
resource mobilisation and organisational change and community 
participation.  

Local Government: Municipal 
Structures Act, (Act 117 of 1998) 
and Regulations  

To provide for the establishment of municipalities in accordance 
with the requirements relating to the categories and types of 
municipality, the division of functions and powers between 
municipalities and appropriate electoral systems; and 
To regulate internal systems, structures and office-bearers.  

Municipal Finance Management 
Act (Act 56 of 2003) and 
Regulations  

To regulate financial management in the local sphere of 
government to require that all revenue, expenditure assets and 
liabilities of municipalities and municipal entities are managed 
efficiently and effectively; and  
To determine responsibilities of persons entrusted with local 
sphere financial management and to determine certain conditions 
and to provide for matters connected therewith.  

Preferential Procurement Policy 
Framework Act (Act 5 of 2000) 

To give effect to section 217(3) of the Constitution by providing a 
framework for implementation of the procurement policy 
contemplated in section 217(2) of the Constitution; and to provide 
for matters connected therewith.  

Local Government: Municipal 
Property Rates Act, (Act 6 of 
2004) and Regulations  

To regulate the power of a municipality to impose rates on 
property; to exclude certain properties from rating in the national 
interest; to make provision for municipalities to implement a 
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transparent and fair system of exemptions, reductions and 
rebates through their rating policies; to make provision for fair and 
equitable valuation methods of properties; to make provision for 
an objections and, appeals process; to amend the Local 
Government: Municipal Systems Act, 2000, so as to make further 
provision for the serving of documents by municipalities; to 
amend or repeal certain legislation; and to provide for matters 
connected therewith. 

Local Government: Municipal 
Demarcation Act (Act 27 of 
1998) and Regulations  

To provide for criteria and procedures for the determination of 
municipal boundaries by an independent authority; and to provide 
for matters connected thereto.  

Spatial Planning and Land Use 
Management Act (Act 16 0f 
2013) 

To provide for Integrated Development Plans, reflecting current 
planning and to institutionalise development tribunals for 
evaluating applications. 

White Paper of Transforming 
Public Service Delivery (Batho 
Pele White Paper of 1997) 

To provide a policy framework and a practical implementation 
strategy for the transformation of Public Service Delivery. 

White Paper on Local 
Government (1998) 

Establishes the basis for a new developmental local 
government system. 

Traditional Leadership and 
Government Framework Act (Act 
41 of 2003) and Regulations  

To recognize traditional communities;  
To establish and recognize traditional councils; and  
To provide a statutory framework within which traditional 
leadership will operate.  

Inter-Governmental Relations 
Framework Act (Act 13 of 2005) 

To establish a framework for the national government, provincial 
governments and local governments to promote and facilitate 
intergovernmental relations; to provide for mechanisms and 
procedures to facilitate the settlement of intergovernmental 
disputes; and to provide for matters connected therewith. 

Local Government: Municipal 
Electoral Act (Act 27 of 2000) 
and Regulations  

To regulate municipal elections; to amend certain laws; and to 
provide for matters connected therewith.  

National Environmental 
Management Act (Act 107 of 
1998) 

To provide for co-operative environmental governance by 
establishing principles for decision-making on matters affecting 
the environment and to provide for matters connected therewith. 

National Environmental 
Management Act: Air Quality Act 
(Act 39 of 2004) 

To reform the law regulating air quality in order to protect the 
environment by providing reasonable measures for the prevention 
of pollution and ecological degradation and for securing 
ecologically sustainable development while promoting justifiable 
economic and social development; to provide for national norms 
and standards regulating air quality monitoring, management and 
control by all spheres of government; for specific air quality 
measures; and for matters incidental thereto. 

National Environmental 
Management Act: Waste 
Management Act (Act 59 of 
2008) 

To reform the law regulating waste management in order to 
protect health and the environment by providing reasonable 
measures for the prevention of pollution and ecological 
degradation and for securing ecologically sustainable 
development; to provide for institutional arrangements and 
planning matters; to provide for national norms and standards for 
regulating the management of waste by all spheres of 
government; to provide for specific waste management 
measures; to provide for the licensing and control of waste 
management activities; to provide for the remediation of 
contaminated land; to provide for the national waste information 
system; to provide for compliance and enforcement; and to 
provide for matters connected therewith. 
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Water Services Act (Act 108 of 
1997) 

To provide for the rights of access to basic water supply and 
sanitation, national standards and norms for tariffs and services 
development plans. 

Disaster Management Act (Act 
57 of 2002) 

To provide for: an integrated and coordinated disaster 
management policy that focuses on preventing or reducing the 
risk of disasters, mitigating the severity of disasters, emergency 
preparedness, rapid and effective response to disasters and post-
disaster recovery; the establishment of national, provincial and 
municipal disaster management centres; disaster management 
volunteers; and matters incidental thereto. 

Fire Brigade Services Act, (Act 
99 of 1987) 

To provide for the establishment, maintenance, employment, co-
ordination and standardization of fire brigade services; and for 
matters connected therewith. 

Division of Revenue Act, (Act 10 
of 2014) 

To provide for the equitable division of revenue raised nationally 
among the national, provincial and local spheres of government, 
the determination of each provinceôs equitable share and 
allocations to provinces, local government and municipalities from 
national governmentôs share and the responsibilities of all three 
spheres pursuant to such division and allocations; and to provide 
for matters connected therewith. 

Employment Equity Act, 1998 To provide for employment equity; and to provide for matters 
incidental thereto. 

Basic Conditions of Employment 
Act, 1997 

To give effect to the right to fair labour practices referred to in 
section 23(1) of the Constitution by establishing and making 
provision for the regulation of basic conditions of employment; 
and thereby to comply with the obligations of the Republic as a 
member state of the International Labour Organisation; and to 
provide for matters connected therewith. 

Promotion of Access to 
Information Act, 2000 

To give effect to the constitutional right of access to any 
information held by the State and any information that is held by 
another person and that is required for the exercise or protection 
of any rights; and to provide for matters connected therewith. 

Promotion of Administrative 
Justice Act, 2000 

To give effect to the right to administrative action that is lawful, 
reasonable and procedurally fair and to the right to written 
reasons for administrative action as contemplated in section 33 of 
the Constitution of the Republic of South Africa, 1996; and to 
provide for matters incidental thereto. 

Occupational Health and Safety 
Act, 1993 

To provide for the health and safety of persons at work and for 
the health and safety of persons in connection with the use of 
plant and machinery; the protection of persons other than 
persons at work against hazards to health and safety arising out 
of or in connection with the activities of persons at work; to 
establish an advisory council for occupational health and safety; 
and to provide for matters connected therewith. 

Skills Development Act, 1998 To provide for the imposition of a skills development levy; and for 
matters connected therewith. 

National Health Act, 2003 To provide a framework for a structured uniform health system 
within the Republic, taking into account the obligations imposed 
by the Constitution and other laws on the national, provincial and 
local governments with regard to health services; and to provide 
for matters connected therewith. 

Tourism Second Amendment 
Act, 2000 

To make provision for the promotion of tourism to and in the 
Republic.  
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Table 3: List of Policy Frameworks applicable to CDM 
 

POLICIES 

Sustainable Development  Goals(SDGs) 

Ruling Party Key Manifesto priorities 

Medium Term Strategic Framework (MTSF)  

National and Provincial Policy statements (State of the Nation Address (SONA), State of the 
Province Address (SOPA), State of the District Address (SODA) and Budget speeches) 

Local Government Strategic Agenda 

National Development Plan (Vision 2030) 

New Growth Path 

12 National Outcomes (in particular Outcome 9) 

National Spatial Development Perspective (NSDP)  

Limpopo Spatial Rationale 

Limpopo Development Plan(LDP)  

Provincial Integrated Development Framework(under review) 

Local Government Back to Basics Strategy  

Municipal Integrated Development Plans 

Municipal Spatial Development Frameworks 

Capricorn District 2030 Growth and Development Strategy  

Government Programmes (e.g. Strategic Integrated Projects(SIPs) 
 

1.2. Alignment with all Spheres of Government  
 

The IDP is supposed to reflect vertical and horizontal alignment. Vertical alignment refers to 
cooperation, coordination and co-planning between national and provincial sector departments 
and municipalities. This section highlights the national and provincial programmes which guide 
the IDP process. This section reflects on the alignment between the National Development 
Plan, the Limpopo Development Plan, 2030 GDS and the IDP strategies. Of note is the fact that 
there are projects which are going to be implemented within the municipality. 
 
1.3. Key aspects of the State of the Nation Address (SONA), 2016  

ñTogether we can move South Africa forwardò. 
 
SONA highlights the achievements and problems of the past year and sets out government's 
key policy objectives and deliverables for the year ahead.  The President of the Republic of 
South Africa delivered the State of the Nation Address on 11th of February 2016.  
 

The nine point plan consists of:  

a. Revitalisation of the agriculture and agro-processing value-chain; 

b. Advancing beneficiation adding value to our mineral wealth;  

c. More effective implementation of a higher impact Industrial Policy Action Plan; 

d. Unlocking the potential of SMME, co-operativess, township and rural enterprises;  

e. Resolving the energy challenge; 

f. Stabilising the labour market; 
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g. Scaling-up private-sector investment; 

h. Growing the Ocean Economy; 

i. Cross-cutting Areas to Reform, Boost and Diversify the Economy; 

i. Science, technology and innovation 

ii. Water and sanitation 

iii. Transport infrastructure 

iv. Broadband rollout  

v. State owned companies.  

 
SoNA-in-Numbers ï February 2016 

Economy 
¶ R100 million ï to be invested a year by South African Tourism to promote domestic 

tourism. 
¶ 10th ï South Africaôs ranking in the World Economic Forum competitiveness report. 
¶ US$50 billion ï investments announced by China. 
¶ US$10 billion ï investment from China to South Africa for infrastructure, industrialisation 

and skills development. 
¶ 5% ï the annual growth target set in the National Development Plan to be achieved by 

2019. 
¶ R25 billion ï investments attracted by incentives for the automotive sector over the last five 

years. 
 

Energy 
¶ R83 billion ï governmentôs investment in Eskom. 
¶ R194 billion ï an investment attracted by the Renewable Independent Power Producer 

Programme. 
¶ 9 600 ï megawatts of energy to be introduced in the next decade. 

 
Agriculture and land reform 
¶ 5 ï the number of Agri-parks being constructed. 
¶ 27 ï the number of proposals received from commercial farmers. 
¶ 4 ï the number of proposals received from commercial farmers that are being implemented 

in the Eastern Cape and the Free State. 
¶ 12 000 ï the maximum hectares to be allowed for land ownership. 
¶ 120 000 ï the number of new land claims lodged by December 2015. 

 
Water and sanitation 
¶ 30 million - cubic meters of water to be provided per year by the Mokolo and Crocodile 

Water Augmentation project in Lephalale, Limpopo. 
¶ 13 - the raised metres of the Clan William Dam wall in the Eastern Cape. 
¶ 15 000 ï number of young people being trained by the Department of Water and Sanitation 

to curb water wastage. 
 

Oceans economy 
¶ R7 billion ï money committed in new port facilities by the Transnet National Ports Authority. 
¶ 3 000 ï kilometres of coastline surrounding South Africa. 
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¶ R660 million ï investment brought by a fuel storage facility in Cape Town. 
¶ R350 000 ï investment being committed in the aquaculture sector. 
¶ 9 ï aquaculture farms already in production in the Eastern Cape, KwaZulu-Natal, Western 

Cape and Northern Cape. 
 

Broadband roll-out 
¶ 5 000 ï government facilities in eight district municipalities to benefit from broadband roll-

out. 
¶ R740 million ï funding for a broadband roll-out allocated over a three-year period to 

connect more than 5 000 government facilities in eight district municipalities.  
 

Health 
¶ 62 ï life expectancy for both male and female South Africans, which is an increase of eight 

and half years since 2015. 
¶ 3.2 million ï HIV-positive people who benefitted from a massive roll-out of HIV testing and 

treatment in 2009. 
 

Safety and Security 
¶ 57 ï the number of police officers murdered to date during the 2015/16 financial year. 

 
Employment 
¶ 2 000 ï number of European Union companies operating in South Africa. 
¶ 350 000 ï number of jobs created by the European Union. 

 
1.4. Key aspects of the State of the Province Address (SOPA), 2015 

 
The significant in-roads that the province has made over the past 21 years of democracy in the 
country: 
 
Economic Development and Transformation 
Á Identified strategic programmes across the mining, agriculture and tourism sectors 
Á Goal is to ensure an industrialization programme through mineral beneficiation, development 
of agro-processing cluster and logistics. 
 
Limpopo Development Plan 10 High-Level Development Targets to be attained by 2020: 
Á The achievement of economic growth rate of 3% revised in the light of the current 
performance of the global economy 
Á The creation of 429 000 jobs 
Á Increased access to basic water from 83% in 2014 to 90% 
Á Increased access to electricity supply from 83% in 2014 to 90% 
Á Increased access to sanitation from 43% in 2014 to 50% 
Á Increased Matric Pass Rate from 72% in 2014 to at least 80% 
Á Increased Geographic Gross Product contribution to the national GDP from 7.15% in 2014 to 
9%; 
Á Reduction of the unemployment rate from 16.9% in 2014 to 14% 
Á Increased average life expectancy from 58.3 in males in 2014 to 60, and 62.5 in females in 
2014 to 65 and above all 
Á Reduction of inequality in terms of Gini-Coefficient from 0.61 in 2014 to 0.50. 
Government re-affirmed the role of SMMEôs and Cooperatives in the productive sectors as a 
critical component towards radical economic transformation. 
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Investment  
Á Limpopo has become a destination of choice for international investors. During our trade and 

investment mission to the Peopleôs Republic of China in October 2014, we signed 

memorandums of Agreement with biggest investors. The first memorandum of Agreement was 

signed with Hong Kong Mining Exchange Company (Hoi Mor) for the establishment of South 

Africa Energy Meturlligical Base Project with investment value estimated at R38.8 billion, will be 

based in the Musina Special Economic Zone, and will create 19 000 direct jobs over a period of 

three years. 

Á The South Africaôs Women Investment Holdings has entered into a joint venture agreement 

with Jidong Development Group and China Africa Development Fund for a R1.65 billion 

investment into cement manufacturing which will be based in Thabazimbi. The construction 

started in 2014 and is due to be completed next month. 

 

Employment  

Á Reduced the unemployment rate by a percentage point from 16.9 to 15.9 in the intervening 
period. 
Á The expanded unemployment rate declined on a quarterly basis by 1.2 percentage points to 
37.2%. 
Á There is therefore no doubt that we are faring better, in creating more decent and sustainable 
jobs for our people. Nevertheless, more work still needs to be done. 
 
Land and Agriculture  
Á Opened Madzivhandila and Tompi Seleka Agricultural Colleges which are now fully 
functional and operational and have a student enrolment of no less than 140. 
Á The Fetġa Tlala program have introduced in agriculture to ensure food security and 
sustainable livelihoods. There has seen some challenges in terms of management, coordination 
and monitoring. Instructed the MEC for agriculture to appoint a task team to help deal with these 
challenges. 
Á Call upon all our social partners, traditional leaders, community leaders and subsistent 
farmers alike to work with the MEC and her team. 
Á In the next Financial Year, the focus will be on the revitalization of irrigation schemes, 
construction of pack houses and revival of existing Fresh Markets. 
 
Road Infrastructure  
Á Investing more resources to roads infrastructure development and maintenance. 
Á 21 bridges have been constructed in the past five years alone, upgraded from gravel to tar 
about 407 kms of road network and rehabilitated over 173 kms of tarred road network. 
Á Put aside an amount of R3.187 billion to upgrade from gravel to tar 18 projects over the next 
three years. 
 
Education  
Á Trained over 1060 Educators through the Continuous Professional Development Programme 
in order to capacitate and equip Educators and Curriculum Advisors with a deeper knowledge of 
both content and teaching methodology, particularly in Mathematics, Science, Technology, 
Commerce and Language subjects. 
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Á Plans for this year is to place a further 300 Educators and 80 Curriculum Advisors on the 
same training programme. 
Á Increased Public Primary Schools that offer Grade R to 2 340, and intend increasing this 
number to 2 485 in the next Financial Year. 
Á A provision has been made to expand Scholar Transport to cover no less than 21 000 
learners. 
Á Continue to provide all no-fee paying schools with nutritional meals. 
Á Isolated incidents of food poisoning, the Acting MEC for education have since been 
instructed to review the current model of supplying food to schools in order to ensure safety, 
efficiency and effectiveness. 
Á Ensure eradication of inappropriate sanitation facilities and unsafe school infrastructure. 
Á 1.7 million Learners have already been provided with textbooks for this current academic 
year. 
Á School principals, educators, learners, parents, and other relevant stakeholders to help us 
with the retrieval of text books at the end of every academic year. 
 
Universal Access to Primary Healthcare 
Á Purchased and handed over 50 state-of-the-art ambulances to our healthcare facilities 
across the province. 
Á Plan to buy 50 more ambulances in the next financial year so that more lives could be saved. 
Á Spent no less than R145 million to purchase and repair critical equipmentôs for the hospitals 
in need. 
Á In September last year, we managed to send 110 students to Cuba to study medicine. 
 
Fight against HIV/AIDS 
Á The Provincial AIDS Council, chaired by the Premier himself, has since been revived. 
Á Established a dedicated unit in the Office of the Premier to support the work of the Council. 
Á Thus far empowered 12 Community Nutrition Development Centres to manage and distribute 
food to needy individuals across the province. 
Á Number of Community Development Centres will be increased from 12 to 17 in the province 
in order to improve conditions of those living below the poverty line. 
 
Good Governance  
Á Reduced the number of disclaimers from 9 in 2012/13 to 6 in 2013/2014.  
Á Reduced the number of qualified audit opinions from 18 in 2012/13 to 10 in 2013/14. 
Á Increase in the unqualified audit opinions from 0 in 2012/13 to 12 in 2013/14. 
Á Challenge of municipalities which are unable to spend their Municipal Infrastructure Grant 
(MIG). 
Á The Department of CoGHSTA and the Provincial Infrastructure Development Hub that we 
have established in the Provincial Treasury last year are working on a mechanism to help 
municipalities to improve in this regard. 
Á The implementation of the Back-to-Basics Programme as launched by the President must 
also be implemented without delay. 
 
Housing and Integrated Human Settlement  
Á Over the past 21 years of democracy, in Limpopo alone, we have built no less than three 
hundred thousand houses, benefitting about 1.4 million households. 
Á In an effort to ensure that where one lives, is where one works, recreates, go to church, go 

school and do everything relating to life, the long-awaited Bendor Extension 100 project has 

finally commenced. The project is poised to benefit 756 households and business people. 
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Á The people, who ordinarily would not qualify for housing loans from commercial banks will 
finally benefit and have houses of their own - here I am referring to those people who are too 
rich for an RDP house, yet poor for a mortgage bond. 
Á Established a task team composed of CoGHSTA, Provincial Treasury and LEDA together 
with the national task team appointed by the Minister will to help fast-track procurement, and 
ensure enhancement of project management and implementation in CoGHSTA. 
 
Water Supply  
Á More than 86% of the people with access to basic water. 
Á Provincial Multi-Stakeholder Task Team have been appointed to help develop a medium-
term Water Resources and Services Strategy that will help with the planning, management and 
allocation of water to support both economic social and environmental needs of our province. 
Á Completed and launched De Hoop Dam in Sekhukhune which will provide Sekhukhune 
district, Polokwane and Mogalakwena municipalities with water. 
Á The focus will be to speed up reticulation of water to households so that the people can enjoy 
clean water. 
Á The President launched water reticulation plant to the value of R77. 4 million in Greater 
Giyani Local Municipality. 55 villages will benefit from this programme, and Lepelle Northern 
Water has since been appointed as an implementing agent.  
Á The MEC for CoGHSTA has been mandated, to coordinate an implementation plan to 
Wastewater Treatment Works in consultation with relevant stakeholders. 
Á Province is convening a Provincial Water and Sanitation Summit to help find long lasting 
solutions to the problems of water. 
 
Electricity  
Á 87% of the people have access to electricity.  
Á Challenges of Eskom to meet the energy demands of the growing economy. 
Á Eskom has reduced every consumerôs supply as equitable as possible through load shedding 
programme.  
Á Lot of resources will be invested in research and development especially in the area of 
renewable energy sources such as solar heating. 
Á Call to the people to use electricity sparingly in their homes and businesses. 
 
Traditional Leadership  
Á 80% of our population is under traditional leadership.  
Á Vehicles for traditional leaders will be purchased over the next medium term period. 
Á Traditional leaders have access to Medical Aid.  
Á Other tools of trade to help traditional leaders perform their function, is work in progress. 
 
Crime and Corruption  
Á As part of implementing our Provincial Crime Prevention Strategy, we have been engaged in 
various programmes (community mobilization, crime awareness campaigns and community 
education) that are aimed at squeezing crime and criminals out of our communities and 
institutions.  
Á The war against crime can only be won through effective partnerships between the police, 
the community and the government. 
Á There is a significant improvement in the administration and corporate governance of the 
province, especially the financial management systems. 
Á The public sector union who are signatories to the Public Service Charter, organs of civil 
society and the community at large must join government in our fight against this scourge. 
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Youth Development Programmes and Initiatives.  
Á Hosted the Provincial Art and Culture Indaba to look into ways to support the creative 
industry, and more importantly, to unlock job and other opportunities for the young people in the 
province. 
Á Hosted the Draft National Youth Policy Consultative Summit aimed at sourcing stakeholder 
inputs into the draft National Youth Policy 2015/2020. 
 
1.5. Powers and Functions of District and Local Municipalities 
 

A municipality has all the powers and functions assigned to it in terms of sections 156 and 229 
of the Constitution, and must exercise them subject to Chapter 5 of the Municipal Structures 
Act. The Municipal Structures Act of 1998 made provision for the division of powers and 
functions between district and local municipalities. It assigned district-wide functions to district 
municipalities and most day-to-day service delivery functions to local municipalities. The 
provincial MECs were empowered to adjust these powers and functions according to the 
capacity of municipalities to deliver services.  
 

The powers and functions of district municipality are as follows: 
(a) Integrated development planning for the district municipality as a whole, including a 
framework for integrated development plans of all municipalities in the area of the district 
municipality. 
(b) Potable water supply systems. 
(c) Bulk supply of electricity, which includes for the purposes of such supply, the transmission, 
distribution and, where applicable, the generation of electricity. 
(d) Domestic waste-water and sewage disposal systems. 
(e) Solid waste disposal sites, in so far as it relates to- 

¶ the determination of a waste disposal strategy; 

¶ the regulation of waste disposal; 

¶ the establishment, operation and control of waste disposal sites, bulk waste transfer 
facilities and waste disposal facilities for more than one local municipality in the district. 

(f) Municipal roads which form an integral part of a road transport system for the area of the 
district municipality as a whole. 
(g) Regulation of passenger transport services. 
(h) Municipal airports serving the area of the district municipality as a whole. 
(i) Municipal health services. 
(j) Firefighting services serving the area of the district municipality as a whole, which includes- 

¶ planning, co-ordination and regulation of fire services; 

¶ specialised firefighting services such as mountain, veld and chemical fire services; 

¶ co-ordination of the standardisation of infrastructure, vehicles, equipment and 
procedures; 

¶ training of fire officers. 
(k) The establishment conduct and control of fresh produce markets and abattoirs serving the 
area of a major proportion of the municipalities in the district. 
(l) The establishment conduct and control of cemeteries and crematoria serving the area of a 
major proportion of municipalities in the district. 
(m) Promotion of local tourism for the area of the district municipality. 
(n) Municipal public works relating to any of the above functions or any other functions assigned 
to the district municipality. 
(o) The receipt, allocation and, if applicable, the distribution of grants made to the district 
municipality. 
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(p) The imposition and collection of taxes, levies and duties as related to the above functions or 
as may be assigned to the district municipality in terms of national legislation. 
 

 
 
 
 
 
 
 
District municipal powers and function transferred to local municipalities: 
 
a) Municipal roads which form an integral part of a road transport system of the municipal 
area. 
b) The establishment conduct and control of cemeteries and crematoria serving the municipal 
area. 
c) Municipal public works relating to any of the above functions or any other functions 
assigned to the district municipality. 
 

1.6. IDP/Budget Review Process 

 
The Municipal Systems Act (No 32 of 2000), Section 34 requires the review and amendment of 
the IDP. It requires that municipalities implement their respective Integrated Development Plans 
and monitor and evaluate their ñimplementationò performance through the approved SDBIP. The 
preparation and review of the IDP is a continuous process providing a framework for 
development planning activities in the district.  
 

In pursuit of proper coordination of the IDP process, the district followed the five critical phases 
of the review, namely, pre-planning process, analysis, strategy, projects and integration.  
 
Table 4: Critical Phases of the IDP Review 

PHASES PROCESS OUTPUTS TIMEFRAME 

Pre-planning 
phase:  

The District, during this phase, developed 
the IDP/Budget Review Framework and 
Process Plan which was adopted by Council 
on the 30 July 2015. The 
Framework/Process Plan sets timelines and 
serves as a guide on how the 2015/16 
IDP/Budget Review processes will unfold. 

Å IDP  Process Plan  
Å District Framework for 
Integrated Development 
Planning  

4 weeks  
(Jul-Aug) 

Analysis 
Phase:  

This phase involves an assessment of the 
existing level of development with specific 
reference to service gaps, key development 
priorities and challenges and culminate in 
the compilation of the Draft summary of the 
IDP Status Quo (Situational Analysis) report. 

Å Assessment of existing 
level of development; 
Å Priority issues or 
problems; 
Å Information on causes of 
priority issues/problems; 
Å Information on available 
resources. 

3 months 
(Sep-Nov) 

Strategy 
Phase:  

Departmental and Management Strategic 
Planning sessions geared towards 
reviewing, inter alia, municipal strategies, 
long term development goals and projects 
and budgets were convened between 
November 2015 and February 2016.    

Å The Vision; 
Å Objectives; 
Å Strategies; 
Å Identified Draft Projects; 

2 months 
(Nov-Dec) 
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Projects:  this phase involves compiling a detailed list 
of projects identified during the strategy 
phase.   

Å Performance indicators; 
Å Project outputs, targets, 
location; 
Å Project related activities & 
time schedule; 
Å Cost & budget estimates. 

3 months 
(Jan-Mar) 

Integration:  The district interacted with local 
municipalities and sector departments to 
ensure that plans were integrated in an 
inclusive, seamless and continuous process.   

Å 5-yr financial plan; 
Å 5-yr capital investment 
programme (CIP); 
Å Integrated Spatial 
Development framework; 
Å Integrated sectoral 
programme (LED, HIV, 
Poverty alleviation, Gender 
equity etc.); 
Å Consolidated 
monitoring/performance 
management system; 
Å Disaster management 
plan; 
Å Institutional plan; 
Å Reference to sector 
plans. 

6 weeks 
(1,5 months) 
(Apr-May) 

Approval:  The 1
st
 Draft IDP/Budget, will be approved 

on the 29
th
 February 2016. The final draft will 

serve before the Municipal Council sitting on 
the 28

th
 of April 2016.  

An approved IDP 6 weeks ï 
submission 
to MEC 
(May-Jun) 

Public 
Consultation:  

After approval of the Draft 2016/2017 
IDP/Budget, CDM will undertake the 
IDP/Budget public consultation sessions 
from the 14

th
 to 23

rd
 March 2016. The 

stakeholders to be consulted include 
Traditional Leaders, Sector Departments and 
Parastatals, Business and Academic 
Institutions, and NGO/CBOs. The inputs and 
comments will be incorporated into the Final 
Draft IDP and reported back to stakeholders 
during the 3

rd
 IDP Representative Forum.  

Consolidated inputs from all 
the stakeholders within and 
outside the District. 

(March- 
April) 

  
Figure 1: IDP/Budget Review Process  
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The following aspects informed the 2016/17 IDP Review process: 
 

¶ Updating baseline information to ensure sound decision-making in addressing service 
delivery gaps; 

¶ Meeting the provincial, national and international targets in terms of service provision in 
the achievement of the Medium Term Strategic Framework (MTSF), the objectives of 
the Limpopo Development Plan (LDP) and the Millennium Development Goals (MDGs); 

¶ Responding to key issues raised in the 2016 State of the Nation Address (SONA) and 
State of the Province Address (SOPA); 

¶ Aligning Sector Departmentsô strategic plans to the district-wide priorities and service 
delivery programmes; 

¶ Meeting targets in terms of the Key Performance Areas of the five years Local 
Government Strategic Agenda together with the principles of the Back to Basics 
Strategy and Outcome 9. 

¶ Responding to issues raised during the Limpopo MECôs IDP assessments; 

¶ Strengthening focused community and stakeholder participation in the IDP processes; 

¶ Updating and developing pending sector plans and programmes of the IDP; 

¶ Reviewing the current objectives, strategies, programmes and projects; and 

¶ Alignment of IDP, Budget and PMS activities of the district with those of the local 
municipalities. 

 
1.6.1. Limpopo MECôs 2015/2016 IDP Assessment Findings  
 
The IDP Assessment process was undertaken by COGHsTA to determine if municipalities have 
produced realistic and implementable IDPs as per the legislative mandate and considering the 
recommendations made in the 2014/15 MECôs IDP Assessment Report. Below are the 2015-
2016 district-wide IDP assessment findings.  
 
The IDP assessment focused on compliance with legislation and all the 6 municipalities 
complied with the applicable legislation. Focus was also on alignment of the IDP and SDBIP 
and it was found that all the 6 municipalities have aligned. The assessment lastly looked at the 
credibility of the IDPs and 5 municipalities were found to have compiled credible IDPs and while 
1 municipality was rated medium. Alignment of the IDP, Budget and SDBIP is important since 
the SDBIP is the implementation tool of the IDP.  
 
The IDP Review Template emphasized seven (7) Key Focal Areas (KPAs), namely: Spatial 
Rationale; Basic Service Delivery and Infrastructure Planning; Local Economic Development, 
Good Governance and Public Participation; Financial Viability; Municipal Transformation and 
Organisational Development. Each KPA contains a number of indicators, and in total, 132 
indicators were used to determine the IDP rating. In terms of the ratings, 0- 44 indicators equals 

Adoption by Council  

Annual budget  
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low rating; 45- 88 equalsô medium rating and 89 - 132 equals high rating. Capricorn District 
Municipality has considered the findings and recommendations in the current review of the 
IDP/Budget. 
 

 

 

 

1.7. IDP/Budget Review Process Plan  
 
The 2015/2016 IDP/Budget Review Framework/Process Plan approved by Council on the 30th 
of July 2015, outlines the processes followed by the district municipality, and its local 
municipalities, to ensure that developmental local government is a reality for the communities 
that it serves. Below is a summary of the key activities to take place in terms of the 2015/16 
IDP/Budget Review Process: 
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Table 6: Key Activities for the 2015/16 IDP/Budget Review Process Plan (Revised) 
ACTIVITY DATE RESPONSIBILITY 

1
st
 IDP Rep Forum (to present IDP/Budget Process Plan)  22

nd
 July 2015 Executive Mayor/ Municipal Manager 

Approval of draft IDP & Budget Process plan 30
th
 July 2015 Municipal Manager /Council 

Tabling and approval of the Annual Performance Report by Council. 30
th
 July 2015 Municipal Manager/ Council  

Tabling Budget policy framework  21
st
 September 2015 Municipal Manager/ CFO  

Submission of 1
st
 quarter performance report to council for noting 29

th
 October 2015 Municipal Manager/Council 

Strategic Planning Sessions (review status quo, analysis, strategies and 
projects) 

November-December 2015 Managements and All Departments   

2014/15 Draft Annual Report 29
th
 January 2016 Mayoral Committee/Council 

Public hearings on 2014/15 Annual Report  Municipal Manager /Council 

Review of 2014/15 Organizational Performance on IDP and Budget 13
th
 January 2016 Management/ Municipal Manager 

Submission by departments for budget adjustment,  2015/2016-2020/21 
draft projects  and budgets 

18
th
 January 2016 

 
All Departments/Executive Managers 

Consideration of budget adjustment  21
st
 January 2016 Mayoral Committee 

First 2015/16-2020/21 MTREF Draft IDP/Budget 13
th
  January 2016 Budget Committee 

Management Strategic Planning Session (Mid-year report, Review 

strategies and proposed programmes and projects and budget) 

18
th
 -20

th
  January 2016 Management Team  

Draft IDP/Budget engagement with   Portfolio Committees. January Executive Managers/Portfolio 

Tabling and approval of the Draft Annual Report, Mid-year performance 
report, Policy review process plan and SDBIP process plan to Mayoral 
Committee and Council 

29
th
 January 2016 Mayoral Committee/ Council 

Organisational Strategic Planning Session (Mid-year report, Review 

strategies and proposed programmes and projects and budget) 

01
st
 -02

nd
 February 2016 Mayoral Committee and Management 

Team  

Draft IDP/Budget engagement with Councillors  09
th
 February 2016 Municipal Manager/Council 

Draft IDP, Budget and budget related policies presented to portfolio 
committees 

15
th
 -17

th
 February 2016 Executive Managers 

2
nd

 IDP Rep Forum (Mid-year Report and IDP/Budget presentation)  23
rd

 February 2016 Executive Mayor 

Submission of reviewed 2015/16 SDBIP aligned to budget adjustment to 
Council for  noting 

25
th
 February 2016 Executive Mayor/ Council 

Consideration of draft budget. 15
th
 March 2016 Budget Committee 

Presentation of the Draft IDP/Budget to Mayoral Committee 25
th
 February 2016 Municipal Manager/CFO 

Tabling of 1
st
 Draft 2016/17- 2020/21 IDP and budget policies to Council  29

th
 February 2016 Executive Mayor/Council 

Tabling of Annual Report  30
th
 March 2016 Executive Mayor/ Council  
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IDP/Budget Public Consultations  14
th
 -23

rd
 March 2016 Executive Mayor 

3
rd

 IDP Rep Forum(Draft IDP/Budget and 3
rd

 Quarter report 23
rd

 March 2016 Executive Management/Mayoral 
Committee 

Final IDP/Budget and budget related policies presented to Portfolio 
Committees. 

14
th
 -15

th
 April 2016 Executive Mayor/Council 

Presentation of final draft IDP/Budget to Mayoral Committee 21
st
 April 2016 Executive Management/Mayoral 

Committee  

Tabling of Final 2016/17 Reviewed IDP/Budget, draft SDBIP and draft 
performance agreements 

26
th
 April 2016 Executive Mayor/Council 

Submission of approved IDP/Budget to MEC for Cooperative 
Governance, Human Settlement and Traditional Affairs and to National 
and Provincial Treasury 

11
th
 May 2016 Municipal Manager 

Publish and distribute approved IDP/Budget 11
th
 May 2016 Municipal Manager and CFO 

Approval and submission of Final 2016/2017 SDBIP  30
th
 June 2016 Executive Mayor/ Mayoral Committee 

Submission of draft performance agreements to the Executive Mayor July 2016 Municipal Manager 

Submission of final performance agreements to the Executive Mayor July 2016 Municipal Manager 
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1.8. Institutional Arrangements 
 
The main roles and responsibilities allocated to each of the internal and external role players 
relating specifically to the IDP Review Process are set out in the table below.  
 
Table 7: Role Players and Responsibilities  

STRUCTURES ROLES AND RESPONSIBILITIES 

INTERNAL ROLE PLAYERS AND RESPONSIBILITIES  

Council   ¶ Make final decisions. 

¶ Consider and adopt process plan. 

¶ Consider, adopt and approve the IDP/Budget before the start of the financial 
year. 

¶ Council to approve unforeseen and unavoidable expenses. 

Executive Mayor ¶ Manage the drafting of the IDP review.  

¶ Assign responsibilities in this regard to the Municipal Manager. 

¶ Submit the District framework plan and process plan to the Council for 
adoption;  

¶ Submit the draft reviewed IDP to the Council for adoption and approval;  

¶ The responsibility for managing the draft of the IDP is assigned to the office of 
the Municipal Manager; 

Municipal Manager  ¶ Municipal Manager has the following responsibilities, that are assigned to the 
IDP Manager  

¶ Preparation of the process plan;  

¶ Day to day management and coordination of the IDP process in terms of the 
time, resources and people, and ensuring:  

¶ The involvement of all relevant role-players, officials especially management 
officials; to ensure that; 

¶ The timeframes are being adhered to;  

¶ That the planning process is horizontally and vertically aligned and complies 
with national and provincial requirements;  

¶ That conditions for participation are provided and those outcomes are 
documented.  

IDP Manager ¶ Day to day management of the IDP process. Co-ordination and facilitation of 
IDP Review Process. 

IDP/Budget Steering 
Committee 

¶ Assist and support the Municipal Manager/ IDP Manager 

¶ Information óGAPô identification. 

¶ Oversee the alignment of the planning process internally with those of the local 
municipality areas. 

Municipal Officials ¶ Provide technical/sector expertise. 

¶ Prepare selected Sector Plans. 

EXTERNAL ROLE PLAYERS AND RESPONSIBILITIES 

Sector Department 
Officials  

¶ Provide sector information. 

¶ Alignment of budgets with the IDP. 

¶ Provide sector budget. 
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¶ Provide professional and technical support. 

Planning 
Professionals/Service 
Providers 

¶ Methodological guidance and training. 

¶ Facilitation of planning workshops. 

¶ Drafting sector plans. 

¶ Assist with Performance Management System. 

¶ Documentation of IDP. 

IDP Representative 
Forum 

¶ Representing stakeholder interest and contributing knowledge and ideas. 
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SECTION B: SITUATIONAL ANALYSIS  
 
2. INTRODUCTION  
 
Section 26 of the MSA (Act No 32. of 2000) prescribes that the Integrated Development Plan 
(IDP) of a Municipality must include an assessment of the existing level of development; the 
development priorities of the municipality, knowledge on available and accessible resources; 
as well as proper information and the understanding of the dynamics influencing 
development in the district.  
 
Capricorn District Municipality is however challenged with up-to-date baseline information 
which addresses the current service levels in different development categories. However, 
the latest information from Statistics South Africaôs Census 2011 has been the main source, 
coupled with the administrative records sourced within the district and the local 
municipalities. 
 
The following sources were utilised to compile the situational analysis: 

¶ STATSSA, Census 2011 

¶ Municipal Demarcation Board   

¶ CDM Annual Report 2014/15 

¶ CDM Socio-economic Impact Study  Report, 2010  

¶ CDM Economic Growth Report  

¶ CDM Spatial Development Framework(SDF), 2011  

¶ Departmental Business Plans and data from various municipal departments 
(Administrative records) 

¶ Information compiled from needs collected from communities through the public 
participation processes such as Council Outreach. 

¶ Inputs from different stakeholders during IDP/Budget Public Consultation Sessions  

¶ Global Insight Database 
 
2.1. Description of the Municipal Area  
 
The Capricorn District Municipality (CDM) comprises of four Local Municipalities, after the 
disestablishment of Aganang LM; namely  

¶ Blouberg Local Municipality  

¶ Lepelle-Nkumpi Local Municipality  

¶ Molemole Local Municipality  

¶ Polokwane Local Municipality  
 
Capricorn District Municipality (DC35) is situated in the centre of the Limpopo Province, 
sharing its borders with four district municipalities namely; Mopani (east), Sekhukhune 
(south), Vhembe (north) and Waterberg (west). The district is situated at the core of 
economic development in the Limpopo Province and includes the capital of the province, the 
City of Polokwane. One national and various major provincial roads pass through the district 
municipal area, that is, the N1 - National Road from Gauteng to Zimbabwe and the rest of 
Africa, the P33/1 (R37) from Polokwane to Burgersfort/Lydenburg, the P94/1 (R521) from 
Polokwane to Alldays and Botswana and the P17/1 (R71) from Polokwane to Tzaneen and 
Phalaborwa. 
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Map 1: Locality of the Capricorn District Municipality  

      
Source: CDM SDF, 2011 

1
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2
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2.2. Demographic Profile  
 
Capricorn District Municipality (CDM) is one of the five districts of Limpopo Province of South 
Africa. District code is DC35 and surrounded by Vhembe (DC34) to the north-east, Mopani 
(DC33) to the east, Sekhukhune (CBDC3) to the south and Waterberg (DC36) to the west.  
 
Figure 2: Limpopo Population Profile  

 
 

Figure 3: Percentage Population Distribution per District Municipalities 

 
Source: STATSSA, Census 2011 

 
According to Census 2011, most of the population in the province resides in the Vhembe 
District Municipality, followed by Capricorn District Municipality with Waterberg District 
Municipality having the smallest amount. (See figure above). The total population for the 
district is 1 261 463 with population density of 58.1/km² and total area of 21.705 km².The 
district contains the five local municipalities, 342 838 households and is divided into 121 
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POPULATION DISTRIBUTION BY DISTRICT MUNICIPALITY 
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wards. Half of the population of CDM resides in the Polokwane Municipality, followed by 
Lepelle-Nkumpi, Blouberg and Aganang with 18%, 13% and 10% respectively. Molemole 
Local Municipality accounts for 9% of the population of the district (See Figure below).   
 
Figure 4: Population per Local Municipality 

 
 
Table 8: Population, Households and Wards per Municipality  

Municipality  Municipal 
Code  

No. of 
Population  

%  No. of 
Households 

% Average 
Household 
Size 

No. of 
Settlements  

No. of 
Wards  

No. of 
Traditional 
Authorities  

Aganang  LIM 352 131 164 10.4 33 918 10% 3.8% 105 19 04 

Blouberg  LIM 351 162 629  12.9 41 192 12% 3.9% 125 21 05 

Lepelle-
Nkumpi  LIM 355 230 350 18.2 59 682 17% 3.8% 93 29 06 

Molemole  LIM 353 108 321 8.6 30 043 9% 3.5% 54 14 04 

Polokwane  LIM 354 628 999 49.9 178 001 52 3.4% 211 38 11 

Capricorn  DC 35 1 261 463 100% 342 838 100% 3.7% 588 121 30 

Source: STATSSA, Census 2011 & Municipal Administrative Records 
 

§ Blouberg Local Municipality  
 
Blouberg Local Municipality is a municipality in the district, bordering Zimbabwe and 
Botswana. It takes its name from the Blouberg (literally meaning blue mountain), a mountain 
range located in the area. The municipality is home to 162 629 (12.9% of district population) 
and with a population density of 17.6/km². The municipality comprises of 21 wards and 
covers a total area of 9.248 km². 
 

§ Molemole Local Municipality  
 
Molemole Local Municipality is located in the Capricorn District Municipality of the Limpopo 
province. The municipality accounts for 8.6% of the districtôs total population with a 
population density of 32.4/km². The municipal area is divided into 14 wards and stretches for 
about 3.347km². 
 
 
 

http://en.wikipedia.org/wiki/Capricorn_District_Municipality
http://en.wikipedia.org/wiki/Limpopo
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§ Polokwane Local Municipality  
 
Polokwane Local Municipality is the local municipality located within CDM. It shares it name 
with the city of Polokwane and also a host to the city. Polokwane city is the capital and the 
major urban centre of the Limpopo Province. It is also referred to as the ñPlace of Safetyò. 
Polokwane lies roughly halfway between Gauteng (300 km) and the Zimbabwean border 
(200 km) on the N1 highway, which connects Zimbabwe with the major cities of South Africa, 
such as Pretoria, Johannesburg, Bloemfontein and Cape Town. The municipality has the 
highest population density of 167/km² and total population of 628 999. About 49.9% of the 
district population resides within Polokwane Municipal boundaries mainly because it is the 
economic hub of Limpopo. In terms of its physical composition, Polokwane Municipality is 
23% urbanised and 71% rural. The municipality comprises of 38 wards and covers a total 
area of 3 766km².  
 

§ Lepelle-Nkumpi Local Municipality  
 
Lepelle-Nkumpi Local Municipality is located in the Capricorn District Municipality, of 
Limpopo province. The municipality comprises of 18.2% of the district total population with 
population density of 66.5/km². The municipal area stretches for about 3.463km².  
 
2.2.1. Population Density  
 
The population density of the district shows how populated the municipality is. Blouberg has 
a very low population density followed by Molemole Municipality. The municipality with the 
highest population density in the district is Polokwane with 167 persons per square 
kilometer. A number of factors can affect population densities and in the case of Polokwane 
this is mostly attributable to it being the provincial capital city.   
 
Table 9: CDM Population Density per Municipality  

Municipality  Population  Population Density (/km²)  Total Area (km²) 

Blouberg  162 629  18 persons/ km² 9.248 

Aganang  131 164 70 persons/ km² 1.881 

Molemole  108 321 32 persons/ km² 3.347 

Polokwane  628 999 167 persons/ km² 3.766 

Lepelle-Nkumpi  230 350 67 persons/ km² 3.463 

Capricorn  1 261 463 71 persons/ km² 21.705 

Source: STATSSA, Census 2011 
 
2.2.2. Population Growth 
 
Table 10: CDM Population Growth Rate per Municipality  

Municipality  2001 
Population 

2011 
Population  

Population Growth Rate 
(2001-2011)   

Blouberg  171.721 162 629  -0.54% 

Aganang  146.872 131 164 -1.13% 

Molemole  109.441 108 321 -0.1% 

Polokwane  508.277 628 999 2.13% 

Lepelle-Nkumpi  227.970 230 350 0.1% 

http://en.wikipedia.org/wiki/Capricorn_District_Municipality
http://en.wikipedia.org/wiki/Limpopo
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Capricorn  1 164 281 1 261 463 0.8% 

Source: STATSSA, Census 2011 
The districtôs population has increased by 0.8% between 2001 and 2011. However, there is 
a decrease in growth rate from 1.6% in 1996-2001 to 0.8% in 2001-2011.  

 
Figure 5: CDM Population Growth 

 
     Source: STATSSA, Census 2011 
 
2.2.3. Gender Distribution  
 
The predominant gender in the district population is female with an average of 53.2%. The 
development of the municipal policies should involve a holistic socio-economic analysis 
which addresses gender relations in order to fully understand the situation with the goal of 
ensuring that policies and directives promote gender equality.    
 
Table 11: Population and Gender per Municipality  

Municipality  No. of 
Population  

Male  %  Female  %  

Blouberg  162 629  74 152  45.6 88 476 54.4 

Aganang  131 164 59 171 45.1 71 992 54.9 

Molemole  108 321 49 881 46 58 440 54 

Polokwane  628 999 302 233 48 326 766 52 

Lepelle-Nkumpi  230 350 104 805 45.5 125 545 54.5 

Capricorn  1 261 463 590 242 46.8 671 220 53.2 

Source: STATSSA, Census 2011 
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Figure 6: Gender Population in CDM 

 
Source: STATSSA, Census 2011 
 
2.2.4. Age Distribution 
 
The table below shows the distribution of different age groups in the district population with 
the highest age group being 15-64 years which is increasing from 1996 to 2011, followed by 
0-14 age group. 
 
Table 12: Distribution of Population by Age Group per municipality between 2001 and 
2011   

Municipality Population Young 
(0-14) % 

Working Age  
(15-64) % 

Elderly 
(65+) % 

2001 2011 2001 2011 2001 2011 

Aganang  131 164 42.6 37.4 52.7 52.7 8 10 

Blouberg  162 629 43.6 39 53.7 53.7 6.1 7.3 

Lepelle-Nkumpi  230 350 41.1 36 56.2 56.2 6.7 7.8 

Molemole  108 321 39 35.6 56.9 56.9 6.7 7.6 

Polokwane  628 999 36 30.1 64.8 64.8 4.9 5.1 

Capricorn  1 261 463 40.46 35.62 56.86 56.86 6.48 7.56 

Source: STATSSA, Census 2011 
 
Table 13: CDM Distribution of Population by Age Group, in 1996, 2001 and 2011   

Years  1996 2001 2011 

Young (0-14) 454 536 456 626 423 301 

Working Age (15-64) 547 797 637 910 755 220 
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Elderly (65+) 59 584 69 744 82 942 

Total  1 061 917 1 164 280 1 261 463 

Source: STATSSA, Census 2011 
 

Figure 7: CDM Population Distribution by Age Group - 1996, 2001 and 2011 

 
Source: STATSSA, Census 2011 

 
2.2.5. People with Disability  
 
According to Socio-Economic Impact Assessment Study conducted by CDM, there are 39 
365 people with disabilities in the district. People with disability are considered as the most 
vulnerable group.  
 
Table 14: Persons with Disability in CDM  

Nature of Disability  No. of Persons  % 

None  1 278 943 97 

Sight  8 109  0.6 

Hearing  3 869 0.3 

Communication  2 570  0.2 

Physical intellectual  13 525 1 

Intellectual  0 0 

Emotional  3 558 0.3  

Multiple disabilities  7 734  0.6 

Total  1 318 308 100 

Source: CDM Socio-Economic Impact Assessment Study, 2010 
 
Table 15: Persons with Disability in CDM 

Level of disability  
No. of Persons  as per disability type  

Communication  Hearing  Seeing  

No difficulty 1 116 249 1 121 898 1 064 956 

Some difficulty 17 944 26 420 77 584 

A lot of difficulty 5 941 4 647 11 052 

Cannot do at all 8 851 2 456 2 856 

Do not know 2 364 1 156 909 

Cannot yet be determined 60 626 57 565 58 504 

Source: STATSSA, Census 2011 
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2.2.6. Marital Status in CDM  
 
What can be noted from the table below is that the number of people reported to be living 
together is significantly larger than the number of people reported to be divorced and 
separated. This table also highlights that there is a high prevalence of people who never got 
married (70.6%) within the district while the divorce rate is at 0.6%.   
 
Table 16: Marital Status in CDM  

Marital Status Population  %  

Married  260,326 21 

Living together like married partners (cohabitation)  44,794 3.6 

Never married  890,963 70.6 

Widower/ Widow  53,125 4 

Separated  4,415 0.3 

Divorced  7,840 0.6 

Total  1,261,463 100 

Source: STATSSA, Census 2011 
 

Figure 8: Marital Status in CDM 

 
Source: STATSSA, Census 2011 
 
2.2.7. Population/Ethnic Group in CDM 
  
Out of the district total population, 96.1% are Black African of whom the majority stay in 
black townships such as Seshego and others and rural tribal villages. Polokwane city has 
majority of white people retained from apartheid system of ethnic designated areas. One can 
still observe a majority of coloured in the former coloured townships of Westernburg and 
Indians in the former Indian townships of Nirvana.   
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Table 17: Population/Ethnic Group in CDM  

Population/Ethnic Group Population  % 

Black African  1,211,874 96.1 

Coloured  6,271 0.5 

Indian or Asian  5,234 0.4 

White  35,470 2.8 

Other  2,613 0.2 

Total  1,261,463 100 

Source: STATSSA, Census 2011 
 

Figure 9: Population Group in CDM 

 
Source: STATSSA, Census 2011 
 

Figure 10: CDM Population Distribution by Ethnic Group, 2011 
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Source: STATSSA, Census 2011 

 
 
 
 

 
2.2.8. Population by Home Language  

 
With 11 official languages spoken in the district and other unofficial ones, the municipality is 
a place of remarkable cultural diversity.The most spoken language in Capricorn is Sepedi 
followed by Afrikaans with the least being SiSwati.  
  
Table 18: Population by Home Language 

First Language People Percentage 

Sepedi 1,055,421 84.90% 

Afrikaans 36,901 2.97% 

Xitsonga 32,379 2.60% 

English 25,177 2.03% 

isiNdebele 24,733 1.99% 

Other 18,489 1.49% 

Tshivenda 17,477 1.41% 

isiZulu 11,671 0.94% 

Sesotho 8,170 0.66% 

Setswana 6,990 0.56% 

Sign language 2,172 0.17% 

isiXhosa 2,167 0.17% 

SiSwati 1,418 0.11% 

Not applicable 18,298  

Total  1 261 463 100 

Source: STATSSA, Census 2011 
 
Figure 11: Language 
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